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r*r *tpt ftw to twi wnfl fnrtnf tu wj wmt ^ **■ 

m *r 

Separate Paging is given to this Part in order that it may be filed as a 

separate compilation 


wr U-f«i 3—-TT-W*! (H) 
PART II—Section 3—Sub-Section (!i) 


error $ dwTwdf (twt darw $ wt^ir) fro mft rrtfdfhm sntd «vt 

Statutory orders and Notifications Issued by the Ministries of tke Government af India 

(other than the Ministry of Defence) 


k.rfm -ttit ^ *twt fot, m Tnrm 

d. 4/95 

TFTF, 31 RT^, 1995 

Tr.’trr io7 2‘—’-ft dV. : t. spftsTv *r$r V’ ^jfPr v\pv »im ’ttjt ftwfcr *rft stir 

*p?T TT ftTFF 31-03-1995 q?t SFTTT^ $ RRT d frfoT JIT % I 


[f. R. II ( 3 ) 3-rft‘T ./9 1 /6 4 2 6] 
*rR.*fr. qrrf, tptt^ 


OFFICE OF THE COLLECTOR OF CUSTOMS <\ND CENTRAL EXCISE 

NOTIFICATION NO. 4! 95 
Raipur, the 31st March, 1995 

S.O. 1072.—Shri O. J. Chakole, Superintendent Central Excise Grout) ‘IT of Raipur Ccllectornte having atlained the 
ape of superannuation. retired from Government service on 31-03-1995 in the afternoon. 


R60 GT/95 


(1467) 


[C. No. II(3)3-Con,/91 /6426J 
R, C. VERMA, Collector 
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faff R5TPRR 

( TRI^r favflR ) 

fl-ptn 

Rf 31 rt#, 1995 

FRTRT 

'Fr.Rr.io 73 .—Rmffa srttr RftrfaRR, 1899 (is 99 rr 2) q# rkt 9 qft rr-rtci (1) % *re (r?) 
am rrtr Rfawf rr rrTr Rifa g^, #RprR rufi* RR^am rr »pp «ft rtr> rtc^t rt Rmffa rr rr#r fRRRR 
#rt, rfr£ sitt #Vr #V RTTfr Rrft farj rtj 12. 5% irgmfiWt rt£ 2004 (stff rprrt) r}*r r 

RNTT RTFR-T^ sfrif % *R*R $ RlTTRt RT RRR RfafRRR % RR#R RRTR % I 

[#. 5 / 95 -mPT-qiT.n. 33 / 79 / 94 -fa. V. ] 

RFRT Tpr, Rm RfaR 


1899 (2 of 1899), the Central Government hereby remits 
the duty with which the bonds in the nature of promissory 
notes-described 12,5 per cent SIDBI bonds 2004 (5th 
Series) of the value of rupees three hundred ciores only issued 
by Small Industries Development Bant of India, Bombay arc 
chargeable under the said Act, 

[No. 5|95-Stamps-F. No, 33|79|94-ST| 
ATMA RAM, Under Secy. 

(RifaR »ft# Frrtr) 

(fffaR rrtr) 

iff PtFSft, 3 R#R, 199 5 

<pr.>trr. io 74 -~** (*#* ^ fafa, 1970 % w **! 3 % rir Rf 5 R 

Trerpfr ( mp r fi rr r#r aftr 3 nm) wfafaRR, 1970 r# srra 9 r?T rr-rft (3) % RR*mr Jr, rrst rrrtr, 
RKcfttr fan# if r? # rtfr# rtr# $ rvrtr RR^im, fctfT fc.fa #fa eft r£ mfaRR % rrrr 1 it Rfarr sarfar, 
f^r??' rtMr 2 Jr rr% rtrT £rtr rut?# *r# r^rtt #rt (wr rtt rr## rrrr) fafa, 1970 ^ rtrrtrt 

% WRpfa RR I gT d l R t*P % fa^DIRi RTR JP fa^R-F % RR JT fajRd/RrfRR faRT RRT RT, SR Rfa^RRT “FT # 

ipfRR 3 J1 RR% RIR % RTRR ft# R# R^RTT RfafaRR 3#7 fafa % RTRtTRT % RRUTR RR#T RRRTRT RRTRfa % fa# 
RT 5TRJr RT^Tff RR, Rt fcRftT gt, Rfa-RR# RTR7 Tit TT afa T«R #k f#RRR/RTRR RR# Rfa# 1 


MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, 31st March, 1995 
STAMPS 

S.O. 1073.—In exercise of the powers conferred' by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 


Rmfr 


(i) 


( 2 ) 



^CRRd fa?, RW OR RRR 
faCTTR, 


3W.T5T, 1995 TV R . j/l/ 94 - 

^r.sfr. l(l) (fa#TJ*T% TJRiR RWT- 
RR # g# *R#R R^T RRT TPI RtfT- 
RR #^R ifo (RRR3fr7RR?fa 

R9RR) ?Rfal, 1 97 0 RT tg^R 3 (r) 


3 RRR, 199 5 Rt RfRRjRRT R. 4 /1 / 

9 4-Rp. 3TT, l(l) (fa# bRR RsRRi _ 
RWtfRR FRfa RTT RTT q) JTTfa 
RfffrfRR fa# R# RRR7T TR^fa^r 
#R (RRR 3lV RRT# RRRR) Rf"lR 
(970 % Wiy 3( ]) # RI'R qf#?T 
R RTR17| t t-'H Rr ( - 4 "-t-H T RR R^TR 
RRTR) RfafaRR, 1 970 (fa# 
RR# RffRUr "RfafRRR” RTjfT RRT 
t) q# RTTT 9(3) (=F). 
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['•TFT II—»r? 3(H)] 


VT TITO : qfa 3X1995/♦wiW 3,1917 


1 


2 


3 


2. TT. TTfFh? 

TmiTT hUTTT 

% ^4 FqfNr ^ 3(v) 

FRftffaRT FTW % SfT 3(l) % FTT*! 
qfsrr arfferf^m srer 9(3 )(»p) 

3. J 4T T'? 

Ft-Ttarq' % ^4 m 3 (*r) 

FlwrfeTT F«fPT % 3(1) % (TT*T 

qf&r srfafatpr vr mrr 9 ( 3 ) (v) 

1. > -fV ^Tdrsifrir tht 

SR 3(»T) 

FrurtfnT «fl«r % flhr 3(1) % *rw 
qfSd - trfsfFRIW V) 13TFT 9(3) (=*) 

5. sft*T'fV ’J’T'f TdT 

FfsfTffiT % yfr qrr 3(q) 

FT?frf^T WtR ^ 3(l) »fc FTT«r 

qf&rsrfafFwq« r) trm s( 3 ) (^r) aftr 

9(3-7) 

6. Cf. Tii T, npifT 

rfuft-ir % ^4 F*?ta qn - 3 (? ) 

Fuftftrar Fqfbr 4: 3 (i) 4; 

tm qfcr ttfhfHRTu qft urt 9(3) (*) 
sftr 9(317) 

7. TurfrTTfrrr urm 

TfffrJT % ^4 qp 3(w) 

Ffrftfhr % «nr 3 ( 1 ) % tTPT 

qfat q?r wm 9(3 )(*) 

«fk 9(317) 

8- t(T. w 

FftfreR % p qq 3 (* ) 

Fftftffcrcr F^hfr * «r» 3(1) * ftpt 
qfet trfhfrqir >tfY srt 9 ( 3 ) (w) 

*\< 9(317) 

9. 7T. 

q-sfhJT % 'jq FTitT qrr W 3 (* ) 

FrvflfirfT F>rbt 4; er* 3 ( 1 ) % tn«f 
qfar if) srm9(3)(ar) 

9 ( 317 ) 

10- -art T.ar . R*rf 

pefhsnr v q4 F*t»r ijc3( w ) 

AJTtfhd ftW * «rr 3( 1) trr«r qfaj 
arfafaqai q?V wrrr 9( 3 )(t) 

11, «fr ■srrf^ fjRRitft 

^ W qq l TVf 3 ( * ) 

tuftfh(T wIr -arw 3(1) 4 k trm 


qfSw*rftrPmurn 9(3) («r) 


(Department cf Economic Affair) 
(Banking Division) 

New Delhi, the 3rd April, 1995 


fr. ^ 9 . 4/l/94-^Vaftl( 3)] 
%. W, Ftfspi 


S.O. 1074:—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition 
and Transfer of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the Reserve Bank of 
India hereby direct that the persons mentioned in column 1 of the Table below appointed/nominated as 
Directors on the Board of Directors of Allahabad Bank under the provisions of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, as shown against their names in column 2 shall, 
with effect from the date of this Notification, continue and be deemed to have been appointed/nominated to 
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their respective office under the provision of the Act and the Scheme as shown against then name in column 3, 
for the unexpired term of their office or until further orders, as the case may be. 

TABLE 


1 


2 


3 


1. Shri Harbhajan Singh, 
Chairman & Managing 
Director 


2. Dr. S. Singh, 

Executive Director 


Clause 3(a) of the Nationalised 
Banks (Management and 
Miscellaneous Provisions), 
Scheme, 1970 before its 
amendment by Notification 
No. 4/1/94—B.O.I. (1) dated 
3rd April, 1995 (hereafter 
referred to as ‘the pre¬ 
amended Scheme’). 


Section 9(3) (a) of the Banking Companies 
(Acquisition and Transfer of Undertakings) 
Act, 1970 (hereinafter referred to as ‘the 
Act’) read with Clause 3(1) of the 
Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 

1970 as amended by Notification No. 
4/l/94-B.O.I.(l) dated 3rd April, 1995 
(hereainafter referred to as ‘the 
amended Scheme’). 


Clause 3(a) of the pre- Section 9(3)(a) of the Act read with 

amended Scheme. Clause 3(1) of the amended Scheme. 


3. Shri Suresh Chand Sharma Clause 3(b) of the pre¬ 
amended Scheme. 


Section 9(3)(e) of the Act read with 
Clause 3(1) of the amended Scheme. 


4. Shri Kamala Prasad Rai Clause 3(c) of the pre¬ 
amended Scheme. 


Section 9(3)(f) of the Act read with 
Clause 3(1) of the amended Scheme. 


Smt. Suman Lata 

Clause 3(d) of the pre¬ 
amended Scheme. 

Shri A. N. Jaggi 

Clause 3(e) of the pre¬ 
amended Scheme. 

Shri Pradeep Kumar Sharma 

Clause 3(f) of the pre¬ 
amended Scheme. 

Shri P.N. Shah 

Clause 3(f) of the pre¬ 
amended Scheme. 

Prof. Mohd. Shabir Khan 

Clause 3(f) of the pre¬ 
amended Scheme. 

Shri K. J. Hegde 

Clause 3(g) of the pre¬ 
amended Scheme. 

Shri Arvind Virmani 

Clause 3(h) of the pre- 
amended Scheme. 


Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(c) of the Act read 
with Clause 3(1) of the amended 
Scheme. 

Section 9(3)(b) of the Act read 
with Clause 3(1) of the amended 
Scheme. 


[No. K 4/1/94—B.O. 1(3)] 
K.K, MANGAL, Under Secy. 
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H^ftmft, 3 1995 

=fiT. 7TT. 10 75 —■TT'^'tafa (JISftr XK sntfta 7WJ) mfra, 1980 V >3'A 3 % W qfSTT a*RAfT 

sprcrffv (-fraat <ar axa ark srfTT'n) afaftaa, ioso ait ski 9 # gaam (3) % a^ara a, amir, 

amfra fAA a amra amt t acT^rm, Pma tdt t fa at% i\ at aifaaa % amR 1 if afaa mfar, 
f^; atraa 2 a aa% ami % ant swW aa a^am a^a^a % (reth xk rttx Aim) fata, 19 so % srmsnat 

% AAA-i iff ROT % Pfafla; H«R it fatW % RR it fofB/HTfaa faaT HRT HI, W HfafHHT aft fTTCfa 

£ atfaa 3 it a>fa hr % ara% Psa at} hhhr afafaHa ark fata ^ arnsnaT % RFfaa a oar m WTafa 
ifr fSfrr arfaf ^ ^*ft -.ft fmfa ?fr, *m-*m aisra t<t ht sot ^ftt aik faaRR/arfaa Raa rt$h 1 

arfat 

( 0 _ (2) ___ ( 3 ) _______ 

1. isfr^ft. arciwr, 3 a^, i 995 aftafa^aaTa. 4/1/94- 3 aaa, 1995 «pV rrfa’jaar a. 4/1 

mm msrasrftftarar tft.aft. i(2), (faa sa%amiaaat' 94-^t.afr. i(2) (fat? iRfaRmr^; 

aa a 5# fata »P$r HRT ft) IRT tfsfapr “aUTtfaa fata" HT3T ART I), STO 

3 xfata?ra tar (aatr afkaak? faftffar faa ar HRan: Tfataw 

to) fata, i 980 Aaw«a 3 fa) aa; (stasr ark irakf awr) fata, 

1980 % «H¥ 3(1) % am Affa 
A"ti 4 i| <Y *fi+H T l I aMRAJ TA RSTA <XTT 

aaRA srftrfaaa, 1990 (fat? ia% 
amr^ "afafRaa” arsj aat£) fa 
uro 9(3) fa) 1 


2. 3 . a. aPnii 

aataa % rrfr wai 3 (*f) 

Hfvftftiar ?aAa % afa 3(1) *rtfT*r 

'Tfer^raPmqttam 9 ( 3 )(«p) 

3. sftsft. 

awttRi % ^t m 3 (^t) 

afftfteT ^ta % ?j* 3(1) ^ am 
qfsa afaPma 4ft am 9 (3) (a) 

4. 'xtoxr '^nPnixRx xrx 

annua 3(a) 

Ffatfaa «tw a r iz 3(1) % am 
afer aftffaaa ait am 9(3) (a) 
afk 9 ( 3 ^) 

5. «ft r u. krtxRM 

ha fRi % ^ 3 (r) 

aatfim mita % sns 3(1) % aTa 
afta aftrfaaa aft am 9(3) (a’) 

afTT 9 ( 3 a) 

6 . at. TTa'T^TVtfw 

a»itaa%ga?xtta =pt w 3(a) 

aatfaa mfra % 3(1) % am 

afia amfaaa ait am efs)^) 

X*tX 9 ( 3 >t) 

7. ^fr TTXfaR Rm«r 

aaraa % ^?*Rta wm 3 (a) 

aatfaa atfta % 3(1) % am 

afsa aftrfaaa ail am 9(3) (r) 
9(30) 

8 . %fr sftf?r ttt 

a?ftaa % w 3(a) 

aatfira apta % «r¥ 3(1) % am 


afar *rfaPma 4ft am 9(3) fa) 
9 ( 3 ^) 


9. fa fa A. fafat afaafa fa farajpr 3(0) aifftfaa % sf¥ 3(1) aia 

qfer ^rfsrPmqvtam 9 ( 3 ) («t) 

10. sftnif. if, JSfV^TPrT ^TT JsT¥ 3( ! ¥) affTftfrT % »J¥ 3(l) % tlTa 

afcRi afferPm am 9(3)(er) 


\n, "a;. 4/1/94-^. xr, 1 (4)J 
^^. rir, ar?: aPia 
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New Delhi, the 3rd April, 1995 

S.O 1075,—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1980 read with clause 3 of the Nationalised Banks (Managingment and 
Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation with the Reserve Bank of 
India hereby directs that the persons mentioned in column 1 of the Table below appointed/nominated as 
Directors on the Board of D'rectors of Andhra Bank under the provisions of the Natinalised Banks (Manage¬ 
ment and Miscellaneous provisions) Scheme, 1980, as shown against their names in column 2 shall, with effect 
from the date of this Notification, cont'nuo and be deemed to have been appointed/nominated to their respective 
officer under the provis'ons oi the Act and the Scheme as shown against their name column 3, for the unexpired 
term of LhcT office or until further orders, as the case may be. 


TABLE 


L 


3 


1. Shvi G. Narayanan, 
Chairman & Managing 
Director 


Clause 3(a) of the Nationlised Section 9(3)(a) of the Banking Companies 
Banks (Management and (Acquisition and Transfer of Under- 
Miscellancous Provision) takings) Act, 1980 (hereinafter referred 

Scheme, 1980 before its to as ‘the Act’) read with Clause 3(1) 

amendment by Notification No. of the Nationalised Banks (Management 
4/1/94—B.0.1.(2) dated 3rd and Miscellaneous Provisions) Scheme, 

April, 1995 (hereafter referred 1980 as amended by Notification No, 
to as the pre-amended 4/1/94—B.O.I. (2) dated 3rd April, 1995 

Scheme) (hereinafter referred to us the amended 

Scheme’). 


2. Slu'i T. A. Ganiga, 
Executive Director 


Clause 3(a) of the ptc- Section 9(3)(a) of the Ad read with 

amended Scheme. Clause 3(1) of the amended Scheme. 


3. Shr> V. Kofeswaia Rao Clause 3(c) of the pre¬ 
amended Scheme. 


Section 9(3)(f) of the Act read with 
Clause 3(1) of the amended Scheme. 


4. Sml. Pushpu Vijayrao Bondc Clause 3(d) of the pta- 

araciKlod Scheme. 


Sect on 9(3)(h) and 9(3 A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 


Shri P- Rajngopul Naidu 

Clause 3(c) of the pre- 
amended Scheme. 

Prof. Ram Pal Kaushik 

Clause 3(f) of the pre¬ 
amended Scheme. 

Sbn Rajkumar Nngrath 

Clause 3(f) of the pre- 
amended Scheme. 

Shri Prili Pal Singh 

Clause 3(f) of the pre- 
a mended Scheme. 

Shri K..K. Chowdhury 

Clause 3(g) of the pre- 
ameuded Scheme. 

Shri S.K.J. Srivastava 

Clause 3(h) of the pre¬ 
amended Scheme. 


Section 9(3Xh) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read withClausc 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clati.sc 3(1) of the 
amended Scheme. 

Section 9(3)(c) of the Act read 
with Clause 3(1) of the amended 
Scheme. 

Section 9(3)(b) of the Act read with 
Clause 3(1) of the amended Scheme. 


I No. F- 4/1/94- B.O-L(4)] 
K.K. MANUAL, Under Secy. 




[art IT—a? 3 ('ll)] 


atfr v nw-n, ^ 5 ^ 11 2,1317 1471 

af Pp^ft, aaaa, 1995 

=F r .m. io 76 —arnffafa = 5 a (taa aft atffar aaftit «tfta, 1970 % ma 3 % am after fj'aaftt 

waai (IWil 54 ini?! sftT TOtf) Stfaftraa. T f>7rt at rim n ;ft aaam(3) a HRaan if, tm a’am aPmn 
fftfa IT, if t TTR7T mt % T^TTT. OrT^m, fata jfrft £ far tt% 3T at 4?ftm % afftm I it aftTW mfaa, fapf 
afara 2 it ia% amr % amf wifa aa a^amaraftafar aa (smer atffc iraWf aws) mta, 1970 % amrnt % 
aapfa i'T mi, aVhi 57 fafaTT a fa if fatWFT % *a if fa^/arfaa fwr W % btr wfa^T?TT at trffaT it maa 
3 if aatram % amt ftt aa mam aftrftraa ^Tr msta % aiwaf % amaa tnfaf aaamr 'RRffer % fan ar 
«JR 1 % Hl 3 «ff aa sfcft ' 4 t ffatfa ift, 5 TR“-?nT% a*aa <faf 1 ? fR T?if sffa fama/aifRa aRi 3 aiR" | 

amfr 

0 ) (2) (3) 

fffttf. asm, asaeTmrsmmfRt- 3aaa, 19957ftafa^-mra. 4/1/94- 3 a£a, 1995 tt afs^aar a. 4/1/ 

ura aa am; after -it.aft, art (1) (faasatamraant- 94-sO.^ft anff 1)(far# ta% a wra 

un ft ^ ''!%¥' w jpir t) sm#- ‘ pwtftFT rater” w w i) am 

■JR ft li TF'ftfft 5'T (W'-t rV sfarteT RRtftia fate a& TO r af teaR 
TR'tt) r ateT. 197 naTRr“T 3 (a) I aa (519 3 fk RqfW RRJJ) aftR, 

1 970 ft RRR 3 ( 1 ) ft am qfta 
RRaftt amftt ptrsfpi aT aRR 3 fV 
sf'mn) afafRaa, 1970 (fat# ia% 
amra ''afaftraa” mm ^q-r f) qft 
am 9 ( 3) (a) 1 

2. ?ftft. ft arm ftateJR ft miter ftT ate 3ft) faffftftPT miter ft ate 3(1) % am 

qfta afafftaa at am 9(3) (r) 

smateafr fftm arnma asftoRft 'jaaaterar#? 3 (a) aatfiiR miter ft ^ 3(1) | m 

afta afafaTTP tff am 9(3) (^r) 
ffffa 9(3^) 

4 . at Tq't??aar^ afaff asfraa%'ja3 (t) asrtftia mfta % ^ 3(1) % ^ 

afm affifaaa t'V am 9(3) (a) 
aV 9 ( 3 ^) 

5. af airam wara^fp r t tfuffaa%«pf m 3 (t) amfaa tmta % 3(1) % ara 

qf"a afafaaa a?r am 9(3) (a) 

aV 9 ( 3 tT) 

o. #a|TTmm aaraa^a^ rqsfa qaraa 3(a) aarfga apfa % 3(1) % am 

<tf?a afafmia at ?tt>t 9(3) (a) 
aftr 9(3a) 

7. «ft 7 fa-ufam aafaa^ a^ 5 mVa 5 PTaT 3 (a) aarfararnfm % ^ 3(1) % ara 

afta afafaaa ait am 9(3) (a) 
aV 9 (no) 

s. riftsfftmaa^at aataa%3am'taaaaa 3(a) aatfaa mftr a »sa 3(1) % am 

afta afaftaa aft am 9(3) (a) 

ak 9 (30) 

9, ?ftmfataar^r aataa^^a m^taaaaa 3(a) aatfaa mfta % aa 3(1) % am 

afta afaftaa aft am 9(3) (a) 

10. «ft^. 'itfaaraa ’fataa% i ja mftaaaa^ 3(a) a'atfka mfta % 3(1) % am 

afta afaftaa aft am 9(3) (if) 

[ oa. 4 /i/ 94 -aft. 3 ft.anf( 5 )] 
a, aaa sa alaa 
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New Delhi, the 3rd April, 1995 

S.0.1076,—In pursuance of sub-section (3) of section 9 of the Banking Companies (Requisition 
and Ttransfer of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the Rese v Bank of 
India hereby directs that the persons mentioned in column 1 of the Table below appointed/nominated, as Directors 
on the Board of Directors of Bank of Baroda under the provisions of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, as shown against their names in column 2 shall, with effect from the 


date of this Notification, continue and be deemed to have been appointed/nominated to their respective office 
under the provisions of the Act and the Scheme as shown against their name in column 3, for the unexpired 
term of their office or until further orders, as the case may be. 

TABLE 


1 

2 

3 

1. 

Shri K. Kannan, 
Chairman & Managing 
Director 

Clause 3(a) of the Nationalised 
Banks (Management and 
Miscellaneous Provisions) 
Scheme, 1970 before its 
amendment by Notification No. 
4/1/94—B.O.T, (1) dated 3rd 
April, 1995 (hereafter referred 
to as the pre-amended 

Scheme’). 

Section 9(3) (a) of the Banking 

Companies (Acquisition and Transfer of 
Undertakings) Act, 1970 (hereinafter 
referred to as ‘the Act’) read with 

Clause 3(1) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1970 as amended 
by Notification No. 4/1/94—B.O.I (1) 
dated 3rd April, 1995 (herear fter 
referred to as ‘the amended 

Scheme’). 

2. 

Shri K.K. Nair 

Clause 3(c) of the pre- 
amended Schehme. 

Section 9(3)(f) of the Act read 
with Clause 3(1) ofthe amended 

Scheme. 

3. 

Smt. Indira Mayaram 

Clause 3(d) of the pre- 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

4. 

Shri Rabindra Prasad 
.Toshi 

Clause 3(e) of the pre- 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

5. 

Shri Ashfaque Ahmed 
Waziri 

Clause 3(e) of the pre- 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

6. 

Shri Bahura Ekka 

Clause 3(f) of the pre- 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

7. 

Shri Ravi Shankar 

Clause 3(f) of the pre¬ 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

8. 

Shri Srinath Chaturvedi 

Clause 3(f) of the pre¬ 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

9. 

Shri lagdisii Capoor 

Clause 3(g) of the pre¬ 
amended Scheme. 

Section 9(3)(c) of the Act read 
with Clause 3(1) of the amended 

Scheme. 

10. 

Shri K. Srinivasan 

Clause 3(h) of the pre¬ 
amended Scheme. 

Section 9(3)(b) of the Act read 
with Clause 3(1) of,the amended 

Scheme. 


[No. F—4/1/94—B.O,I. (5)] 
K.K. MANGAL, Under Secy. 
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New Dellii, 3rd April, 1995 

S.O. 1977: —I i pursu in.;-; of sub-se:tio:i (3) of section 9 of the Banking Companies (Acquisition and Transfer 
of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and Miscellaneous Provisions) 
Scheme, 1970 the Central Government, after consultation with Reserve Bunk of India hereby directs that the persons 
mentioned jn column 1 of the Table below appoitited/no ninated as Directors on the Board of Directors of Bank of 
India under the provisions of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, 
as shown against their names in column 2 shall, with effect from the date of this Notification, continue and be deemed 
to have been appointed/nominated to their respective offi e under the provisions of the Act and the Scheme as 
shown against their name in column 3, for the unexpired term of their office or until further orders, as the case 
may be. 

TABLE 


1 


2 


3 


I. Shri G. Kathuria, 

Chairman & Managing 
Director 


Clause 3(a) of the Nationalised 
Ranks (Management and 
Miscellaneous Provisions) Scheme 
1970 before its amendment by 
Notification No. 4/l/94-B.O.T.(1) 
dated 3rd April, 1995 (hereafter 
referred to as 'the prenmended 
Scheme’). 


Section 9(3) (a) of the Banking Companies 
(Acquisition and Transfer of Under¬ 
takings) Act, 1970 (hereinafter referred 
to as ‘the Act’) read with Clause 3(1) 
of the Nationalised Banks (Manage¬ 
ment. and Miscellaneous Provisions) 
Scheme, 1970 as amended by Notification 
No. 4/l/94-B.O.I.(l) dated 3 r d April, 
1995 (hereinafter referred to as ‘the 
amended Scheme’). 


2. Shri T.P. Karunanandan, Caluse 3(a) of the preamended Scheme. 
Executive Director 


Section 9(3) (a) of the Act read with 
Clause 3(1) of the amended Scheme 


3. Shri M.L. Gala 


Clause 3(c) of the preamended Scheme. Section 9(3)(f) of the Act read with 

Clause 3(1) of the amended Scheme. 


4. Shri Bali Rami Rai Clause 3(d) of the preamended Scheme. Section 9(3) (h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

5. Shri Sohan Lai Passey Clause 3(f) of the preamended Scheme, Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme, 


6. Shri Swatantra Singh Clause 3(f) of the preamended Scheme. 
Kothari 

7. Shri Girish Ramamigrah Clause 3(f) of the preamended Scheme. 
Shastri 


Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3( 1) of the amended Scheme. 

Section 9(3)(h) and 9(3A) of the Act 
read with Clause 3(1) of the amended 
Scheme. 


8. Smt. Monika Das Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(l)of the amended 
Scheme. 


9. Shri D.S.R. Simhudu Clause 3(g) of the preamended Scheme. Section 9(3)(c) of the Act read with 

Clause 3(1) of the amdnded Scheme. 

10. Shri M.N. Prasad Clause 3(h) of the preamended Scheme. Section 9(3)(b) of the Act and read with 

Clause 3(1) of the amended Scheme. 


[No. F, 4/1/94-B.O.I.(6)l 
K,K. MANGAL, Under Secy. 
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THE GAZETTE OF INDIA : APRIL 22, 1995/VAISAKHA 2, 1917 [Part II— Sec. 3(ii)j 

New Delhi, the 3rd April, 1995 

S.O. 1178 :—In pursuance of sub-section (3) of section 9 of ihe Banking Companies (Acquisition and Trans¬ 
fer of Un le t ikings Act, 1973, read with clause 3 of the Nationalised Banks (Management and Miscellaneous Pro¬ 
viso is) 3; 1970, che Cent al Government, after consultation with the Reserve Bank of India hereby directs 

tint the persons mentioned in column 1 of the Table below appointed/nominated as Directors on the Board of 
Directors of Bank of Maharashtra under the provisions of the Nationalised Banks (Management and Miscellaneous 
Provisions) Seheme, 1970, as shown against their names in column 2 shall, with effect from the date of this Noti- 
liratio i, ;o iti me and be deemed to have been appointed/nominated to their respective office under the provision 
of the Act and the Scheme as shown against their name in column 3, for the unexpired term of their office or until 
further orders, as the case may be, 

TABLE 


1 


2 


3 


1, Shri P.B. Kulkarni, 
Chair nan & Managing 
Direc.or, 


2, Shri R.S. Narkar 
3 Smt. Vinita Goswami 

4. Smt. Mukul Jha 

5. Shri Rajkunnr Nandlal 
Dhoot 

6. Shri Nirmal Ghosh 

7. Shri Madan Vcrma 

8. Smt. Shyamala Gopinath 

9. Smt. Rani A. Jadhav 


Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1970 before its 
amendment by Notification No. 4/1/ 
94-B.O.I. (1) dated 3rd April, 1995 
(hereafter referred to as ‘the pre- 
amended Scheme’). 


Clause 3(b) of the preamended Scheme. 
Clause 3(d) of the preamended Scheme. 


Clause 3(e) of the preamended Scheme. 


Clause 3(f) of the preamended Scheme. 
Clause 3(f) of the preamended Scheme. 


Clause 3(f) of the preamended Scheme. 


Clause 3(g) of the preamended Scheme. 
Clause 3(h) of the preamended Scheme. 


Section 9(3)(a) of the Banking Companies 
(Acquisition and Transfer of Under¬ 
takings) Act, 1970 (hereinafter referred 
to as ‘the Act’) read with Clause 3(1) 
of the Nationalised Banks (Manage¬ 
ment and Miscellaneous Provisions) 
Scheme, 1970 as amended by Notifica- 
cation No. 4/l/94-B,O.I.(l) dated 
3rd April, 1995 (hereinafter referred to 
as ‘the amended Scheme’), 

Section 9(3)(e) of the Act read with 
Clause 3(1) of the amended Scheme. 

Section 9(3)(h) and 9(3A) of the Act 
read with Clause 3(1) of the amended 
Scheme. 

Section 9(3)(h) and 9(3A) of the Act 
read with Clause 3(1) of the amended 
Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended scheme. 

Section 9(3)(h) and 9(3A) of the Act 
read with Clause 3(1) of the amended 
Scheme. 

Section 9(3)(b) and 9(3A) of the Act 
read with Clause 3(1) of the Amended 
Scheme. 

Section 9(3)(c) of the Act read with 
Clause 3(1) of the amended Scheme. 

Section 9(3)(b) of the Act read with 
Clause 3(1) of the amended Scheme. 


[No. F. 4/l/94-B.O.I.(7)] 
K.K. MANGAL, Under Secy \ 
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New Delhi, the 3rd April, 1995 

S.O. 1079:-—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and Trans¬ 
fer of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, after consultation with the Reserve Bank of India hereby dhects 
that the persons mentioned in column 1 of the Table below appointed/nominated as Directors on the Board of 
Directors of Canara Bank under the provisions of the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, as shown against their names in column 2 shall, with effect from the date of this Notification, 
continue and be deemed to have been appointed/uominated to their respective office under the provisions of the 
Act and the Scheme as shown against their name in column 3, for the unexpired term of tfveir office or until further 
orders, as the case may be. 


TABLE 


1 


3 


1. Shri J.V. Shetty, 

Chairman & Managing 
Director 


Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1970 before its 
amendment by Notification No. 4/1/ 
94-B.O.T.(l) dated 3rd April, 1995 
(hereafter referred to as ‘the pre¬ 
amended Scheme’). 


Section 9(3)(a) of the Banking Companies 
(Acquisition and Transfer of Under¬ 
takings ) Act, 1970 (hereinafter referred 
to as ‘the Act’) read with Clause 3(1) 
of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 
1970 as amended by Notification No. 
4/I/04-B.O.I. (1) dated 3rd April, 
1995 (hereinafter referred to as ‘the 
amended Scheme’). 


2. Shri. M. Eknath Pai Clause 3(b) of the preamended Scheme. Section 9 (3)(e) of the Act read with 

Clause 3(1) of the amended Scheme. 

3. Shri S. Sudhakar Shetty Clause 3(c) of the preamended Scheme. Section 9(3) (f) of the Act read with 

Clause 3(1) of the amended Scheme. 


4. Shri Umesh Chandra 


Clause 3(f) of the preamended Scheme, Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 


S. Suit, Shagufta Khan 


Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the Amended 
Scheme. 


6. Shri Khizer Ahmed 


Clause 3(g) of the preamended Scheme. 


Section 9(3)(c) of the Act read with 
Clause 3(l)of the amended Scheme. 


7. Shri A.K. Jain 


Clause 3(h) of the preamended Scheme. Section 9(3)(b) of the Act read with 

Clause 3(1) of the amended Scheme. 


(No. F.4/1/94—B.Q.1.(8)] 


K.K. MANGAL, Under Secy. 
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^ y^T'rT %R fa RTR afsTT Rfa^TR WT R fm>TR R R7 if faffR/fiTfRR fRRT mT S TT, ?aR 7.f^r 
^T RF^R RRt'TR 3R TRR RTR % RTOR fat RR RRRRr Rf-TftRR fa T RTR R limTlRT % *T-cTm TRRi 
RR*TM 'RPTf-4 R fRR RT fai WRTff RR, R*ft ’*i c r fr«fr=} fa, TRRg R8> 77 fa rfa fa 

rrR Rim I 

RTTJfY 


(1) (2) (3) 


fa n t fafarrit, rv^t m 3 wm, 1995 Rt irfa^T r . 4/1 / y 4 - 

R4-J frrS'RTT> R7R 4R RTR tffRTr -:fV. RT. 1 ( 1) ( f SR 7miR RRTaR R 

77 *RTR RRT ^TT t) 5T7T ROTHR R m 
TTT^TRpr RR) THAT ryfn: JJrK TTRtr) 
mta J 9 7 0 RT Pm 3 (R) 


2. --fTTf.Rt. RtR7T 
RpfTTRR fa^RR 

3 fa sftRTR fa 

4 . ^'VrTRRT^ 1 7 fT< 

5 . ST . R 7 J 3 fR 


*fsft«R % 1# mtR 77 fa 3 fa) 

RnfraR £ tr *aftR rt jgr 3fa) 

RRf-TR T RR RfflR TT 'RT 3 (R) 

RTifrtJR t 3R TR'tR RTT fa 3 fa) 


3 RfFT, 1 9 9 5 4/t RftTR RTT R . 4/ I/ 9 4- 
RT , Rt. 1 ( 1 ) (fRR fTRif; T3RT=f 7FfTfrjR 

^tWtTpTT RTT k)$ r ?l RPfTfSR fRR RR 
RRRP; TT^RTR (-7RH Rl T S^Vf 
‘ 3 rr f R) T 7 ftR 1 f) 7 0 % 3 (l) R 

RIR of5R RRTRm RXfRt l^RRT RT 
( 5 R’R RV RT 4 R) RfefRim, 1970 
(ffa ^RR R^RTn "RfyfRRR" RRT T|RT 
f.) «RT 9( 3) fa) 

RRtfRR 7#R % I5JT? 3 ( 1 ) R RTR 

Rter RfufiWR Rt am 9(3 )(r) 
RRtfRR 7RtR R r RS 3( 1 ) R RTR fa\fa 

RfsrfRRR fa am 0(3) fa) 

RRtftTfT 77^R % J R ,T ?' 3(l) ^ RlRTls^ 

srfufRRR rt am 9 ( 3 ) (m) fa 

9( 3T) 

RRtftaf 7-fTR R RR 3 ( 1 ) R 747 
afsR rtVTrrr Rt am 9(3) (r) fa r 
9 ( 3TT) 


6 . fa fa. fa. RTR 


rrTrr % fa jr;tr ri mr 3 (r) RrtfjR ^rm r fai 3(1) r ara 

afrSR RftrfaRR7ftam 9 ( 3 )(r) ?f|r 
9( 37 ) 


7. fcftR.Rt, "Im'RV 


RTftRR % RR T^R RT fa 3 (r) 


s ^ tr. RTRRRfrRmr Rufra-r *r 7 # ?frR rt ttt 3( fa 

9 . fa irstar #rRRT mm R fa *fa RT fa 3 (fa 


RRTfa-r trVr R 3(1)% rtrR f?„=f 

RfirfaRR Rf Rt, :•(;,) (- Jf ) 3^^ 

q( 3r) 

RTitfaR ^PR R fa 3! l) R RTirafoT 

Rf;rfRRR Rt -jpt < 1 ( 3 ) (fa 

RaTfcTR ? 7 ?TR R R? 3 j j ) R RPR Rf3R 

WfafRRR 7ft TTPTf 9(3) fa) 


[R, TTR.4/1/91—=/t..sft-i ( 9 )] 

^ . R. Rm. RR^ R fa 7 







1482 


THE GAZETTE OF INDIA : APRIL 22,1995/VAISAKHA 2, 1917 [Part II— Sec. 300} 

New Delhi, the 3rd April, 1995 

S.O. 1080,—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and Tra¬ 
nsfer of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, after consultation with the Reserve Bankoflndia hereby directs 
that the persons mentioned in column 1 of the Table below appointed/nominated as Directors on the Board of Di¬ 
rectors of Central Bank of India under the provisions of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, as shown against their names in column 2 shall, with effect from the date of this Noti 1- 
cation, continue and be deemed to have been appointed/nominated to their respective office under the provisions 
of the Act and the Scheme as shown against their names in column 3, for the unexpired term of their office or until 
further orders, as the case may be. 


TABLE 


2 3 


1. Shri S. Doreswamy, 
Chairman & Managing 
Director 

Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1970 before its 
amendment by Notification No. 
4/I/94-B.O.T.(l) dated 3rd April, 1995 
(hereafter referred to as ‘the pre¬ 
amended Scheme’). 

Section 9(3) (a) of the Banking Comnanics 
(Acquisition and Transfer of Unertakings) 
Act, 1970 (hereinafter referred to as ‘the 
Act’) read with Clause 3 (1) of the Na¬ 
tionalised Banks (Management and Mis¬ 
cellaneous Provisions) Scheme, 1970 as 
amended by Notification No. 4/1/94 
B.O.I. (1) dated 3rd April, 1995 (herein 
after referred to as ‘the amended Schem e’ 

2. Shri K.C. Chowdhary, 
Executive Director 

Clause 3(a) of the preamended 

Scheme. 

Section 9(3) (a)of the Act read with 
Clause 3(1) of the amended Scheme. 

3. Shri Sresnath Singh 

Clause 3(b) of the preamendeJ 

Scheme. 

Section 9(3)(c) of the Act read with Clause 
3(1) of the amended Scheme. 

4. Shri Ram Lai Thakur 

Clause 3(f) of the preamended 

Scheme, 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme, 

5. Dr. Bhupendra Chandra 
Jain 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

6. Shri T.T. Vasn 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

7. Shri A.G. Lalani 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme 

8. Shri A. 

Chandramouliswaran 

Clause 3(g) of the preamended 

Scheme. 

Section 9(3)(c) of the Act read with Clause 
3(1) of the amended Scheme. 

9, Shri Gajendra Haldea 

Clause 3(h) of the preamended 

Scheme 

Section 9(3)(b) of the Act read with Clause 
3(1) of the amended Scheme. 


[No. F.4/l/94-B.O.I.(9)] 
K.K. MANGAL, Under Secy. 
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[<tft II—sr* 3(ii)] 

*ff fi r -5), 3 ’A t :i, 199 5 


-.U 'J- 


TT.Trr. 1081 .—tt^tir (f^ irter 5k sr#4 tt5(t) ibso % 3 % *Tr«r qf&r 

^4>+iO wft ( tfotT m 5k 5 rft) srfafTRT, i9ao Vt frt 9 Vt tt-strt ( 3 ) % if, teTOtr. 

irrofW fkrt % 5 TTratf qr5 % t-mict, t^rcrrRT, sRkr trft | fV 5ft 5f irt Trftw % qrfaq 1 5 wforer 

*9 I'M, 3TPRT 2 5 '3 7 f% RTiff % 5TFf qsrft Vt TT 5 TR % (ERST 5k ^555 ?Wj) FtfFT, 1980 

% irmpfif % TRnk qnrffRnr t5 % fttwq; 5 tt 5 f5t<?rv % *r 5 fc^/T/faq fkrr tut «rr, rt srfsi^FTT 
*pt qkkr 5 writ 3 5 rtV tft % tttit 5 f5t Vt 5 R 5 R srfii fn^ -h 5k jfVft % HRsn5f % sp ri t a itRFfr tftrttt 
' rcRfsr % f5r ft srq% Tntwf qv, 35t tft fkrf5 ?fr, snt-RTt t5t or rft 5k ffRTcr/TTfiTTT tor 
Rrtif 1 


1 


2 


1 . 5f V.sfR. TFFjfgr, 
RSTiT iTT SRiT f55*Tf> 


2 . 5t%.str. farmr 

WltW ^ fatwqr 


3 . 

4 . 


o- 


6. 


7. 


8 - 


9- 


10 . 



5ftTTT.5r. 'T’TWvr 

5f 5'RT»RI tjr5T 

^ 3JW3T RTtfkfT 

eft snmrr; qurkr stir 

t5r 11 ■"^5 fir? 

eft V. 5. 3TTT 
iift? 


3TT5R 199 5 VfTrfsrflRTTTT. 4 / 1 / 94 - 3 TT5T5T, 1995 5t wfe^Tr 5. 

^tm(l)( 2 ) (fT 5 RlV 97^ '55kTT if 4 / l/94~5t.5t. 1 ( 2 ) (f^I% TiRT^ 
15^t” , i 7 n I) SRi 55teFT %15 "55tftR ^Phr” q^T wr $) SRT55t- 


tf^Ftir tv (snfsr 5 k sVkr Trter) 

FfffV, 1980 W gur 3 ( 41 ) 

555r V <jt f55t W 5* 3(v) 
55tsft ir 5$ fAv vt 5s 3(*r) 
55Fft 5 ^t?vttr«PT^ 3 ( 7 ) 

555r 5 <j5 FAR W HR- 3(t) 

TPJffsnT £ IJV FAR TF 3 (5?) 

HWtl^T % It FJftV ^T Vf 3 (?) 

Twrarr V 15 tVFi 47t V? 3( , *r) 

55t«FTV 55 tVIit«ptU 5r 3 (^ 7 ) 
55 fu^ ^ 55 ^5*1 wtr 3 ( ^) 


fqF fVt iR TFpTR R^RR fV 
(ar^ra sitT srVt^^awer) fV5r, 1980V 
3(1) ^ ttw qfer tV^rd wft 
(OTwfr vr TftTTiRRi Trfirfm, 
1980 (fR% wV TO5 "srfuftiPT" 
^friRTl) VttmT 9(3) (>p) 

5uftfer ?Vft V «r 3 ( 1 ) % ft«t 
TTf 5 f 5 qrr <r etrt 9 ( 3 )(^) 

5ufrfw Rftri 5 5^ 3 ( 1 ) % FFT 
qfav ?#m Vt urt 9 ( 3 ) (v) 

0 vitfil 7 ! '‘Vl <l V 5 t 3(l) ^ VT<T TfSS^T 
TrfwfVFT W tTRT 9(3) ('jf) WtT 
9( 3ir) 

55 ff£R % m 3(1) % FR 

q-fer ?rf 5 f 5 RT W ?jrt 9 ( 3 )(r) v\t 
9( 35) 

55tfsrq Ftftq % 5r 3 ( 1 ) % vft qfepr 

irfufiRTr Vt STITT 9(3) (V) TffT 

9(3IT) 

55 tftr?T TTfr % 3(1) % ?rm 

qfer srfirPm VtmR 9 ( 3 ) (t) efR 
9 ( 3 TT) 

Tfirffw % #y 3(1) % tttt 
qftT Trfafrqrr qft ottt 9(3) (^r) wtr 

9(35) 

TfwtfsR fp5t % 5y 3 ( 1 ) V HT«T 
qfer trfvfoqq 5t etrt 9( 3 ) (n) 

TRftfer r5*t % w* 3 ( 1 ) % ttt*t 

Tf3T Tf5fHqq Vf UTR 9(a) ( ) 


860 G1/95—3 


[5. <rq> 4/l/94-tt.Tfr. 3TT^(l0)] 
V.^. VqT, !TCTTTf5V 
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New Delhi, the 3rd April, 1995 

S.O. 1081,—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and Transfer 
of Undertakings) Act, 1980 read with clause 3 of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government, after consultation with the Reserve Bank of India hereby directs 
that the persons mentioned in column 1 of the Table below appointed/nominated as Directors on the Board of 
Directors of Corporation Bank under the provisions of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, as shown against their names in column 2 shall, with effect from the date of this Notification, 
continue and be deemed to have been appointed/nominated to their respective office under the provisions of the 
Act and the Scheme as shown against their name in column 3, for the unexpired term of their office or until further 
orders, as the case may be. 


TABLE 


1 


2 



1. Shri K.R. Ramamoorthy, 
Chairman & Managing 
Director 

Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1980 before Its 
amendment by Notification No. 
4/1/94-B.O.I. (2) dated 3rd April, 1995 
(hereafter referred to as ‘the pre¬ 
amended Scheme’), 

Section 9(3) (a) of the Banking Companies 
(Acquisition and Transfer of Undertakings) 
Act, 1980 (hereinafter referred to as ‘the 
Act’) read with Clause 3 (1) of the Na¬ 
tionalised Banks (Management and Mis¬ 
cellaneous Provisions) Scheme, 1980 is 
amended by Notification No. 4/1/94- 
B.O.I. (2) dated 3rd April, 1995 (herein¬ 
after referred to as ‘the amended Scheme’) 

2. Shri K.R. Shenoy, 
Executive Director 

3. Shri N. Balasubramaniam 

Clause 3(a) of the preamended 

Scheme. 

Clause 3(c) of the preamended 

Scheme. 

Section 9(3) (a) of the Act read with 
Clause 3(1) of the amended Scheme. 

Section 9(3)(f) of the Act read with Clause 
3(1) of the amended Scheme. 

4. Shri S.T. Padmanabha 

Clause 3(c) of the preamended 

Scheme. 

Section 9(3 )(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

5. Shri Venkataramana 
Setty 

Clause 3(e) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

6 . Shri Yugraj Bhadauria 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme 

7. Shri Prabhakar 

Damodar Dalai 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with clause 3(1) of the amended Scheme. 

8. Col. Bartendra Singh 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3) of the Act read 
with Clause 3(1) of the amended Scheme. 

9. Shri K.K. Dutta 

Clause 3(g) of the preamended 
Scheme. 

Section 9(3)(c) of the Act read with Clause 
3(1) of the amended Scheme. 

10. Km. Mona Sharma 

Clause 3(h) of the preamended 
Scheme. 

Section 9(3)(b) of the Act read with Clause 
3(1) of the amended Scheme. 


[F. No. 4/l/94-B.O.I.(10)] 
K.K.. MANGAL, Under Secy, 



[WT II—’ll 3(H)] 


WTCT TT TF*T1W : qjq 22,199 5/WW 2,19 J 7 
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qf feff, 3 qtq, 1995 

qq.qr. 1082.—TT^q^q (wr sfk qqM qqqq) 1970 % 3 % qrq qfsq writ 

qrjqrft (qqw qq snfrr mt qqw) qfafqqq, 1970 qft «ttt 9 qft wra (3) % tot q, Jrt q rq r r r , irrcftq 
ffq^ % q qrrw qmt % qrqiq, fMfq Jrft $ fa rft% qf qifa +7 Jr qqqq 1 it qfaq sqfaq, farf 

qJJrq 2 Jr qq% qm'f % hf! qqfq qq qqqR vr^iqfrq ^fa (jr# ifir qqffa qwi) falq, 1970 % sTwrqf % 
5 RPTq JqT % % frfaqqr qsq t Ph^I 4 i % TT 7 fqqqq/qifqq faqT qqT TT, W wf^RT qft Tlffa ft qffaq 3 

Jr qqjr qw % qrqq feft qft q^qrr qfafftqq wrr qqftq % qrqqrqT % qqrftq qqftr wm qqiqfft ftr fqft qr 
W inftwf cnr, ftftt vft ffqfq |T, qqft-qqq trs Rf tt qft Tfq nftT fqqqq-qTfqq qqft qrftq i 

qiTftf 


1 


2 


3 


ftftTftqfqq, qR’qnftqqRfftftqsjr 3 qftq, 199 5 ^t ft. 4/1/94- 3 uw, 1995 qft qfa^qqr ft. 4/1/94- 

ftf.ftr.i(i) (fftft^qrFqi?qT^‘'ftfttqq ftt.irft.i(i) (faft ^q% qqqjq 
gftqqftq” qr^TqqTfc) nrrftsfrfftq Jr "ftpfrftrq qqftq” q?r rtt &) ^pt 
■■( ft <1^14 * ( q 5 |'+ (qqtr4(1 < a^l'Ji qq- qftrfaq fa 4 qft ^^1« Tfajftqqrq 

qq) faftr 1970 qq^I 1 *! 3 (qr) i fqr (qftq ftk qqftft qqftq) Rftq 

1970 % qr^T 3(1) % qpr qfsq 
qftqqfl qnqftr (dqq.q| qq ifaq if it 

IRT*r) nfftfqqq, 1970 (faft^qftr 
qq^qj; "nRiPi4H" qrqT qqT $) qft 
UTTT 9(3) (qr) ! 


2. fttqqqftrfftrr 
qqftqTqqr fqftiqqr 

3. ’sfrinr, ftt. 

4 fttftf, £t. TrqqRftfsft 

5. %fr qsftf 

6. ftt qrrqq 'OTf ir , qsq 

7 - ftfftt.ftft, qqqfm 

8. ftlftt. rt. ftq. rrrqqf 

9. fttfr. qtfqRrraR 


mite* % '(ft i qft h qrr qfy 3(qr) 
qrrfiR % Rfrq qq qfr 3(qr) 
qqfttsrq % 'jq Rfftr qrr no. 3 (q) 
wraq % qq qrr 3( , q) 

qqfm%^'^q?tqqq <a'q 3( : ®r) 

wraq ^ ^ qq qnr 3 (q) 

qqftrrqqr^?qftqqqgr 3(®) 
qqftqq % ^ ?q?tq qq qrr 3 (qr) 


wrfer 4 r m 3(1) tr *rr*r 

qfer ufaiJrirq qft urt 9 ( 3 )(qr) 

qqftftiq R^Vq % 3(1) % rmr 

qfer irfiTfqqq qfr etttt 9(3) (t-) 

qqiYfaq f#q % ’jT 3(1) i rm 

qfsq wftrfqqq q?r urt 9(3) (q-) 

qqftfqq q^tq % qfr 3(1) % qrq 

qfjq qfqfqqq qft qm 9 ( 3 )(q) 
qfr 9(3q) 

qqifwq T>ffq % ws 3(1) Jr qiq 

qfiq qftrfqqq turr 9(3) (q) 

qtr 9 ( 3 tr) 

qwtftrq ^ m 3(1) Jr qi«r 

qfsq qftrfqqq q?t H’ti 9(3)(qr) 

<frr 9(317) 

qqtfqq Rftq Jr »a'« 3(1) % qrq 

qfsqqftrfqqq qfttq'CT 9(3) (q) 

qwrfqq *qftq % qfr 3(1) % qrq 

qfsq irfqfqqq am 9(3) (m) 


[q. rrqr 4/ 1/9 4-MTr ,ifr. 1 ( 11)] 

Jr, %. qqq, irt qfqq 




1486 


THE GAZETTE OF !Nt>lA : APRIL 22, 1995/VATSAKHA 2, 1917 [Part II—Sec. 3(ii)] 


New Delhi, the 3rd April, 1995 

S.O. 1032.—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and Transfer 
of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, after consultation with the Reserve Bank of India hereby 
directs that the persons mentioned in column 1 of the Table below appointed/nominated as Director on the Board 
of Directors of Dena Bank under the provisions of the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, as shown against their names in column 2 shall, with effect from the date of this Notification, 
continue and be deemed to have been appointed/nominated to their respective olfice under the provisions of the 
Act and the Scheme as shown against their name in column 3, for the unexpired term of their office or until further 
orders, as the case may be. 


TABLE 


1 2 3 


1. Shri Ramesh Mishra, 
Chairman & Managing 
Director 

Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous Pro¬ 
visions) Scheme, 1970 before its 
amendment by Notification No. 
4/1/94-B,O.I.(l) dated 3rd April, 

1995 (hereafter referred to as ‘the 
preamended Scheme’), 

Section 9(3) (a) of the Banking Companies 
(Acquisition and Transfer of Undertakings) 
Act, 1970 (hereinafter referred to as ‘the 
Act’) read with Clause 3 (1) of the Na¬ 
tionalised Banks (Management and Mis¬ 
cellaneous Provisions) Scheme, 1970 at 
amended by Notification No. 4/1/94-B.OI 
(1) dated 3rd April, 1995 (hereinafter 
referred to as ‘the amended Scheme’). 

2. Shri Dalbir Singh, 
Executive Director 

Clause 3(a) of the preamended 

Scheme. 

Section 9(3) (a) of the Act read with 
Clause 3(1) of the amended Scheme. 

3. Shri R.G. Acharya 

Clause 3(b) of the preamended 

Scheme. 

Section 9(3)(e) of the Act read with Clause 
3(1) of the amended Scheme. 

4. Shri B.T. Ramachandra 
Reddy 

Clause 3(c) of the preamended 

Scheme. 

Section 9(3)(f) of the Act read with Clause 
3(1) of the amended Scheme. 

5. Shri Dipankar Chatterji 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

6. Shri Karshan Bhai 

N. Patel 

Clause 3(f) of the preamended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

7. Shri V.G. Kalantri 

Clause 3(f) of the preamended 
Scheme, 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

8. Shri B. S.M. Acharya 

Clause 3(g) of the preamended 
Scheme. 

Section 9(3)(c) of the Act read with 
Clause 3(1) of the amended Scheme. 

9. Shri V. Govindarajan 

Clause 3(h) of the preamended 
Scheme. 

Section 9(3)(b) of the Act read with Clause 
3(1) of the amended Scheme. 


[No. F. 4/1/94-B. O.I (11)] 
K,K. MANGAL, Under Secy. 
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[ypr 3 (ii)] *nry m wyr.-yfcr 22,1995/^1 2,791 1 


yf ftwft, 3 irSlk, 199 5 

aT.iTT, . . 1083 -—TT^TIkT % STSftT ifk SRfkr mky) *^T, 1 970 % * 3 ^ 3 % HFT yfct Saakt 
wf[ aT !T^T ifk ipRa) irfyfyyy, 1970 aft ffRi 9 at ^aym ( 3) % 5 RTT^T tf, yraTT, 'yTTrfty 

f<j |'4 3 a it Hmhii apt % 9 T 3 TcT, yttyfiKi, Pi^l trfl & fa >ft% yff yiftraT a aHIT 1 if *yfVlj fsn% 

aiky 2 Jr yy% amt a ?mr aarfa w st^ak rr^J^r 3 a jrst ?fk yyfH mm) &far, 1970 %■ srmryf a 
iRpfa ^fkry % % fyitvra ti'SvT Jr fyikra a mr Jr fyyar/yTfyy faar an «rr, pt irfy^RT at ykta Jr aiky 

3 Jf yy% ary % ym fat m inprrc yfMyyy ifk % sTayort a nm-ta anar pyoTR yaryfy aka m 

yak irkurt ya, 3 xft vft f%*rf?r ^t, sna-wr yias art at at xfa iik fanpr/arfya yyk aika 1 

ynyft 

(1) 

(2) 

( 3 ) 

’“•ft rnr. atypysmar, 

33k, 1995 ’kirfyyaary. 4/1/94- 

3 iWX, 1995 ’ 4 ?t irfy^TT ?t. 4/ i/ 

sparer mr sw fytura, 

ar.sfr. 1(1) (faJrOT%yaaa “yurt- 
yy Jt yrfry 1 am aar jf) grrxr yufr- 
yy Jr 'ja pc/nita ta (srfy irk yakr 
yyyy) yaty, 1970 apm»y 3(31) 1 

94 - 31 . ift. 1 ( 1 ) (f 3 T 4 T 3 *kr TOTf 
“’krrfJi'rr Pi'nr" -5^1 tftt ^) fm 
yurtfcr kk kt irjrrn: 
tyr (sky sfk sr^rrk Tpry) pky 
1970 %■ 13^ 3(1) ^ rm qrferr 

:rwkt aptpfr (?T 4 kr an srr^r krx 
ippur) irfyfyyy, 1970 (kk 

Tiyicr “irfylkpr’’ tptt |) aJr 

trra 9(3 )(t) 1 

2. sftf^ur^nw, 

’WT'TT^T^' ft% 9 PP 

yvfryy ~t. Rffy aT w? 3(3;) 

yytfyy Pky % ww 3(1) % yp?- 
'rfer “srfyfipPT ttfr htxt 9(3) (ar) 

3 - ®ft TFfe J*nX /['■! 1 £\ 

yatyy%yyftyaryfs 3 (yr) 

yuftfiry prty Jfr m 3(1) % rrra 

yfkryfyfyyyaftym o( 3 )(?) 

4. >sft srfyy jarx aTaT 

rrm'm % I jy yak mm 3 (y) 

yuftfyy rktir ar 3(1) % yry 

aferirfyfJppr aftynr 9 ( 3 )(^r) 

5 . «ft frwprr rpJTta' 

yvfnspr %^ ^ity w; 3 (^) 

yuftfyy kty % 4? 3(1) % rrry 

yfkr irfyfJryy aft yrxr 9 ( 3 )(ar) 
sfk 9 ( 3 P) 

6 . «ft fr. rry. gsfkr 

rrafyy % prkyr, ijr 3 {y) 

yurrfyy rafty % ky 3(1) Js 
qfkr irTyttpry aft am 9(3) (^r) 
iftx 9 ( 317) 

7. «ft axararrr am 

rmttpr % y? ryfkfn *ts 3 (^) 

yuftTyrr mfty % gr 3(1) % yry 
yfer irfytmry aft yrxr 9(3) (= 3 r) 

Sfk 9 ( 3 P) 

8 - ktyuffa a'JX 

yVluy % t^ri-H yrr rgr 3 ( , 3 ) 

yufifyn ?afty % yfs 3(1) % ypr 
yfer irfyfyyy at ypy 9(3) (sr) 

irk 9 ( 3 p) 

9 . ^TRi. rr, 

yurttprFifty m 3 (©) 

wrfyy rafm « ga 3(1) a yry 

yfiy irfyfyiry aft ym 9(3)(y) 

10. ».ft rjtfk am 

wtyy Jr pky *ftt rar 3(13) 

yuftfyy pffty a 3(1) a ypr 



qfer irfyfmry aftyro 9 ( 3) (u) 


[h. ya. 4/1/94-^,ifr. i( 12)] 

%, %■. ’H-'ic'i, ity < frf’1'4 
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New Delhi, the 3rd April, 1995 

S.0.1083:—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and 

Transfer of Undertakings) Act, 1970 read with clause 3 of the Nationalised Banks (Management and Miscella- 
ous Provisions ) Scheme, 1970, the Central Government, after consultation with the Reserve Bank of India 
hereby directed that the per sons mentioned in column 1 of the Table below appointed/nominated as Directors 
on the Board of Directors of Indian Bank under the provisions of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, as shown against their names in column 2 shall, with effect from the 
date of this Notification, continue and be deemed to have been appointed/nominated to their respective office 
under the provisions of the Act and the Scheme as shown against their name in column 3, for the unexpired 
term of their office or until further orders, as the case may be. 

TABLE 


1 2 

1. Shri M. Gopalakrishnan, Clause 3(a) of the Nationalised 
Chairman & Managing Banks (Management and 
Director Miscellaneous Provisions) Schemes, 

1970 before its amendment by 
Notification No. 4/1/94—B.O.T. (1) 
dated 3rd April, 1995 (heareafter 
referred to as 'the pre-amended 
Scheme’). 


2. Shri H. Dinesh Nayak, 
Executive Director 

3. Shri Rajindera Kumar 
Gulati 

4. Shri Anil Kumar Jana 

5. Shri Subhkaran 
Luharuka 

6. Shri P.L. Subbiah 

7. Shri Karuna Kant Dutt 

8. Sbii Sanjiv Kapoor 

9. Shri S.A. Hussain 

jC. Shri Sudliir Bhargava 


Clause 3(a) of the pre-amended 
Scheme, 

Clause 3(b) of the pre-amended 
Scheme. 

Clause 3(c) of the pre-amended 
Scheme. 

Clause 3(e) of the pre-amended 
Scheme. 

Clause 3(f) of the pre-amended 
Scheme. 

Clause 3(f) of the pre-amended 
Scheme. 

Clause 3(f) of the pre-amended 
Scheme. 

Clause 3(g) of the pre-amended 
Scheme. 

Clause 3(h) of the pre-amended 
Scheme. 


3 

Section 9(3)(a) of the Banking 
Companies (Acquisition and Transfer 
of Undertakings) Act, 1970 (hcreainafter 
referred to as ‘the Act’) read with 
Clause 3(1) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions Scheme, 1970 as amended by 
Notification No. 4/1/94-B.O.l. (1) dated 
3rd April, 1995 (hereinafter referred to as 
’the amended Scheme’)* 

Section 9(3)(a) of the Act read with 
Clause 3(1) of the amended 
Scheme. 

Section 9(3)(e) of the Act read with 
Clause 3(1) of The amended Scheme. 

Section 9 (3)(f) of the Act read with 
Clause 3(1) of the amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(h) and 9(3A) of the 
Act read with Clause 3(1) of the 
amended Scheme. 

Section 9(3)(c) of the Act read 
with Clause 3(1) of the amended 
Scheme. 

Section 9(3)(b) of the Act read 
with Clause 3(1) of the amended 
Scheme. 

[No. F—4/1 /94—BU.1,0 2)] 
K.K. MANGAL, Under Secy. 





'll 7 


1489 


,[W II—3(ii) ] 4174 TT TTjRfT-tW’T 11 7, 1y & 5/twW 2,1 

dttVRftf, 3 4%-f, 1 9 P 5 

dft. 4T 108 4.—rn^rf^ (444 4V nftftT w) 1970 % wm 3 ^ ^rr®r ifer 3%.Tft dTRftr 

4t #t xfft 4444) 4fft1wT, 1970 -if urt 9 %t tttpt (3) % ft, % ^^1.* , 

fort m ft T^m-ft tr% % 417414 , ^t^rt. fft44 ftfr t f% ftrft ft oi 4rfw it 4444 1 ft ftftd sirfcr, fftftf 

4%44 2 if 44%4rftf % 4rft 4urift vft tt^r TTufti^i (sftsr ftk mftft uqftsr) iftftr, 1970 % srpTuiftf % 

il'ddd sTSdd ftftnftftsi 445 % fftft445 4T4 if fftRRT ¥ ^4 if f4T^/4lfft4 f%4T 44T 41, ?4' %T dlftdr 

ir Trftpi 3 4 14% 414 % 4T4% fftft 4if SP^R ^ftrffttnT ^fR SRft4 % STTWftf % SRlftr 4441 WTFR 'RTdftT % 
fftft m Tmftr 47ft ftf 545, ftftr ftt fftrfft ft, 444-444' 4*45 9ft tt 44 444 ftr fftfirr/drrfftiT w Riftr 1 

4H4ff 


1 


2 


(3) 


1 . ftf%. *pT4fft94, 

“fW^H ill*4 f'R7't. 


2. ^4^444444 444 


3 ■ «fV % . ft, UT4T4 
4. >ftft. ft. 444>1T4 


5. SI. f . ft4 , f^44T4^ 


6 . ftft.ft.ftft 


7. ST . C Hid 'il11! ^444 4TT4 


8 . ft ft. WIT. 444444 

9. ft ft. tTtt . 44. ftsft 


3 444 199 5 ftftft^PTTft. 4 / 1 / 94 - 
ft.ft. l( l) (fftft ftT%9HTft ftftiRT 

4 34 *ft9 44T 44T t) &RT 4ftsi4 ft 
^4 WtTfT ftp ( 444 ftl 94 ftft 49 - 
44) *9%9, 197C 4T’4W 3(4) I 

ftfttRT % <3/9 ?ft9 44 14S3(gr) 
ftftfR % Fft9 45PTT 3(4) 
ftfttPT % ^ft4 49 Isfs 3 ( 4 ) 

ftftsPT% 4 ft 9 44 5 %S 3(4) 

ftfttPT % Tdft4 44 144 3(4) 

44144% ^4 *4ft9 45T^4 3(4) 

44t44 % Fft4 44 #S 3(®) 

44t44%^4 4%f4 44 44 3(4) 


3 444, 1995 ft fta^rpTl ft. 4/1/ 

94-ft. ft. 1 ( 1) (fftft W% 43474 
“ftftlfeT P%t4” 441 49T %) 3T4 

ftftfftl f%% 4% 4H4R R^fd^id , 
44 (444 Sfk 4%tft 4444) T%ftT 

1970 % 404 3(l) % 4T4 4f%4 

4%4dft 4H441 (44441 44 4^4 iftr 
4444) 4f4fft44, 1970 fftft ^4% 

4444J "4f4f444” 44H 441 %) %t 
4TTT 9( 3) (4) 

ftftrfftll % »JS 3(l) % 4T4 

4fer 4fftf444 4ft 4TTT 9( 3) (s) 

ftftftfan mfftr % t s 3(1) % 474 

ftfer 4fftf444 %V 4RT 9(3) (4) 

ftfttfftd" f%W % JITS' 3(l) % 4T4 

4f34 4f4T444 %1 4TTT 9(3 ) (r) 
4tT 9(3^) 

ftfttfer : F% 3 T4 % SJ4 3(l) % 4T4 
4f%4 4f4fft4ft %t 4RT 9(3) (4) 
rffH 9( 3^) 

44frf44 747)71 %■ 3(1) % HHJ 

4f%4 4fftf444 %t 4TTT 9(3) (4) 
rtlT9(3Q;) 

ftwtftnr t%lo % sfta' 3(1) % 414 

4fc4 4f4f444 %) 4T7T 9 ( 3) ( ^r) 
5ftT 9( 34) 

ftfttftnr Rft4 % sjs 3(1) % 4T4 
4f4f444 %t 4T7T 9(3) (4) 

ftfttfftir ?%T4 % 4S 3 ( 1) % 1TT4 
ftfer 4fftf444 %V 4I7T 9(3) (*3T) 


[4.495. 4 / 1 / 9 4-ftt. 4t. l(l3)] 
%, %. 444, 44T 4f%4 
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New Delhi, the 3rd Apr 

S.O. 1084 : In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition an< ^ Trans¬ 
fer of Undertakings) Act, 1970, read with clause 3 of the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, after consultation with the Reservo Bank of India hereby directs 
that the persons mentioned in column 1 of the Table below appointed/nominated as Directors on the Board of 
Directors of Indian Overseas Bank under the provisions of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, as shown against their names in column 2 shall, with effect from the date of this Notifica¬ 
tion, continue and be deemed to have been appointed/nominated to their respective office under the provisions of the 
Act and the Scheme as shown against their name in column 3, for the unexpired term of their office or until further 
orders, as the case may be. 


TABLE 



1. Shri K. Subramanian Clause 3(a) of the Nationalised Banks Section 9(3) (a) of the Banking Companies 

Executive Director (Management and Miscellaneous (Acquisition and Transfer of Under- 

Provisions) Scheme, 1970 before its takings) Act, 1970 (hereinafter referred 
amendment by Notification No. 4/1/ to as ‘the Act’) read with Clause 3(1 
94-B.O.I.(l) dated 3rd April, 1995 of the Nationalised Banks (Management 

(hereafter referred to as ‘the pre- and Miscellaneous Provisions) Scheme, 

amended Scheme’). 1970 as amended by Notification No. 

4/l/94-B.O.I.(I) dated 3rd April, 1995 
(hereinafter referred to as ‘the amended 
Scheme’). 

2. Shri Bhadresh Udaykant Clause 3(b) of the preamended Scheme Section 9(3)(e) of the Act and read with 

Banker. Clause 3(1) of the amended 

scheme 

3. Shri K.V, Acharya Clause 3(c) of the preamended Scheme. Section 9 (3)(f) of the Act read with 

Clause 3(1) of the amended Scheme. 

4. Shri B.A. Venugopjfi Clause 3(e) of the preamended Scheme. S retain 9(3) (h) and 9(3A) of the At 

read with Clause 3(1) of the amended 
Scheme. 

5 . Dr. Miss S. Vijayalakshrai Cause 3(f) of the preamended Scheme. Section 9(3Xh) and 9(3A) of the Aet 

read with Clause 3(1) of the Amended 
Scheme. 

6 . Shri C.B. Mouli Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

7 . Dr. Iftekar Ahmed Khan Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

8 . Shri P.R- Anantharaman Clause 3(g) of the preamended Scheme. Section 9(3)(c) of the Act read with 

Clause 3(1) of the amended Scheme. 

9. Shri D.R.S. Choudhary Clause 3(h) of the preamended Scheme. Section 9(3)(b) of the Act read with 

Clause 3(1) of the Amended Scheme. 

[No. F-4/1/94-B.O.I. (13) 
K.K. MANGAL, Under Secy. 




[<m 11 —m 3(ii)] wror m Tmro : 22,1995 tsmj 2,1917 ..1491 

ftstfi, 3 trfar, 1095 

tt.ttt loss .—tr^wt ^ sflr ottot) stfir,' 1 986 % «r«s 3 % "HT*r ^q-for $$mfr 
tMv (gqrpTff tt sftr stott) srfsfrinT, 1 oso ottt 9 -ft ^rarrr ( 3 ) % w^rnrr if, %nr Timr, *rRcfar 

ffcpf a?^i ?T TTmtf TT% % T7TTcT, O^JRT fa%T $ f«P Tt% 3t T$ cTTfW % t^tt i ii Tfarr vtfm, flsr^ 

qrfrq- 2 ir ti# TT4i % wnf wffi ^ srttt th^t^t (rmr sftr srafiof ^q^'tr) 1980 ^ sr^sr% 

W^cTifrT tftftzfe'T 5TTH TTTT % fatTT TTT T f^WRP % 4T ?r fTTW/TlfaTr ftf.iTT T3T *TT, ITT Tffep^TliT 1& 

mfta ir ^farr 3 ii 3 T% ttjt % fmr^ fa# strut tftx &?pt strwrti % wrnfer srrfV smrTTr quraf&r % fm 

V* * 

in snr?f Trrstuff erer, nfr^fT fr, urir-sm th^st qfr Tv t% T§ft wr fTr^/TifTT ttth wT5‘*t 1 

TTTufi - 


1 2 

3 

4 

1■ sft^T. T, WiTi, 

%rww sfhr rnpsr fa^TT 

3 stmt, i995 4ii?Tftrgwff. 4 / 1 / 94 - 
sfi.tfi. 1 ( 2 ) (fYT sTT% TB'TTfT Tm'cR 
'JT T?T TTf t) ?RT TWttTJT if 

IT TTrfftW T41 (WT T^PT TT- 

sra) ?^iT 1980 TT^ 3 (t) 

3 m% 1995 4 ft #'.• >?/ 1 / 

94-^i,w>. i( 2 ) (frir qn^nr 

"tfwlftjrr 74^” T^T TTT t) STITT 

Twrfer fVr m Tn.qiT 
^5p (Tra «fiT s?^ gqTKT) Fffir, 
1980 #T J 5 T 0 S 3 ( 1 ) % crfscf 

TTTRi f-rMl gq’Fii tt w^t 
® ifnrr) «fBrf?TT, i960) (P# w% 

TTTTTJ "irfefartr” T4T ^) 4ii 

STITT 9 ( 3 ) («p) : 

2 . qrr. srjr, 

Pt^pk 

tfUTtUT % ^ TtfiT 4TT «3br 3 ( 47 ) 

TrrfrF ttPut % 3 ( 1 ) ttt«t 

Tf<5T qisrPriTT 4fi S'ITT 9 ( 3 ) (4T) 

3. ’fr ITT. TT. Tfp-T 

sprftsrT% gr wrfiT tt ohr 3(tf) 

TTUTtfETcr FffiT ^ ISPR 3 ( 1 ) % tttt 
T fOT qftrfTTJT qii srrrr 9 ( 3 ) (y) 

4 . «fiT. %. itcuTT 

visfrSTT % ‘jtf ?TiiT 4T *£s 3 (t) 

TTTfTflTT TTfW % 3(l) ^ TTRT 

Tfer ^rfijfipTTnii sttt 9 ( 3 ) (t) 

5 . >sFr STTT. tt . 'ikFT 

^hrfm% t^? riiT 4 tt sir 3 (t) 

TnrftfiTT T4fhT 4TJ 3 (1) % TTT*T 

qfer qfsriwT trm 9(3)(^r) 

5ffT 9 ( 311 ) 

6 cft^.irR. •TtTpff 

TTTfrEnr % ^ ?rfT *PT?5if 3 (t) 

TTWtfsRT 3 ( 1 ) % TTTT 

Tfer >crfljfim wfY ottt 9 ( 3 ) (or) 
sfrr 9 (3>j) 

7 . STTT. T^T 

Tfrirem% tt« hr 3 (t) 

TTWtffejTT * vfr 3(l) % HT<T 

Tfw ^srPm 4fi t|TTT 9(3)( | sr) sCta; 

9(317) 

8. sfisnrrfarfair 

tfsfapT % ?4?TT TT 4PT 3 (t) 

TTSflfffTT wfim i w 3 ( 1 ) i TTT*r 
Tfer *rfaf*m 4fi httt 9( a) (^) 
tftr 9 ( 3 )(^) 

9 . sfi. tet tp!t 

a 

?TFr>JT % ^ FlihT ^T 3 (^) 

TfUftpTTT T4iir % ^ 3 ( 1 ) % flT*T 
Tferr srfsrfipiT arm 9 ( 3 )(tt) 

qh 9( 3TT) 

10. #fr<jfr. fcftfaw 

3(t) 

^5fiftr?r CTfirr % m 3 ( 1 ) % mv 


qffer iTfWm 4ft trro ©( 3) (<sr) 

iftr 9 ( 31 ?) 


860 GI/ 9 J —4 
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11. . t$T. <fV, «f(TT3 ^ TT ^ 3(®) 


12. «flnTcfl TTra^r 


B gfl tPf % ^ 4TT qfl 3(or) 


^vftftTcT Ff?w % its 3(l) * *TT«T 

qfer q fafo m ^ HTCT 9(3) (»l) 

tfsftftnr 3(1) % ht«t 

jftSRT 9(3) («) 

[#.tpTv. 4/l/94-afr.5fr. 1 ( 14 ))] 

%. im,im#«r 


New Delhi, the 3rd April, 1995 

S.O. 1085 :—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and Trans¬ 
fer of Undertakings) Act, 1980 read with claus e 3of the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions), Scheme, 1980, the Central Government, after consultation with the Reservce Bank of India hereby directs 
that the persons mentioned in column 1 of the Table below appointed(/nominated as Directors on the Board of 
Directors of Oriental Bank of Commerce under the provisions of the Nationalised Banks (Management and Miscella¬ 
neous Provisions) Scheme, 1980,asshownagainsttheirnamesintalunUthill,withePfect from the date date of 
this Notification, continue and be deemed to have been appointed/nominated to their respective office under the 
provisions of the Act and the Scheme as shown against their name in column 3, for the unexpired term of their office 
or until further orders, as the case may be. 


TABLE 



1. Shri S.K. Soni, Clause 3(a) of the Nationalised Banks Section 9(3) (a) of the Banking Companie 

Chairman & Managing (Management and Miscellaneous (Acquisition and Transfer of Under- 

Director Provisions) Scheme, 1980 before its takings) Act, 1980 (hereinafter referred 

amendment by Notifications No. 4/1 to at ‘the Act’ )read with Clauso 3(1) 

94-B.O.I. (2) dated 3rd April, 1995 of the Nationalised Banks (Management 

(hereafter referred to as ‘the pre- and Miscellaneous Provisions) Scheme, 

amended Scheme’). 1980 as amended by Notifications No. 

4/1/94-B.O.I. (2) dated 3rd April, 1995 
Scheme’). 

2. Shri V.S. Thakur, Clause 3(a) of the preamended Scheme. Section 9(3) (a) of the Act read with 

Executive Director Clause 3(1) of the amended Scheme, 

3. Shri S.M. Burman Clause 3(b) of the preamended Scheme. Section 9(3)(e) of the Act read with 

Clause 3(1) of the amended Scheme. 

4. Shri U.K. Mukherjce Clause 3(c) of the preamended Scheme. Section 9(3)(f) of the Act read with 

Clause 3(1) of the amended Scheme. 

5. Shri R.L. Dewan Clause 3(e) of the preamended Scheme. Section 9(3)(h) and (93A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

6. Shri H.R. Nomani Clause 3(e) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amenddc 
Scheme. 

1 . Shri B.R. Kapoor Clause 3(f) of the pre intended Scheme. Section 9(3) (h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

8. Shfl Ashok Vij Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clauso 3(1) of the amended 
Scheme. 
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9. Prof. Madhu Gargav Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 


10 Shri G. Deroliya Clause 3(f) of the preamended Scheme. Section 9(3)(h) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

11. Shri Y.S.P. Thorat Clause 3(g) of the preamended Scheme. Section 9(3)(c) of the Act read with 

Clause 3(1) of the amended Scheme? 

12. Smt. Aruna Makhan Clause 3(h) of the preamended Scheme. Section 9(3)(b) of the Act read 

Clause 3(1) of the amended Scbem . 


(No. F. 4/l/94-B.O.I.(14)J 
K. K, MANGAL, Under Secy. 


Ml, 3 ^M*=T, 1995 

kr. w lose.— 4 k (sku sfk srktk ot 4 u) *kte, 1980 k 3 k qra qrfer 4 kkfct 
iwpfl (^nkf spt sufa wh; tfw) trftrfJppr, 1980 kt am 9 kt wtr (3) % snwr Jr, k^ar <Rkr<, 'Rrfffk 
ftw 4 k $ tnnmf kkt % 'mTq;, tTcR- s 5 Kr, ftktr £kt t fk ?ft% 4 t nf trrfkkT k ktw 1 Jr nfk?r «n 1 %, kr^f 
kfanfr 2 Jf 33k 3 mf % wft kt wmik 4 k (ww srktk sstir) wk, i&80 k mwtt 

% kRrkrr kiR qw fttf 4 k k :#rrr Jr ftkkk k kr t fakkr/mfira- f«mn mn «u, ^r kf rrkk 

Jf kfrm 3 Jr 33k hpt k nrok ftt mt *r^rr< srfafwr ktr *kt 3 k wrartr k sp^rtcr sntt srcrfa k 

fktT qr tRk tnktff 3 k 4 k kt f?*rft ?>, tprk<rkr wkj wt kt apt Tft ffpjkr/;nfir 3 trow kTkff 1 

kRoft 


1 


3 


4 


1 ktk. trk. tfk 

5Rksr kk Jfa’bi fnivik 


2. «ft^k. kt^fr 
TTknw fHtvik 

3. «ft«rti3rkkipkT 

4. kt^tfifraVtafr 


1995ktkfk^kTTk, 4/l/94- 

4r.kt.i(2) (f^?kkmr^“kk>tFT 
*ktk” k$T wr |) stct kkkk Jr 
TF^kkk tk (wet tftr wkf 3 k- 
afor) ^kk i 980 kT*ki¥ 3(41) 1 


k?rW 3 k ^ tkfk kT ST* 3 (k) 

tfrfiwrk^4tkPr kTk* 3(w) 
trotwk 3 ktkPrkrak 3(k) 


3 snfw, 1995 kt ?TfEr^TT tt. 4/1/ 
94-tt.kt. i(2) (ffrJr wk kwi^ 
"kkrfer tktk” k$r wt |) 
kktfarr fkt qt spurn: TP^kfnrr 
4 k (wet ?fk rrkR kwr) rktr, 
1980 k ?k>¥ 3 ( 1) k ?n*T qfs 3- 
kkknft k*kft 3 wff kr wr kk 
(kktk) kfETfJRRT, 1980 (fkJr 
*rrk qwik “kfkfkinf’ k^r wr $) 
ktffnr 9(3) (k) 1 

kvfrfir?r ^kkr k 3 fr 3(1) k trnr 

'rkrr srfferfkw kt ffro 9 ( 3 )(k) 

ksfrfiRr ?kk k sir 3(1) k gr*r 

■Tfi^ STfET^PT kt strt 9(3) (s) 

kfwtfsRr pkk k ktr 3(1) k ttpt 
kffw Mfaf^W -kt JITT 9(3)(5f) 
9(3t() 
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. 1 _ 2 . . 

.3 . 

4 

5 . cfl tft.q. 

wm%n?(3 (n) 

BWlfUef % U'T 3 (l) % TIT 

qfsff HRT 9 ( 3 )( 3 f) 



tftT 9(3^) 

0 , ’if! TiTTpf 'fEr^TT 

^ sqfrF 3 (^) 

ITWlfiRT 3(1) % BIT 

qfi.T tM-tut qft htu 9(3) (sr) 
afk 9(317) 

7 . trfVmr. TTTPpriT 

wm ^ Fifcr tt 3 {®) 

ufSVT % igi 3(1) % but 
9 fs?rTrRjfTTRqfttim 9(3) (*t) 

8 sfttfL *wt 

snffrcnr%^ 3 (^) 

Tfsfrfijcr % etc 3(1) but 


qfersrFsrPm ^ urn 9(3) («r) 


j>i. rt. 4 /i/ 94 -*fr.Efr. 3 rrS. (15)] 
%. %. Tf^T5T, SETT flfar 


New Delhi, the 3rd April, 1995 

S.O. lpffi .—In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisit'on and Transfer of 
Undertakings) Act, 1980 read with clause 3 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1980 
the Central Government, after consultation with the Reserve Bank of India hereby directs that the persons mentioned in 
column 1 of the table below appointed/nominated as Directors on the Board of Directors of Punjab & Sind Bank under the 
provisions of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1980, as shown against their names 
in columns 2 shall, with effect from the date of this Notification, continue and be deemed to have been appointed/nomlnatcd to 
their respective office under the provisions of the Act and the Scheme as shown against their name in column 3, for the u - 
expired term of their office or until further orders, as the case may be. 

TABLE 


1 


3 

4 

1. 

Shri K.S. Bains, 

Chairman Mmas>n8 Diactor 

Clause 3 (a) of the Nitionalisid Baukg 
(Mrtagsment and Miscellaneous 
Provisions) Scheme, 1980 before its 

Section 9 ( 5 ) (a) of the Banking 
Companies (Acquisition and Transfer of 
Undertakings) Act, 1980 (hereainafter 



amendement by Notification No. 4/1/94- 
B.0.1(2) dated 3rd April, 1995 
(hereafter referred to as ‘the pre- 
amended Scheme’). 

referred to as ‘the Act’) read with 

Clause 3(1) of the Nationalised 

Banks (Management and Miscellaneous 
Provisio s) Scheme, 1980 as amended 
by Notification No. 4/I/94-B,O.I.(2) 
dated 3rd ApriJ, 1995 (hereainafter 
referred to as 'the amended Scheme). 

2. 

Shri S.S. Kohli, 

Executive Director 

Clause 3(a) of the pre-am :neded 

Scheme. 

Section 9(3)(a) of the Act read with 

Clause 3(1) of the amended Scheme. 

3 . 

1 

Shri Gautam Sengupta 

Clause 3(b) of the pre-amended 

Scheme. 

Section 9(3)fe) of the Act read with 

Clause 3(1) of the amended Scheme. 

4. 

Smt. Santosh C.howdhary 

Clause 3(d) of the pre-amended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act 
read with Clause 3(1) of the amended 
Scheme. 

5. 

Shri C.A. Thopbe 

Clause 3(f) of the pre-amended 

Scheme, 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme, 

6 . 

Shri Acharya Bhagwan Dev 

Clause 3(f) of the pre-amended 

Scheme. 

Section 9(3)(h) and 9(3A) of the 

Act read with Clause 3(1) of the 
amended Scheme. 

7 . 

Shri R. Ramanujam 

Clause 3(g) of the pre-amended 

Scheme. 

Section 9(3)(c) of the Act read 
with Clause 3(1) of the amended 

Scheme. 

8 . 

Shri D, Swarhp 

Clause 3(h) of the pre-amended 

Scheme. 

Section 9(3)(b) of the Act read 
with Clause 3(1) of the amended 

Scheme. 


[No. F-4/1/94 — B.O.I. (15)j 
K.K. MANGAL, Under Secy. 
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ntm tt Tmn-'sfe 22, 2, 1917 

ntjffefr, 3 nfcr, 1995 

JPT.UT. 1087-—TTCtfen (jRt3T nfe feH mail) fen, 1970 %-j^ 3% KW Tfelfelfe *pfe 

(OTW tFT fen 4ffe sfen) nfaffen, 1970 OTR 9 nT WJKT (3) k n^WT n, ^ C^TT, Wfen 

fw w n crn^f qfe % qnnfe qnnsra fen fe t fa fer 3 'r fe nrffer % nfnn 1 n nfnn few, ffe 
‘pfinr 2 it nfe tthtY % nTn qsrfn fe *rfnR nferpr fe (fesr nk fen fen) fen, 1970 % 

% mfe fen few % n fafe; fen it few % an if fejw/nrfim fen nrn «re, w nfa^nm fe nfafe 
n fen 3 £r nfe nw % nwn fe fe wm; feffen fe fen % nrnfef % nfer nfe mmm renfe 
% {far rrr wfe fenf w, irft nr ftfe ?>, sfe-fe mn5 fef w nn fe mx ffen/fenn nfe nfe 1 

refe 


[swr 3 (H)] 


1 2 3 

1. ‘sftfeqferfe 3<ran, 1 «95ferfe^r^PTT. 4/1/94- 3nw, 1995 ^nf^snnrn. 4/1/94- 

mnwsfaferfew 1) (fa^fernwr^fet- fe-.scft. w£,(i) (ffe^r w% fefe; 

an ■j<£fen"fe wt) jrcrfeWn "nuftftra fen” nsr ptt |) skt 
’ jnrp^kw^ (fernkfenw- felrfer ffe nn wnnn: rfen fir 
fe) fen 1970nr 5 ?*? 3 (n) % (fer nk nfe fen) fen 

1970 % nro 3(1) % nw nffe 
fefet >pfe (wfer nr fen 
nk wrcn) feffen, 1970 (fan 
T fe nmTfj "nfafen” wr mn fc) 
qftsrm 9(3) (n) 1 

2. nfe. nrr. nnr'Trn fefen^fernnTfe 3 (n) fetffe fern % fe 3(1) % mn 

iffe nfafen tft nrcr 9 (3) (r) . 

3. fer^. wfe^fefefefe 3 (n) fetfun fefe ^ mix 3(1) % nw 

qffe fefen urt 9(3) (n.)... ;. 

4. sftnmwnfe? fem^^'fennTfe 3 (n) nnrffe fen n fe 3(1) *r mn 

.qfer nfafen nm 9 (a) (^) 
nVi: &( 3 q) 

s. Efr inrra fefmn ^ p fem m 3(f) nuirfei fetn % sfe 3(1) % ^ 

ifer nfnfem ^ tmr 9(3) (n) 
9 ( 3 R) 

6 . «ftafr. qn. »fer fefeqnanr 3 (n) n'ntfafr fen % m 3(1) "tf- mn 

nfer nftrfem smr 9 ( 3 )(n) 
nrx 9 (on) .- - - -. 

7. si. nfesTtfr. qn. n»fr wren fern nnsrT 3 (n) wrffer fetn % m 3(1) % mn 

nfer nfafem 4 ft nm 9(3) (n) 
Efe e( 37) 

8 . «ftndt swr *prn wren % fenr *p ^ 3(n) fefrfan fen % #y 3(1) ^ nre 

nfsn nfafem sft rrm 9(3) (n) 

_ fefe 9 ( 3 »i). _. .. ... .. 

&. sfttfe. qn. a^g^Fr J l/w ' fefifnn ?^Tn % mr 3 : (i).%'‘nw 

qfsar 3 rfjfenr €r. srro ' o(3)(n) 

10 , «ftqn. qn. . nman%qnfefeqnchr 3 (n) fefrfer fen n' sV 3(1) % nw 

___ _ nfOTnftrfW^Erm 9(3) fa)' 

fl t. qn, 4 /i/ 94 fe.nr, 3 nf.(ie)] 
47 . %. w, n«R nfer 
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New Delhi, the 3rd April, 1995 


S.O. If 87.—In pursuance of sub-fccticn (3) of section 9 of the Banking Ccirpanies (Acquisition and Transfer of Undertakings) 
Act, 1970 rtcd with clrtre 3 of itt Naticrelr cd Ftrlt «Vcrrfiir«r.t rrd Miudlrrtcur Ficvis-’cr.s) Sihinc, 1970, tl e Central Gov¬ 
ernment, after consulation vith the Reserve Fank of India hereby directs that ih.e persons mentioned in column 1 of the Table below 
appointed/nominated as Directors on the Foard of Directors of Finjtb Noticra) Bank order tl c provisions of the Nationalise 
Bank (Management and Miscellaneous Provisions) scheme, 1970, as shewn against their naroe6 in column 2 shall, with effect from the 
date of this Notification, continue and be deemed to have been appointed/nominated to their respective office' under the provis ons 
of the Act and the Scheme as shown against their name in column 3, for the unexpired term of their office or until further orders, as 
the case maybe. 


TABLE 


1 

2 

3 

. 1. Shri Rashid lilani 
Chairman & Managing 
Director 

Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1970 before its 
amendment by Notification "No. 4/1/94- 
B.O.I.(l) dated 3rd April, 1995 Scheme, 
(hereafter referred to as ‘the pie-amended 
Scheme)’ 

Section 9(3) (a) of the Banking Companies (Acquisi¬ 
tion and Transfer of Undertakings) Act, 1970 
(hereinafter referred to as ‘the Act’) read with Clause 
3(1) of the Nationalised Banks (Management and 
Miscellaneous Provisions Scheme, 1970 as amende 
by Notification No. 4/l/94-B.O,I.(l) dated 3rd April, 
1995 (hereinafter referred to as ‘the amended Scheme’). 

2. Shri.K.R-. Nagpai 

Clause 3(b) of the pre-amended Scheme 

Section 9(3Xe) of the Act read with Clause 3(1) of the 
amended Scheme. 

3, Shri K. D. Khera 

Clause 3(c) of the pre-amended Scheme. 

Section 9(3)(f) of the Act read with Clause 3(1) of 
the amended Scheme. 

4. Shri Saiamat unah 

Clause 3(d) of the pre-amended Scheme. 

Section 9(3)(h) and 9(3A) of the Act read with 
Clause 3(1) of the amended Scheme. 

5. Shri Irshad Hussain 

Clause 3(e) of the pre-amended Scheme. 

Section 9(3Xh) and 9(3A) of the Act read with 2laij? 
3(1) of the amended Scheme. 

6 . SluJBL- Dogra 

Clause 3(0 of the pre-amended Scheme. 

Section 9(3Xh) and 9(3A) of the Act read with 
Clauae 3(1) of the amended Scheme. 

7, Dr. Surinder P.S.Pruthi 

Clause 3(f) of the pre-amended Scheme. 

Se tion 9(3)(h) and 9(3A) of the Act read with 
Clause 3(1) of the amended Scheme. 

8 . Smt. Krishna Kaul 

Clause 3(f) of the pre-amended Scheme, 

Section 9(3Xh) and 9(3A) of the Act read with ClaJse 
3(1) of the amended Scheme. 

9. Shri S.M. Taqi Husain! 

Clause 3(g) of the pre-amended Scheme. 

Section 9(3Xc) of the Act read with Clause 3(1) of 
the amended Scheme. 

10 Shri N.N. Mookerjee 

Clause 3(h) of the pre-amended Scheme. 

Section 9(3)(b) of the Act read with Clause 3(1) of 
the amended Scheme. 


[No. F. 4/1/94-B.O1.(16)] 
K. K. MANGAL, Under Seoy. 


3 artNr, 1995 

^T.5TT. 1088.-~Tn^lT¥W (ffTO wt? &mr) CTfar, J970 % .3 % HR 9fef 

VT wt tftt *f?TOT) 1970 STTT 9 ^ 3TCTO (3) % ff^l TCT && ^TOfTR, WrOflW 

PCT* ft? H TO# % «PRT^ rpT^TTTT, fcfl $ fa »ffa »lf ?TTlW * »BT*R 1 % *rf%8T Rfar, 

*fanr ? Jr ^r% snrff %.*rnr wft w^tk u^df?r % (mwsfaftr 1970% srmnff 

% SRPfa fa % fd^VIV faH ir fa^VFfi % ^ fa^RT/Rfail fawi TRT «TT, wftl^RT ffirfftl Jl "PISR 

a ir -% *rnfa-fnt *it w-jutt wfafatR wit Rlw'%'snwFff % wrw w^fr ww h^Tw % ftpTiri 

wrttfr fat «ft fajfa £r, wwl-wrl wf <tt #t tftx. wwfT 1 





[*TT*T 3(H)] ITT tWl* : 22,1993/4*91 2,1917 1497 


WTTift 

1 

2 

3 

1, *T. q*. fc. f&PTTW 

3TRTSST STW fttTJT 

3 3$W, 1995^3Tf^WrT?f. 4/1 /94- 
sfr.wt.arrf ( 1 ) (fat wfc'TT'^wwttnr 
?itw” i?$t *rt $) frm ^rt^r ft 
(5RW whunttf 3*T- 
ttf ) Rfa 1970 3 (_*)_-_ 

3 stffa, 1995 <t srft*pPTT t. 4 / 1/94 
5 ft.wt. 9 nl. ( 1 ) fat w "TfvfiHrT 

?ltn” n$T 5RT I) (3TTT TTfftffera- fat 
at3Rwn: $v (jtw tfk 

1970 % gmr 3( 1 ) 

% m«r after tWrtt irntt g’tpfiff 
nr w#r “wt? irtW wfaftfror, 

170 fat $0% 7(RT^ "flfsrfttw” 
^T W |) it HKT 9 (3) (<p) 

2- > sft % . miW 

t^tER % $ Ffta TT SR 3(*r) 

tirtfaer mtn t w& 3 ( 1 ) % am 
after wftrftia it am 9(3)(^) 

3. <ftrnr. flTf. ftpTPT 

nwftR% c[t Rtwmifa 3(a) 

tsfrfaer mt*r % *rr 3 ( 1 ) % nr*r 
after wfaftm it am. 9 ( 3 ) (a) 

4. ijsftiprrawiai 

tttSPT % Flta *PT 1JT 3(a) 

tifrfan mta % *it 3 ( 1 ) % ttr 
afor wfaPm it am 9(3)(sr) 
5fTT9(3tr) 

5. 

t^Taa £ ^ Rtn m qfa 3(r) 

tttfaer wftw % Wf 3 ( 1 ) «tr HTW 
after wfaft^nr it am 9(3)(5r) 
«tT9(3^) 

6. ^ saim ipm; aara 

*n?rt«R %'ft *itwnr»r* 3(w) 

ttftftrar mtw % ns 3 ( 1 ) % wm 
after wfaftna it am 9 ( 3 ) (ir) 
1 ^ 9 ( 3 ^) 

7. 

^nffltrfT % sitwnT m 3(w) 

HltfWfl Ht*T % US 3 ( 1 ) % WT*T 

after wfaftmr it am 9(3)(5r) 
tfrT9(3TT) 

8. sft'ft. ttflR TF3PT 

^ Flta W **T 3(^) 

tlfrfwr mtw t ifa 3 ( 1 ) % 5FTPW 
afta wfaftaw it am 9 ( 3 ) (a) 

9. «ft <i*r. rt. i?fa 

y<i']y r i % ^ *V)-h 1>T *ffs 3 ( 51 ) 

tartfaer eita % ws 3 ( 1 ) t mw 
afar wftrfawT it am 9 ( 3 ) (n) 


4/i/Mrtf.tifr,arrif.(!i7)3 

%, - *f*IW 4 , WIT ftfWT 
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New Delhi, 3rd April, 1995 

S.O. 1088:— In pursuance of sub-section (3) of section 9 of the Banking Compauies (Acquisition ar.d Transfer of 
Undertakings) Act, 1970 read with clause 3 of the Naiioirttllsed Banks (Management and Miscellaneous Provisions) - Scheme, 
1970, the Central Government, after consultation with the Reserve Bank of India hereby directs that the person mentionid 
in column l *- of the_ Table below appointcd/nrniiratcd as T inptors on the Pf p.id of pirtcHrs _of Syndicate 
Bank under the-Provisions of the Nationalised Barks (Management and Miscellaneous Provisions) Schtmr, 1970, rs jshoun 
against their names in column,! shall, with effect from the date cf this Notification, continue and he deemed to have been 
appointed/nominated to their respective office under the provisions of the Act and the A.chcme as Shown against their name 
in column 3, for the udexpired term of their office or until further orders, as the caso may be. 

TABLE 



3 


1 . Dr. N.K. Thingalaya, Chairman 
A Managing Director 


2, Shri K. Umesh Nayak 


3. Shrl H.R. Shenoy 


4. Ms. Jaya Arunachalam 


5. Shri Peerzada W. Safwi 


Clause 3 (a) of the Nationalised Banks 
(Management and Miscellaneous Provisions) 
Scheme, 1970 before its amendment by 
Notification No. 4/1/94-B.O.T (1) dared 3rd 
April, 1995 (hereafter referred to as 'the pre- 
amended Scheme’) 


Clause 3(b) of the prc-amended Scheme. 


Clause 3(c) of the pre-amended Scheme 


Clause 3(d) of the pre-amended Scheme. 


Clause 3(e) of the pre-amended Scheme. 


6 . Shri Prafulla Kumar Pradhan Clause 3(f) of the pre-amended Scheme. 


Section 9(3) (a) of the Banking Companies (Acqu / , 
sition and Transfer of Undertakings) Act, 1970 
(hereinafter referred, to as ‘the Act’) read with 
Clause 3 (1) of the Nationalised Banks(Manp- 
ment and Miscellaneous Provisions) Scheme, 
1970 as amended by Notification No. 4/1/94- 
U.l.O. (1) dated 3rd April, 1995 (herein¬ 
after referred to as ‘the amended Scheme’) 1 

Section 9(3) (e) of the Act read with Clause 
3(1) of the amended Scheme. 

Section 9(3) (f) of the Act rend with Clause 3(1) 
of the amended Scheme, & 

Section 9 (3) (h) and 9 3 A) of the Act read with 
Clause 3 (I) of the amended Scheme. 

Section 9(3) (h) and 9 (3A) of the Act read with 
Clause 3(1) of the amended Scheme. 

Section 9(3) (h) and 9 (3A.) of the Act read v.ith 
Clause 3(1) of the amended Srhemc. 


7. Shri Dinesh Mehta 

8 . Shri P. Govindarajan 

9. ShriS.N. Raul 


Clause 3(f) of the Prt-amended Scheme- 
Clause 3(g) of the pre-utnended Scheme, 
Clause 3(h) of the Pre-amended Scheme. 


Section 9(3) (h) and 9 (3A)[of the A.ct read with 
Clause 3(1) of the amended Scheme. 

Section 9(3) (c) of the Act read with Clause 3(1) 
of the amended Scheme. 

Section 9(3) (b) of tho Act read with Clause 3 (1) 
of the amended Scheme. 


[No. F. 4/i /94/B.O.I. (17)] 
K.K. Mangal Under Sccy. 


3 FtoT, 1995 

1089.--TT^|1T (iPTU sflT SffaT, 1970 * W 3 £ STS 

(ttsbt m ^ srftrf'TTB), 1970 ottt 9 tfr 7 <tottt (3) £ *r, stmt, 

VITTfVtS fOP? 5H> S TTDTHf VVf ’fi T7W, BfRJTTT, | fc Tin Tt TlfSTT TT TiTTR 1 S sfau 

FfrfnpT 2 ifT-TT TWi % TTT ITT if rTTTpTBTT TP^Ff^pi tv SIT ST>f Wiar) SfitS, 1 9 70 T 3TTS- 

mst * «Rpftr if if fan sn st, vr sfafro mfta it 

♦Ws 3 if *tT*t $ ‘sm* for *nf ssstt wftfonrtfiT srto v snstiRf $ umft swst's smfsr 
«rr*sf M fafc {ft to T^t i iftt » 




[414 II—4T 3(ii>] 


Trrar <7 4*44:4$* 22, lsssahirr* 2,1# 17 
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1 

2 

3 5 

1 . 

454ft 44 444 1 

3 ftjfft, 199 5 ft ftfW^TT ft. 4/1 / 

9 4 -ft. ft -1 (l) ( faff 44% 444T4 
‘ft'ftm <ft4” 447 &) 5T<T ftftft 

f47 7 # f<p (444 

■ 344 ft) <ft4 1970 44 ft* 3 (4>) 

3 sriNr, i995ftr ^rfy^TT ft. 4 / 1 / 

94-41. ftt.-l (l) (fftft Sftft 

44414 "ftftrfft4 fftftf” ft$T 44T |) 
4fttf*mfft4 44 ftftftTT 
( 44 ft ftk SftW 344KT) <#4, 1970 
41 ft* 3( 1 ) ft 47ft 4f$4 444nft! 

( 444.4f 44 444 ftt< ftftTft) ftfftfaftft, 
1970 (fftft Sftft 44474 “ftfu- 
fftftft” ft?T 447 fc) ftV STTCT 9 
(3) (V) 

2. sft f4**P>ft<T 4Wft 
sprnfqrw ftRw 

4'fttST4 ft <ftf <ft 4 44 fts 3(v) 

ftafrfftw ft ft* 3 ( 1 ) ft 4T«r 

qfe* wf4fft44 ftt ar<T 9 ( 3 ) ( 4 ) 

3 , (ft fW "i |H 

4'ftmft % <j(f *4?T4 44 ft* 3 (ft) 

ftftlf«RT <ftt4 ft ft* 3 ( 1) ft 4Tft 
4f*4 (lffttft44 ftV «T<T 9(3) (ft.) 

4 . (ft rr,4. '<14 ftVjft 

ftftm % Fft4 44 ft* 3 ( 4 ) 

ftwfrfftrT <ftftr ft ft* 3 ( 1 ) ft 414 
4fer wfWm ftv ottt 9 ( 3 ) ( 4 ) 

5 . (ft 44K fttftt 

ftftfaft % 1$ ^ftTT 44 ft* 3(4) 

ftWftft nftt*r ft ft* 3 (1 ) ft 47ft 

ifft* df%rf444 ftt mrr 9 ( 3 ) ( 4 ) 

ftY< 9 ( 34 ) 

6. sfftpft m<T n^r 

ftft44 ft *ft4 m ft* 3 ( *■) 

fpfrfw *#ft ft ft* 3 ( 1 ) ft ftlft 
qrf®4 ftfWftftft ftV 4P4 9(3) (4) 
ftfr 9 ( 34 ) 

7. »ft ijtiT* *nr 

ftftW4 ft fftft *T ft* 3 (ft) 

ftfttftr* *ftYft ft ft* 3(1) ft 414 
Tfftl ftfufTftft ft! tnXT 9(3) (4) 
ftV< 9 (3T) 

8. «ft ftftfnTftf ftr| 

ft gft «ftft4 ftT ft* 5 (ft) 

fttftfaft ft ft* 3 ( 1 ) ft 474 

qfe* wf4fT44 ftV *mcr 9(3) ( 4 ) 
ftV 9 ( 34 ) 

9. (ft 4T< . ft . <4T4Crf 

4?irJH ft *ftfa 44 ft* 3 (ft) 

ftftffftft Tfttft ft ft* 3(1) ft 474 
4fc* uftfrnr ftt HT47 9(3) (4) 
4V 9 (34) 

10. “ft ft. 4ft. ftTTf 

4S1>JT4 ft >jft *ftt4 44 ft* 3 (ft) 

ftfttfSft <ftl4 ft ft* 3(1) ft 414 
9f®4 4f4f444 ftt 8TO 9(3) (4) 

ftlT 9 (jp) 

11. ft ft 4WW544 

ft <J# »ftft4 44 ft* 3 ( @ ) 

4ftWfT <ftm ft ft* 3(1) ft 4T4 
4fe4 4ftrf444 ftt wr-T 9(3) (4) 

12, ft 4Ti'.ft. ft5t 

ft ^ *ftt4 44 ft* 3 (ft) 

ftffrfftT <ftl4 ft ft* 3(l) ft *TT4 
4f34 4fftf444 44 9T4T 9(3) (ft) 



[4. ^-4,/l/94-4r, 5ft. 1 (is)] 
ft, ft. 444, 44< 4f44, 


860 GI/95—5 
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New Delhi, the 3rd April, 1995 

S.O.1089— In pursuance of sub-section (3) of section 9 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 
1970 read with clause 3 of the Nationalised Banks (Management and Miscellaneous Pro vs ions) Scheme, 1970, the Central Government, 
after consultation with the Reserve Rank of India hereby directs that the persons mentioned in column 1 of the Table below appointed/ 
nominated as Dilectors on the Board of Directors of UCO Bank under the provsions of the Nationalised Banks (Management and Misce] 
lancous Provsions) Scheme, 1970, as'shown against their names in column 2 shall, with effect from the date of this Notification, continue 
and be deemed to have been appointed/nominated to their respective office under the provisions ofthc Act and the Scheme as shown 
as againsttheirnamc in column 3, for the unexpired termof thcirofficeor until further orders,as the case ntay be. 

TABLF 


( 1 ) 


( 2 ) 


(3) 


1. ShriDipakRudra, 

Chairman & Managing- 
Director 


2, Shri Biswajit Chowdhury, 

F.xecuthe Director 

3. Shri Krishan Lai 

4, Shri S. Roy Choudhury 

5, Shri Maaoj Joshi 

6 . Smr. Tara Gupta 

7. Shri Subha* Datta 
R. Skri Mohanjit Singh 

9. Shri R.T. Rymbai 
10. Shri V.V. Demi 

11, Shri V. Subrahtnanyam 

12. Shri Y.P. Sethi 


Clause 3(a) of the Nationalised Banks Section 9(3) a of the Banking Companies 
(Management and Miscellaneous Provi- Acquisition and Transfer of Undertakings 
sions) Scheme, 1970 befoie its amend- Act, 1970 (hereinafter referred to as 
ment by Notifications No. 4/1 /94-B.O,l.< 1) ‘the Act’) read with Clause 3 (1) of the 
dated 3rd April, 1995 (heieaftc. refened Nationalised Banks (Management and 
to as ‘the preamended Scheme’) Miscellaneous Provisions) Scheme, 

1970 as amended by Notification No. 
4/1/94-B O.I.( I > dated 3rd April. 
1995 (hereinafter referred to as 
the amended Scheme’) 


Clause 3(a) of preamended Scheme. 

Clause 3(b) of the preamended Scheme. 
Clause 3(c) of the preamended Scheme. 
Clause 3(d) of the pre amended Scheme 

Clause 3fe) of the preamended Scheme 
Clause 3(f) of the preamended Scheme. 
Cause 3(0 of the preamended Scheme. 

Clause 3(f) of the pre amended Scheme. 
Clause 3(f) of the preamended Scheme. 
Clause 3(g) of the preamended Scheme. 
Clause 3(h) of the preamended Scheme. 


Section 9(3) (a) of the Act read with 
Clause 3(1) of the amended Scheme. 

Section y( 3) (e) of the Act read with Clause 
3( [) of the amended Scheme. 

Section 9(3)(f) of the Act read w ith Clause 
3(1) of the amended Scheme. 

Section 9(3) (h) and 9(3A) of the Act 
iead with Clause 3(1) of the amended 
Scheme. 

Section ,9(3,)(h) and 9(3A) of the Act read 
withClause3(l)of the amended Scheme. 
Section 9(3) (h) and 9(3A) of the Act read 
with Clause 3 (I) of theamend Scheme. 

Section 9(3) (h) and 9(3A) of, the Act 
read with Clause 3(1) of the amended 
Scheme. 

Section 9(3) (h) and 9(3A) of the Act read 
with Clause 3(1) of the antednded Scheme 

Section 9(3) (h) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

Section 9(3Kc) of the Act reuJ with Clause 
3(1) of the amended Scheme. 

Section 9(3) (b) of the Act read with Clause 
3(1) of the amended Scheme. 


[No. F-4/1 '94-B.O. 1. (18) ] 
K.K. MANGAL, Under. Secy. 


T# 3 1995 

•ft. wr. 1090.- — tor (tosr toW wto) toto 1970 t % bt«i <Tfa?T towrrft 
jtrrqjfi (irof tt Tito tor torn) srfatom, 1970 to etkt 9 to tt-hrt (3) T Jr tor 

snto’Fr ftof to Jr Tnto =Fto % twet, fator tot & to to tot rrrftoT % tMr 1 ir «rtto toto 

to*T«T 2 Jr TT%BTBf % tof to EfiTBTT to (WT kfF toW Ftor, 19 70 to 5fTTa7TT. 





[HP! II—W 3<ii )] Jim HIT 22,1995/tHlT* 2,1917 1501 

sf: aama afHaa I'ht wr$ ffuwT Sr fataHi am a farem % *a a faaw/aTfaa frerr mi ht, sa afa^mrr hit 
cnfpj a niiaa 3 a anti hth % anr^ fair a^ aaam afafHaa atr aata hi nmm % aama anat stw^t 

HHmfa % f^rr ITT 3Taa 3TTTHff HHT, Sat at f^'Tf^T fTT, aTH-m-T ama HHl HT HH H^'h ah fHaHH/HTfaH aa£ TRPT I 


1 


2 


3 


i. «ft a.at. amr Tima, 
WK79T ah srea fatm 


2. «ft C[a. P . HTtHIT, 

HnarraHi fareiHi 

3. aft aaHH TTH mtfcnm-T 
fW 

4 . *ft mKr - fantft 


5 . sftaift RTHT 3 TWTT 


6. «ft rnr. ream 


7. «fr 


8 . *Pr wm WRT 


9. >sft fr.^ff. HTferT 

io. ■rft aa • hi • wr 
11 - a«ft <ft. HtfaaT 


3 ah*, 1 995 *rY ^rtT^RRr R . 4 / 1 /- 

9 4 -Hf.at. I (1) frrasatr arera 
aam jx fvw” wj hht I) am am- 
ITT % <jh TT&X1T%^ fip (aatT ah srHihf 
Wiv) SH?ta 1970 HU a** 3 («p) 

asfalH % mh HU re 3 (Hi) 
a HTt va Hi ?H *Hhr HU re 3 (®) 
mTftKm % | jh aara hit re 3 (t) 

pfrerr % 95 mfra nrw 3 (s) 

*THfT*PT % yr wta HR V9 3(a) 

Rwfrsnr % arta hr re 3 (a) 

aHltsia % ¥HRR HU re 3(a) 

RWfrtTT % ?m HR re 3(a) 

aatwa % *Hhr hr re 3 (®) 
avfraa % a£ta hit ire 3 (r) 


3 wfor 1 995 Hit afagaHT R. 4 /1 / 
94 -TT.WT -T (l) (fJTTT *ap 

7’RTH “TtsftfuTT mh?" q^'T HHT |) 
5TTT amftjH f^TJT R(T tr^aR rmftH 
¥3 HHI) (5THKT ah SThTm RHHtf) 

fHita, 1970 If»r 3(1) % am 
wiZrT HHIHIITT 4 mSt (aTPatr HU 

^frr wttt'h) wfErPnnT, 1970 
(f^rSr W^I TtRTTT "*rfHfRTiT” apfT 
ir¥T ft) nit am 9(3) (hi) 

Tmtfaa ”» 5 t*r s|r *re 3(1) ¥ ?na 

afeT TlfafRfTT H?t UT?T 9(3) (hi) 

aHTTfer RW HI m 3(1) % TTTq 

qfer HTpgfmrer qfrt hkt 9 ( 3 )^) 

aintftpT pirn % ire 3(1) % ma 

afer afafaETR- Hft am 9(3) (nr) 
tfp- 9 (3a) 

irotfar ipspw Sr m 3(1) % ttt*i 

afea afaftpra nft am 9(3) (r) 

Hftr 9 ( 3rr) 

auftfar ?H?ta hi ni^ 3 ( 1 ) Hr am 

afea afafaaa nft am 9(3) (a) 

atr 9 ( 3 a) 

awt:aa mra % ire 3(1) % am 

afar afefaaa aft am 9(3) (a) 

ah: 9(3^) 

aarfaa m'ra hi 3(1) % aTa 
afea afafaaa nfr am 9(3) (a) 
ak 9 (3a) 

asftfaa mfta hi bth 3(1) hi am 

afafaaa nft am 9(3) (a) att 
9 (3a) 

aatfaa mfta % ire 3(1) ¥ am 

afea afafaaa nfr amr 9(3) (a) 

aatfaa mfta % re 3(1) % am 

qfer afafaaa Hft am 9 ( 3 (^) 


[a° vjs. 4/i/94-ifr.?fro I ( 19 )] 
%.¥«» m, rer afre 






1502 


THE GAZETTE OF INDIA : APRIL 22, 1995/VAISAKHA 2, 1917 [Part II— Sec. 3(ii)] 


New Delhi, the 3rd April, 1993 

5.0.1090- In pursuance of Sub-Section (3) of section 9 of the Banking Companies (Acquistion and Transfer of Undertakings) Act, 
1970 read with clause 3 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970Jthe Central Government’ 
after consultation with the Reserve Bank of India hereby directs that the persons mentioned in column 1 of the Table below appointed/ 
nominated as Dircctrors on the Board of Directors of Union Bank of India under the provisions of the Nationalised Banks (Manage¬ 
ment and Miscellaneous Provsions Scheme, 1970 as shown against their names in column 2 shall, with effect from the date of this Notifi¬ 
cation, continue and be deemed to have been appointed/nominated to their respective office under the provisions of the Act and the 
Scheme as shown against their name in column 3, for the une^pired term of thoir office or until further orders as the case may be:— 


TABLE 



1 . Shri A.T. Pannir Selvam, Clause 3(a) of the Nationalised Banks Section 9(3) (a) of the Banking Companies 

Chairman & Managing Director (Management and Miscellaneous Provisions) (Acquistion and Transfer of Undertak- 

Director Scheme 1970 before its amendments by ings) Act, 1970 (hereinafter referred to 

Notification No. 4/1/94 B.O.J.U) dated to as ‘the Act') read with Clause 3(1) 
3rd April 1995 (hereafter referred lo of the Nationalised Banks (Management 

as ‘th« preamended Schomc’)- and Miscellaneous Provisions) Scheme, 

1970 as amended by Notification No. 
4/1/94-B.O.I. (1) dated 3rd April, 1995 
(hereinafter referred to as 'the amended 

Scheme.’) 

2. Shri S.A. Jvamath Fxecutive Clasuse 3(a) of the preamended Scheme. Section 9(3) of the Act read with 

Director Clause 3(1) of the amended Scheme. 

3. Shri Jaswant Rai Shaatilal Claus* 3(b) «f (ha praaaaaaded Schema. Section (3) (e) of the Act read with Clause 

Kunadar 3(1) of the amended Scheme. 

4. Shri Shri pal Singh i Claus* 3(e) of the preamended Scheme. Section 9(3Xh) and 9(3A) of the Act 

read with Clause 3(1) of the amended 
Scheme. 

5. Scat MaHftjannao Clausa 3(e) of tie preataeaded Scheme Section 9(3)(h) and 9(3A) of the Act read 

with Clause 3(1) of the amended scheme. 

t>. Shri M. Kalyartaaundram Clause 3(f) of the preamended Scheme Section 9(3) (h) and 9(3A) of the Act read 

with Clause 3(1) of the amended 
Scheme. 

7. Shri Vivek Mehra Clausa 3(0 of the preamended Scheme Section 9(3)(h) and 9(3A) of the Act read 

with Clause 3(1) of the amended 
Scheme. 

8 . Shri Shalabh Sbarma Clause 3(f) of the preamendad Scheme. Section 9(3) (h) and 9(3)A of the Act read 

with clause 3(1) of the amended Schmc. 

9. Shri D.G. Patil Clause 3(f) ef the preamended Scheme. Seetion 9(3)(h) and 9(3A) of the Act read 

with Clause 3(1) of the amended Scheme. 

10. Shri S.K. Gupta Clause 3(g) of the preamended Scheme, Section 9(3) (c) of the Act read with 

Clause 3(1) of the amended Scheme, 

11. Miss. P. Bolina Clause 3(h) of the preamended Scheme. Section 9(3Xb) of the Act read with Clause 

3(1) of the amended Scheme. 


[No. F, 4/1/94-B. O.I.(19)] 
K.K. MANGAL, Under Secy. 









[tmT II—»t 3(ii)] 
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PTOT TT FTOT • 22,lu95/%w 2,1917 

.. ii — i i mrm —r^nunr n 1 1 man 11 

ftwft, 3 p3w, 1995 

pt.pt. 1991 -—shr (srm bix mnr wra) xbw, 1970 % 'rro % tip qfaa op-pTft 
sp^rfr (?wi pt ?m sfir ppmr) pfaftnnr, 1970 o?r am 9 pY -mram (3) % warn ir, mr prom 
trrefpT bx fr mw ttY v mng;, faw £fr ,Y fp YY% ?fr put arfmrr % pipp 1 >r , t ofm 

apftp, fsp^i tow 2 ^ w% ’TiPT % wm wfa pY mTf Ti^PTfRf hx (ws ttk srofar -mra-) wffnr, 1970 % 
armrnflf % mciYs It trre jfm pp % fawr ptp ir frlw It m ir f^rmrrf/mfmT ftm nor «rr, vr 

wftr^HT prfpp it Pfw j ii tpp %■ pm m m wpptt pfaftm pYt ptvr ft mam % pnT% 
smt ppm mpfa % fm pt tmr ptwY ftp, tot pt fftrfp ffr, ppp-ppp to r iiY t|p pf f pjrt/ 
mfRcr mft pniir 1 


tpppt 

■a cn 


1 


3 


tfr vnx. *ft. <pjt 

3 ST&T, 1995 tY irftT^PF P. 4/1/94- 

3 pfor, 1995 vY >aftrgppT p. 4/1/ 

ptpw sm: siw irftw 

lY.1fr.-1 (1) (ftrp ftp fptft ‘Wrap 
gp frfT opt |) snr wrap p gp 

rr«£rpfrp bp (op a pYt PPftt ?a 7 ) 

TtftP 1970 TO ?sn 3 (p) 

94-mm. 1 (1) (fpp wfi FPi^r 

"■e'flfrfw pot t) sm 

pwrfafr ftp qp stjpr xi^pj^ 
bp (jfta pit pfiw pqRP) fpftp, 
1 9 70 % ^ 3 (l) % PIP TfeT 
tor-rifr ftYi (pqpjfr tt p 4 p 
? fk ppot) pfaf-m, 1970 (ftftr 
53% pmrj "pfarfprp’' f?T w t) 
pr bkt 9(3) («f) 

2. «ft *rw pssff 

ppYpp % ^ iprtp tow 3 (tf) 

PBfrfpp mi ^ >jr 3 (1) % pro 
Tfor pfaippp *pt aTTr 9(3) (?.) 

3 , ^rftTwrrp 

riprap % ^ fpYp to w 3 (p) 

wYftrp ttYp pt 3(1) b ptp 

pfe?r pfafpqp s^r am 9 ( 3 )(p) 

4 . *ft Tfr.Pt. P^TT 

prim % >jp ?pYp to w 3 (a) 

wrfErp % w 3(1) % ptp 

qfer i#m am b( 3 )(p) 

air 9 (33) 



wrfacT fffm % py 3(1) %■ pip 
T fer pfaPpp pt am 9 ( 3 )(p) 

5. t . j rrpTiHi 

■yCTitiH - ■* yr wrp to' w 3 (®) 

6 . m Tft.oY. PW 

wrap % gp rrYp fTui 3 (p) 

rftfrfap tpYp % ar 3(1) % ptp 
T fsp pftTftw am 9 ( 3 )(p) 


[«\ ^.- 4 / 1 / 94 -^.^.-! (20)] 
%. %. pw, ppt ofpp 
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THE GAZETTE OF INDIA : APRIL 22, 1995/VAISAKHA 2, 1917 


[Part H—Sec. 3(ii) J 


New Delhi, the 3rd April, 1995 

S.O. 1091.—In pursuance of sub-section (3) of sect'on 9 of the Banking Companies (Acquisition and Transfer 
of UnuerUkings) Act, 1970 p-ad with clause 3 of the Nationalised Banks (Management and Miscleneous Provi¬ 
sions) Sclic ue, 1970, the Cemnl Government, after consultation with the Pcscrve Bank of India hereby directs that 
the persons mentioned in column 1 of the Table brlow appointed/nominated as Directors on the Board of Directors 
of thvled Bank of India under the provisions of the NationalisedlBanks (Management and Miscellaneous Provi¬ 
sions') Scheme, 1970, as shown against their names in column 2 shall, with effect from the date of this Notification 
continue and be deemed to have been appointed/nominated to their respective office under the provisions of the Act 
and the Scheme as shown against their name in column 3, or the unexpired term of their office or until further orders 
as the case may be. 


TABLE 


1 


3 


1 Shri R.C. Kapoor, 

Chairman & Managing 
Director 


2 Shri Barun Chattcrjcc 


Clause 3(a) of the Nationalised Banks 
(Management and Miscellaneous 
Provisions) Scheme, 1970 beofre its 
amendment by Notification No 
4/1 /94-B O I (1) dated 3rd April, 

1995 (hereafter referred to as ‘the 
pre-amended Scheme’) 


Clause 3(b) of the pre-amended 
Scheme 


Section 9(3)(a) of the Banking Companies 
(Acquisition and Transfer of Under¬ 
takings) Act, 1970 (hereinafter referred to 
as ‘the Act’) read with Clause 3(1) of the 
Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970 
as amended by Notification No 4/1/94 
BOl(t) dated 3rd April, 1995 (herein¬ 
after referred to as ‘the amended 
Scheme’) 

Section 9(3)(e) of the Act read with Clause 
3(1) of the amended Scheme 


3 Shri S. K. Mukhopadhyay Clause 3(c) o the pre-amended 

Scheme 


Section 9(3)(f) of the Act read with Clause 
3^1) of the amended Scheme 


4 Shri C.P. Mehra 


Clause 3(d) of trie pre-amended 
Scheme 


Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3(1) oi the amended Scheme 


5 Shri J. Go swarm 

6 Shri D.C. Gupta 


Clause 3(g) of the prc-amcndcd 
Scheme 


Section 9(3)(c) of ibe Act read with Clause 
3(1) of the amended Scheme 


Clause 3(h) of the pre-amended 
Scheme 


Section 9|3)(b) of the Act read with Clause 
3(1) of the amended Scheme 


[No. F. 4/1 /94-B.O.I (20)] 
K.K, MANGAL, Under Secy. 


df fcfsfr, 3 1995 

apt.tfT 1092 : —(tWJ Wff k’pWi yHdtJ) I960 % rjrrj 3 % 9T9 9fid 

m 5T3R 5ftr trfijf%99, 1980 t-TFT 9 Sfff TTOfTT (3) % SffiWT %, 

frnr^ % tthw ^ ffiTarcr, fMm itnr | hr ft mf^i % 1 if dfapr arfor, 

fhp% 2 9 TTm % 9T9 mJTpf T9 UTPif t^)- (5Rrtr <5f(T Tdffirr 999ET) Rffa-, 1980 j%r HUf- 

gpt) * scTPTd fanprr a’dr % Ptutt Sr ffrrw % m 9 fipm/TTfaffi fm ttt «n, 59 mfw 

fr *TTH9 3 if 39% 979 % 919% fat 99 5T39TT srfirftqTr 9*n: rpSTT % 5n99T9T % 99T% 999T 999T3T trrfa % 
[^9 91 99% 9TT5lf '3pft *ff ^T, M'td-’Wd'i uE«(5 uet IT 9% *fi 9 iffa 9+iw 3W9 I 




[ht«i lli-— wx 3Hi)] tttts *pt fran*■. vfrn 22, iftys/txim 2, 1917 1505 



fnrift 


1 

2 

3 

1. aft.^ft, 5T2^t, 

5TK3TW aftr jrtet faarw*: l 

3 199 5 4ft ’SjfH^TT *r. 4 / 1 / 

94/afr.3fr.-l ( 2 ) (fftft qv^RT 

wtHTT g^ ?4ft>T” ^pkt w ft) sro ftsfr- 
eft ft gft (wr ?ftr snftW 

Ttw) psftq 1980 ^1 

3 5W5T, 1995 ftft STfa^HTT ft, 4 / 1 / 
94-ftY.ftf.-l ( 2 ) (fftft ¥71% >mic[ 
"ftftifft^ »ftYft : 47?T 77T 1) JPT 
ftfttfERT fftft Tit SRfTR 7Fft*r¥?r 
ftqr (srfttr ftfr sruftft 7qftEr) 
wpt*r 1980 % »9rwr 3( 1 ) % 
hit qfor %47?ft sfroFft ("JTwr 47 
snfa ftp m^r) i980 

(fftft ®77% 97^‘ , ^trPm'''fl5T 74 T 
k) ftY ot?t 9(3) ( 47 ) 

2 . Turrraw, 

^nrft'rppp fft*w 

TimtBTT % gft *57 3 (^) 

*rftrfeRi *ftftr % ftr 3 ( 1 ) ft 77 m 
Ffan Trfiftftq-JT ft) uft 9 ( 3 ) ( 4 ?) 

3 . sft T. rnr. vttCt 

Tf^frtnr % gft wfor ^ 1^3 («r) 

Tftrnfacr pftrq ft >aft 3 ( 1 ) % mft 
q-fer srftrfsppr ftY etitt 9 ( 3 ) (v.) 

4. aftsft. arwsr ^ 

^ *4?ftr TT 4TS 3 (?T) 

ftwfftRr ?ftftr ft ft? 3 ( 1 ) % *tt«t 
T foT srfalftiR ftt gin 9 ( 3 ) (=sr) 

5 . «fMV m 

fttftJPT % g^ *lftrr 77 *¥ 3 (tf) 

ftftffe nsftJT 1 ttT 3 ( 1 ) ft Tim 
Tfcr arfftPm "ft hft 9 ( 3 ) (ar) 
ftY? s( 3 r) 

6 spftsrw' 

ftftWr % gft *^TT VT 3 (w) 

’WtfERT % m 3 ( 1 ) % HT4 

qfel w,j STFT 9 ( 3 ) (or) 

aft?: 9 ( 3F) 

7 . «ft *fr. ttst 

ftafm % gft 7^7? 47 3 (*r) 

TTWlfe^ ip vjlS 3 ( 1 ) 47 7U«T 

qfer ’rfirftprfT =ftr ^pt 9 ( 3 ) («r) 
aft? 9(3iT) 

8. *ft wfi fr? 'rVarr 

ftft'TVRT w> gft T^Tf 47 4TS 3(^) 

ftafrfep Ftfttr % 7T4 3 ( 1 )% 

Ffer ^rftrfTRR 4 ft snrr 9 ( 3 ) (^r) 

?ft? 9( 3 rr) 

9 . «ft <ft. «£. ftwra 

ft4ft«FT ft gft pftftl 47 ssf?r 3 (®) 

^rfttftRT P4VPT % WZ 3(l) % 7TT«r 

5rftrfft?m *fft airr 9 ( 3 ) (- 4 ) 

10 . *ft ’ff. *fl^T 

ftftftRT % g^ wftftl 47 4T5 3 (if) 

^pftftrr % w3 3 ( 1 ) % 
qfsTT srfaftnm 4ft 9KT 9(3) (v) 


ft - ^- 4 / 1/9 4 ^ ft -1 ( 21 )] 

% (rf^nr 
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New Delhi, the 3rd April, 1995 

S.O. 1092.—In pursuance of sub-sect <on (3) of section 9 of the Banking Companies (Acquisition and Transfer 
of Undertakings) Act, 1980 read with clause 3 of the Nationalbed Banks (Management and Miscellaneous Provi¬ 
sions) Scheme, 1980, the Central Government, after consultation with the Reserve Bank of India hereby directs that 
the persons mentioned in olumn 1 of theT able below appointed/nominated as Directors on the Beard of Directors 
of Vijaya Bank under the provisions of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 

1980, as shown against their names in column 2 shall, with effect from the date of this Notification, continue and be 
deemed to have been appointed/nominated to their respective office under the provisions of the Act and the Scheme 
as shown against their name in column 3, for the unexpired term oJ their office or until further orders, as the case 
may be 


TABLE 


1 

2 

3 * 

1. Shri B.B. Shettv, 

Chairman & Managing 
Director 

Clause 3(a) of the Nationalised Banks 
:Management and Miscellaneous 
Provisions) Scheme, 1980 beiore its 
amendment by Notification No 

4/1 /94-B O I (2) dated 3rd April, 

1995 (hereafter referred to as ‘the 
pre-amended Scheme') 

Section 9(3) (a) of the Banking Companies 
(Acquisition and Transier of Under¬ 
takings) Act, 1980 (hcreinatter referred 
to as ‘the Act’) read with Clause 3(1) of 
the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 
1980 as amended by Notification No. 
4/l/94-B.O.T.(2) dated 3rd April, 1995 
(hereinafter referred to as ‘the amended 
Scheme’). 

2. Shri S. Rajagopal, 
Executive Director 

Clause 3(a) of t e pre-amended 

Scheme. 

Section 9(3)(a) of the Act read with Clause 
3(1) of the amended Scheme. 

3. Shri K.M. Shctty 

Clause 3(b) of the pre-amended 

Soheme. 

Section 9(3)(e) of the Act read with Clause 
3(1) of the amended Scheme. 

4. Shri T. Jagannath Hegde 

Clause (3(c) of the pre-amended 

Scheme. 

Section 9(3)(f) of the Act read with clause 
3(1) of the amended Scheme. 

5. Smt. Chandraprabba Urs 

Clause 3(d ) of the pre-amended 

Scheme. 

Section 9(3Xh) and 9(3A) of the Act read 
with Clause 3(1) of the amended Scheme. 

6. Shri M.G. Sasidharan 

Clause 3(e) of the pre-amended 

Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with C’1ausc3(l)of the, Amended Scheme 

7. Shri B. Kamalakar Rao 

Clause 3(f) of the pre-amended Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
with Clause 3 (1) of the amended Scheme- 

8. Shri Jagmohan Singh 
Kochhar. 

Clause 3(f) of the pre-amended Scheme. 

Section 9(3)(h) and 9(3A) of the Act read 
With Clause 3(1) of the amended Scheme. 

9. Shri P.K. Biswas 

Clause 3(g) of the pre-amended Scheme. 

Section 9(3)(c) of the Act read with Clause 
3(1) of the amended Scheme. 

10. Ms. P. Moha 

Clause 3(h) of the pre-amended Scheme. 

Section 9(3)(b) of the Act read with 
Clause 3(1) of the amended Scheme. 


[No. F.4/1 /94-B,O,I.(21)] 
K.K. MANGAL, Under Secy. 


[«mr II—#r s(ii)] 


Wff *t rrtw:*rihT 22, lbss/tvw 2 ,1017 
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rj ml acEzen .. i 11" "i 1 ttlttitat -Vim 

5 utor, 1995 

VT.3TT. 1093.—(SW 0* 1970 % kT 3 % ?WS ( l ) % HRT qf&T %- 

«FTft TKi'fi (y’T^'i’i tt snf^ 05 amr^r) srflrftTnT, 1970 am 9 qft ?raro (3) irtr ttto wfartft mfr»r 
•a# ft* $ 3 ^ stowt, vrmft^ fwf qrmtf tr% %■ mia r^nasm Pn^fHfayr *rfwit *?r sartor, 1995 

Tt STRUT ?ffr *TRft ^fTR STTTfk % WgJ*TTC % afftf if fttow % *9 if RTf^RT Tttft f, :— 

1. «ft ftafaR TRlff ; 

2/1 ^3RRfr%^, «p^mrr-700 019 

>FPTto (39TRTT W 3T^T TT^ 3PTRT) toWm, 

1970 to am 9 to 99 urt ( 3 ) % ^ (^s) 

3MTTRT Jr 1 
<1 

2 . sft Ml\fl>T f*tTT %R 5 R, 
frrftH STORR, 

3RB0H ark fkrkR' ^K^njST-744207 

tos^Td ^rfr (sroto 99 sntor ok tom) toaftom, 
1970 to am 9 to wn (3 «p) % aw afar 
rrram ( 3 ) % *R? (^T) % <999 Rl Jf 1 

3 . too . ¥R5 t finr ftwnsr, 

9 ^.- 19 ,to^rnto^Ttor, trw?rr-7oo 019 

-ertu- 

4. «fr totosR JTtfT, 

1 7, ’9T3TPV RR, WtlR 

^stor- 

5 . *T. <WTTT tnr. 9$, 
afkrtar^ft Trf&rrm- s?6ii9, Tnfop 

—ntor— 

6. 5 . 5Tf5T^r, 

5 3, *11 W o*i*9, fa'-to 1 

-*rtor- 

7. 

991299 . e, fafaRto fiitoto, 
k^ ; 7T5rnTRV-7 81006 1 


2. TRfoTf^T ^ (atol TTflf 5T^fW 3TO) *9^1, 1970/l980 % or*? 9 % 3Wft % 3PJTTR, %rjfta TOK 

(ttp^jr! fatorr tto $ fr grow 'fTT 1 irtoinfiafl $ ^TtoRT % afkirarwr, ftoaftrforcr wrfar cr^trt 9'*rr9 

% ^rrnrwrc #9? % to# Jr fn^viv :— 

1. p 4kTift 9/99 *4dl 

2 . toa.toT. spto 

3 . tostoafaR 

4. «ft *ft. l^T. TTHJ 

5. to. to^WT* *Tsfk W 

[*f. 9 / 30 / 92 -to.to. I (i)] 

860 GI/05—6 

mx aftor 
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(Department of Economio Aflhirs) 

New Delhi, the 5th April, 1995 

S.O. 1093:—In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970 read with sub-clause (1) of Clause 3 of the Nationalised Bank 
(Management Miscellaneous Provisions) Scheme, 1970, the Central ( Govemmnnt, after onsultation with the 
Reserve Bank of India, hereby nominates the following persons as Directors on the Board of Allahabad Bank 
for a period of three years commencing on 5 th April, 1995. 

(1) Shri Dipankar Chatterji In pursuance of Clause (g) of Sub-section (3) of Section 9 of the 

2/1, Nazarali Lane, Banking Companies (Acquisition and Transfer of Undertakings 

Calcutta-700 019. Act, 1970. 

(2) Shri Paritosh Kumar Haidar In pursuance ot Clause (h) of Sub-section (3) read with Sub- 

Ramkrishnapur, section (3A) of section 9 of the Banking Companies (Acquisi- 

Litflc Andaman, tion and Transfer of Undertakings) Act. 1970. 

Andaman & Nicobar 
Islands-744 207. 

(3) Prof. Dr. Sanat Kumar Biswas -do- 

P-19, Old Ball gunge Road, 

Calcutta-700 019. 

(4) Shri Jatinder Mohan -do- 

17, Link Road, Lajpat Nagar, 

Jalandhar (Punjab). 

(5) Dr. Ramdas M. Paj -do- 

“Gitanjali”, 

Manipal-576 119. 

(6) Km. Sayeeda Khatoon -do- 

53, South Avenue, 

New Delhi 

(7) Smt. Neeva Konwar -do - 

Qr. No. 6, Ministers’ Colony, 

Dispur, 

Guwahati-781 006. 

2. In accordance with the provisions of Clause 9 of the Nationalised Banks (Management Sc Miscellaneous 
Provisions) Scheme 1970, the Central Government hereby directs that consequent to nonvnaton of the Directors 
.as mentioned in para 1 above, the following persons shall cease to be Directors on the Board of Allahabad Bank 
with immediate effect. 

(1) Smt. Suman Lata 

(2) Shri A.N. Jaggi 

(3) Shri Pradeep Kumar Sharma 

(4) Shri P.N. Shah 

(5) Prof. Mohd. Shabir Khan. 

[F. No. 9/30/92-B.O.T. (i)] 
K.K. MAN GAL, Under Secy. 

Tf 5 3TV^r, 1995 

^T.srr. 1094.— 44 ? (wj aTm ^i^'sj') 1970 % 9 3nr5PT?r ijrfwnfr tt srrfhr 

<.i fwTvr >hft ^ fa? 4t forfaR wsTsff fen i*f 5 awr. 1995 h ^tt 44? 4? f-tetat^ it 


[U4> 4. 9/30/92-4).3ft.-I (ii)] 




fw II—«#»-»(■ i)3— wto, *t »3ri*M#ii lifift-i 

New Delhi, the 5th April, 1995 

S.O. 1094 ;—In exercise of the powers conferred by Clause.9 of the Nationalised Banks (Management & Mis¬ 
cellaneous Provisions) Scheme, 1970, the Central Government, here by directts that Shri Dipankar Chatterjce shall 
cease to bold office of Director on the Board of Directors of Dena Bank with effect ftom5th April, 1995. 

[F. No. 9/30/92/B. O.I -I-(ii)] 
K.K. MANGAL, Under Secy. 

fft fa^ft, 4 stIt, 19B5 

Tr.arr. io95—-m^ffar?r It (siaitr saa'a) ww, 1980 % 3 * (i) bt*t ifwr 

aTrtm T*rft (^anit tt art* mr 3 f?mn) 3 Tfafn?T, isso *it am 9 w-sra (3) tm -htt vrfarcilr Tf 
imr gtr, ? tt tk , amfrr fa** IT % ttftvi' Tmr ^ t»?rym atjfanfr T> 4arlr, 1995 

ait armR- TnsfV Hrir art *1 3mftr % far* arr^sra^raT It % at# Jr fatsrr % w-'Jr ffrftrr TTdV —- l - < j - 

1 . ’sfrtmif frwir tft, iTrUt *tnrfr (^wit tt ar^?r t»tf arrmn) 3rftifTrR, 

<merf. 119,afrinrq^fV, 1980 & am 9 wm (3) % fcr«r (®) tr 

fiaTftmTitr-500026 arrcmr Jr 1 

2 . f 4t ftremr, iTrrft Ti’pft (garaf tt aUfa aRmr) arfafarir 1980 

ir^rrar trait ttr- am, tit tft am 9 wit 3a am ( 3 T) % mr afar to 

( 3 ) *r «tnr (t) % ar^tmT % 1 

3. ’-ft 3 rMw fTmtr, -urSar- 

sn-tfammi TtiTw -700026 

4. tfWt^rtr itiprr, -*rik- 

"ar^r” tratj; art 'nr, 

trmrjtT, arf*ramtr-38ooo9 

5. «frn*r.%. ttbto, -crlr- 

14 /1, “aTRr", <tr, 

iRim ijift, srirair-5 6 0 00 4 

6. 5ft at. arifr TFT, —TrilT— 

17- 9- 5 9 6, wpnft TTf anft |iT, 

qq 5 pjaT,|«mm- 50 o 023 

2. Tpsjfcnr It ( 5 T 3 w sfTrit mpm) *Ttr, 1980 % tto 9% Tqtwf % anjtrrc, Imfto im 

teft | fa> 39tyRr Irr 1 ir tjfotfacr fa^riTt t triHiTH % afoumTnw, farnfarfam ®rfrr awt sprit $ 

8TFOT IT % ttt % fariT tl^f : 

1 . sfmtfr JWTT fWTTPT trhR 

2 . «rtnt, TTOrtalT TW 

3 . tit. 7TT TTT TtftlT 

4. ?fr TTTjrn: Tftmr 
s, MtrfPmrfaf 


[tf. 9 / 3 i-t(/ 92 #t afr-I;] 

w hflw 
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New Delhi, the 4th April, 1995 

S.O. 1095 : -la exercise o r the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1980 read with sub-clause (1) of Clause 3 of the Nationalised Banks 
(Management & Miscellone us Provisions) Scheme, 1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby nominates the following persons as Directors on rhe Board of Andhra Bank for 
a period of three years commencing on 4th April, 1995:— 

(1) Shri Gady Krishna Rao 

Plot No. 119, 

West Marredpally, 

Secunderabad-500 026. 

In pursuance of Clause (g) of Sub-section (3) of Section 9 of the 
Banking Companies (Acquisition and Transfer of Undertakings) 
Act, 1980. 

(2) Shri Mallu Bhatti Vikramarka 
Sanala Lakshmi Puram Viliage, 
Wyra Mandal, 

Khammam Dist., 

PIN-507 165. 

In pursuance of Clause (h) of Sub-section (3) read with Sub¬ 
section (3A) of Section 9 of the Baiiking Companies (Acquis,lion 
and Transferof Undertakings) Act, 1980. 

(3) Shri Animesh Biswas 

5-A, Lansdown Lane, 
Calcutta-700 026. 

-do- 

(4) Smt. Neeru Mehta 
‘Ashreya’, 

Lallubhai Park, 

Navrangpura, 

Ahmedabad-380 009. 

-do- 

(5) Shri M. K. R amachandra 

14/1, ‘Prashanth’, 

Bull Temple Road, 
Basavanagudi, 

Ban galore-560 004. 

-do- 

(6) Shri Mohd. Ali Khan 

H. No. 17-9-596, 

Chawni Nade-ali Beg, 
Chenchalguda, 

Hyderabad 500 023. 

-do- 

2. In accordance with the provisions of Clause 9 of the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1980, the Central Government hereby directs that consequent to nomination of the Directors 
as mentioned in para 1 above, the following persons shall cease to be Directors on the Board of Andhra Bank with 
immediate effect. 

(1) Smt. Pushpa Vijayrao Bondc 


(2) Shri P. Rajagopal Naidu 


(3) Prof. Ram Pal Kaushik 


(4) Shri Rajkumar Nagrath 


(5) Shri Priti Pal Singh 

[F. No. 9/3I-A/92-B.O.I. J 

K.K. MANGAL, Under Secy. 
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[»rm II—tf? 3(ii)] 


HRfT XT TUTX* ; 22,li0S/^tmi 2,1,017 




^ ftwft, 9 Hlfa, 188J 


vr.wr. 1096 -— XT ffi4f n=T MX (JlSff RPt*!, 1970 % 3 RT 3 % STS (l ) % XTW'TfSfT 

^'"PTriTt ^T-Tt (^T^fTR'Y W 1 TJf 3TTOT) WfafaW 1970 Xfrt 9TXT B Vt STO ( 3 ) 2TO TO4 Slf>RraT XT SpftlT 

■n? grr, fcfnr htvtx, vxrefnr fxsrt £'q? Jf tow xt% o^ra fw^-f^xx srfxsra t’t 5 mstt, 1995 

«nra*i ?r stt^tt cfnr snsft *rofa % ftro 4xr sm: srsVr % aiU it frojpfr % xq if ^Tf^ro TRcfr |: 


stt? xtt vpft, ^r£f 

ittrx tptt ft. 2,ifcrftnfm, 

18, irr>T SOW, JP^-400020 

2 . nr. mtox wgw, 

^-37/40X11X1^, WXTJRfl-221 001 

( SlTTST^XT) 

3. 5Tt. TOST sng^l , 

5-t IT- l 0, Tp*n f TOT, WJX-3 0 2 004 

4. ra TOrrw^x oram «mft *<rrm, 

3OTT f%X*r, 45, 2 2*flr *TpW, 

XTiWV flT, ap=f$-400 026 

s. mfTO^ xtom tft, 

10-3-123 MT^TTlOfft, WC-500 026 

6 . >sft wtort 

x-3 rror f^rwr^^r for, 

6fffo5ft-l 10013 

7. Ml fw? ^arXT, 

1 8/7 fsnxft *TFr OWTSR, 

X?fteft-1 10 0 26 


#xxrtr mt (tortt or tt ^too) tffwfwtr, 
1970 xpv ffTO 9 «fV nm ( 3 ) % «¥ (®) % 

*P=|TTOr *1 1 

for-nirr v\ WTirxraiTOir) «Tftrf?roiT, 1970 

rrrura 9 oft ^ srro (3 *p) % um qfeg gq- urn 
(3) % (q) % sq^TOT £r I 

-Xltar- 


-cOJX- 


-w- 


?ffo— 


2 . xr^rtiM #'91 (im swfn) ?xYq, 1970 % ^ 9 % 3W»'i % ?rjxrrx ^rsftvr toptt i^sto 

ftfor Tot | fx TTifqxr 4xr 1 Jr TfRrf&q fafoori % ranrt'rra % qfx'Jimxxreq fTRfrrfsrx ®srffo ttcTOt tt?tt xt % 

Mi'll q^Wl % Jr f*4^*M*f 1 XT^t XfOl I 

1. ^ftMXflffTO nwm*r 

2. vt x^xi srtt? ranfr 

3. *ft motto nxxoi arxm 

4 . mt 55 x 1 t«m 

5 . «ftxfaxnrx 

6. 'tit sfarm qrjqxfr 


[6 , 9/ 33/92-41.9ft. -I] 
%.%.TTW, SRTX 



1512 THE GAZETTE OF INDIA : APRIL -22,1995/VAISAKHA 2, 191? IPaht H—SBC. 3(ii>] 

!l ” . ’ 1 x-j A/.. -Ju 2- .t a If . - * •'nte-L ^tii.imum^ywi -1- — 


New Delhi, the 5th April, 1995 

S-O- 1096:—In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings). Act, 1970 read with sub-clause (1) of Clause 3 of the Nationalised Banks 
(Management Sc Miscellaneous Provisions. Scheme, 1970, the Central Government, aftet consultation with the 
Reserve Bank of India, hereby nominates the following persons as Directors of Bank of Baroda for a period of three 
years commencing on 5th April, 1995. 

(1) Shri Pradyumna Natvarlal Shah, In pursuance of Clause (g) of Sub-section (3) of Section 9 of ihe 

Shah & Co., Banking Companies (Acquisition and Transfer of Undertakings) 

Chartered Accountants; Act, 1970. 

Maker Bhawan No. 2, 

3rd Floor, 

18, New Marine Lines, 

Bombay-400 020. 

(2) Prof. Abrar Ahmad 

D-37/40, Baradeo. 

Varanasi-221 001. 

In pursuance of Clause (h) of Sub-section (3) read with Sub-section 
(3A) of Section 9 of the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970. 

(3) Prof. K.antn Abuja 

5-JA-10, 

Jawahar Nagar, 

Jaipur-302 004. 

-do- 

(4) Shri Petuamullur Narayanaswamy 
Devarajan, 

“Usba Karan” 

Flat No. 45, 22nd Floor, 

Carmichael Road, 

Bombay-400 026. 

-do- 

(5) Shri Adiraju Raghuram Rao, 

10-3-123, East Marredpally, 
Secunderabad-500 026. 

-do- 

(6) ShriSalamat Ullali 

A3, Hazrat Nizamuddin West, 

New Delhi-110 013. 

-do- 

(7) Shri Krishan Swaroop 

18/7, Punjabi Bagb Extn., 

New Delhi-110 026, 

-do- 

2. In accordance with the provisions of Clause 9 ol the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby directs that consequent of nomination of the Directors 
as mentioned in para 1 above, the following persons shall cease to be Directors on the Boaid ol Bank of Baroda 
with immediate effect. 

(1) Smt. Indira Mayaram 

(2) Shri Rabindru Prasad Joshi 

(3) Shri Ashfaque Ahmed Waziii 

(4) Shri Bahura Ekka 

(5) Shri Ravi Shanker 

(6) Shri Srinuth Chaturvedi 

[F. No. 9/33/92 SB.O.i.] 
K.K. MANGAE Under Secy. 




m.' 


S^rrr II—«- s(ii)]- rr atati 

- - - . --r - -71- r - I . — - - i- ■ — — —i-r~. ■ — ..Ll'L.U'H)-. - LX 

>1 ’ a fnfa, i99s 

fr.sn\ 1097.—^ (mra Trarip^ -yure) isro % nt 3 % m .are (1) % gw <Tf^r 

TWrft mqfft (wn fT stitt m acmr) wfiiBm, igso 4 Y -jut 9 -n «rrr ( 3 ) ?rrr tmt rrfopfr m 
t nor jrY grr %^nr ^wr , ^rr^frr fcju n mm mA % mm, q^rrr famrfrfar wrfaypff m 1 
1995 Jfft stun g)% Tuft tffa wf ^ mr fir 3r f?rn fcilNTT #'«f % ftt it % *ft $ TifuT ff=f]r t ■ 


1 . «fr ?psffa 

13/397, fafmr *fn^T 1 

2. rnTraftm' srfnr 

mnmrr, 2 , flfmrfNffYjpiT, 
^rr4£,TWlT-7t 
3 - ’sfMr % sTs^snw, 
ftrfeorrTr,^iTni> ir/ 12 , 

T. 13,^^^^1^-560001 

4 ’sff ^nur{Oir^ii'i wrw, 
zt- 400, ^rrf^TT*r flpmpfr, 
q^-mm mi'-111 037 

5. 

,S 5, ?fWT»T *TrT?TTVlt, ir^TRflr imf, ^^1^-302 901 

6. ^WiTrsf^isnpfi', 

tf- 49 , iijt >#kr*riT*rtfr*r, 

TffTwfr-110 048 

7- ’‘-ft frfj sftfrqPT TTf, 

5-9-261, FfT ft#, t?rrW-500 001 


fffl# fmfr (wtft JfiT IRT m 3RTW) srfirfsm, 
19R0 ft tlTTT 9 # ^rsrrr (3) % W? 

T,«r^ff (sinfof fT srPt n*r amrof) iifferBiftr 
1980 ft am 9ft^ram (3f) ^ m q-for gq- 
am ( 3 ) f ms fa-) *t? amm it i 

m?a- 




-mte- 

-^f- 


-~q#~ 


2* T T^V?f (TlN rr^ 5P#«T S<r=fU) ffTq, 1980 f W 9 ^ TpfTl f il-TOTT f^ftf *mrpT n^^j 
hror qq-mu Ytt 1 it Tfmfaq faYwr % Trarrmr % qfmrprmr fmfafiaq «rf^Rt afn?r a fr^Y^ 

3V % $ fqim 6# ij;ir i 

1. ’‘-ftrnr.^t. T^Wn 

2 . aft %K1 mrr 

3 . 4\ ^tprar 

4. sftjmTff frmfraRmr 

5- fiflT "RT-J fm; 

[^ ■ »/ 3 e/ 9 3-^r, sfV O—J] 

%■. ^. *tm\ am i 

New Delhi, the 4th April, 1995 

S.O. 1097 :—In exercise of the powers conferred by sub-section (3) of Section 7 of the Banking Companies 
(Acquisition and Transfer of TJndertahings) Act, 1980 read wilh sub-clause (1) of Clause 3 of the Nationalised Bants 
(Management & Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation with the 
Reserve Bank of Tndia, hereby nominates ihe following persons as Direciors of Corporation Bank for a period of 
three years commencing on 4th April. 1995. 

1. ShriSanjiv Kapoor In pursuance of Clause (g) of Sub-section (3) of Section 9 of the 

13/397, Civil Lines. Banking Comapnies (Acquisition and Transfer of Under- 

Kanpur, takings. Act. 1980.) - ... 
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2. Sbri Aloysius Prakash Fernandez 
C/o Myrada, 

2, Service Road, 

Domlur Layout, 

Bangatore-71. 

3. Shri A.tC. Abdul.Samad 
City Point, TF 11/12, 

No. 13, Infantry Road. 
Bangalore-560 001. 

4. S hri Jayant Hiralal Shah 
T -400, Adinaih Society, 

Pune Satara Road, 

Pune-411 037. 

5. Shri Anandi Lai Roongta 
55, Sangram Colony, 

Mahavir Marg, 

Jaipur-302 001. 

6 . Smt. Rajinder Bali 

D-49, Greater'Kailash Enclave-II. 
New Delhi-110 048. 

7. Shri Varkoor Srinivasa Rao 
H. No. 5-9-261, King Koti, 
Hyderabad-500 001. 


In pursuance of Clause (h) of Sub-section (3) read with Sub¬ 
section (3A) of Section 9 of the Banking Companies (Acquisition 
and Transfer of Undertakings) Act, 1980. 


•do- 


-do. 


-do. 


-do- 


-do- 


2. In accordance with the provisions of Clause 9 of rhe Nationalised Banks (Management & Miscellaneous 
Provisions Scheme, 1980, the Central Government hereby directs that consequent to nomination of the Directors 
as mentioned in para 1 above, the following persons shall cease to be Directors on the Board of Corporation Bank 
with immediate effect. 

(1) Shri S.T. Padmanabha 

(2) Shri Venkataramana Setty 

(3) S hri Yugraj Bhadauria 

(4) S hri Prabhakar Damodar Dalai 

(5) Col Bartendra Singh 

[No. F. 9/36/92 B.O.I.] 


K.K. MANGAL Under Secy. 


5 199 5 


jpT.’trr. 1098.—1970 % 3 % (l) % ?TP>T gfOT 

(TITO TT tTjr.Ti) qfsrfqqq, 1970 Tt ETTTT 9 4?T Tr BUT ( 3 ) JTTT JPtrT UlfaduY Y 1 mfpT 

jrr, stv^fk qrofrq tY v gvwrcr, aqferaf w'\ 5 qsta, 1995 

wfufR far qtr Jr grofr ?r; 

1 . yfr srfff?! ^dtt, «D*rfY (trmf 4n q'sfa rpr q^i) qftiform, 

qc:.^. ,nsrtttBsnru:, 1970 tfY sra 9 tY gqara (yp) v arr(®) £ 

uY- 317 ,qTrrpq^fY tI^, \ Jr 1 


2. sft qfipniT «flf-pfl ff PTg, 
q.q. 6-78,q4i*n 
BBS, 

tnjf f^r, 2 5, TTrep^RT, 


^'WT?Y (^pprff ^>T tp* qflT®r) wfaftTff, 
1970 w\ sin 94ft srm (a’F) v trur tPw 
tt am (3) $ ^rvr (^1) % bwh it 1 


^^T-432 008 
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[>mi JI-~:i(ii)] *ir v u tfsh+i srfl.-r c ,1 y 17 

4. ’ «rr »r^r *t . swtr, ' -a$r- 

111, 1 Rff talr %m, 

m*ru ^rrz, «FRffa-560 034 


5. s sft ?t^n^r ^fdi'f, —xtSt— 

“faPTCT” 5T4T^ Wl, ^?5Tft-4 16 012 

2. zFZtJfrf % (shut oy jttH g^r) pfrir, 1970 % »gV 9 % btwc uprjpt 

f^sr ^ft t fr for 1 *r ‘ 3 fcPrp 3 PT far^m % rnffbur % 'TfT'JinT^^T, fh^fafarr igfiRr 5 jH,q it 
jfo: q-m rffj % «frj it fhTwpr Tiff r?it . 

1 . ^1 ? 7 *T TFf ZIT<- 

2 . ST. WsT ^2T 

3. m zt.ty.^ 

4. f j\ r>;. aft. ^THT^T 


[ff. 9/37/9 2-^t. 3ft. — l] 
%. ^. TT9TT, WC flff^r 


New Delh , the 5th April, 1995 

S.O, 1098,—In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970 read with sub-sclause (1) of Clause 3 of the Nationalised 
Banks (Management & Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with 
the Reserve Binfc of India, hereby nominates the following persons as Pirctors of Central Bank of India fora period 
of three years commencing on 5th April, 1995. 

(1) Shri Anil Kumar Khanna 
R.K. Khanna & Co., 

Chartered Accountants, 

B-3/7, Asaf Ali Road, 

New Delhi-110002. 

(2) Shri Chukilam Srinivasa Rao 
H. No. 6-78, Bnavani nagar, 

Dilsukhnagar, 

Hyderabad. 

(3) Shri Ghanshyrm Datt Sharma 
Visitin ; Professor, 

Prestige Institute of Management 
& Research, 

25, Press Complex, 

Indore-452008 

(4) Shri Gul M. Iqbal 
411, 11th Main, 2nd Cross 
3rd Block, Koramangalu, 

Bangalore-560034. 

(>' Shri Dadasaheb Dyandev Jagtap 
“VIKAS”, Jawaharnagar, 

Kolhapur-416012. 

2. In accordance with the provisions of Clause 9 of the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970 the Central Government hereby directs that consequent to nominate of the Directors as 
mentioned in para 1 above, the following persons shall cease to be Directors on the Board of Central Bank of India 
with immediate effect. 

(1) Shri Ram Lai Thakur 

(2) Dr. Bhupendra Chandra Jain 

(3) Shri T,T. Va.su 

(4) Shri A.G. Lalani 

[F. No. 9/37/92-B.O.I.] 
K.K.MANGAL, Under Secy. 

860 GI/95—7 


In pursuance of Clause (g) of Sub-section (3) of Sec¬ 
tion 9 of the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970. 


In pursuance of Clause (h) of sub-section (3) read 
with Sub-section (^A) >f Section 9 of the Banking 
Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1970. 

-do- 


-do- 


-do- 
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pf fr=Hr, 5 'trH', ! 995 

’Iff.JT!’. 1099—TC-fTTiFT TT (uU-J ’ T T tTWr ’’Tfr 1970 T ~7 ni r T ‘JT Of7 (]) T *nu‘ Tfa'l 

iNmTt T'TUT (TT'T.tfi «FT 5RT U«f srw) 19 70 iTRT 9 Nf IT 3FT ( .')) TFT JRvt mfarPTT TT 

spfPr yct zv;, btw, hrtft f<ar 4 f-T ff 'ftrvi' 97?% %• gr^ur uj^trt fa^fTTFr 3?r 5 sran, 

1995 sj?t spot fpt tptT oft wf ti srstfr % f>nr yftjpr 4 «r % Sf t * i t F hiftT T>=fl ft :— 

I fr. 3=prm' T r TTfr('?RfFl 90 HHT r’9 s in7Hi) sT-'fWy, 

23 9 /70, UTTfbT T 9 "C fte'-TTK-5 00 02 8 197 0 Tl «PT 9 *t TT 51RT ( 9 ) T OPT (e) T 

p 1 


2- Tf. TTr . RrS- 73 -rt, ^'TTP^f TTOT (gT9Rt T fTRp- ttv l) OfafaqU 

rfb-100, si’T^-ttnt,rttftft, 1970 €r trm 9 tT Tram (w) % ow °rftp 

Tf fF=fT- 1 1 0 0 2 5 T-T HR! ( 3) % W? (H) T ^tRUT if I 

3. tff '7HT —rTr— 

12 ^«T t 'TT, TTfR-560052 

4 . *Tt ^ orfom itfiYo'ot'cR, -oa^- 

720 , i7^pr r 3 4 * * 7 jT tt #. qT. we 

l/ofR- 5 6 0 0 7 3 

5. aft JHTT STOTT TTT , 

RETT fftfeT-r, nfm'iTN "Ur, 

TTFIT- a 0 0 001 1 


6. Eft *ft rr TIRT, 

*F$T- 5 7 7 111, faRT f TTif 


2. 71 ^‘tTF'T 9 't (tt'cT E^TTErOTrj) 1970 % nor 0 % iwat % trur, |ns"irr *rw n^- 

ST7T TUT ^TT & fp "3TTTT r T T V 1 E ^feOftT % TTETTR T oWm-TTH, f ^r^f ir P n «rfa?T cFTFT SHIPT 

ft T'f^TT % art# it fVtTT ?Rt rsf| 1 

1. >sfr ttetc 

2 . nr Tr. i ~~<. fT?Tr 

* ^ 

3- «fr Sfr^r TFTf 7T 


4 . HrHTrTT'H 


[0 . 9/ 3 9/ 9 2-3ft. y'T. - 11 

T.T.tHTH, tRTT of=Rse 


New Dehli, the 15th April, 1995 


S.O. 1099.—In exercise of the powers conferred by sub-section f3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings') Act, 1970 read with sub-clause (1) of Clause 3 of the Nationalised Banks 
(Management & Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the Re¬ 
serve Bank of India, hereby nominates the following persons as Directors oflndian Bank for a period of three years 
commencing on 5th April, 1995. 


(1) Shri V. Sundaresan 
289/70, Shunlinagar, 
Hyderabad-500028, 

(2) Prof. M.Y. Khan 
B-1600, Zakir Bagh 
Gkhla Road, 

New Delhi-110025. 


In pursuance of Clause (h) of Sub-section (3) read 
with Sub-section (3A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertak¬ 
ings) Act, 1970. 

-do- 


(3) Shri Papa Reddy -do- 

12, Talacc Road. 

Bangalore-560052. 

( 4 ) Shri Devudu Narasimhasastry Gangadhnr, -do- 

726, 17th Cross 6th Phase, 

J.P. Nagar, 

Bangalore-560078. 
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(5) Shri Dwarka Prasad Saboo 
Lawlys Building, 

Exhibition Road, 
Patna-800001. 

(6) Sim C.A. Chandre Gowda 
Aidur, Chikmagalur Dist. 
Pin-57711 i. 


In pursuance of clause (h) of Sub-Section (3) read with 
Sub-Section (3A) of section 9 of the Banking Companies 
(Acquisition and Trunsfei of Undertakings) Act, 1970. 

-do- 


2. In accordance with the provisions of Clause 9 of the Nationalised Banks (Management &. Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby directs that consequent to nomination of the Directors 
as mentioned in pura 1 above, the following persons shall cease to be Directors on the Board of Indian Bank with 
immediate effect. 


(1) Shri Subhkaran Luhaarukhn 

(2) Shri P.L. Subbiah 

(3) Shri Karuna Kant Dutt 

(4) Shri Sanjiv Kapoor 


P? fSFPT, 4 Pap, 1995 


[F. No. 9/39/92-B.O.L] 
K.K. MANGAL, Under Secy. 


Fr.srr.uoo—iF (fpf ppstfUt pipp) mtIt, 1970 F 3 % iwt ( 1 ) % pp<r qft,-^ 
Fpitrt fetpt (74w't Fr pfp oaf fprt) FfjfpTF, 1970 Ft pht 9 ft ttoth ( 3 ) jrrr ppf pfapifr ft 
srTp Fcr gp, Ffttf fpfr, vtrpTf fFspi pf p qnq?r frt f qrsrr^ pppjrt fpj-pfafap 4qftpqT qp qsrsF, 
1995 ft prp pht ftp ft? fV pqftr % Dtp fftf pfpt pf % «frI it favspp f et ir PTfFF ffsT 

1 . FTPR, vnFF7T Tjq, PFFRT FETPT (FPFF1 FT FFP pq f'frf) pfhftpp, 

8-2-17 2/fi, Tt? P. 4 Tapper fepB, oRMTP I 3 970 Ft FRT 9 FT TPPFT ( 3 ) F (®) F 

IFTTPiTP 1 


2. FT CRRP fFT FTFFP, 
7 0 (i/1 1-TT, P<>eTF3 \ 


FFPR) FEq.fr (e'TFPT FT TRip pq iltRF) FfafpiPT, 
1970 ft hrt 9 Ft pqtrm (3F) F %\u qftet 
pqvjtqr ( 3 ) fprf (f) %FpE|'”i'.p 1 


3 . ft. FRRrqfPF 

-pip- 

"P)P FTPP 1 ', 9 T .FT . PPTPRT F PUT, 
nrfrFN pppt- s 0 0 0 0 0 


4. sfr FTP FTP pqr 

8, FPPSF MVP PTJ, FPr^F frtFt, 

1 

P! 

f 

PITP-6 0 0 090 


5- FT PF FTP PTrFT, 

-PhP- 

Pt-3 8 5, fFFfP T<r, pfr f?7FT-110 0 18 


6 . MV FT FEFT, 

'J 

Ft- 30 , Fprp: FTP, FP rfppT fpfFyq, 
pif^Rfr-i 10 ooi 

-T2P- 

7 . ft ifF-qq |qR faqpr, 

-P4P- 


1 43-p, FTR IF 51 r, 
f-raresiP pf fqptfr i 

2 . TmfrqfN #f (wt ftrT ffppj) pfVp, 1970 F pr? 9 % pqpm % FpPR f^stf trfr pff- 
sm fptur ppV % fF pf^pp qpr 1 if pfRTf'SF fp^FFi f ptfIfp f qfppTPpppq, fpEpfpfiiiq a^ftp swtp 
ir FFTF pTJTPP PF F Fti if fPFFF qfr r|q :— 

1 . MV FFIhF e?sTI^ 

2. qfUFfagpp 

3 . MVMV.pp.sfrt 

4 . At pfepq 9i. pp phi 

5. -MVqMV fTFI FH 

|F. y/ 43 /P 2 -pV.FT.-l] 

% , F . PPP, 3PR pfpF 
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New Delhi, the 4th April, 1995 

S.O.UOO.—In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisiticn and Transfer of Undertakings) Act, 1970 read with sub-clause (1) of Clause 3 of the Nationalised 
Banks (Management & Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with 
the Reserve Bank of India, hereby nominates the following persons as Directors of Punjab National Bank for a 
period of three years commencing on 4th April, 1975. 

(1) Shri M. Bhaskara Rao 
8-2-472/6, 

Road No. 4. 

Banjara Hills, 

Hyderabad. 

(2) Shri Gurcharan Singh Kalkat 
706/11 -B, Chandigarh. 


(3) Dr. Chandrama Singh 
“Supt’s House" 

Opp. P.G. Hostel, Ranighat, 

Mahendru, 

Patna-80006. 

(4) Shri Jayanth Rama Vnrma 
8, Arundale Beach Road, 

Kalakshetra Colony, 

Madras-6000090. 

(5) Shri Tej Lai Bharti 

C-385, Vikas Puri, 

New Delhi-110018. 

(6) Shri Manu Chadha 
B-30, Connaught Place, 

Kuthalia Building, 

New Delhi-110001. 

(7) Shri Davinder Kumar Triguna 
143-A,Sarai Kale Khan, 

Nizamuddin East, 

New Delhi. 

2. In accordance with the provisions of Clause 9 of the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby directs that consequent to ntmination of the 
Directors as mentioned in para 1 above, the following persons shall cease to be Directors on the Board of 
Punjab National Bank with immediate effect. 

(1) Shri Salamat Ullah 

(2) Shri Irshad Hussain 

(3) Shri B.L. Dogra 

(4) Dr. Surinder P,S. Purthi 

(5) Smt. Krishna Kaul 


-do. 


-do- 


In pursuance of Clause (g) of Sub-section (3) of Sec¬ 
tion 9 of the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970. 


In pursuance of Clause (h) of sub-section (3) read 
with Sub-section (3A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1970. 

-do. 


-do- 


[F. No. 9,43/92-B.O.I ] 
K.K. MANGAL, Under Secy. 
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TTO Tt Z2, iy95/^»rrai 

^■""1 '■ ' ■' 1 1 I nil—.tr.rt-r.nr-M-^—. i ■ ■ ■*■ 


lsitf 


^«i£t=ator_ J es" . 1 


* 1 $ flRfi) 4 »r 57 T, 1995 

Tr.sn.iioi.—(gsi'a t^'sisM stow) 1970 % <a? 3 % 1 wi ( 1 ) % ftt qfer qTrrft 

qiqHT (l9Wi TT sp^T nq y'cRU)) arfsfVR, 1 970 Vt 9ITT 9 Vl ’FT 9RT ( 3 ) 3FT SIR wfVFIT TT 5)Wr TFT 
FT., %?a\JT TFTF, BFcfk 3T TT ’F.Ttptf TFT % TTFRT FFgFTfWrf'TfaT SOFFIT 37 4 FhF, 199 5 Vl ?,1TF1 

^ Fi^fr cTr Wr VY srrfy % far; snpft affardtar 4 V V W h f^Tr V ft 4 mrfVr wfr %:— 


1 . sftaroWfVsi-, 

^iqi ^TFTT, F ITT 

TT^3F, Ml, ftlBvrT- 171 0 01, ffHFFT 9 V?T 

2 . FT Tfr. TFFFT FTTFfr, 

283,14.^.%. TR, aFTTT qi, 

TTSFr-eoo 018 

3 . Ft T FTW 9 IT, 

TFTF'/qRer: ^fttt, tftt-tjwttt, 

fTRT qTqTTTlT (llft»TT) 

4 . it. stcfiFTrq^nj^r, 

SFTT fi/V-3 S, WTl TFFm, 

q£ RfCT-110 0 03 

5. Ft HTcTFIST TTF FWff, 

»P ' 

Tt-0 9, Wl'I ITT, IT r) xf vri, 
q) V) Wr, farr 24 tfT'TT, 
qf^FPR- gFTTFT- 743512 • 

6. FRTrr%fTftTfT?rrJT.7r. 2-2-22, ’ 

<T3FTTcTT TTT RnWIT- 5 20 01 4 

7 . 4t n.TT. WWF, 

*T . 9, TOR 9.4^, ffcFT TOT, 

JRFT-600 020 

2 . TFfT^cT &P (JRJ TnrsrrH- 
riFRRT fFTF | fV OTqTT 
9TTT*r F ?fFRT ViffTfi 4't % ire B RVtt qff T?=n I 

1. =5ft . rr. ViJ9>TFT 

2. IT. ’f-TTO.TT. f-FFTTFiVl 

3 . Ft *fr. tt. Wit 

4- it . ctVtf T3R 


tttf't qiqmr (iqw tt sraq mr Vftt) arfgfVsnr, 
1970 Vt a ft 9 Vr it airr ( 3 ) V »gnq (®) V 
iT^TRq' *T I 

VTMTTY V'T'ft ( 7WT TT aTVT nq spTFT) srfafVqtr 197 0 

VttTFT 9Tt FT 9FT 3T V BPT qflT iq URT ( 3 ) 

V IFI (q) V 3RTFFI V I 

-cRT- 


~HT W - 


-F4T- 


-TFT- 

-T5T- 


1970 V ?TTT 9 V '^Rut V FFmTI %fjfTq TTTTF 


qqVti) TVtq : 

9R 1 ififVrfirr {VVftt V ttWr V qfFirqRr^q, fWrfVfeT tttrt 


[q. 9 / 4 o /9 2“tfr.srT.I] 
V. V. Jtqrr, 3PR TTfVr 


New Delhi, the 4th April, 1 995 


S.O. 1101.—In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970 read with sub-clause (1) of Clause 3 of the Nationalised 
Banks (Management & Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with 
the Reserve Blink of India, hereby nominates the following persons as Directors of Indian Overseas Bank for a 
period of thirc years commencing on 4th April, 1995. 

(1) Shri Asliok Vij In pursuance-ol‘ Clause (_g) ut Sub-wction (3) ofSt.c- 

Woodland House, Ntv.laud Cstate, tion 9 of the Banking Companies (Acquisition and 

Circular Roud, Transfer of Undertakings) Act, 1970. 

Shimla-171001, 
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(2) Shri G. Naraynnaswamy 
283, T.T.K. Road, Alwarpet, 
Madras-600018. 

(3) Shri Kailash Chandra,Panda 
AT/PO : Churag&on, 

Via: Jaipatna, 

Distt.Kalahandi (Orissa), 

(4) Dr. Vadiraj Raghawendrachary a 
Panchamukhi, 

Block 6/V-38, Lodhi Road Complex, 
New Delhi-110003. 

(5) Shri Shitangshu Kumar Chukraborty 
P-69, Diamond Park, 

D.H. Road, P.O. Joka, 

Dist. 24 Parganas, 

West Bengal-743512. 

(6) Smt. Chennupati Vidya 

IT, No. 2-2-22,. Patamata Lanka, 
Vijaywara-520014. 

(7) Shri M. Venkatuehalam, 

No. 9, 1st Avenue, 

Indira No gar, 

Madras-600020, 


In pursuance of Clause (h) of Sub-seclicn 13) read 
with Sub-section (3A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings 
Act, 1970. 

-do- 


-do 


-do- 


-do* 


-do- 


2. In accordance with the provisions ol Clause 9 of the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby directs that consequent to t nomination of the 
Directors as mentioned in Para 1 above, the following persons shall cease to be Directors on the Board of 
Indian Overseas Bank with immediate effect. 

(1) Shri B.A-Venugopal 

(2) Dr. Miss S. Vijayalakshmi 

(3) Shri C.B. Mouli 

(4) Dr. Tftckar Ahmed Khan 

[F. No. 9/40/92-B.O.L] 

K.K. MANGAL, Under Secy. 

■Tift faeSft, 5 5T&T, 1.9 9 5 


TT.m. 1 102-—£y (trmsr qY srYK twit) i»so % wm 3 % (i)Ytim 

qftot YYTrY (34W ®Pr WT n,Sf affTW) StfafaPT, 1 9 80 Yt tJKj 9 Yt TTURT (3) fflvT 3W 

ntYrYi sraPr YYYr twit, vrnvfPT fYspf w 4 Ymr^rra; it^srt fYRfYfatr 

5Tf*T-7t Yt 5 ut ; T, 199 5 Yr WIT-T YtY TUtf cfYt qq i -?T IfsrfY Y fYh sftftd'dT dT WIT TH# Y YY 

q Y Y TTf tRT TTST § :— 


1. xft rnrq Thfr 

ttYt hfr.sn t. qrcfYsrr-t Y. 

3 0 , T Y ?T ^ ir^Nf, Tff'D 3 !0700013 

2 . Tr. Tdrrtf f% m-Y 

l s-Tr, qpTTTt nrsT, qfCTTTr (•prrq) 

3 . Yr crispt vtt 

30 1, TTTT mY Yd, 5 0 0 0 03 

4. Yr Yr. 

1 3 2/ T 3 3, TlYl-Tl T YlT, TTR-TOU YBrmw G too 9 

5- Yr VT 4 Yf*f sard =aturCr, 

1 2-fC4-TiY »j£l£ Tfl'fTT -1 9 

6. f. TRT 

7 TTTT TTYPTT, TS 

o 1 


'4TTTY TTT-fr (tJW-ifr TT tTSPT trq YsnT ) ^fwfhUJT, 
1 9 S 0 Yr snrr 9 Yt thift ( 3 ) Y (s) % 

q'TTrpj Y'wfr (TTTYi qr WTT SiYtut) 

1980 Yr ara 9 Yr irara (341) Y 
WW Tf'OT SW 7 T (3) Y r I 

—TTT— 

-T2t- 


—■cT 1 ^— 
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« Xffllf ' lilVf !fi.\99stflWi 3)1317 


?. rreftafvr (3^3“ "5 Tsfaf R'TTO) Hfar, 1330 ^ rrmr /-RT^Sfr * sjrRnr, fc-f.n trtit 

i'\=f,>jT-'r f-rem Idr f* fh’ TT’fii '1 r i if RfVU-T mirtu »; RWt*r7 t. qf'Rm«i* T i. bRRfRfhn rUo 

fi 7 *PTTT 3 *rrq jr rfrfwCT *H~ vrr, wni % tfr* q f ; T 5 RR qtfi — 


1. ? -fr ■ 

STR. 

OR. TtRTT 

2. ttfr 

rrr 

. mr . -tThtrv 

3. -if) 

T -ft. 

RR. TR5 

!. - r 4t 

Wflfa fT-1 

5. STU 

v. 

J RPR 

(1. 

1ft. 

RtfhTRT 


[*f . 9/ 42/ 9 2—. aft. I ( l)] 
%. %, titpt, rr?- rrf^q- 


New Delhi, the 5th Apt it, 1995 


S.0.1102—In escrcise of the powers confcned fcy sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1980 reed with sub-clause 1 1) of Clause 3 of the Nationalised 
Banks Management & Miscellaneous Provisions, Scheme, 1980, the Central Government, after comult«t>c n v. ith 
the Reserve Bank of India, hereby nominates the following persons us Directors of Oriental Bink of Commerce 
for a period of three years commencing on 5th April, 1993. 

(1) Shri Ajay Kumar Doshi, In pursuance of Clasue (g) of sub-section (3) of Section 9 of the 

C/o S.R. Batliboi&C-o. Banking Companies (Acquisition and Transfer of Undertakings) 

Chartered Accountants, Act. 1980. 

36. Ganesh Chandra Avenue, 

Calcutta-700 013. 


(21 Dr. Satwant Singh Mold 
18-C, Bara Dari Garden. 
Patiala (Punjab). 


In pursuance of Clause (h) of Sub-sceticn (3) read with tub-section 
3(A) of Section 9 of the Banking Companies ^Acquisition and 
Transfer of Imdertakings. Act. 1980. 


(3) Shri Bhandari Kamelker Rao, -dc- 

301-Chcnoy Trade Centre, Park Lune, [ 
Secunderabad-500 003. 


(4) Shri V. Ramachandran -do- 

132/133, Kalidass Road, Ramnagar 
Coimbatorc-641 009, 


(5) Shri Abu Hasem Khan Choudhury -do- 

12, Swinhoe Street. 

Calcutta-! 9. 

( 6 ) lvumari Rana Khatoon -do- 

7, Bunkar Colony, Man. 


2. In accordance with the provisions of Clause 9 cf the Nationalised Banks (Managenn rt & Miscellaneous 
Provisions) Scheme, 1980, the Central Government hereby directs that consequent to nomination of the Directea 5 sa 
mentioned in pam I above, the following person'- '•ha 1 ! cease to be Directors cm the Board c.f Oriental Bank of 
Commerce with immediate effect. 


(1) Shri R.L. Dewan 


(2) Shri H,R, Nonuini 
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f3) Shri B R Kapoor 

(4) Shri Ashok Vij 

(5) Prof. Madhu Gargav 

(6) Shri G. DcTolivA 


[F.No. 9'42/92-fl.O 1(1)1 
K,K. MANUAL, Under Secy. 


R# fa^Mr, 5 RRR, 199 5 


RR.RT. 1103—^YrRT (srsftf Rfa RtYM RRRYt) GRR, 1980 % 9 jm IKrT pfarfRT RT 

rttr ttY YRYYTRrm:, iRr^PT fR*ur ^fr % fa MY r<jrtYY rtrttspertr farfa srrt 1995 *r faRRT 

% fRTRR R^RR ir faFfaRt Yr TR it v=£r 1 

[tt*-' 4 = 9/ 42 / 92 - 3 fr° 3 fr<; !(ii)] 

C. R . RRT RR 7 RfaR 


New Delhi, the 5th April, 1995 


S.O. 1103,— In exercise of the poweis confened by Clause 9 of the Naticnalisd Banks (.Management 
& Miscellaneous Piovisions. Scheme, 19F0, the Central Government hereby directs that Shri Bhandari Ktmalker 
Rao shall cease to hold office of Dircctoj on the Beard ofDircctors of Vijnya Bank with effect Ircm 5th April, 1995. 


[F.No. 9/42,/92/BOI-Kii)] 
K.K. MANGAL, Under Secy. 


RMY fa'tft, 5 SP-RR, 19 9 5 

Tr.trr. 1101—err (rrr pM srpH' ttYr) ffYr, 19so t >y*r 3% (1) t rtr 

<rfer wit (rrrrt vr rMr pM Mttr) RfefRRR, 1970 Mr st-'t 9tY w-rrn (3) ?ht r^ft 

JTpRRiT Tf JPTPT JR?Tfrr, MMtR RTTH RPcfiR fORT RT r T ? FT ?: f *m % Wl t'TGT’r faxRfafcR 
’nrfaWT Mt 5RRR, 199 5 TT RPR pfTR RT?T RRt Mr mfa % faM f RiVEr RT % Ml i if' fa«W T 


*R R rrtfRR Wr t:— 

t. MY tRT R£trp t tt rfrfjCt 
Mr 4 Frr^TTRftr nnr- ?,/ 

c ' 

R. 10, T|RT rffa'T, trqrrxfifY jjg ijtj- fafajR, 
RG Yfafaz, RlRTfas9 0 009 

2. RYRdY T 'Rr MfaPHTT, 

“MMw/ R. r, 17, II 7 rtf pnrnfr rrt 

rrrYu 5 (i 0 0 1 0 

3. MV H-RRrtT’.' RRTR frT?, 

ft? R 2F, RRr RfRr-80001 5 

.1. MY rYfr? rr-rr rMYr, 

R. R . 9— 4—9 24, 'PJR crtR R PTT Tf ?, 

Rpfa-1 :n h 01 ( mrtft ) 

5 (RT, MtR?fr ) MrfRTFrR fRRRR iRY, 

97/3 ;t, 1 [R. Y: nrfR Rr r f;-mr i RRfT 

RTTRIrV, RTtR-ilOO 00 t 


SiRRrnY RRRRT (r'TOrY RT WRR pm RtUR) RfdfRRR, 
197 0 TT taTfr 9 sfY RRUr-R ( 3) T grrr (Xj) tf; 

rrrfr r 1 


-VdRrffa ^Tp-fdY (TjRRWt RT ^Mr pM 3;'fRR) RfafRUR, 
1970 rM snpr 9 4'r rrupt ( 3 V) J Y rir RfRR 
RRRPI f 3 ) T n^, (r) % R-RTTorr f| | 

Ji 

—TvT— 

-TT4- 


—=ff‘R 



[('.{FT II—3(iij] 
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vrnsr >pr Trsnw : tr 2/, lass/Timi 2,1917 
6- 5> -Tt ?fT, TPTtfTr, —?£■?— 

n.f. 1 6~11-312/ 7, hTRW ?7Spwrc 36 

7. >5ft faf jfhr TTfTTT, —— 

ST ftsr, TTTT TUTR, 7 81 001 


2 ZTPfprfT % (JRH" 05 snrpf TW9) J P?PT, 19 70 % “nrjr 9% TTWT % yJfTTT, ; U377 fprrp 

PTT^am farr ^fr t 1 t dfp-ifeRf fftwf fr prrm^r % TfprppwR. frrrffMfjFr ^ifpr 

jptit ?r faTsT? % % fti ff fairer fm:— 

1 . 9T7T 

2 . ? 4t qtxsrr^r ir^ srMf 

3. "ft SRpr fTF 5T9T*T 

4 . sfr feTT ifprr 


I’T. 9 / 45 / 92 —ft. 7 ft.-I] 
%.%. ttt, mrr TfrT 


New Delhi, the 5th April, 1995 


S.O. 1104,— In exercise of the powers conferred by sub-section (3) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act. 1970 read with sub-clause (1) of Clause 3 of the Nationalised Banks 
Management & Miscellaneous Provisions Scheme, 1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby nominates the following persons as Directors of Syndicate Bank for a period of 
three years commencing on 5th April. 1995. 

(1) Shri Bcgur Muddaveerappa In pursuance of Clause (g) of Sub-section (3) Section 9 of the 

Shanthamurthy, Banking Companies (Acquisition and Transfer of Undertakings) 

M/s Shanthamurthy & Co. Act. 1970. 

No. 10,1st Floor. 

S.S.B. Mutt Trust Building. 

Tank Bund Road Fast. 

Bangalore-560 009. 


(2) Shri K a mesh war Prasad Singh 
Road, No. 2A, Rajendra Nagar, 
Patna-8000 16. 


In pursuance of Clause (h) of Sub-seciicn (3 ) read with Sub-; action 
(3A) of Section 9 of the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970. 


(3) Shri Mohd. Maqbool Saleem. 

H.No. 9-4-424, -do- 

Qayyum plots, Mafco Road. 

Nanded-431 601, 


(4) Smt. Ratna Ravikumar -do- 

‘Ravikrupa’, No. 617, II Block. 

Rajajinagar, Bflngalorc-560 010. 

(5) Dr. (Miss) Srinivasan Vijaya Lakshmi, -ck- 

S7/43, M.K. Amman Koil Street, 

Vacant Apartments. Mylapore, 

Madras-600 004. 


(6) Shri. C. Ramaraju -do- 

14.No. 16-11-3127. 

Moosaram Bagh, Hyderabad-36. 

(7) Shri Chiranjit Chaliha -do- 

Hem Chandra Koaci. Czanba/ar. 

Guwahati-781 001, 


860 GI195—8. 
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2. Tu accordance v-itli ft,': yro'/isior': r-f Clans* 1 9 f tin. Nationalised Bankf Mr::.::cement ■& MiscnUanPon- 1 
Provisions. Scheme, IQ70, the Central Govcfninrnt herchy directs that consequent to nomination of ITe Director:- 
as mentioned in para T above, tht following persons shed 1 cease to be Directors on the Board of Syndicate Bank 
with immediate effect. 


(1) VL-. Ja va Aruaachale.m 

(2) Shn Peerznda \V. Sai'wi 

(3) Shn Prafnlla Kumai Pradhan 

(4) Shri Dine.th Mehta 

IF.No. 9/45/92—JB.O.l] 
K.K. MANGAL. Unuor Sccy. 


q£ fmfr, s ins 5 


jfaqqft 
«PT qfpr 
fr s srsfa, 
qmft t '■— 

1. aftqfm fttrr TFT tpr 
rfV- 2 7, ntn tpFTTnr -fttr 

2 . ’Sfr m. Tf%, 

€-2131, qqr qrr^f, HTSPIff ffffciv, 
fft fee^T-l 1 0024 

3. ^1 PTT.TT. TTTfprqrtfr, 

MT jqT4 £qqqTT-?T qmqtNqq, 2 O-m, qmfrP; **l?, 
%F-63«001 

4. 'ft rrhir-t, 

35 / 350 , fft-FftT. ■efnjFt ft, mm, trm qm- 2 s 2 00 2 

5 . ftr tnathtTi'nsr, 

mFT ff. 5-9-900, RR 'Enwft, ^m^TT- 5 0 0 0 0 I 
0 . ^ft rnffr zfq ) 

<rw famr, aft md ito, pr mr, fsfsff* < 1 
7. aft SBlfti: mm m 
27/2, q>dpsR qtqiffft, qnfrm : mrr item, 

4110 3 7 


;i afr wv^ r -r ( 1 ) f r rteq 
9 ft qqtTFT ( 3) gm tmt tJThppft 

% 'Ttfffrr, O/TTgi ' 5 t fqrqfrfm nfpn; 
fq: % fri q ffterq? qifqq 

twrft wnfi (-mm 4ff dm trsf stem) ■qfwfm, 
1970 ft mrr 9 ft qqtrnr ( 3 ) 3: r*u®- (®) % 

St^TTOT qf 1 

fwtet mtet ('mm tt am nf mm) qftrfqm 
1970 ft um 3 ft 5mm { 341 ) % >414 qfoq 
TTSrTTT (3) % ism (-q) % mmr if 1 

-qqq- 


-qqq- 

- r f^q- 

-ifq- 

-qqq- 


qrr.WT, nos,—TP^tafeTqqt (tnfy m qftf mm) nrw, 1970 
qmfft (- j q qfff qq nf stem) stfaffm, 1970 ft srm 
m grr mfpr tor, qrtetq firm m q qrm mt 
1995 fttrmr ate Tift efmmrt ft mfy f faf gft 


qmsprrr-70 0029 


2. TT^tqfRt % (qfu nyr qfte 7R7) nhq, 
mm tern f*ft £ ff -3Tfq?r m 1 q qfmfm 
mm sw q qfr % % qtt if fqfqq: q/f m 1 


(l) 

ftrmfr firt qnr 

( 2 ) 

ftr 

mrq 


(3) 


qtipfH fqq, 

U) 

afr 

qrr.fT 

. TRlf 

(5) 

s ir 

ft.ft. 

frnf 

(0) 

aft 

tRR 

fWr 


197 0 q. npry 9 f q’FFStt f ST^mT, fqftq-qzqrrr, 

f qTqtq-q f qffmmrm, Imrfqfm sqf% 


l,q, 9 / 40 / 92 -tfr.wT.n 

qt. f. qqq, iff 



f'fpr lL-<r? j(ii)J 


kurtt ^ T nm : tufa -± e ,1 a g 5,%mtf 2,1917 
New Delhi, Hie 5th April, 1995 
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S.O. 1105.—In exercise of the powers conferred by suh->t-clion (3) ot Section 9 of the Banking 
Companies 'Acquisition and Transfer of Undertakings) Act, 1970 read with sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management & Miscellaneous Piovisions) Scheme. 1970. the Central Government, after con¬ 
sultation with the Reserve Bank of India, hereby nominates the folk wine persons a; Directors HUCO Ri nk for 
r period of three years commencing on 5th April, 1995. 


(I) Shri buutush Kumar Dasgupta 
P-27, Raja Basanta Roy Road. 
Calcutta-700 029. 


lu pm suunce ol Clause (g) of Sub-section (3) oi Sccijcn 9 of the 
Banking Companies (Acquisition and Transfer ot Undertakings) 
Aei. 1970. 


(21 Shri S. Rjvi 

L-201, Atom Colony, 
Lijp.it Nigar-iv : 
New Delhi-110 024. 


In pursuance ot Clause (h) of Siih-scction (3) read with Sub-section 
(3A) of Section 9 of the Banking Companies (Acquisition 
and Transfer of Undertakings) Act. 1970. 


(31 Shri M.A. Ramusamy -do- 

Sreekumaar Textile Corpn., 

201'. Kannadiav Street. Salem-636 0O1, 

(4) Shri Rajkumar Nagrath, -do- 

35/350, Naubasta, Lohamnndi, 

Agra-282 002. 

(5) Shti Siriporum Lakshmi Kantharao -do- 

H.No. 5-9-900, Gunfoundrv, 

Hydera bad-500 001. 


(6) Suit, Met cy Ravi, -do- 

Padma Nivas, 

Sice Moolam Lam*, Kutnara Puram. 

Trivendium-TI. 

(7) Shri Ashok Kalynrao Tapkir -do- 

27/2, Vrindavan Society, 

OB. Shankarsheth Road, Pime-411 037. 


2. In accordance with the provisions of Clasue 9 of the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970, the Central Government herebv directs that consequent to nomination of llie Directors 
as mentioned in para 1 above, the following persons shall cease to be Directors on the Board of UCO Bank with 
immediate elfect. 

(1) Sint Miinoj Josjii 

(2) Smt. Tara Gupta 

(3) Shri Subhas Datta 

(4) Slirt Mohunji Singh 

(5) Shri R-I. Rymbai 

(6) Shri Y.V. Dcsai 


[f. No. 9/46/9 _VB.O.I j 


K.K, MAN GAL. Under Secy. 
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RTfapR RRTAR 
R2 ftfAfY, 27 *rv^. 1995 

AT . -IT . lntfi . — fAAW (wfrfr fRR c(A JtftT 

fq-T-'P^rr) 1903 ( is«3 at 22) At atu 

7 at ttuttt (i) sru star ufTRRT atarIr a^r ^«t, 
%R?tR W, ’fffR art tufa rr-I rata A^R AtR 
at qu^ti R fh'iT’rer a rr fAUtirfi atr a orr 

RA , AT, RAR R . 2/12, ARRA 21 RATMIR RfR, ^RA 
tA?r T , AfArr ir f*RA bar atr rV fR*A rr ^ 
'ettoTt. at tta RfAg;AAr% smsHTt ArfTu a air 
rrI at RAfa A Far fuA ?rAf a batr raajtu 
flfRATA %RR n BFRAT MT | StAtA ;— 

(i) eRw !m. Rf. fsrer RR A. at, Ft. fARTA 

ftfrerr aFarr tug ^r raa a aiIra 

aP-tarI a't bar sirr nARtf Tpfr fTnern AsfR 

AT ATA AAR % fAR TATA RferrR TAT 
ATf A NfRA ART BRER AT I % fRRTA {fR^ttur) 
fRRR, 19 65 A 'AARA fRfpjTA AT ARTR-tr 

fArr Rr ra i 

(ii) rrr tht-At. fsn*r r* a. at. fa. ra 
R farfART AsrtflA war aut a rear it ra 
faawr aRi ata# (JTrt at Firra (fRU4TR 
RA R<ufa£T fRAAA) ARR-RRA RR fa%A 
AT ii RA I 

[Tit 5 ! A. 5/l3/94-^ RTf RA R <ftj 

artu art (rara 

MINISTRY OF COMMERCE 

New Delhi, the 27th March, 1995 

3.0. JJUh.—In exercise oj the powers conieried by sub¬ 
section (1) of section 7 of the Export (.Quality Control and 
inspection) Act, 1963 (22 of 1963), the Centra! Govern¬ 
ment hereby recognises, tor a period of three years from 
I he date of publication of this notification. M/s. R. V. Brings 
and Co Pvt, Ftd.. located at S.O. Flat No. 2, 12, Seclor 
21, Pnradip Port, Jagatsinghpur, Orissa, as an agency for 
the .nspection of Minerals and Ores (Croup I) namely Iron 
Oic, prior to export at Paradip, subject to the following 
conditions, namely ;— 

(il that M/'s. R. V. Briggs and Co. Pvt. Lici., shall give 
adequate facilities to the officers nominated by the 
Export Inspection Council in this behalf to exa¬ 
mine the method of inspection followed by them 
in gra.ut.ng the certificate of inspection under rule 
4 of the Export of Minerals and Ores Group I 
' Inspection! Rules, 1965; 

tiit that M/s. R. V. Briggs and Co. Pvt. Ltd. in the 
performance of their function under this notifica¬ 
tion shall be bound by such directive:, as the 
Director Inspection and Quality Con rol) may 
give in writing from time to time. 

[File No. 5/13 '94-EI&EP] 
RUM. SUMA SUBBANNA, Director 


22, 1995/VAISAKHA 2, 1917 [Part II— Sec. 3(ii)] 

AT fjR-fT, 27 RET, 1995 

AT.RT. 1107 .—%^PT RRATR foqfa (ATlfatfr 
PWAA RH fRApRA) Srfaf-THH, 19 63 ( 196 3 AT 22) 
rtu 75fr btatu ) (i) aru rrr RfATAf at tret 
A fa $r, 4aR OR ifr ra STT5AI ErfR^S, 

L5 RTi', %R Tit, STRR-583203 AT irFhT ART 3FTEA 
(^R-—I WilT R35R- AU AT RTR1A R fRRTT R op 
fRft^r ATR % fRrr 5R RfRTRBT A TATAR qfT RTTpSf 
R RTR RRT AT RRftT A fRR RA RfRAR<R % mf if 
fRTR TOt A mm RRRRT %ifT % RtFt :— 

(j)RRR' tTR. tsfT. iTff. ?ftRT fprfR^A ATRAT 
NfRR RRT AREA Af-J A FfRTR (fRrrtfPR) 
fRRR, 196 5 A fRRR 4 A R^RR'T fRAtOT 
AT RRTA-TR RR A f r T<T Tff RA T A TfAf UTRt^ 
At A3fR At AfR ATR A fRR 7R RRR R 
FRRiR fRfTSRQT Tf/RR RRT RRTRTR IarT R'T 
RfRATfT AT RRTr ^fARITr Rri | 

(ii) RRR AR. AT. AR ^fRIRl fprfRST, 2.R STf=T- 
g/ATT %RTfk RRR fRRT A REAR R fR^TA 
( FRTT6TA AR 'IRTf'T^T fRROT) SflTT RRR-RRR 
AT ftffeR fRA RA fAWT 31KT RT6R ftRT I 

(RTRAR. 5/l6/9 4-t Alt HA t AT] 
fRTfr RRT T3«rrarr, fATRA 

New Delhi, the 27th March, 1996 

S.O, 1J07.—lu exercise of the powers conferred by sub¬ 
section (1) of section 7 of the Export (Quality Control and 
(nspecton) Act, 1963 (22 ol’ 1963), the Central Govern¬ 
ment hereby recognises, for a period of three years from 
the date of publication of this notification, M/s. SGS India 
l td.. 15th Wald, Dam Road, Hospct-583203 as an agency 
tor the inspection of Minerals and Ores (Group-1) namely 
Iron Ore. prior to export at Ffospet subject to the follow¬ 
ing conditions, namely:— 

(t) that M/s. SGS India Ltd.. Hospet shall give ade¬ 
quate facilities to the officers nominated by the 
Flxport Inspection Council in this behalf to examine 
the method of Inspection followed by them in 
granting the certificate of inspection under rule 
4 of the Export of Minerals and Ores Cooup I 
(Inspection) Rules, 1965; 

tii) ihut M/s. SGS India Ltd. in the perfoimanee of 
their function under this notification shall be bound 
by such directives as the Director (Inspection and 
Quality Control) may give in wr ting from time 
to time. 

[File No. 5/16/94-FL5.-EP] 
KLM. SUMA SUBBANNA. Director 

Rf fARft, 27 RTR, 1995 

AT.AT. 1108 .—fRRfa (RAtFaTT fRRRA 5fTT 
WtoTW) TrMRRR, 196 3 ( 1963 AT 22) Rft RTTT 7 

TARTU (i) 3TU ATT TTfARff AT AffR RT7% ftr, 
rt^rt Rrf*JUR Aatar r-t rEarart r.at.rt 
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ITFFr 22,1995/twrcr 2,1917 


['ffi4 IT—3 (ii) ] 

3975 Tfofo 20-12-1905 X TTIXSI X feifo- 

f tfz arfox ft*ti xxrx ( xr-I ) xt faxF^ixvFTfj; x 
fafo? x 3 ? foforx xfo x fox fox x. 20 - 8-09 

TT rq Tf rTO TPT T1XT T5T Xfol 7,T? fol, foHT?TTrTXX- 

5 3 0001 T T fox! FTX foffixfefX XfoXX for# 

ffirrfor? xt icfr r foxxT Tfofoiixr xtxtxx £xfeXy?Tx 

iftTPT, ^fo# Jiffor 2 7 fo' fofe, X3TT- 600 0 01 if %, 
sft foxgxxr x txtttx #t xfefo ¥ #tx xxf ## xxf-T 
X for for i^ff xsforx T?S£m xfxxxx =s 
BMdl %?TT |>, TfXfo :— 

(i) for? forfofew cffom for? xrfoforx v? 
gfoar x foil? fxfoffiT ifo? s ixt fox? 

xfxxfo Xt TXT sTTT ?THT# fot fxfolX 

qrafo t# xfo -xfo x for ??for ^ferai? 
fon mfx xsfoxr ?«? xxrf xr-T x fori? 
(fofrtjr?) for?, 1965 £fxxx4x xfoi? 
srxrx t? fen xt fop i 

(ii) for# fo . F ffiTX xfxxx for# XTx'foix m 
wfog^pn $ xfox w r rx ffor x or?? x for 
fofo srt wt-tx fofr fofo fom (ffofew 
tfo xtrfot fofor) wr-w tt fofo? 
xt x # i 

[xrfx x, 5 / 1 / 94 -f xt# for ^ fo] 
ffot fo fom, fornix 


New Delhi, the 27th March, 1995 

S.O. 1UJ8.—In exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Govern¬ 
ment hereby recognises, for a period of three years itom 
the date of publication of this notification. Mis. Therapeu¬ 
tics Chemical Research Corporation, located at Door No, 
26-8-69, Satyanilayam, Raja Ram Mohan Roy Road, 
Vishahapatnam-530001 and having their registered office at 
Hamid Sullun Mansion—lir:d Floor, 27 Moore Street, Mad¬ 
ras-60()0(M, ns an agency for the inspection of Minerals and 
Ores (Groiip-I) specified in Schedule annexed to Ministry of 
Commerce Notificat on No. S.O. 3975 dated 20-12 1965, 
prior to export at Vishakhupatnum suhject to 1 fie foliovinu 
conditions, namely :— 

(i) that Mis Therapeutics Chemical Research Corpora¬ 
tion, shall give adequate facilities lo the officers 
nominated by the Fxport Inspection Council in 
this behalf to examine the method of inspection 
followed by them in granting the certificate of 
inspection under rule 4 of the Export of Mmernls 
and Ores Oroup-I (Inspection) Rules, 1965; 

hi) that M[s. Therapeutics Chenvcal Research Confuta¬ 
tion, in the performance of their functions under 
this notification shall be bound by such d rectivcs 
us the Director (Inspection and Qu 'lity Control) 
may give in writing from time to time. 

[File No. 5/1/9-1 F.I&FP] 
KUM. SUMA SUBBANNA, Director 


fit fofor, 27 XT#, 1995 

XT.XT. 1109 ■—fofo (TTTforr fofo? xfo 
ffotffi?) xrfafolT, 1963 ( 1 963 XT 22) ## 111X17 
Xt TTEHXT (i) 3TH XUT foMTT XT5PTTX XT? §X, 
XfoFT mXR, Tlfox foffif? #t XfofoTT X.XT.XT. 
3978 Tlfor 20-12-1965 X XT1TO XTfoT X 
fofofox fox? TXT X?XX (XT-II) fwFTRvFT^ ? 

fori? fofoix xt? % for for #, 268-69, 
TTfinfoTTT, XTXT XW fo?? xpf vfo, fquntslITTl?^- 
530001 TX fo^rf for# folfosw ffifwr fof# 

wffo fo fox foFFT ffilffifo? 

5 ??ft ifor, |fo;T fofor 27 , xx forx, xrairr-oooooi 

X t, 1X1 3 ffofxxr TWTTffiT T# ?rfor X XR XT# fo 
'ffxfo % for ffox vifo x xxrd ofTsfinxT fowxx x 
TFT X XIXRTT I, 3ffoff :— 

(i) fofo x-Txforx #for? for# xrfotforx 

W # 5 |iT X fofo? foftiffix qfn? 3 TXT Xrfo? 
afomfir xt xxx am ?qxrt tfor fofotfm 

XSf? #T iff? ajfof ffi foT tpfor xfotTfo 

foil fox qfo? mm snrxx ^x-Il xfoifo 
forx, i 965 x foxx, 4 ^ 
xxffir-q? fen n xx i 

(ii) for# 'xxx’jfxw #fjrxxr for# xixforx w 
' fo^g??T x ?mfo nfo ffof x trx x for 

fotfo 3TXT HW fefo fof fefexx (foflCTX 
<fo tmfefer fofor) xxx-xrxx xx fofor 
XT X # I 

foitx x. 5 / 1/9 4 —I xform t fo] 
XTTxr 5x1 gsxnT, forxx 

New Delhi, the 27th March, 1995 

S.O, 1109.--in eseicise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central Gov¬ 
ernment hereby recogn.scs, for a period of thiec years from 
the date of publication of this notificat,on, M|s. Therapeutic# 
Chemical Research Corporation, located at Door No. 
26-8-69, Satyanilayam, Raja Ram Mohan Roy Road. Visha- 
khapatnam-530001 and having ihe.r registered office at 
Humid Sultan Mansion-IInd Floor, 27 Moore Sheet, Madras* 
6U0001, as an agency for the inspection of Minerals and 
Ores (Group-Tl) specified in Schedule annexed lo Ministry 
of Commerce Notification No, S.O. 3978 dated 20-12-1965, 
prior to export at Vishakhapatnam subject to the following 
condit onv namely :— 

ti) that M. s. Therapeutics Chemical Research Ooipor- 
ation, shall give adequate facil't es to ihe oJlicers 
nominated by the Export Inspection Council in 
this behalf to exam ne the method of inspection 
followed by them in granting the certificate of 
Inspection under rule 4 of the Export of Mineral* 
Hnd Ores Group IT (Inspection) Rules, 1965; 

Ho that M|s Therapeut cs Chemical Rcseatch Corpor¬ 
ation. in the performance of their function under 
this notification shall be bound hv such directive 
as the Director (Inspection and Quality Control) 
may give in writing from time to time. 

[File No. 5/1/94-F.WEP] 
RUM. SUMA SE T BBANN-A Director 
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9T5" foKR ifm'JT 

(fafalT 175 STM faTHT faFFT) 

Op fdRTW 3tfufew, 1 890 ( 1890 FT fi) % 919% 9 
vifafa TUT FTR, fa ffafa % 9T9fa if 
fa fa-fa, 2 2 97%. 19 95 


•TT.srr. mo .—ftt fan, fa fa-fa t. wr «rr^ snr stuift r i^ ufa dfat % fa fanw 

fallffaW 1890 ( 1890 FT s) % W 4 SU.T TIFtT faffa) FT HOW FTF ?« %faT9 tRFK OJTSSrn 1 3TRF fat I 
far fa% ftp* fa faff % faRTT rm 1,05.00,000 (",T fats 119 FPT faUT 914) VffaN STlfaT FTTfa.BR fafafa, fa 


Nfat 

if tfrr mil f Ufa UfaY 

wr Tuff f 

>ifaF % Urn i4sr. fa 

FT FF k 10-03-95 

fa Ufa fa fa : 


rrfrr 

£l,.2s 

IWTHW 

WTR fa 

faRR Pffa- % 

faw^faRT 

1. 

5 00 , 000 /- 

16-02-90 

16-02-9 5 

FR FT TTt'uT 

FFRT vrfar 





5,55,947/- 

Flfafa FT 51 fafa 

2 , 

5,00, 000 /- 

2 1-02-90 

21-02-95 

5,5 5,9 47/- 

F TFT 13TT if 3T9T 

3 

10,26,700/- 

27-11-9 1 

25-02-95 

10,44,421/- 

TTfa'TtTqfa 

4- 

76,74,944/- 

28-02-94 

28-02-95 

85,00,000/- 



2. VTFT TTTFTT % Tfafaft 

9 99T3T faRTF 

fan FT % fariF 2 9Tfa 

197 9 % 9TR Wf 'IF 

F9T hfaflFT 9T, 


3TT. 130 (f) fa fafafaTT % TFT TTFlfrOT rfaR TFT FFT, fa ffafa % fatRFT fa fajRT t BFfTR fat 9 Ufa 
jr^r ^5 j i^F T munr 9PrfUr op Urttf f 9jhHt f fw ?>tt i 

[Twr 13-0/95 fa . jttt , ] 
Trp; pr, aprr fafar 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Women & Child Development) 

LN THE MATTER OF THE CHARITABLE ENDOWMENTS ACT. 1890 

(6 of 1890) 

IN THE MATTER OF THE NATIONAL CHILDREN'S FUND. NEW DELHI 
New Delhi, the 22nd March, 1995 

S.O. U 10 .— On the application made by and with the concurrence of the Beard of Management 

of the National Children's Fund, New Delhi and in.exorcise of Te powers conferred b\ Section of the Charitable 
Endowments Act, 1890 (6 of 1890), the Central Government do hereby order that the sum of Rs. 1.05,00,000/- (Rupees 
One crore and Five, lakh only as per particulars given below be invested in Cumulative Deposit Scheme for 3 years in 
Indian Oil Corporation Limited, New Delhi, at the rate of inteicst 14% per annum w.e.f. 10-3-1995. 


S.No. Amount (Rs.) 

Date of 

Date of 

Maturity Value- Remarks 


investment 

maturity 

in (Rs.) 

F 5,00.000/- 

16-02-90 

1 6-02-95 

5-55-947/- Sut plus amount will be 

deposited in Saving Ban] 
Account of NCF 

2 5,00,000/- 

21-02-90 

21-02-95 

5.55.947/- 

4. 10,76-700/- 

27-11-94 

25-02-95 

10-44-421;- 

4 . 76,74.944/- 

28-02-94 

28-02-95 

85-00-000-- 


2. The above account shall vest in the Treasurer of Charitable Endowments of Tndia to be held by him lei being 
applied in accordance with the scheme for the administration of the National Children’s Fund. New Delhi 1 ublisbcd 
with the Notification of the Government of India in the then Depcrtmcnt of Social WvlL re No. S.O. 120(F) dated 
the 2nd March, 1979 as amended from time to time 

LF.No.13-6/95-TR] 
RATTAN ( HAND. Under Secy. 


fa ffafa- -7 4 rrifa 199 5 

FT.STU nil • —fa FFVTET tUiUfFT, loUu ( 1 fine FI cf fa YITT in T aFF-lvar 9 falll faFK fafaTO 
3Tt%TT ft fF VTT7T % Ufa fa ffatFT % 'SUlfal tiJcTfa Ufa 9TFR TlRlF Fit ffafaT, 9fa ^FIT n fa 
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flfa T"r 9 fa ^Rtfa falfap-T ?TT fa) T fa w 25.00,000/- (fafa ; TTOfafaTRiar) fa far rm isfa 
%afaTP: t far *tpt Yt ffafaffa ^fFrj'Tf^m'r faft qffar ntt far far ^fafr (^irfPr rpt fa) % tt-ht fam; 
T\" fa) JTR I 

afadfaf tt far^r ii(%ff Hf^T fa fafa qrt ¥1 $ 


qfaRPT ^TWfnT -fafa W TDR1 


New Delhi, the 29th March, 1995 

S.O. 1111.—in pursuance of Section 10 of the Charitable 
Endowments Act 1890 (6 of 1890), the Central Govern¬ 
ment do hereby order that the redemption proceed; in res¬ 
pect of the following securities of the face value of 
Rs. 25,00,000 (Rupees Twentyflve lakh only) as per del ails 
given below, held in the name of Secretary-Treasurer (NCF> 
and vested in the Treasurer of Charitable Findowments for 
India erstwhile Ministry of Finance, Department of Econo¬ 
mic Affairs. North Block. New Delhi he transferred to the 
SecretaryTTreasucr fNCF). 

Description of Securities Face Value Maturing no 

1, Five Years Post Office Time Dopo.rt Scheme 

Rs 25.00,000 .11-03-1995 

[File No. 13-6|95 TR1 
RATTAN CHAND. Under Secy, 


fafaiT fa STTfaf fa far- i T 

fiffafa 19 far, 1995 

44. SIT. Ill 2— J T T TT r TT T5T 
faff ftiTT £ fa fafa Sr T?[?tTP9TT $ fa faFK’ 
ir R^rfWT faffa fafa 4?f qff tTFTnfj 
RTgK, nfa rTRtoTrff w far farffa, ffafa 
fa fa fa fair facr % qfar^r % fair ktptt Tft- 
fwf faffa ffafa jpt 'Tff'T far fart nmt; 

’Frfa 'STTfa, rflft qT'fa Tlfaf % SPTfaff % fan ??r 

fargw *r fafa ?r faiT fa if 3#r % 

>9 fu'ni s 34 Sffaf qvTiI w i '4 *1' 

5RT:, ?ur, ?fr sqffarrr % tut faBr ir*w, 
^fffatoT fa (jffa fanfar (fa if 44fa qr 
5rfsmT -FT M jflf (fafaqJT 1902) (l902 44 

5 0) W\ 1JTTT 3 qff T’TafTTT ( l) ?PT9TfT ttlffaf Tf 

fatr qfa |q, faf imPr % faqr 7 ’ tt fa?r 

far fr far irurr Tfa fai «rr qrfa 11 

^44 fafat 4 far fa if qfafafa 'RDm 
t TT31W R rtf srfafa fit farfarr 4 ?) fart qrjrrr 
RFFTt 44 ?F«I TTf fan; 4T4 *pt HTrfa m 2 1 far T 
tffa wfa T tffaTP: -111 Tr ufa if qrrq 
vffa fafa ^ fau if unfa rfaffar ^r if v m 0 . 

%Efnfa, itstr facTTin, *urF RTcrr? qr^T ^rfa tPt- 

affsnrr, 'rttr- ifafair TTsfifa fafar trrfa? 


5,00,000/- 31-03-95 

[fan 13 - 0/95 fr.snr.l 

TFTH 'ifTT Rffa 

TTTTT Ttfa Tffa (RtfrCTfa) fa fa 42 2002 TT 
TT Rfaf I 

fafa , ftfa^f fa-TT: 3T«ir TtTir: R?lTrt^ 
■triTTTRTT jfa/TpT?fa “3^ 

7;fa-R -TIT iffarU 

'RKfa 89/2 0 21 0 0 

89/3 0 1 4 22 

74 0 17 00 

71 0 12 00 

[IT. ?TR-3 101 5/2/94 5fT STTT-II] 

%. *fr. -farr, sm frffa 

MINISTRY OF PETROLEUM & NATURAT, 
GAS 

New Delhi, the J 9th April 1995 
S.O. 1112.—Whereas it appears to the Central 
Government that it is necessary' in the public interest 
that for the transport of Motor Spirit, Superior 
Kerosene Oil and High Speed Diesel for the Refinery 
of Bharat Petroleum Corporation Limited, Mahul 
Bombay to Manmad in the State of Maharashtra, a 
pipeline should be laid by Bharat Petroleum Corpora¬ 
tion Limited ; 

And whereas for the purpose of laying such pipe¬ 
line it is necessary to acquire the right of user in the 
lands described in the Schedule annexed to this notifi¬ 
cation ; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in 
the Land) Act J962, (50 of 1962), the Central 
Government hereby declares its intention to acquire 
the right of ustr therein ; 

Any person interested in ihe land described in the 
said schedule may within 21 days from the date on 
which the copies of 1’ne notification, as published in 
the Gazette of India, are made available to the genera! 
public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under 
the land to Sbri A. N. Deshpande, Competent Autho¬ 
rity. Bombay—Manmad Pipeline Project, Bharat 
Petroleum Corporation Limited, Vasant Market, 
Canada Corner, Nasik (Maharashtra)-422002. 
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SCHEDULE 


Tahsil : Bhivancli. District : Thane. State : Maharashtra 


Name of Village 

Survey No./Gat No 

Hectares 

Area 

Are 

C'cntiarc 

1 

2 

3 

4 

5 

Bhadane 

89/2 

0 

21 

00 


89/3 

0 

14 

22 


74 

0 

17 

00 


71 

0 

12 

00 


5ffc*fi, 19 3$4, 1995 

44. ITT. 11 1 3,—5qfq7, Wl’fK, 4 ^>¥535 

*sf45 qrlq 4rs;4 ^f5 if 34374 % nfEpcrr qrj 
554 STfaftTH, 1962 ( 1962 51 50)^1 5T5T 3 4ft 
wjft (i) t vnfrr 4rff qfr nt 3k 4R4 % t 1555 
4T4 IT 5? 3 7#!r (ii) fkk ttz \ r Z 4, 1813 
5 r f?j 5. I 3 1 6 'R 345144, 3R4 5T5R, 7*¥444 
3k kr hapET 5ft RftTTT'Rrr 5 . =rr. «tt . 

1323 41554 11 54, 1994 gRT 35 3f4344T % 

5T4 34145 34341 it ^fJFT ‘tTfh 43 354 'TTRT % 515% 
3T44 43 *T 41 3k 54% %kfil 5 T 5 R 5 ft 
^rRRFrCt if 35 rrt w £ f% wr 4 Tmfupr 545 
5TfKPjw ir 354 h#t 43 qas <Kfa'.ii T 7 ?rt S ; 

TFT:, 34 455)4 WTT, WT 3f4f444, 47f 4141 

3 5ft 1W1 (']) 5RT 5PT-7 7lf444T 43 5515 47RT 

§TT 544 wfef^PTT h 'PITAS' 3334 ) if fkkffkr 
knkpT 5R?fr % 34k :— 

■357 wfa’EETT if, 

Y% 1« 14 it : 3334 ) % 4t% TtfRTTT if 514 3, 
4, 5 T 414 55 kR 39 5 % 515*1 

0-14-10 % «TT5 5T 0-19-10 5| I 

18 14 if : 343pff % iff5 STR54T4 5557 if 
*55 3, 1, 5 47 515 55 4*R 12 2/3 

47 5154 0- 2 5-9 V 6515 95 0-25*95 
r (5 I 

3<57 18 14 5 : SFFjkt 47 515 913 W4 555 5 
5T5 3, 4, 5 47 515 55 44T 1 1 0 

5 5155 tl-18-8 7 % * 575 - 7R 

0-18-75 5? I 


[F. Mo. R-3101 5/2/94-OR.IT)] 

K.C, KATOCH. Under Secy. 

1*75 1816 if : 55^1 % 5l% 5^14355 5 *53 

3,, 4, 5 % 7fl5 55 551 97 % 5157) 
0-4 9-5 5 % 4T¥f r 4T4 45 0-49-65 

qf 1 

fflfT -flffr if, fk# 4T44 5454433144 4RT fkll 
441 % 1%345 44# ®5f44 55 qkkr 5, f4447l 

3fJ334r fir qfnf 515155 434rq7'r gq^'J 4751 
•JTRft % S44kr fkr %*ff55 554 3fHfi445 tiff 343(51 
5 47 f545J5T 47 344R 515 'tjfiq % 5^4 41 fkft '515 

5 3fU455 % 5f54 fiftq 514 % 545 5 3Tqf4 «ft 5. 
54. IW?, 555 9 ¥3435), 5*5t 55514 Tlftl 51^5 
qf 151551, 9-13, 44U 5155, 554 5lf%5 45141 5145 

4lf55 - 422002 5T 4T5 5%51 1 

rqT^tirrTi- : ?f[ 5fw4451 % gT5 55tfa4 5f44f, J3T551 
ifqqTm 5 s !! 55 % 5T54 fft 344 5faf444 ^Pf 5151 
5 iff 355151 (l) % fcaRjrjf % 55515 54445 fc4 
4r 344 54ftr 35 -Tnl4 if 51514 Stiff | f5544 
45 5ftPJ55T 51515 if 54134 % 17414 544T 41 34- 
453 451 4f 51eff % I 

jHU4 5. 5R - 310 15/5/93 - 51 515-11] 
47. iff, Epjf4, 341 3(44 

New Delhi, the 19th April, 1995 

S.O. 1113.—Whereas by the notification of the 
Government of India in the Ministry of Petroleum and 
Na'ural Gas S.O. No. 1323 dated 11th June, 1994 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii) at pages 1816 to 1819 issued under 
sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Govern¬ 
ment gave notice of its intention to acquire the lands 
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spccifietl in the Schedule appended to that notifica¬ 
tion ; 

And whereas, it has been brought to the notice of 
the Central Government that certain errors of printing 
nature have occured in the publication of the said 
notification in the Gazette ; 

Now, therefore, in exercise of the powers conferred 
by sub-section (ii J of Section 3 of the said Act, the 
(Central Government hereby amends the schedule 
appended to the said notification as follows namely : 
In the said notification,— 

(i) at page 1817, in village Dongergaon, under 
Column 2, for Survey Number 30511, read 
Survey Number 350|1 ; 

(ii) at page 1817, in village Dongargaon, under 
Column 2, for Survey Number 99, read 
99|C]1, and for Survey Number 99 read 
99|C|2 ; 

(iii) at page 1818, in village Gujarwadi, under 
Column 2, for Survey Number 439, read 
Survey Number 429, and for Survey Num¬ 
ber 402|1, read Survey Number 42011 ; 

Any person interested in any land in respect of 
which the above amendment has been issued, may 
within twenty one days from the date on which the 
copies of the notification are made available to the 
genera] public, object to the acquisition of the whole 
or any part of the said land or any right in or over 
such land in the terms of sub-scction 5 of said 
Act to Shri A. N. Deshpande, Competent Auathority, 
Bombay—Manmad Pipeline Project, 9-13, 2nd floor, 
Vasant Market, Canada Comer Nasik-422002. 

Explanation : l n respect of the lands, Khasara 
number and area amended through this notification 
only, the said period of twentyone days in terms of 
sub-section (l) of Section 5 of the said Act starts 
pinning from the date of notification is made avail¬ 
able to the public after its publication in Official 
Gazette. 

t File No. R-31015|5|93-OR-II) 
K . C. K ATOCH, Un d er Secy . 
>spt u?rp?rtr 

ftwft, 2 3 qpf, 199 5 

*7 . 3TT 1114 —3fteltf7Rr 3rfyfqu-q, 19 4 7 

( 1947 W J4) qft STPT 17 % V.U | if, 

itwt trq f Tft rrrt % SRltRUI % W ffi yflddj' 
srtr Ywrrt % tiwitr ii 
fTTK if RTffiTr 3fYtT) T J I ^ tgfqffiTtT, vHePir 

% snfitra aft *rwpr ^if 

22-3-1 995 5TP7T |3fT «TT I 

[q. urf-22012/35 3/92-3TT^3TT 7 '(rft-I I)] 

TPTPFTFT, 3lfqwi 

MINISTRY OF LABOUR 
New Delhi, the 23rd March, 1995 

S.O. 1114.—In pursuance of Section l" 7 of the Indusrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes tb- award 1 ot the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Artnexure in the 
industrial dispute h'tween tb: employers in relation to the 
management of S.l-.C. Ltd. and their workmen, which was 
received bv the Central Government on the 22-3-95. 

[No, L-22012/353/92-IR(C-im 
RAJA LAL, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LAROUR COURT, JABALPUR (M.P.) 

Case Ref, No, CGTT/LC(R)(58)/I993 
BETWEEN 

Deputy General Secretary (C), National Colliery Worker# 
Federation (NIO), P.O. Kotina Colliery, District 
Shahdol (MP). 

AND 

the General Manager, Jamuna and Kotma Areas of 
S.E.C. Ltd. P.O. Jamuna Colliery, District Shahdol 
(MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Union : Shri S. K. Rao, Advocate and Shri A. K. 
Desgupta, Dy. Gen, Secy. 

For Management: S/Shri N. S. Kale an A. K. ShasL 
Advocates and Shri D. Chakravorty, Personnel 
Manager. 

INDUSTRY: Coal Mines. DISTRICT: Shahdol (MP). 

AWARD 

Dated, March 13, 1995 

Iliis is a reference made by the Central Government, Minis¬ 
try of Labour, vide its Notification No. L-22012/353/92-1R 
(C-ID dated 5-3-1993, for adjudication of the following In¬ 
dustrial dispute:— 

SCHEDULE 

“Whether the miners performing job of Dresser-cum- 
Loaders and aho performing ancillary jobs are en¬ 
titled for piece rate group wages and allowances on 
the basis of 61 eft coal loading in Kotma, Jamuna 
.9/10 and Govinda Collieries w.e.f. 1979 ? If so, 
to what relief the workmen concerned are entitled 
to 7” 

2. Parties as arrayed in the reference order were noticed 
to lilc their respective statement of claim. On 26-12-1994 
Counsel for parties stated that they have reached to the inte¬ 
rim settlement and sought time (o Ole the same. On 16-1-95 
an application was moved bv the other Union for making 
them intervenor. Caso was thereafter fixed for filing of reply 
lo the application for intervenor. On 13-3-95 parties to the 
dismite filed the reply. Parlies have also filed (he Settlement 
dated 1 6th February, 1995 duly signed by the President and 
the Dy. General Secretary of the Union and officers of the 
management including Shri D. Chukrnv.my, Personnel Mana¬ 
ger (P). Jamuna Kofiha Area. 

3. Arguments were heard on the application for intervenor. 
The dispute of the workmen was espoused bv the National 
Goal Workers Federation. Therefore it is held that the other 
Union has no locus standi to challenge the Settlement. It 
can raise the industrial dispute in accordance with the law. 

4. Parties filed the Settlement and their representation veri¬ 
fied It, the terms of which are as under' -. 

TERMS OF SETTLEMENT 

1. Jt is agreed 1 that the concerned workmen although 

designated a« Miners are doing the work of dresser- 
cum-ioader/Drill Coal miner. Ir is further agreed 
thu ihev will be naid as per the existing work load 
of 81 eft. and the same shall not be reduce. How¬ 
ever. prorata increase on the basic rate based on 
61 eft. work load of Grout) Wages V-A would be 
riven to Miners of Kotma. Govinda and Jampna 
9/10 w.t f. 1-1-85 i e, at the rate of Rs. 32.997 
(Rs, ' , 4.°5 61.0 eft. y 81 0 eft for the period 
Irom 1-1.85 lo 31-12-86 and Rs. 57.51 (Rs, 43 31- - 1 - 
61.0 eft. Y 81 oft., for the period from 1-1-87 
onwards for work load of 81 eft. 

2. It is further anreed that f'*11 back wares, if anv. would 

be oH'd on the basis of eeban-rd baste of 81 0 eft 
work 'oad I e.. Rs 47.997 for the period from 1-1-85 
to 41-12-85 and Rs. 57.51 for the period from 
1-1-87 onwards. 
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3. It is agreed that the ancdliarv allowance tor 40.5 ctt. 

will be paid at the rate of Rs. 1.32 paise and no 
allowance for solid' blasting shall be payable and 
the payment already w.e.f. 1-1-85, and thereafter, 
shall be adjusted accordingly in the arrears arising 
out of this settlement and the workman shall con¬ 
tinue to do actual job of dressing, helping the driller 
in drilling, helping the Shotflrer in stemming etc., as 
is done at present and as has been the practice. 

4. It is agreed by both the parties that arrears arising 

out of this settlement, shall be payable to the Miners 
for the period from 1-1-85 to 30-9-94 and the pay¬ 
ment will be made within a period of three months 
amf break up of arrears vearwise will bo given to 
each individual. This is also agreed that Union will 
no* make anv riarm of arrears whatsoever prior to 
1st January, 1985. 

5. It t« agreed that the mode of payment of the arrears 

to the existing Miners on roll as well as those wtid 
have either retired or declare medically unfit or 
retired tinder voluntary retirement scheme will be 
made ihrough State Bank of India, Jamuna Branch. 

6. It is agrred that m case of any dbpnte/nroblem re- 

irnrdmn 'dWi f ifirf)tion of Miners /Nominee f \,eeal heir, 
two of the three Union representatives, namely 
Shri A. K. Outum. Sthri R P Mtmdal and Shri A. K. 
Dnsmmtn and the PM /DY PM/SB PO of the con¬ 
cerned unit will certify the genuineness of the per¬ 
son /sort out the problem. 

7. It is agreed that payment of arrears in respect ol 

deceased m’nem will be made to such of legal heirs 
who were nominated hv the deceased miners fo 1 ' 
pnvinenf () f both fu~JTiii*v and PP where such 
nominee -'a not avail,ibln, payment will be made as 

r**r suc-ess : on certiflentr. 

8. It is amend that the affidavit and authorisation given 

bv the concerned miners 1o the NCVVF TTnion to 
d*nt the case on their behalf will bn submit and it 
will be treated a' a part of the settlement. 

9. Both the parties agreed that in case of anv dispute 

that may arise in the matter of implementation of 
the settlement- the same shall be referred let the 
Director fP). SFCL, Bilaspur, whose decision shall 
be final and binding on the parties. 

10. It is agreed by both the parties that this settlement 
is full and final in nil respects and to the entire 
satisfaction of the Union concerned and the work¬ 
men any dWnte/claim pending before the authority/ 
anvwhere shall be treated as withdrawn and 5 copies 
Of this settlement shall be submitted before Central 
Government. Industrial Tribunal. Jabalpur, for pasn- 
ipv consent award in terras of settlement in resnect 
o f nbov" case No, CGIT : I.C : R : 58 :’93 pending 
before it. 

5 The Ttm'on N^WF, have filed 767 affidavits in support 
of the Settlement. The terms of Settlement arrived at mutu- 
nllv hetwem the Parties are hist and fair. Award is made 
in terms of the aforementioned Settlement, Parties to bear 
their own costs. 

ARVTND KUMAR AWASTHY, Presiding Officer 
ffif faffifV, 2 3 RFf, 1995 
ffiT.ET. 1115 —rVjIIwt fwrr aifylddR, 1947 
f 1947 ffiT 14) STITT 17 % 3TRRTur if, ifr-flR 
ffiW RffilR 4) TRT % EEEER ^ RffiR fd'lfMffi’f afk 
EB% (h4*bl ft %■ arRsfcr 5f ffitefrfBffi fwR 
?T RTffiTC afafrfRffi 3rfEffirur, 3ru5|R< Sr WK 

ffit MRairwieT ffiTTf) aft RTffiTT ffit 22-3-95 

ffit ETET |STT RT I 

[R. 1751- 22012/l2 5^9 l-ETfffiTT (ift-TI)) 
T i a fT RTH , TTffi 3T%ffiTfV 

New Delhi, the 23rd March, 1995 

S.O. 1115.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 


hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 
industrial dispute between the employers in relation tO the 
management of W.C. I.td. and their workmen, which was 
received by the Central Government on the 22-3-9J. 

|No. 1 -22012/125/91-1R(C-U)] 
RAJA LAI, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 
Case Ref. No. CC.IT/I.C(R)(1)/I992 

BETWEEN 

S/Shri D, S. Verma, Mohd. Niyaz and Azizmuddin, 
represented' through the Secretary, R. K. K. M. S. 
(TNTUC), P.O. Chandametta, District Chhindwara 
(MP). 

AND 

The General Manager, Western Coalfields Ltd, Kanhan 
Area, P.O. Dimgaria, District Chhindwara (MP). 

PRESIDED IN : Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workmen : Shri S. K. Rao, Advocate. 

For Management: Shri G. S. Kapoor, Advocate. 
INDUSTRY: Coal Mines. DISTRICT: Cbhindv.ara (MP). 

AWARD 

Dated, March 2. 1995 

This is a reference made by the Central Government, 
Ministry of Labour vide its Notification No. L-22012/125/91- 
IRtC-ITjl dated 26-12-1991. for adjudication of the following 
industrial dispute :— 

SCHEDULE 

"Whether the action of the management of General 
Manager, WCL. Kanhan. Area, PO: Dungaria. Distt. 
Chhindwara (MP) in not promoting/regularising 
S/Sri D. S. Verma Sto Bhagat Singh Verma, Mohd. 
Nivaz S/o Mohd. Usman and Azizuddin S/o Hasan- 
ud'din, Overmen of Nan dan Coal Mines No. 1 of 
WCL. Kanhan Area, P.O. Nnndan, Distt. ChhTnd- 
were (MP) to Sr. Overmen Tech. Gr. ‘A’ is iusi ified 7 
If no, to what relief the workmen are entitled to ?” 

2. Reference order was received on 2-1-1992 in the Tribunal 
and since then in suite of repeated notice sent to the workmen/ 
union, the workmen have not appeared nor statement of 
claim has been filed bv the workmen/union. The manage¬ 
ment has also not filed the statement of claim. It appears 
that the workmen are not interested in pursuing the matter. 
No dispute award is. therefore, passed. Nd order as to costs. 

ARVIND KUMAR AWASTHY. Presiding Officer 
ffif fsevft, 23 RTR, 1995 
ffiT.3TT.1116—aftatfaffi 3ffcrfffiRE, 1947 

( 1947 ffil 14) qft ETTT 17 % 3FJRTE, E 
ETffiTT EE *ft rrsf % ERRcTR % RETT fridNffif afk 
ffitfffiTTf % ^Ve, 3 PTRU R fEfffiRT afliflpfffi 1 %EPI 
R RTffiTT afaftfBffi RfaffiTffi, ffiRiTJT % RETS 

ffit EffiTforar ffiTrft ffit ffirftR RTffiTT ffit 22-3-95 
ffit ETVJ rriT RT I 

[R. ER-22012/41 8/90-3TTfRTT(Tff-II)] 
TTffiTffiTffi, T*ffi ffifaffilTt 
New Delhi, the 23rd March, 1995 

S.O. 1116,—In pursuance of Section 17 of the Industrial- 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of N. C. Ltd, and their workmen, which 
was received bv the Central Government on the 22-3-95. 

(No. 1,-22012/418/90-IR-C-II] 
RAJA LAL, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, JABALPUk (MP) 
Case Ref, No. CGIT/LC(R)(1)/1994 

BETWEEN 

Shri Tribhuvim Ojha, represented through the Secretary, 
Singrauli Koyla Mazdoor Sangh, Branch Jhingurda, 
District Sidhi (MP). 

AND 

The General Manager, Jhingurda Project of NCL, Poet 
Jhingurda Colliery, District Sidhi (MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 

Appearances : 

For Workman : None. 

For Management : Shri S.D.S. Yadav. 

INDUSTRY : Cool Mines DISTRICT ; Sidhi (MP) 

AWARD 

Dated : March 1, 1995 

This is a reference madle by the Central Government, 
Ministry of Labour, vide its Notification No. 1,-22012/418/ 
90-lR(C-IT) Dated 31-12-93, for adjudication of the following 
industrial dispute :— 

SCHEDULE 

"Whether the action of the management of Jhingurda 
Project of NCL in denying the benefits under para 
9.4.3 of NCWA-IV to Shri Triblluvan Ojha is legal 
and justified ? If not, to what relief the concerned 
workman is entitled to ?” 

2. Reference was received in the Tribunal on 4-1-1994 and 
since then inspite of the repeated notice sent to the work¬ 
man, the workman has not appears and the statement of 
claim has also not filed by the workman. The management 
has also not filed the statement of claim. It appears that the 
workman is not interested in pursuing the matter. No dispute 
award is passed. Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
T# 23 RT#, 1995 

afiT.arr. 1117—faRTs arfaffiTR, 1947 
(1947 «rt 14) tfr jutt 17 % Jr, 

RTTK tTR # fft tttT % KRHRR ^ RR5 ffiffiffTT 

sftr RR% TRTRT % sfK 3Ejsjt? ir ffife: 

fw? if rtth; dWfir 3tftrtrcr, wy 

% TUTC vt SWTfBRt TiTtfr t, 3ft %^fEt RTVTT «KT 

2 2-3-9 5 Tt KTRT «tt I 

[r. Uf 21OI2/22/8 7 -^T-III( 3 ft) ] 

TRIfiTEff, 3Tft)RT7J 

New Delhi, the 23rd March, 1995 

S.O. lit7 .—In pursuance of Seciton 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of S.E.O. Ltd. and their workmen, which waa 
received by the Central Government on the 22-3-95. 

[No. L-21012/22/87 D-JJI(B)] 
RAJA LAI., Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRT- 
BUNAT.-CUM-LABOUR COURT, JABALPUR (MP) 
CASE REF. NO, CC.rr/LC(R)(132)/1987 
BETWEEN 

Shri Surendra Kumar Tiwari, represented through the 
General Secretary, M. P. Colliery Workers Federa¬ 
tion, P.O. South Jhagrtikhnnd Colliery, District 
Surguja (MP). 
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AND 

The Sub-Area Manager, Bijuri Sub-Area, P.O. Bijuri Col¬ 
liery, District Shahdol (MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy, 

Appearances : 

For Workman : Shri Rohit Arya, Advocate. 

For Management : Shri P. S. Koshy, Advocate. 
INDUSTRY : Coal Mines DISTRICT : Shahdol (MP) 

AWARD 

Dated : March 7, 1995 

This is a reference made by the Central Government, Minis¬ 
try of Labour, vide its Notification No. L-21012/22/87-D.Ul 
(B) Dated 23-7-1987, for adjudication of the following indus¬ 
trial dispute :— 

SCHEDULE 

"Whether the termination of the services of Shri Surendra 
Kumar Tiwari, Category I Mazdoor vide letter No. 
BJ/SAM/14017-29 dated 3-2-1985 by the Sub-Area 
manager, Bijuri Colliery of SECL, Distt. Shahdol is 
justified ? If not, to what relief the workman is 
entitled] to ?” 

2. Admitted facts of the case are that the workman. Shri 
Surendra Kumar Tiwari, was appointed as casual worker for 
temporary period from 25-7-83 to 31-8-83. It is also not in 
dispute that even after expiry of the period on 31-8-83, the 
workman continued in employment till 1-2-1985. 


3. The case of the workman is that his conditions of service 
are governed by the Certified Standing Orders of the National 
Coal Development Corporation and as he has served 1 for 
mote than three months against a permanent vacancy t he 
acquired the status of a permanent employee as per definition 
stipulated under the Standing Orders; that the management 
has illegally served the order dated 3-2-1985 of termination 
of his services. The management could not have been termi¬ 
nated his service without assigning any reason and without 
affording him the opportunity and as such the workman is 
entitled for reinstatement with back wages. 

4. The care of the management is that due to oversight and 
mistake in the office the workman continued in employment. 
Jt is further alleged by the management that on 2-2-85 at 
about 11-30 the workman assaulted Shri P. K. Mukherji, Mana¬ 
ger Incharge Loksahara Incline and as such the workman was 
icmoved without departmental enquiry. 

5. The terms of reference were made the issue in the case. 
The workman produced oqe document and examined himself 
along with Shiv Kumar. The management examined 1 Shri 
P. K. Mukerji and Shri Jal Govind Shukla and produced three 
documents. 

6. The contention of the workman is that the management 
has failed to prove the allegation that on 2-2-85 at about 11.30 
a.m. the workman has assaulted Shri P. K. Mukerji in his 

office. 

7. Shri Surendra Kumar Tiwari having worked continuously 
for one and a half year against the permanent vacancy, ac¬ 
quired the status of a permanent employee as Sub-clause (b) 
of C1.3 of the Certified Standing Orders and it was incumbent 
on the management under Clause 14(a) of the Standing Order 
to hold <he enquiry against the workman regarding the mis¬ 
conduct before terminating him from service, 

8. Consequently, the point for consideration is whether the 
management has succeeded in proving that on 2-2-85 at about 
11-30 a.nt. the workman has assaulted Shri P. K. Mukerji, 
Manager Incharge while he was discharging his duty. 

9. Front the statement on oath of workman, Shri Surendra 
Kumar Tiwari, it is clear that on 2-2-85 at about 10,00 a.m. 
he wqn in the office of Shri P. K. Mukerji who was on duty. 
From the statement of Shri P. K. Mukerji. It is clear that on 
2-2-85 when he waa discussing certain official matters relating 


RTOI mi kiqqsr: 22,1885/tirr* 2, 1B17 
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to attendance with Shri Jai Govind Shukla, M.T.K. the work¬ 
man ainn surendra Kumar Tiwari came info his office and' 
made a request to mate him a permanent employee, Shri 
Surendra Kumar Tiwari got wild and gave 3/4 ships on his 
face. Shri Mukerji has further stated that the blood came out 
trom the left pan ot his eye and his spectacles were broken and 
he reported tne matter 10 the police vide Lx. M/2. The eye 
witness of the occurrence is Shri Jai Govind Shukla and his 
presence in the office at the relevant time is admitted by the 
workman in his cross-examination. Shri Jai Govind Shukla 
has clearly stated that the workman gave three slaps on the 
face of Shri P. K. Mukerji and Shri Mukerji sustained the 
injury in his eyes. Not an iota of evidence exists in his cross- 
examination to discredit the statement of Shri Jai Govind 
Shukla. Shri Jai Govind Shukla lias no enmity with the 
workman and no reasons whatsoever exist to show that Shri 
Jai Govind 1 Shukla is interested in giving false evidence against 
the workman. 

10. in view of the fact that the presence of Shri Jai Govind 
Shuitia at me tune of incidence is admitted and natural 1 hold 
that bn Jai ucv.nd Shukla is a material and important eye 
witness and his statement fully supports the allegation of the 
complainant. 

11. rhe workman, Shri S. K. Tiwari. has stated that on 
2-2-ay wuen ne warn to meet btin Mulcerjt m tus office, Shri 
iviuaerji smted mat nis mood is oil, snn Mukerji pu6iied him 
oui Hum me omce. atm liwari has lurcher stated that he 
has reported the matter vide fix. M/1 to Sub-Area Manager, 
from ihe perusal of fix. M/1 it is clear that the 
woncniun. Sun Surendra Kumar Tiwari, made u wild 
allegation agamst Shri P. K. Mukerji and it was alleged 
tnat Shri Mukerji gave two slaps to him and even 
he was abused by Shri Mukerji. The workman, Shri 
S. K. Tiwari, has not stated before the Tribunal about 
slapping or abusing him by Shri Mukerji. This vital contra¬ 
diction on the statement of Sffin Surendra Kumar Tiwari 
(W.W.l) and his report hx. M/1 goes to show that either 
tus report is lalse or his statement before the Tribunal is 
false. 1 he witness of the workman. Shiv Kumar (W.W.2), has 
neither stated that Shri Surendra Kumar Tiwari was assaulted 
by Shri Mukerji or abuses were hurled on him or he was 
pushed out from the office. 

12. Shiv Kumar (WW-2) has stated that Shri Mukerji was 
asking the workman to go out from the office and he was 
keeping one of his hands on the shoulder of the workman. 
Consequently, in view of the flagrant contradiction between 
the statement of workman. Shri Surendra Kumar Tiwari, and 
his report (Ex. M/1) and in view of the statement of his wit¬ 
ness, Shiv Kumar, the clear conclusion is that the defence 
story of the workman is false, contradictory and unacceptable. 

13. The statement of Shri P. K. Mukerji is fully corroborated 
by an independent and reliable eye witness, Shri Jai Govind 
Shukla, and F.I.R. (Ex. M J2). The workman committed gross 
misconduct by assaulting, abusing and slaps the senior officer 
of the management in the office and such a misconduct is 
also punishable under Sec. 332 of I.P.C. The removal from 
the service of such an erring workman is just and proper 
punishment in this case. 

14. The management is responsible for such unfortunate 
hapjaenings because the management was guilty of keeping a 
casual worker for temporary period for more than one and a 
half year. The management has admitted in the statement 
of claim that due to oversight and mistake Shri Surendra 
Kumar Tiwari continued in employment. The concerned autho¬ 
rity should punish the officer responsible of such mistake to 
aVoid such reoccurrence. 

15. The termination of the service of the workman is just 
and proper and he is not entitled to any relief, Reference is 
answered in favour of the management. Parties to bear their 
own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
faevft, 23 Rt3, 1995 

«FT. RT. 1118—afafrfjpp fan* srfafaRR, 1947 

( 1947 14) VV RTTT 17 % 3EJRTR ^T, 

TTR f XT?T % WW % RSJ3 fHlfl'jPM 

sftT ■3R% tJTpff % rfW, ft SfltflPl'r 

flRW if 'toffa TOTf sfWrfRtf 3Tfa*FTR t JOPTTT 


% TW ythlfutR tpTtfr t, 

22-3-95 UTRT jJRT «TT I 

[R. t^-2101 2/38/8G-lfV-lII(jfV)] 
TTTrmTR, w arfasffifr 

New Delhi, the 23rd March, 1945 

S.O. 1118.—In pursuance of Section 17 of Ihe industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal jabalpur as shown in the Anncxure in 
the industrial dispute between the employers, in relation 
to the management of S.E.C. Ltd. and their workmen, which 
was rocelved by the Central Government on the 22-3-95. 

fNo. L-21012/38/86 D-URB)] 
RAJA LAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

CASE REF. NO. CGIT/LC(R)(73)/1987 
BETWEEN 

c hri Nanirum represented through the Soci etary (C), 
S.K.M.S, (AJTUC), Bankimongra. P.O. Banki- 
-"ongra, District Biiaspur (MP). 

AND 

The Sub-Area Manager, Surakachhar Colliery, SECT, 
P.O. Bankimongra, Distt. Biiaspur (MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
Appearances : 

For Workman : Shri Arvind Srivastava, Advocate. 

FOr Management : Shri A. K. Shasi, Advocate. 
INDUSTRY : Coal Mines DISTRICT : Biiaspur (MP) 
AWARD 

Dated : Mard\J, 1995 

This is a reference made by the Central Government, Minis¬ 
try of Labour, vide its Notification No. L-21012/38/86-D.IJI 
(Bj Dated 27th May, 1987, for adjudication of the following 
industrial dispute :— 

SCHEDULE 

“Whether punishment of dismissal imposed by the man¬ 
agement of Surakachhar Colliery of SECL, P.O. 
Bankimongra, District Biiaspur (M.P.) on Shri Nani- 
ram is disproportionate to his misconduct ? If yea, 
to what relief the workman Is entitled for ?” 

2. It is not in dispute that the workman absented from duty 
without leave Or permission from 12-1-1983. 

3. The workman further admits that from 12-1-1983 to the 
completion of the domestic enquiry he remained absent i.e. 
the workman was absent for more than nine months. The 
workman did not send the application for leave, the reasons 
for absence are not proved nor any evidence if led by the 
workman to show that on account of his illness he was not 
able to join duties. The fact that the workman has 
even not intimated the management about his illness during 
Ihe alleged period of nine months, clearly goes to show that 
the workman was careless. The learned counsel for the 
management has failed to show any citation in which such long 
absence of the. workman were condoned and the dismissal or 
the workman from the service was not found just and proper. 
On the other hand, in view of the relevant Standing Orders 
the unauthorised absence from duty for more than 10 days is 
a ground' of the removal of the workman from service, 

4. The workman is not entitled for the indulgence and com¬ 
passion by the Tribunal because it is clea 1- from his record 
that he was in habit of remaining without leave and per¬ 
mission. The total attendance of the workman in the year 
1981 was 228 days, in 1982 only 117 days and in 1983 only 
6 days, 

5. The general law laid down in the case of R. K. Mishra 
V?. Stale of U.P. 1982 (2) LLJ p, 172 is that the Tribunal has 
jurisdiction to interfere with the punishment when the punish¬ 
ment was either disproportionately heavy or excessive. 

6, Looking to the previous record of the workman and 
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very long absenteeism. I do not iind any ground to interfere 
in the punishment awarded to the workman. Consequently, 
the punishment of dismissal imposed by the management is 
not disproportionate to the misconduct. The workman is not 
entitled for any relief. Reference is answered in favour of 
Ihe management, Patties to bear their own costs. 


2. Rathod Amarsingh Bhagvandas, 

3. Rathod Pasabhai Chhotabhai. 

•i- Rathod Khodabhai Bhagvandas. 
5 Ka thod Ravajibhai Pujabhai, 


ARVIND KUMAR AWASTHY, Presiding Officer 


fft fife#, 24 RT# 1995 

» 

*nT.3TT1119.—arfaf^qr, 1947 
( 1947 T3 14) # KTTTT 17 % 3|VffU’J| ®f, 

TOR, 4. arfEPT tmy ffa wffttUR f'T.. 

% W-Crtf % ito f#TT5f# % 4#, 

apraiw if 3TMfffirr fdTTC if aftaifips 
tnfWrT % 1TO # M^lfvid 
# 24-3-95 # STFTT J3IT «TT I 


6l Khatri Kumesh Prakash, 

7- Rajaput Manuhhai Somabhai, 
«. Makavana Naginbhai V. 

9. Sindc Datta Dhonda, 

10. Pawar Vij ya Shi warn, 

1 *' Ga Vakwad Suicsh Vitthal. 

12. Barage Gangaxam Bhagu, 

13 ' Patil Bh »lcrao Shantaiam, 

14. Jadhav Naruynn Madhav, 


[*OTTT 07T-300 1 l/16/9 l-3TTt3TR(f#«r , d')/#sT-I] 
*71 TfTifvT, ifJfr srfuTTTT 


I V PUtd Vi «handbhai Beehnrdas, 
16- Oayakwad Dattnram Bhuusaheb, 


New Delhi, the 24lh March, 1995 

S.O. 1119.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947J, the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Vadodara as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Oil and Natural Gas Corporation Ltd. and their workmen, 
which was received by the Central Government on the 

24-3-1995. 


17. 


Parmar Hasumukhsingh L 


nxinansingb. 


18 PateJ Kanubhai Hathibhai, 


19- Rathod .Kalidas Melabhai. 


2 °' Ba[dt Pravi -handra Narbhesankar, 
21- Kanchare Bhikha Babu, 

22 . Kesarker Vishnu, 


[No. L-300IIj (<5|91-JR (Misc.)I(Coal-l)] 
BRA1 MOHAN, Desk Officer 


23. Patanwadiya Govind, 

24. Patanwadiya Bhikha Babubhai, 

25- Patanwadiya Manoj Babuji. 


ANNEXURE 

BEFORE SHRI A. B. MARATHR, INDUSTRIAL TR1BU-" 
NAL. VADODARA 

Reference (IT) No, 4/1991 


26- Kacliare Dngndu Baburao. 
27. Gayakwad Dipak Bhuusaheb, 
-S. Patel Dineshkumar. 

All represented by ; 

Baroda Mazduor Sabha, 


BETWEEN 


Oil and Natural Gas Corporation Ltd.. 

(Central Workshops 
Notice to be served on the 
General Manager, 

Makarpura, Vadodara .. First Party 

AND 


Its workmen, namely : 

1. Padhiyar Bhikhabhai Budhabhaj, 


Vadodara 

• ■ Second Part 

S,lr, party H - ^oca^cr thc ^ 

Shri SUd,li,b,lai P a^cate for workmen 

at Sr ' Nt *' 1 ^ 12 of second party. 

10 „ts of the second patty. 

Act, ill"*’ 6 11 10<l)<d) nnd |2 ‘ A) of ‘he Industrial Dispute, 
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award 

(1) The 28 workmen mentioned in the second party are working as such in the canteen of the Central Workshop of the first Party 
Oil & Natural Gas Corporation Ltd., hereinafter referred to as ‘the Corporation'. Their designations, the dates since when they are 
working, total number of years in service given by them and the daily wages payable to them are shown in the following table:- 


Sr. Nantes 

No. 

Designation 

Date of 
Joining 

Years & months Daily wages 
m service 

1 . Padhiyar Bhikhabhai Budhabhai. 

Helper 

1-2-69 

22 Yrs, 6 M. 

25-60 

2. Rathod Antarsingh Bhagvanda*. 

It 

1-1-71 

20 Yrs, 7 M. 

25-60 

3. Rathod Pasabhai Chhotabhai. 

ft 

1-2-71 

21 Yrs. 6 M. 

25-60 

4. Rathod Khodabhai Bhagvandai. 

II 

1-4-72 

19 Yrs. 4 M. 

25-60 

5. Rathod Ravajlbhai Pujabhai. 

tj 

1-9-73 

18 Yrs. 

25-60 

6. Khatri Ramesh Prakash. 


15-4-74 

17 Yrs. 4 M. 

25-60 

7. Rajaput Manubhai Somabhai, 

l ea Maker 

J-3-75 

16 Yrs. 4 M. 

26-65 

8. Makavana Naginbhai V. 

Helper 

1-4-76 

15 Yrs. 4 M. 

25-60 

9. Sinde Datta Dhonda. 

Helper 

1-5-81 

10 Years. 

25-60 

10. Pawar Vijaya Shivram. 

Snacks maker 

1-8-82 

9 Years. 

26-65 

11. Gayakwad Suresh Vittal. 

Helper 

1-8-83 

8 Years. 

25-60 

12. Barage Gangaram Bhagu. 

" 

5-8-84 

7 Years. 

25-60 

13. Patil Bhalerao Shantaram. 

»> 

3-10-84 

7 Years. 

25-60 

14. Jadhav Narayan Madhav, 

Supervisor 

Canteen 

1-3-84 

7 Years 

5 Months 

27-70 

15. Patel Virchandbhai Bechardas. 

Manager 

Canteen 

1-1-85 

6 Years 

7 Months, 

27-70 

16. Gayakwad Dattaram Bhausaheb. 

Helper 

2-7-85 

6 Years. 

25-60 

17. Parmar Hasumuk singh Lnxmansingh. 

Cook Assistant 

MO-84 

7 Years. 

26-65 

18. Patel Kanubhai Hathibhai. 

Supervisor 

1-7-85 

6 Years. 

27-70 

19. Rathod Kalidas Melabhal. 

Helper 

1-8-84 

7 Years. 

25-60 

20. Barat Pravinchandra Norbltesanker. 

Cook 

1-7-85 

4 Years. 

23-95 

21. Knnchare Bhikha Babu, 

•- 

12-10-84 

6 Years. 

25-60 

22. Kcsarker Visltnu 


10-10-86 

5 Years. 

25-60 

23. Patanwadia Goviud 

n 

15-10-86 

5 Years. 

25-60 

24. Fatanwudlya Bhikha Babubhai. 


1-11-86 

5 Years. 

25-60 

23. Patanwadiya Manoj Babuji. 

if 

11-12-86 

5 Years. 

25-60 

26. Kacltare Dagadu Baburao. 

ii 

1-9-86 

5 Years. 

25-60 

27. Gayakwad Dipak Bhausaheb. 


1-12-86 

5 Years. 

25-60 

28. Patel Dinesh kumar. 

f) 

1-11-87 

2 Years. 

20-95 
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1. Baroda Martioor Sabha on behalf of these 28 work- 
men raised an industrial dispute and, therefore. Govern¬ 
ment of India, Ministry of Labour by Order No. 30011 /16/.91- 
iR (Misc.) dated 25-6-91 referred the following issue for 
adjudication to this Tribunal :— 

“Whether the demand of the Baroda Mazdoov Sabha, 
Baroda for treating the workmen of the canteen 
in Central Workshop, O.N.G.C., Baroda as em¬ 
ployees of the O.N.G.C., is justified 7 If so, to 
what relief the concerned workmen are entitled 
and from what date and what further directions 
are necessary in the matter ?” 

3, The Union on behalf of the workmen fikd their state¬ 
ment of claim at Ex. 3 on 9-7-81- Shti N. R. Shahant, 
the learned advocate has conducted practically the whole 
reference on behalf of the Union, but at the stage of 
arguments Shri Sudhirbhai J. Shah, the learned advocate 
has argued particularly on behalf of workmken at Sr. Nos 
I to 12 and Shri N: R. Shahani argued oil behalf of alt 
the workmen. 

4 The Union pointed out that in the first instance the 
28 workmen had moved the Hon’ble High Court for 
relief in Special Civil Application No. 6576/80. However, 
subsequently that Writ Petition was withdrawn and 
that time the Hon'ble Higli Court protected the service 
of the workmen for four months. However, since then 
the Corporation has continued the service of the workmen 
in the canteen without interruption. The question to he 
considered now is whether these 28 workmen are employees 
of the Corporation or whether they are employees of an 
independent contractor. 

5. The Union contended that workmen at Sr. Nos. 1 to 
12 were initially recruited as such by the Oil and Natural 
Gas Commission which was the original incarnation of 
the Corporation. Thereafter the Corporation introduced 
the contract labour system in the canteen for the first 
time on 17-9-84 without any prior notice. According 
to the Union this was a violation of Section 9-A of the 
Industrial Disputes Act, 1947, hereinafter referred to as 
the Act’. Section 46 of the Factories Act, 1948 enables 
the State Government to make rules requiring that in anv 
specified factory wherein more than 250 workers are ordi¬ 
narily employed, a canteen or canteens shall he provided 
and maintained by the occupier for the use of the workers. 
Accordingly, Government of Gujarat has made Gujarat 
Factories Rules, J963, hereinafter referred to as ‘the Rules. 
Rule 72 of the Rules casts a duty on the occupier of a 
factory to provide in or near the factory, an adequate 
canteen according to the standards Prescribed in the Rules. 
The notification mentioned in Rule 72 of the Rules is issued 
bv the State Government on 27-11-67 rind at Sr. No. 19 • 
of the said notification the Workshop of the First Party is 
mentioned. Therefore, reiving on Section 46 of the Fac¬ 
tories Act, Rule 72 of the Rules and the said notification 
the contention of the Union is that the Comoratton, being 
the occuoicr of the specified factory, owes a dutv ot provide 
and maintain a canteen for the use of the workers nnd it 
is not corn to them to delegate that duty to any other agency 
or independent contractor. 

6. On introduction of the contract labour system, the 
first contract was awarded to M/s. H. S. Duggal who 
started working from 17-9-84. On expiry of the snid 
contract the new contract was awarded to M/s. New Chetana 
Lodging Boarding and Canteen Caterers with effect from 
1-7-85. Thereafter, a new contractor, viz. M/s. Harsh 
Industrial and Commercial Caterers took over with effect 
from 1-11-88. Raghu M, Shctty of M/s. Sni Caterers, Baroda 
was awarded canteen contract of Central Workshop, Baroda 
with effect from 1-10-89 to 30-9-90. Again.hc was awarded 
contract initially for three months with effect from 1-10-90 
to 31-12-90. He worked upto 12-10-90 and all of a "sudden 
he absconded himself. Since it is the statutory duty of 
the Corporation to provide and maintain a canteen the 
Corporation appointed a Special Canteen Committee to 
run the canteen. The said committee, managed the canteen 
till a new contractor could come in. The new contractor 
M/s. Intercontinental Services, Baroda started functioning 
with effect from 25-6-91. Therefore, Ihe contention of the 
Union is that inasmuch as the workmen in the canteen 


worked under the direct supervision and control of tire 
officers of the Corporation comprising the said Special 
Canteen Co mm ittee, they are entitled to be treated as 
employees of the Corporation. The further contention 
of the Union is that once the workmen worked under the 
supervision of the Special Canteen Committee it was not 
open to introduce the contractor over again with effect 
from 25-6-91 without the notice mentioned in Section 9-A of 
the Act and since no notice was given, the re-introduction 
of the contract labour system with effect from 25-6-91 
is illegal and that the workmen continue to be employees 
of the Corporation. 

7. With passing of the Contract Labour (Regulation 
and Abolition) Act, 1970 it became mandatory for the 
Corporation, then Commission as its earlier incarnation, 
to get themselves registered as principal employer u/a. 
7(2) of the said Act. But for long no such registration 
was obtained and for the first time Certificate No. ALC/ 
ADI/9R(199)/88 dated 4-5-88 was granted making Deputy 
General Manager (Workshop) of the Oil and Natural 
Gas Commission as the principal employer. Subsequently 
the registration was amended in the name of Deputy 
Director (P and A) as principal employer by Certificate 
No. ALC/ADI/9RU0)/89 dated 20-7-89. Therefore, the 
con'ention of the Union is that inasmuch as the Corpora¬ 
tion allowed canteen being run without obtaining a valid 
registration under the Contract. Labour (Reegulation and 
Abolition) Act right upto 4-5-8S, the workmen are direct 
employees of the Corporation. 

8. The Union further pointed out that none of the 
contractors under whom, according to the Corporation, 
the workmen worked was having a valid licence as is 
the requirement of Section 12 of the Contractor Labour 
(Regulation and Abolition) Act, 1970 and, therefore, the 
whole systems of contract labour was illegal and void. 
The result, according to the Union, is that the work¬ 
men are entitled to be tresfed as direct employees of 
the Corporation from the first date of their entry in service. 
The Union emphasised that this is the only legal date for 
the purpose of arrears and seniority in the present case. 

9. The Union further pointed out and contended that 
upto 1984 and also during the period from 15-10-90 
to 25-6-91 all the workmen in the canteen were under 
the direct control and supervision of the officers of the 
Corporation. The presence, absence, late coming, wages 
etc., of the workmen were being supervised and deter¬ 
mined by the officers of the Corporation. The type of 
items to be prepared in canteen, nurchases of raw materials 
and sales etc., were being directly supervised by the officers 
of the Corporation. The officers were also having power 
to reject any food articles prepared in the canteen at any 
of time. In the submission of the Union the so-called 
labour contractors were in fact not the real employers and 
they were also not exercising the function of control and 
supervision which any master is required to perform over 
h's servants. Therefore, Ihe workmen are direct employees 
of the Corporation. 

10. In para 110) of their statement of claim the Union 
pointed out that the Ankleshwar Project of the Corpo¬ 
ration was under a statutory obligation under the Mines 
Act to provide and maintain a canteen and a similar 
dispute was adjudicated upon by the Tribunal between 
the Corporation and the employees in the canteen of the 
Ankleshwar Project and the Tribunal by its award held 
the workmen to he the employees of the Corporation. The 
Corporation challenged the award before the High Court 
in Special Civil Application No. 7110/90 which came to 
be summariJv rejected. Therefore, the argument is that 
the Corporation being State cannot meet out discriminatorv 
treatment to the present workmen and tbev too, should 
he treated as direct and regular employees of the Cor¬ 
poration. 

11. The further contention of the Union is that the 
workmken are working in the canteen for over five years to 
twenty years and yet they are treated ns feirjpnrnrv.. This 
is in contravention of Entry No. 10 of Schedule V of the 
Act and is unfair labour practice and, therefore, the 
reference should be answered in the affirmative. 
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12. The Union further pointed out. that the Coiporaticm 
awarded contracts for canteen in direct contravention of 
four tests mentioned in Section 10(2) of the Contract Labour 
(Regulation and Abolition) Act, 1970 and, therefore, the 
workmen continue to be direct employees of the Corpo¬ 
ration. 

13, The Union contended that the Corporation is “State" 

within the meaning of Art, 12 of the Constitution and 
it is bound by the provisions of Art. 14, 16 and 39(d) 

of the Constitution and it is under obligation to pay equal 
wages to the present workmen as they are paying to theit 
of the Industrial Dispute (Central) Rules, 1971 to supports 
of the Industrial Dispute (Central) Rules, 1971 to support;, 
this argument. 

14, The Union further contended that the officeis of 
the Corporation have control over all the activities of 
their members working in the Central Workshop directly. 
At, least three of the 28 workmen have worked for more 
than 20 years on the day of the filing of the statement of 
claim and that indicates that they h'.vc been treated ns 
permanent staff of the Corporation and the labour con¬ 
tractors who have operated for some time in between 
were totally bogus and this was only a paper arrangement , 
to defeat the original claim of the workmen of the 
canteen. They, therefore, urged that it is necessnry to 
discard this veil and to appreciate the reality behind it. 

15. The Union, therefore, prayed that their members 
listed above be declared as workmen of the Corporation 
from the first date of their joining service. They should 
be paid all arrears of wages, money equivalent of the 
leave benefits, L.T.C., bonus etc., which is not paid to 
them with interest <rp 18% pa. They prayed for fixing 
the seniority of the workmen based on the dates of joining 
service mentioned above. They prayed for payment of 
lump-sum salary of three months against each block of 
one year service by the loss in living standard. They also 
prayed for cost of Rs. 10,000. 

16, On 9-12-1991 the Corporation filed their written 
statement at Ex.9. At that time Oil and Natural Gem 
C ommission was the then incarnation of the Oil artd Natural 
Gas Corporation Ltd. Therefore, they pointed out that 
Oil and Natural Gas Commission is a statutory body under 
the O.N.G.C. Act, 1959 and they have u/x 32 of that Act 
framed “Recruitment and Promotion Regulations, 1980” 
for recruitment and promotion for regular employees of 
the Commission which are duly proved by the Govern¬ 
ment of India and published in the Official Ga7ette and 
have statutory force of law. They Vso pointed out that 
the Commission has also adopted the certified standing 
orders for contingent labourers duly approved by the 
Chief Labour Commissioner (C) New Delhi which inter 
alia provides service conditions of contingent employees 
engaged for casual work. Therefore, in the submission 
of the Commission if the claim of the workmen is for 
regularization from the first dates of their joining service, 
then that cannot be done without following the procedure 
provided for in the Recruitment and Promotion Regula¬ 
tions, 1980. Similarly, the regularization must be in 
accordance with the certified Standing Orders and If that 
is not done, there will be infringement of ArticJ-cs 14 
and 16 of the Constitution which the Commission would 
not do, it heing State within the meanimt of Art. 12 of 
the Constitution. After the initiation of the nresent refe¬ 
rence the Oil and Natural Gas Commission became “Oil 
and Na'nral Gas Commission Ltd.’’ and. therefore, j* 
being referred to as “the Corporation” for the sake of 
convenience in the course of the nresent award. But sire* 
the Commission has not attempted anv consentient amend¬ 
ment in their written statement, it is presumed that the legal 
nogition, continue to he the same as is contended by them 
in their written statement. Therefore, the reference hrre- 
af*er to “Corporation” would include refererce to "Com¬ 
mission" us welt. 

17. The Corporation further pointed out that the Central 
Workshop. O.N G.C., Baroda has hcen running the can¬ 
teen for the welfare of its employe\s. The canteen was 
'■artier being run by the Canteen Managing Committee 
through p manager On the basis of no-profit. The persons 
working in the canteen Weir engaged by the Canteen 


Managing Committee (CMC) and not by the O.N.G.C. in 
terms or "Recruitment and Promotion Regulations, 1980”. 
They further pointed out that consequent on the decision 
or the O.N.G.C. further improvement of the Canteen 
tuciiities, a subsidised Canteen Scheme was introduced vide 
O.N.G.C.* Headquarters office order No. Welfare 3(42)/ 
82 dated 14th June, 1984 whereby employees who work 
lor 8 hours were given food, tea and snacks on the 
subsidised basis i.e. 20% of the price to be borne by 
the employees and 80% to be borne by the O.N.G.C. ajnd 
those who work for 6i hours were given only 50% total 
price for one meal, two cups of tea and one snack per day 
was not to exceed Rs. 8. The Corporation pointed out 
that the employees of the Central Workshop, O.N.G C. 
Baroda work for 8 hours and accordingly this scheme of 
80% and 20% subsidy was implemented from 17-9-1984 
and the contract for running the canteen was awarded to 
M/s. H. S. Duggal on the basis of open tenders invited. 
Since then several contractors changed and the workers 
working in the canteen willingly accepted the new and 
that the workers accepted the daily wages offered to them 
changing contractors as their employers. They pointed out 
that the workers accepted the daily wages offered to them 
by the ever changing contractors. The Corporation con¬ 
tended that the daily wages were not less than the minimum 
wages prescribed by the State Government for contract 
labour. 

18. The Corporation point out that the Central Work¬ 

shop, O.N.G.C. Baroda is engaged in providing repairs 
and other support activities to the field operations for 
drilling and production and is pre-occupled with providing 
these facilities to ensure that the field operations are 

continued without interruption. Jobs of )ow technology 

areas available in market are given on contract to firms 
currying on such jobs and the canteen services are given on 
contract to caterers having standing and experience, 

19. The Corporation admitted that the workers heing 

dissatisfied moved the Hon’ble High Court of Gujarat 

by filing Special Civil Application No. 6576/89 for certain 
reliefs which ultimately came to be withdrawn and the 
Hon’blc High Court as an interim measure protected the 
status of the workers for four months and that the said 
status has continued since then. They pointed out that 
the Hon’blc High Court made it dear that the granting 
of interim relief would not confer any special right on 
the workmen. 

20 The Corporation pointed out that in one industrial 
dispute between management of the O.N.G.C., Baroda on 
the one hand and the Gujarat Petroleum Lmployees’ Union 
on the other the Government of India declined to refer 
the dispute for adjudication on the ground that there is no 
employer-employee relationship between the O.N.G.C. and 
the workmen employed in the canteen vide letter No 30011/ 
6/88-D.lll B) of Desk Officer, Ministry of Labour, Govern¬ 
ment of India, The Corporation, therefore, contended that 
notice u/s A-9 of the Act is to be given only if there is 
relationship of employer and employees and since that is 
not so in the present case, the contention of the Union 
that the Corporation has breached Section 9-A of the Act 
is meritless. 

21. The Corporation admitted that Section 46 of the 
Factories Act, 1948 enjoins upon the occupier duty to 
provide and maintain canteen. They contended that in order 
to discharge the said statutory obligation the occupier need 
not necessary become the employer of the workmen work¬ 
ing in the canteen. For this the Corporation relied upon a 
judgment of the Madras High Court published in 1991 II 
Labour Law Journal P. 12 tWorkment ol Ashok Lcyland 
and Ashok Lcyland Co-operative Canteen Ltd., V/s Ashok 
Lcyland Limited and ors). They pointed out that it is 
true that the running of canteen is for the benefit of tile 
employees, but running the canteen on contract has not 
been prohibited by the Government in accordance with the 
provisions of Section 10 of the Cntrnct Labour (Regu¬ 
lation and Abolition) Act. The Corporation also relied upon 
the observations of the Supreme Court in BHEL Workers’ 
Association, Ilaridwar V/s Union of India to the effect 
that “Thp Court cannot inquire into the question and 
decide whether the employment of contract labour in anv 
process, operation and other work in any establishment 
should be abolished or. not. This is * matter for. the 
decision of the Government after .considering (he matters 
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required to be considered under Section 10 of the Act.” 
The Corporation denied that the workmen in the present 
case were paid wages by the O.N.G.C. They also denied 
that they were granted earned leave etc., by the O.N.G.C. 

22. The Corporation pointed out that Raghvr M. Shetty 
of M/s. Sai Caterers, Baroda was awarded contract with 
ellect from 1-10-89 to 30-9-90 and that a fresh contract 
was awarded to him from 1-10-90 to 31-12-90. But 
suddenly on 12-10-90 he absconded without notico and, 
therefore, since it is a statutory obligation of occupier 
to provido and maintain a canteen. A Special Committee 
was constituted to run the canteen and the said committee 
ran the canteen from 12-10-90 to 25-6-91. The new 
contractor took over from 25-6-91. In any case in the 
submission of the Corporation no relationship of employer 
and employees ever came into existence between themselves 
on the one hand and the present workmen on the 
other. 

23. The Corporation admitted dioir belatedly obtaining 
legislation u/s 7(2) of the Corttract Labour (Regulation 
and Abolition) Act, 1970. 

24. The Corporation pointed out that by letter No. CW/ 
Admn/4(8)/87 dated 19/20-9-1988 they forwarded the 
application of contractor R. P. Bhatt, proprietor of New 
Cheina lodging and Boarding for licence to the Assistant 
Commissioner (Central) Ahtnedabad, but the Assistant 
Labour Commissioner (Central) Ahmedahad sent it back 
to the contractor with certain objections. Thereafter, M/s. 
Harsh Industrial and Commercial Caterers, Baroda obtained 
licence u/s 12(1) of the Contract Labour (Regulation and 
Abolition) Act, 1970 vide Licence No. ALC/ADJ/92 (227) 
89 dated 23-10-89. Then the Corporation has given details 
of licences obtained by other contractors from time to time. 
But impliedly it follows that the contractors were not 
having licences as late as upto 23-10-89. 

25. The Corporation maintained that the case of the 
canteen workers of Ankleshwar Project is not identical to 
the present case. 

26. Tire Corporation reiterated that they never recruited 
the Workmen us dieir employees and a relationship of master 
and servants never existed between them and, therefore 
the reference is liable to be rejected. On the same basis, 
they contended, that the workmen have no right to regu- 
larisation. 

27. The Corporation relied upon a judgement of the 

Kerala High Court in Comminco Bcncni Zinc Ltd., V/s 
Peppachan for the proposition that the respons : bi!ity to 

provide and maintain a canteen u/s 46 of tho Factories 
Act, 1948 cannot make the management the ultimate em¬ 
ployer for the workers engaged in the canteen for all 

purposes. 

28. The Corporation maintained that the appropriate 

Government has not prohibited employment of contract 
labour for running a canteen ll/s 10 of the Contract 

Labour (Regulation and Abolition) Act, 1970 and inasmuch 
as the Corporation has obtained registration and is giving 
conti acts for running the canteen to contractors who 
hold valid licences under the Contract Labour (Regula¬ 

tion and Abolition) Act, 1970 there is nothing; illegal 
in the Corporation taking work from contract labour for 
running the canteen. 

29. The Corporation pointed out that the rates paid 
to he present workmen are not less than what is prescribed 
by (he State Government under the Minimum Wages Act 
and in any case the qualifications, nature of job and res¬ 
ponsibilities attached to the posts of the regular employees 
of the O.N.G.C. cannot be compared with those of the 
canteen workers, under the contractors, the demand of the 
workers for parity in wages with the regular employees 
cannot be accepted. They, therefore, prayed for rejection 
of the reference in toto. 

30. To prove their case the Union produced three docu¬ 
ments along with the list Ex. 12. At Ex. 12/1 there Is 
copy of the order dated 20-2-91 of the Hon’blc High Cnmt 
in Special Civil Application No. 6578/89 which the Union 
had initially initiated for redrcssol of their grievance as 
860 GI /95—10 


is iu the present case and which was subsequently withdrawn. 
At Ex. 12/2 is the list of 28 workmen who are involved 
in ihe present case. Lastly, at Ex. 12/3 is the most 
important document, namely, copy of the award dated 
24 9-92 of the Industrial Tribunal (Central) at Ahmedabad 
whereby the workmen of the two canteens at iiabarmati and 
Chanukheda at Ahmedabad and workmen of the two canteens 
at Baroda Project were made direct employees of the O.N.G.C. 
with ellect trom 1-1-90. 

31. The Union also produced along with list Ex, 14 

about nine documents. At Ex, 14/1 is the copy of the order 
dated 15-10-90 passed by the Corporation appointing 
Special Committee to run the canteen of the Central Work¬ 
shop at Vadodara on contractor Raghu Shetty absconding from 
work. At Ex, 14/3 is the copy of the award dated 30-12-89 
passed by the Industrial Tribunal (Central) at Ahmedabad 
holding that the workmen of the canteen at Ankleshwar 
Project of the Corporation arc direct employees of the 
Corporation with effect from 1-1-1990. The Corporation 
challenged this award and moved the Hon’ble High Court of 
Gujarat in Special Civil Application No. 7110/90 and the 
Hon’ble High Court summarily rejected this writ petition 
and the copy of the order of the High Court is at Ex. 14/4. 
Pursuant to this the workmen of the canteen at Ankleshwat 
Project of the Corporation were appointed as regular 
employees of the Corporation and a copy of an order appoint¬ 
ing one of the workmen as such regular employee is at 
Kx. 14/2. The workmen had also moved Special Civil Appli¬ 
cation No. 6576/89 in the High Court and a copy of the writ 
petiiiton is at Ex. 14/5. A xerox copy of the judgment of 
the Supreme Court in M. M. R. Khan V/s Union of India— 
A.T.R. 1990 S.C. Page 937 on which the Union has heavily 
relied is at F.x, 14/6. At Ex, 14/7 there is copy of the 
identity card of Virchand B. Patel who is one of the affected 
workmen in the present case and whose evidence is recorded 
on behalf of the Union. A copy of the identity card of an¬ 
other workman Manubhai Somabhai Rajput is at Ex. 21/1. 
Jt appears that while taking a view that the canteen emplo¬ 
yees are not employees of the Corporation, the Chairman 
of (he Corporation had approved the proposal that the 
canteen employees may be advised to register their names 
with Employment Exchanges and that ns and when Employ¬ 
ment Exchange recommends the names of such employees, it 
would be open to the Corporation to relax the age limit 
of tho canteen emnloyces for absorption in the regular 
cadre of Khalasis of attendants in the Corporation. At 

Ex. 14/8 there is copy of the letter to this effect. At 

Ex. 14/9 there is copy of the certified Standing Orders 

applicable to the contingent employees of the Corporation. 

32. The Union produced at Ex, 40/1 a copy of the 

memorandum served by the Deputy Director (P & A) of the 
Corporation on one of the canteen employees for remaining 
absent for seven days as a result of which tea could not 
be properly served and whereby the Corporation called upon 
(ho said employee to explain why his service should not 
be dispensed with. A copy of this memorandum is at 

Ex. 20/1 also. The Union has produced at Ex. 39/1 registra¬ 
tion dated 4-5-88 under the Labour Contract (Regulation 
and Abolition) Act. 1970. At Ex. 39/2 there is list of 
some of (lie canteen employees. 

33. The Union also examined two affected workmen ns 
(heir witnesses. One is Virchandbhai Bechardas Patel at 
Ex. 25 who is at Sr. No. 15 in the table in para (1) above 
and another is Manubhai Somabhai Rajput at Ex. 20 who is 
a‘ Sr. 7 in the said table. 

34. To prove their case, in turn, the Corporation pro¬ 
duced along with list Ex. 11 fifteen documents. At Ex. 11/1 
there is conv of the scheme whereby the Corporation 
introduced scheme to provide meals and snacks to their 
employees at subsidised rBtcs in thr canteens. At Ex. 11 /2 
to 11/15 (here is correspondence between the Corporation 
and the competent authorities under the Labour Contract 
("Regulation and Abolition) Act. 1970 for registration as 
principal employer and licence issued to (be contractors. 

35. At Ex. 19/1 to 19/2 there are copies of agree¬ 
ments entered into between the Corporation and the 
contractors for running the canteens and copies of the 
licences issued in the name? of (ho contractors under 
the Contract Labour (Regulation and Abolition) Act, 1970 
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! Vt Ex. 37/1 there is copy of another agreement 
into between the Corporation and one of the 
tors. 

To prove their case the Corporation also examined 
mratlal Vithalbhai Parmar, their Senior Deputy 
>r at Ex. 36. 

Shri N. R. Shahani, the learned advocate for the 
has produced written arguments at Ex. 45 also heard 
al arguments of Shri Sudhirbhai Shah, the learned 
tc for workmen at Sr. Nos. 1 to 12 and the oral 
mts of Shri N. R. Shahani, the learned advocate for 
workmen at length. Shri A. H, Mehta, the learned 
te has argued on behalf of the Corporation. 

39. The following points arise for determination :— 

(i) Whether the concerned workmen of the canteen 
must be deemed to be direct employees of the 
Corporation from the beginning 7 

(ii) Whether the concerned wor km en of the canteen 
can get benefit of the certified standing orders 
of the Corporation and must be regularised accord¬ 
ingly ? 

(iii) Whether the relationship between the Corporation 
and the canteen workmen has been such that 
it partakes the character of master and servant ? 

(iv) Whether the canteen workmen are entitled to 
succeed on the ground of discrimination ? 

(v) What final order ? 

My findings od these points are as under :—■ 

(i) Yes. 

(ii) Yes. 

(iii) Yes. 

(iv) Yes. 

(v) As per final order, 

REASONS 


Point No. (i) 

40. The Corporation has not disputed the accuracy of 
the list of 28 workmken, the dates of their appointments, 
tlie duration of service put in by them and the daily 
wages payable to them. The only contention of the 
Corporation is that they never recruited these workmken, 
that the Corporation could not recruit them without going 
through the prescribed procedure laid down in the Regulations 
and the certified Standing Orders and in that view of the 
matter there never existed a relationship of master and 
servants between the Corporation on the one hand and the 
4b workmen on the other. But as summarised in para (5) of 
I tjh is award above, it is the statutory duty of the Corpora¬ 
tion to provide a canteen and that the said duty materiali¬ 
sed when the notification under the Rules came into 
ej istance on 27-11-67 and that said duty could not be 
delegated to any independent contractor. The question whe¬ 
ther this duty could he dcleim'ed to an independent contractor 
was before the Industrial Tribunal (Central) at Ahmcdabad 
41 so in Oil and Natural Gas Commission V/s O.N.G.C. 
Employees’ Association, Ankleshwar where the Tribunal 
rilled that no such delegation was possible and accordingly 
the employees of the canteen in the Ankleshwar Project 
OF the O.N.G.C. were held to be direct employees of the 
C .N.G.C. In that case the duty arose out of Section 58 of 
the Mines Act whereas in the present it arises from Section 46 
of the Factories Act. But both provisions are identical. 
The O N.G.C. challenged that decision before the Hon’ble 
High Couit of Gujarat in Special Civil Application No. 
7110/90. But the Hon’ble High Court while summarily 
dismissing this petition observed 

1 “In fact in the light of various decisions of the 
Supreme Court starting from Sarasour Mills Ltd., 
V/s. Ramanlal—A.T.R. 1973 S.C. 2297 and ending 
with M. M. R. Khan V/s Union of India repor¬ 
ted in A.T.R. 1990 S.C. 937, it must be held 
♦hat to run a canteen is a part of ohligutton of 
the statutory Corporation like O.N.G.C. On the 
. facts of this ca c e there is no escarie from the con¬ 
clusion that the canteen employees are employees 


of the Commission; as the canteen is being run 
under the statutory provisions of the Mines Act, 
1952 and the Rules." 

Therefore, this is a settled position of law. The first 
workman in the present case started work from 1-2-69 and 
all others are junior to him; whereas the notification under 
Rule 72 of the Rules came into existance as early as 
on 27-11-67. Therefore, right from the beginning the 
O.N.G.C., and now the Corporation, had no right to dele¬ 
gate the function of running a canteen to any mdependant 
body like Canteen Managing Committee or to an independent 
contractor. 

41. It is also admitted position that the Corporation got 
themselves registered as pflncipal employer under the 
Contract Labour (Regulation and Abolition) Act, 1970 
belatedly and even the formalities of obtaining licences 
in the names of contractors to whom the Corporation gave 
contracts were delayed. Shri A. H. Mehta, the learned 
advocate appearing for the Corporation argued that at the 
most for this lapse on the part of the Corporation and 
the contractors, they can be punished under the Contract 
Labour (Regulation and Abolition) Act, 1970, but merely 
because of such lapse the canteen employees do not auto¬ 
matically become direct employees of the Corporation. To 
support this argument Shri Mehta invited my attention 
to Section 10 of the Contract Labour (Regulation and Aboli¬ 
tion) Act, 1970 which enables the appropriate Government 
to prohibit contract labour in certain cases and inasmuch as 
in the present case no such prohibition is imposed, Shri 
Mehta argued, the Corportion is justified in introduc¬ 
ing the contract labour system. But if my reasoning in 
the above paragraph is correct, then from the beginning 
the employment of canteen employees through the agency 
of a Managing Co mm ittee or an independant contractor was 
a comouflage for concealing the correct relationship of 
master and servants between the Corporation on (lie one 
hand and the workmen on the other. Therefore, it cannot 
lie in the mouth of the Corporation to say that merely 
because there is delay in registration and in obtaining 
licences, they do not become direct employer of the work¬ 
men. I, therefore, hold point No. (i) In the affirmative. 

Point No. (ii) 

42. Thus, all the concerned workmen were direct em¬ 

ployees of the Corporation from the beginning; but the 
Corporation was attempting to conceal that relationship 
through the mechanism of Managing Committee or the 
independant contracts. Certified Standing Orders of the 
Corporation contemplate regularisaion of contingent labour 
on completion of 240 days. All the 28 workmen have 
completed 240 days. They are very lowly paid workmen 
and the work they perform does not require any special 
skill. Therefore, all the workmen arie entitled to be 

regularised. I, therefore, hold point No. (ii) in the affir¬ 
mative. 

Point No. (iii) 

43. At Ex. 40/1 there is piemorandum issued to one 

of the workmen, namely, Nagin, a cantecD bearer by Deputy 
Director (P and A) of the Corporation dated 25-4-81 calling 
upon him to explain why his services should not be dis¬ 
pensed with. It shows that it is the officers of the 

Corporation who were exercising direct supervision and 

control over the canteen employees. T, therefore, hold 

point No. (iii) in the affirmative. 

Point No, (iv) 

44. As discussed above, the employees of the canteen 
in the Ankleshwar Project of the O.N.G.C, have been 
declared as direct employees of the O.N.G.C, Similarly, 
the canteen employees at Sabarmati and Chandkhedn of 
Ahmedabad and two Baroda Projects of the O.N.G.C, 
are also declared as direct employees of the O.N.G.C bv 
awards of the Tribunal, In that case not to declare the 
present workmen as direct employees of the Corporation 
would the grossest form of discrimination which no judicial 
authority would eve- countenance. I, therefore, hold point 
No, (iv) in the affirmattVe. 

Point No. (v) 

45. As observed bv me all the concerned workmen were 
renllv sneaking direct emplovees of the Corporation from 
the beginning: but the nature of relationship between 








[ftrnr II--’** 3(ii)l 

them and the Corporation was being concealed through the 
mechanism of Managing Committee or independent cont¬ 
ractors. As that veil is lifted, all the workmen aro entitled t« 
be absorbed as Khalasi Grade III in the regular employment 
of the Corporation as they do not suffer from any edu¬ 
cational disqualification and the work of nobody was 
found to be sub-standard. As some of them have put in 
more than 20 years of service, to say now that they 
have become time-barred would be inhuman. This is 
more particularly so because the work is of permanent 
nature. I, therefore, pass the following order 

ORDER 

All the workmen concerned in the present reference and 
enumerated above are ordered to be absorbed as regular 
employees oi the Corporation ns Khalasi Grade III and 
their seniority would be fixed as indicated in the table in 
Para (l) of this award. The Corporation is directed to 
calculate the arrears of wages becoming payable to them 
after deducting what has been alfeady paid to them on 
the basis that each of them became Khalasi Grade III in 
the regular employment of the Corporation from the date 
indicated in the above-mentioned table and that the said 
amounts shall be paid to the workmen within four months 
from the date of publication of this award. All the con¬ 
cerned 28 workmen aro declared to have become entitled to 
all the benefits available to the regular employees of the 
Corporation without any discrimination. The Corporation 
to pay cost of Rs, 5,000 (Rupees Five thousand only) to 
the Union within one month from the publication of this 
award. 

Dfited : 13th March, 1995. 

A. B. MARATHE, Industrial Tribunal 

24 1995 
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New Delhi, the 24th March, 1995 

S.O. 1120.—In pursuance of Section 17 of the Industrial 
Disputes Aut» 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
MADRAS as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the management 
of INDIAN OVERSEAS BANK and their workmen, which 
was received by the Central Government on 23-3-1995. 

[Ns. L-12012/526/88 D. II-A/IR (B-Tl)] 
BRAJ MOHAN, Desk Officer. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Wednesday, the 30th day of November, 1994 
PRESENT :— 

Thiru K, Ponnusamy, M.A.B.L., Industrial Tribunal. 

INDUSTRIAL DISPUTE NO. 28/1989 

(In the matter of the dispute for adjudication under Section 
10(1 )(d) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of Indian Overseas Bank, 
Manavalanallur). 

BETWEEN ; 

Shri I. Sivakumar, Church Street, Mappilaikuppam Post. 

Manilam Taluk, 'Fhanjavur Dt. 610 105. 
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AND 

The General Manager, Indian Overseas Bank, 762 , Anna 
Salai, Madras— 2 . 

REFERENCE : 

Order No. L-12012/526/88-D, 11(A), dated 10-3-1989, 
Ministry of Labour, Government of India. New 
Delhi. 

This dispute coming on for final hearing on Monday, the 
7th day of November, 1994 upon perusing tho reference 
claim and counter statements and ait other material papers 
on record and upon hearing the aiguments of Thiru K. M. 
Ramesh, Advocate appearing for the workman and of Tvl. 
N.G.R. Prasad and S, Vaidyanathan, Advocates appearing 
lor the Management and this dispute having stood over till 
this day for consideration, this Tribunal made the following. 

AWARD 

This reference has been made for adjudication of tho 
following issue : 

‘'Whether the action of the Management of Indian Over¬ 
seas Bank, is justified in dismissing Shri I. Sivaku¬ 
mar, Clerk-cum-Shroff, Manavalianalur Branch ? 
if not, to what relief is tho workman cnlitled 

2. The claim of the petitioner briefly stated is as fol¬ 
lows.—"I he petitioner was appointed no 22-9-1982 as Co Irk | 
Shroff (Roll No. 31970) by the respdndent/Managcment and 
originally posted at Chakarapalli and thereafter transferred 
to Manavalanallur branch in 1983. He had served the Bank 
honesty and sincerely and his record of service has been un¬ 
blemished and spotless. The RespondentlManagement is tho 
Indian Overseas Bank, which is a Nationalised Bank, wholly 
owred by the Government of India, having its Central Office 
at 762, Anna Salai, Madras and is represented by the Mana¬ 
ging Director. While he was working in Manavalanallur 
Branch he was served with a charge sheet on 25-10-1985 
alleging that he had fraudulently withdrawn certain amounts 
from S. B. A/C No. 3623 and he had excess interest accrued 
vouobers to cover up the said withdrawals. It was further 
alleged that the alleged acts amounted to gross misconduct 
in teims of paras 17,2 and 17.5 of the Bi-parties Settlement 
dated 14-12-1966. By the same communication, ho was also 
suspended from service. He denied the charges alleged 
against him in the Enquiry. A domestic enquiry was said to 
have been held against the petitioner to prove the aforesaid 
charges. Petitioner may however submit at the outset, that 
neither with the charge sheets nor before the actual com' 
mencement of the enquiry he was given (1) the list of wit¬ 
nesses proposed to be examined in the enquiry (2) copies of 
documents or reports relied upon by the Management. Ha 
was led into the enquiry blind-folded. In fact in the charge 
sheet only bare allegations were set out without disclosing 
on what materials such charges were made up. He had been 
denied a fair and reasonable opportunity to disprove the 
charges and to vindicate his innocence, and he was also not 
given a fair and reasonable opportunity to submit his ex¬ 
planation. Thus in material respects, the charge sheet was lack¬ 
ing in materials, and the allegations were not in Bny man¬ 
ner co-related or connected with the heads of misconduct 
taken out from the Bi-partite Settlement, From this aspect, 
it may be stated that the charge sheet itself is not in con¬ 
formity with law, and It is therefore ultra vires and un¬ 
tenable, as it is incomplete besides being vague and inde¬ 
finite The so called enquiry said to have been held by the 
inquiry authority (Mr. K, B, Santhanam) is equally vitiated 
by gross and serious irregularities apparent on the records. 
The inquiry authority, instead of acting as an impartial arbi¬ 
ter, combined in himself tthe dual roles of both the judge 
and the prosecutor. There was no separate Presenting Offi¬ 
cer or Management Representative apart from the inquiry 
authority, who put leading question and exhibiied his prior 
personal knowledge of the entire transaction. In fact some 
of the Questions put by the Inquiry Authority are not 
only leading, but also actual suggestions which reveal the 
biased nature and conduct of be enquiry. The Inquiry Autho¬ 
rity was not a free and independent person, capable of hold¬ 
ing the scales evenly between the parties and competent to 
render justice, the said enquiry is neither fair nor proper 
because the Inquiry authority was a biased person, partisan 
end one-sided. He was not given reasonable opportunity for 
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cross-examination and to prove his innocence, for the rea¬ 
sons stated above, After the commencement oi the enquiry, 
the Management gave the petitioner a list of documents and 
list of witnesses, liven though it was stated that three wit 
nesses were examined, leaving out the proposed thiid witness, 

Sri N. V. Gopalukrishnan, lor reasons not known, or commu¬ 
nicated to the defence. The Inquiry Authority also did not 
elicit from the Management as to why it gave up the third wit¬ 
ness. It is obvious that MW-1 being the Manager wanted to 
cover up this witness from self-incrimination, and wanted to 
settle scores only with petitioner, out of personal ill-will and 
venganco. MW-1 who is the Manager of the branch, has barred 
questions put in the course of cross-examination, and gave 
reticent and evasive replies. The Inquiry Authority failed to 
pull up the witness and direct him to give relevant 
answers to questions put in the course of cross 
examination. The defence was helpless in such a 

situation when the right and opportunity of cro.s-examin- 
ations was thus blocked, impeded, and negatived. Is the 
summing up statement of 21-1-1987, pet tioner pointed out 
that the witness MW1 turned hostile and his evidence was 
incoherent. The admissions of MW1 go to show that 
there was no specific allotment of work and allocat on of 
seats, as it is a rural bank, with only three clerical staff 
who interchanged in between on oral instructions, and there 
is the over-all control and supervision of the Manager who 
has to personally verify each and every transaction, and to 
ensure that every single term is recorded and documented 
properly, and counter-signed and passed them on either for 
remittance or withdrawals. Further as all staff iiavc handled 
the transactions in question there is no justification to pick 
and choose him alone. The witness MWl changed the 
format and draft of the Regional Office for Police Com¬ 
plaint and Private Complaint, He hHd done it on his 
own, without any authority, and when he was questioned 
about this change of draft, he became defant and chal¬ 
lenging. The brunt of the allegations consisted of “frau¬ 
dulent withdrawals" and “preparation of excess interest 
accrued vouchers”. The direct evidence in proof of such 
an allegation would have been for the Management to pro¬ 
duce the relevant withdrawal slips, and interest accrued 
vouchers. But, the Management, more particularly both 
'MWl and MW2 miserably failed to produce such clinching 
material evidence, and no valid or acceptable explanation 
had been given for the omission of non-production of such 
documents, nor has any suggestion been made for this 
blatant failure of prosecution. It is on record that MWl 
hod written to the pary holding account No. 3623 about 
the overdraft and to his knowledge the customer admitted 
and acknowledged the overdraft and made good the pay¬ 
ment due. But the same witness wrote to the Regional 
Office, omitting others and Only implicating the petitioner. 
This really shows that MWl has been actuated by personal 
ill-will and evil motives. It is on record that the report 
of MW2 Shri S. Ganesan, Inspector on 2-9-85, was already 
with the Management even before issuance of charge sheet, 
to the petitioner. No reason has been shown as to why 
it was not disclosed or referred to in the charge sheet. 
Further both on the basis of the said report of the Ins¬ 
pector and his own evidence, in the enquiry as MW2, he 
was held other staff equally responsible, for the Various 
entries. There is a definite implication of Shri N. V. 
Gopalaknshnan, who has also been cited as a witness by 
the Management but later given up, Similaily, Shri T. 
Shanmugasundaram, Cashier had also included an entry in 
the progressive, which is known to the Management, and 
to witnesses both MWl and MW2, Neither Shri T. Shan¬ 
mugasundaram nor Shri N, V. Gopalakrishanan was charge- 
sheeted nor any explanation called for from anv of them. 
The most pertinent factor would have been for the Manage¬ 
ment to summon and to enquire of the customer of Account 
No. 3623, as to why she withdrew the amount in excess 
of deposit, why she admitted the over draft and paid the 
amounts. Atleast the petitioner should have been called 
upon, or directed or atleast given an opno runty to bring 
the witness to depose as to the facts and circumstances of 
this particular amount. Omitting to do all necessary require¬ 
ments of proof, for no valid or explicable reason, it is 
strange and extraordinary for MWl and MW2 to have re¬ 
sorted to "circufffstaTit'itl evidence" which is nothing hut 


vague suspicion. Unfounded and baseless surmises and 
inferences, nor warranted or supported by any material on 
record. The charges are false, and that he had been 
talseiy implicated for no fault of petitioner. The Manage¬ 
ment had not produced any withdrawal, slip to show why 
he had drawn the amount. Neither did it produce the 
the interest accrued voucher and register and transfer jour¬ 
nal, nor even S.B. Supplementary entries. Thus without 
producing the relevant documents to bring home the char¬ 
ges, the Management proceeded on the assumption that the 
charges of misconduct would lie. It is not true that he had 
resorted to any excess voucher under interest accrued 
account in order to escape detection, There is no basis or 
substance behind this allegation particularly when the 
Manager admitted that he is not familiar with the signatures/ 
and handwritings of the staff. The Management has deli¬ 
berately shut out the blatant fact that inspite of specific 
request in the enquiry, the documents sought for, were not 
produced. (1) SB. Supplementary (2) Transfer Journal (3) 
withdrawal slips (4) Interest accrued voucher (5) Copy of 
Fol.ce Complaint ( 6) Original draft as instructed by the 
gional Office for Police Complaint. 

The non-production of those documents are deliberate and 
intended to prejudice the defence of the petitioner. Tho 
clant of the Management to have produced the televant 
documents, and to have given an opportunity to examine 
them is therefore false and distorted. The Enquiry Aulho 
litv was biased and partisan and was not an independent 
person capable of Presenting Office, it docs not mean that 
the Enquiry Officer can step into the shoes of the Manage¬ 
ment and combine tho roles of the judge and the prose¬ 
cutor. The Enquiry Officer in this esae did not merely 
confine himself to putting formal questions by way of 
introduction. His role consisted of (a) guiding and pro¬ 
moting tho witnesses having had a prior and prejudiced 
vers on of the incidents from the Manager; jb) tutoring the 
witneses by way of putting leading questions and sugges¬ 
tion' in the enquiry proper; end 1 tutoring behind enquiry (s) 
interference in the course of the equiry in favour of the 
Management. Petitioner once again reiterate, that the 
enquiry was neither honest nor fair, and the finding* are 
perverse and bad in law. The Management had deliberately 
omitted to examine tho 'bird witness Mr. N. V. Gopal/trisha- 
eveu though hie name was cited bv the Management, His 
evidence would no be helpful to the mnagement because 
admittedly he was not responsible for not entering the 
three entries (two debits and one credit). So, the Manage¬ 
ment hastily withdrew his name. It is strange logic for the 
Management to demand that the petitioner should have 
examined him in his defence. He was certainly considered 
as a material witness for the Management, and when be 
was given up for no valid reason, or explanation, petitioner 
is certainly entitled to ask any independent forum to note 
the material omission and to draw an adverse inference. 
Also Mr. T. Shanniugasuadaram made a wrong credit of 
Rs. 3,000 >'n the S.B. progessive. For that also the Manage¬ 
ment omitted to examine. This act of Mr. T. Shanmuga¬ 
sundaram is very serious in the record. The manner which 
MWl answered questions in cross-examination can be seen 
from the record. It is so nparant, the answers were evasive, 
flippant and totally impertinent. It is a pity that he so- 
called enquiry officer did not bring MWl to order; and yet 
claimed to be impartial judge, which is an irony of fate, 
If the Management had been was genuine, and bonafide. 
they could have and ought to have enquired of the account 
holder to know how and in what circumstances the with¬ 
drawals were made and why the final remittance was made. 
The Bank is not entitled to presume that the withdrawals 
were fictions and that the petitioner had caused Ihe same. 
There is absolutely no evidence to support this presumption; 
The Management thus onrifted to produce material evidence 
because of its pre-conceived notions and pm -determined 
views rind has been guided by bias and prejudice. The In¬ 
quiry Authority pave his pre-de(ermined conclusion holdng 
that petitioner guiltv of charges. Petitioner submitted bis 
reply of 3-3-87 is reply to show cause notice of 14-2-87, 
Petitioner pointed out with reference to the enquiry pro¬ 
ceeding* end the evidence on record, tha the And pgs are 
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perverse, and biased and not supported by evidence. Further 
me Inquiry Authority was one sided and partisan, as he 
taneu to note that the bas.c lact apparent in the record 
mat entries pointed out, and the omissions thereot woie 
not exclusively attrioutablc to me alone, nut equally otuer 
start' ore also involved, it is ev.dent that the inquiry Autho¬ 
rity did not go mto the relevant questions in depth nad 
senousness out maue superficial and pre-deterni ned lind- 
mgs. Most of the evidence is either hear-say or opinion¬ 
ated. Petit.oner has been unfairly discriminated against and. 
maue a scape goat and victimised tor no fault ot his. The 
matings of the inquiry Authority is one s.ded, he tailed to 
draw adverso inference against the Management, for lull¬ 
ing to produce relevant direct documents (.2) ior MW1 
tuning nostile and refusing to answer properly in the 
course of cross-examinations (3) tor not con.idcring the 
a dmi ssions, and contradictions and mconsistances in the evi¬ 
dence of MW1 and MW12, (4; the contradiction between, 
between the original draft of Fol.ce complaint and the 
alternation made by MWi unauthorised^ (5) tor not con¬ 
sidering the written acknowledgement ot the overdraft and 
payment made by the account holder under her (Sm. Vimala) 
letter dated 29-11-35. More than everything also, ,t is 
a matter of record that the police complaint was not pur¬ 
sued and rhe matter was closed. Similarly the private cri¬ 
minal complaint had alto not been pursued. Thus ,s is 
evident that the Management had intended to close the 
matter to avoid truth being known in a public enquiry, But, 
instead, under the guise of a ‘domestic enquiry’ and by the 
abuse of the powers of the Disciplinary, a false case has 
been put up against him choosing him as a scape goat and 
to victimise him in order to cover up others. This is 
nothing but victimisation and unfair labour practice. The 
Management passed original order dated 7-3-87 imposing 
upon the petitioner, the punishment of dismissal, the pre¬ 
ferred as appeal against the dismissal on 15-4-87 which wai 
d smissod after a formal personal hearing under the order 
of the Appellate Authority on 26-8-87. The further entrea¬ 
ties and representation of the petitioner have been of no 
avail. He was left with alternative to approach the kind 
intervention of the Conciliation Officer for institution of 
conciliation proceedings under sec. 2-A of the I.D. Act. 
The action of the respondent in dismissing hm from ser¬ 
vice is illegal and unjustified and that he is entitled to 
reinstatement in service with full back wages and other 
Attendant benefits for the foregoing as well as undemoted 
reasons, among others (a) the d.smlssal is illegal as there 
was no fair or proper enquiry. The so-called enquiry said 
to have been held is vitiated bv grave and serious irregu¬ 
larities. and that would render it null and void. The con¬ 
duct of the enquiry was one-sided and partisan. The 
Management failed to follow the procedures laid down in 
law, in the settlement and also under the rules of natural 
justice. Ho was not given a fair and reasonable opportunity, 
(b) The Enquiry Officer was biased and partisan. The find¬ 
ings are perverse and one-sided, There is no legal evi¬ 

dence in support of the charges, (c) the action of the 
Management In proceeding against the petitioner leaving 
others is wholly arbitrary and discriminatory. It is due to 
spite ill-will and grudge on the part of the local manage¬ 
ment, The disciplinary action taken against the petitioner 
is not genuine or bona fide. But it is nothing but an exercise 
of victimisation and unfair labour practice. It may be well 
seen from the record that the disciplinary and appellate 
authorities acted wihout proper materials and wihout pro¬ 
per npplicat on of mind (d) the entire procedure involved 
and adopted by the Management is contrary to the Bi¬ 
partite Setiement which dearly makes a distinction bet¬ 
ween ‘Offence’ and ‘Misconduct’, The Management has 
made allegations without regard to the basis of the charge 
either as an offence or Misconduct. Thus the Management 
has enacted a farce of an enquiry to cover m this medley 
of facts. The action of the Management in dismissing h'm 
from service for no proven fact of misconduct, fa) The 
Punishment imposed upon the petitioner i a not only ex¬ 
cessive but also shockingly disproportionate to the 
charges. Bolh the findings of the enquiry and the punish¬ 
ment imposed upon the petitioner call for interference of 


this Tribunal under See. 11-A of the Industrial Disputes 
Act. Such consideration is also unwarranted by the fact 
that the petitioner had put in a clean and unblemished re¬ 
cord of service. The failure on the part of the Management 
had pul forward valid apd relevant representations for con¬ 
sidering his case sympathetically for family reasons, without 
prejudice to his plea of complete innocence. It is on record 
mat tuc enure service of the petitioner has been exemplary 
and unblemished. The punishment of dismissal is not only 
liarsh and excessive but also quite disproportionate particu¬ 
larly having regard to ithe mitigating and extenuating factors 
su omitted oy him in his representations and appeal to the 
Management. The lailme of the Management to to take 
these relevant ractors mto consideration shows lack of 
application of mind and a closed outlook. The orders of 
tie Disciplinary Authority and AppUeate Authority was 
neither speaking nor considered orders. The punishment im¬ 
posed, as well as rejection of appeal are therefore illegal 
and contrary tcv the terms of the Bi-Partito Settleemnt. The 
Management has contravened the mandatory obligation to con¬ 
sider the past record of service. These aspects as well as the 
deficiencies in the enquiry and the evidence on rocordl call for 
interference under Section 11-A of tire I.D. Act, both for the 
purpose of rcappriasal of the evidence on record to test the 
correctness of the findings and also for interference, modera¬ 
tion or alteration of the punishment imposed. He belongs 
to the Scheduled Castes community, and that is the reason 
why he has been victimised. It is respectfully submitted 
and prayed that in view of the extreme difficulties and hard¬ 
ships petitioner is undergoing and also on account of his 
family circumstances and the background on such a sym¬ 
pathetic merciful and compassionate consideration is well 
merited and deserving of this case. The action of the Man¬ 
agement in dismissing the petitioner from service is illegal 
and unjustified and pass an award directing the respondent/ 
management to reinstate him in service with full back wages 
and other attendant and consequential benefits and reliefs. 


3. The defence of the respondent briefly stated is as fol¬ 
lows.—The petitioner joined the bank on 22nd September, 
1982 as Clerk/Shroff. He was originally posted at Chakarap- 
palli and thereafter transferred to Manayjdanallur branch 
during July 1983. While the peutioner was functioning as 
Cashier at Manavalanaliur branch, he committed certain 
alleged acts of commission and omission which amount to 
tjross misconduct. He was therefore charge-sheeted and 
suspended on 25th October, 1985 in accordance with the 
provisions of the Bi-partite Settlement between the bank 
and its workmen which is binding between the parties. The 
charges levelled against the petitioner are that (i) he had 
fradulently withdrawn a total sum of Rs. 3,550 by five 
withdrawals betweon 6th April, 1985 and 31st July, 1985 
in S B. A/c. 3623 in the name of Mr. V. Sundaresan and 
Mrs. Vimala in the branch. In order to cover up these 
fradulont withdrawals, he had falsified the accounts of the 
branch. He prepared excess interest accrued voucher during 
June 1985 in 4 ledgers containing SB accounts and showed 
the extracted balances of ledger No. 16 in April, 1985 and 
May. 1985 as tallied. He took possession of ledger No. 16 
and passed the withdrawal slip on 14th August. 1985 for 
Rs. 250 in respect of S.B. A/c. No. 3623 mentioned above. 
He omitted to record the fictitious entry of Rs. 1,000 da'ed 
30th April, 1985 appeared in the ledger in the relative 
pass book issued to the customer. As the charges levelled 
a" >init the petitioner are aerioua In nature, he was placed 
under suspension as per para 17.2(b) of the Bi-partite Settle¬ 
ment. The petitioner did not submit his reply to the charge 
sheet, even though sufficient time was given to him for this 
purpose. The Disciplinary Authority proceeded to appoint 
an enquiry officer as per the provisions contained in the 
Bi partite Settlement. Sri K. B. Sanfhanam was appointed 
as F.nnuiry Officer. A valid and proper domestic enquiry was 
held into the charge sheet bv the Enquiry Officer. The 
Enquiry commenced on 28th October. 1986 when the peti¬ 
tioner denied the charges. The petitioner stated that he will 
he defended bv Shrl G. Raghunathan. Vice-Prtsfdent of the 
Union. The Enquiry was adjourned. Before adfourninp the 
enquiry, the Petitioner was provided with the list of Man¬ 
agement witnessts by whom and the list of documents by 
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which the Management propose to prove the charges against 
the petitioner. He was also permitted to go through the 
documents available with the Branch Manager on or before 
7th November, 1986 and submit a certificate to that effect. 

| The | peittioner was also called upon to submit the list of 
jwtn]esses and documents relied on for the purpose of his 
d< fence. The Enquiry was next held on 27th November, 
fi'86 when the petitioner had certified that he had scrutinised 
Ui: the documents relied upon by the Management for the 
purpose of proving the charges. On the same day, two wit¬ 
nesses were examined on behalf of the Management and they 
auly cross-examined by his defence representative 
Sliri G. Raghunatnan Vice ires men t, All India Overseas 

i 'luk Employees’ Union. The dclcncc did not produce any 
tncss or documents in support of ihtir case. The enquiry 
vl/is given 15 days ilmo to submit their summing up state- 
rttMit. The petitioner was given every opportunity ito defend 
in msolf. Tne cnarge sheet was complete in all respects, spe¬ 
cie and distinction charges were framed against the Peti¬ 
tioner and the details ot the imputations were furnished. 
Tncse charges related to gross misconduct enumerated m 
Pnra 17.5(d) and 17.5(j) ot the Bi-partite Settlement. The 
Cfarge sheet was in conformity with law and the practise 
followed in tho Bank. The Enquiry was validly conducted 
in accordance with the procedure laid down under the 
Bi partite Settlement. Both the parties are bound by the 
Settlement which is based on the .vastly Award as modified 
by (he Desai Award. There is no specific provision for ap- 
pi'intment of a separate Presenting Officer. The Enquiry 
O fiCer himself putting questions is the practice followed by 
the banking industry for well over 30 years and hence he 
cannot complain against the procedure followed in the ins- 
tu'it case. In fact there was no objection from the petitioner 
or His defence representative for the conduct of the enquiry 
without a Presenting Officer. No bias was ever attributed 
against the Enquiry Officer during the Enquiry and hence 
t|i: plea raised by the Petitioner now that the Enquiry Officer 
acted both as the judge and prosecutor should be rejected. 
Ih fact there can be no legal objection to the Enquiry Officer 
pitting questions in the enquiry, This procedure has been 
proved by the Supreme Court in the case of Workmen Vs. 
jManagement of B & C Mills (1970 I-LLJ p. 26). There was 
ik question of any leading questions being asked in the 
enquiry. The Enquiry Officer considered the evidence di» 
passionately. There was no objection ever raised regarding 
tj): conduct of the Enquiry either by the defence represen¬ 
tative or by the petitioner himself. The petitioner was given 
evjry opportunity to cross-examine the witnesses. Once he 
pleaded not guilty, he was supplied with the list of docu¬ 
ments and witnesses by which the Management proposed to 
iptrrive the charges levelled against the petitioner. The peti¬ 
tioner was given sufficient time to inspect tho documents 
available at the branch. The petitioner not only acknow¬ 
ledged the receipt of the list of documents and witnesses but 
ah o , perused the documents and certified to the effect that 
he had inspected documents before the commencement of 
the inquiry proceedings on 27th November, 1986. It was 
open to the enquiry officer to examine all or any of the 
wi ness listed. The Enquiry Officer felt that the evidence of 
lMW-3 listed is not required and hence he had concluded the 
enquiry by the evidence of two witnesses. There is no need 
ifo:' Iho Inquiring Authority, to elicit as to why he gave up 
tho third witness. There is no truth in tho statement that 
w[W-1 not only deposed about what had happeened but also 
ine is 1 MWl being the Manager of the branch is the proper 
Wi ness to depose about the happenings at the branch. The 
MW-1 not only deposed about what had happened but also 
identified the hand-writing of the Petitioner in the relevant 
documents. Even in the cross examination he confirmed 
that the handwriting of T. Sivakumar, is found in the ac¬ 
count opening form relating to S.B. A/c. No. 3623. Thi-- 
has not been controverted by the defence, There is no need 
td pull up any witness in the enquiry as the answers given 
by them were direef and to the point both in the chief 
bxgminalion as well as in the cross-examination. The de- 
uent is apparently desparate. because the charges were 
dujv established in the enauiry. There is no question of 
1 turning hostile during the enquiry. Perhaps the defence 
apgTi~”rrl by the deposition given against them bv 
1 in chief examination as well as in cross-examination. 

1 had never stated that there is no specific allotment 


of work. He had clearly and unmistakably stated that the 
Office order book was introduced only from January, 1986 
unu tvtoie that date, oral instructions were given allotting 
work among clerks. This does not mtan that there was no 
allocation of work at ail. The evidenco on record clearly 
proves tnat it is the petitioner who had committed fraud 
on the bunk by makmg withdrawals as stated in the charge 
sheet. Further it is the petitioner who had manipulated me 
accounts of the branch with a view to cover up the fraud. 
Therefore, the involvement of the petitioner was duly identi¬ 
fied by the witnesses during the enquiry, Thus there is no 
question of singling out the petitioner against the other 
clerks who were available at the branch at the relevant time. 
With regard to the police complaint, it has been made clear 
by MWl during the cross examination that the dratt of the 
Police complaint was suitably drawn up under the guidance 
oi the Police Authorities to whom the case was narrated by 
MWl but tne substance of the allegations remain the same. 
As per the Bi partite Settlement, it is open to the Bank to 
proceed against the petitioner for having committed gross 
misconduct and hence there was no need for proceeding 
with the private complaint. Only on that basis, the previous 
complaint was withdrawn and action was taken against the 
petitioner, as per the Provisions set up in the Bi-partite 
Settlement. It is a decision of the Management and the peti¬ 
tioner cannot question tho same. I he petitioner is trying to 
take advantage of his ovvn action. The petitioner is well 
aware of the fact that withdrawal slips and vouchers were 
destroyed. Management have got every reason to suspect 
llte involvement of the petitioner for the destroyal of these 
records. The charges as established against the petitioner 
was based on other documentary evidences available, and 
the evidence of witnesses. The evidence produced in the 
domestic enquiry clearly established the guilt of the peti¬ 
tioner beyond reasonable doubt. There is no need to ex¬ 
plain the non-production of the destroyed withdrawal slips 
and vouchers. The petitioner was well aware of the same and 
be is trying to take advantage of the same. It is incorrect 
ter state that the bank has acknowledged the overdraft as 
that of the customer. On the contrary, the five withdrawal 
slips from the S B. A/c. No. 3623 were all forged by the 
petitioner herein for his own pecuniary advantage and only 
in order to escape the action by the Police, the petitioner 
had persuaded the account holder to pay back the amount, 
in order to oscare the action bv the Police, the petitioner 
defenre representative and tho Management is not concern¬ 
ed about the same as it will not amount to remittance into 
the tank for compensation towards Jons caused to the bank. 
In fact the bank is looking forward to recover the amount 
from the terminal benefit of the petitioner, There is no 
need to refer the report given by Shri S. Gancsan in the 
charge sheet issued to the petitioner. In fact the report given 
by Shri S. Gants an is only a document relied on by the Man¬ 
agement to prove the charges against the petitioner in the 
domestic enquiry. It is a ease of fraud perpetrated on the 
bank solely by the petitioner herein and there is no question 
of holding the other staff responsible. There is no need to 
examine all the witness citid by the Management as the 
evidences of MWl and MW2 were enough and sufficient. 
If the petitioner had anything’/incriminating documents 
against Shri N, V. Gopalakrishnan and Shri T. Shanmuga- 
sundaram, staff members, the petitioner could have request¬ 
ed the Enquirv Officer to produce them. This has not been 
done by the etitioner. The petitioner could have atloast sum¬ 
moned them as defence witnesses and confronted the evi¬ 
dence. if any, against them. The petitioners having failed 
to adopt any one of the above two courses of action is 
estopped from contending that the non-examination of these 
two witnesses bv the Management is not correct. The peti¬ 
tioner’s hand in withdrawals and falsification of accounts 
were found out in the investigation and also subsequently 
established in the domestic enauiry. There was no need 
to summon account holders. The petitioner’s involvement 
was established through other evidences and therefore there 
was no need to examine the account holders who were 
after all outsiders and not employees of the hank. The en¬ 
tries found in the ledger were hot reflected in the pass books 
and the account holders were therefore innocent of the 
transaction put thronnh clandestinely in their account by 
the pctitlon’r berrin. There is no nn^stion of relying on mere 
r i rmmsf n n , lrd evidence. The evidence produced during 
the ruquirv was direct and to the point and against the 
petitioner herein. The chnrgds were found duly proved in 
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the enquiry with materials which clinched roe era.go bcyc/id 
all reasonable doubts. The petitioner was rightly eli trge 
sheeted for his acts of commission ard omission and for 
putting the back to wrongful loss and making wrongful gain 
for himself. The withdrawal vouchers could not be produced 
as they had been destroyed and it is feared that ihc peti¬ 
tioner had a hand in it. The petitioner was involved at 
every stage of the transaction and was caught red handed. 
Tire Manager is well acquainted with the handwriting of 
the petitioner and others and from his evidence it is clear 
that the handwriting of the petitioner is seen at every 
stage in the fraudulent withdrawal of amount from the 
customer’s account and the manipulation of Ihc books of 
the branch with a view to conceal the fraudulent acts. The 
amount by which the interest accrued account was boosted 
dearly tallied with the fraudulent withdrawal and this 

clearly proved that the petitioner was guilty of manipulat¬ 
ing the accounts with a view to conceal the fraud 
committed bv hire. Host of the records referred there 

is were destroyed by the petitioner with a view' to conceal 
the fraud commuted by him. Most of the records re¬ 
ferred therein were destroyed bv tie petitioner with n view 
to conceal the fraud perpotrated by him on the hank. Wi'h 
regard to the copy of police complaint and a copy o| the 
draft given bv the rcgilnnl office for making the Police 
Complaint, there were not records relied upon bv the 

Management for proving the charges against f hc petitioner. 
There was no specific request dur.ng the cnquiiy for pro¬ 
duction of any of these documents. The petitioner is 

only making a self-serving statement now as if he had 
demanded documents during the enqifry. 


4. The petitioner is harping on the point that there was 
no seprrafe Presenting Officer during the enquiry, It .s 
well settled that there is no need to have a separate Prc- 
sent'ng Officer for tho enquiry. Fn fact there win no pro¬ 
vision for appointment of a seperatc Pre-cnt ng Officer 
under the Bi-partite Settlement. The petitioner being bound 
by the Settlement is estopped from ta'sing the pica that 
there was no peperaffi Presenting Officer. The allegations 
against the Enquiry Officer that he was guiding and tutoring 
the witnesses are totally unfounded. Th s will he evident 
from the record of evidence at the domestic, enquiry. En¬ 
quiry was fair and legal. There is no loan) necessity to 
examine all Ihc wtnesses cited. The evidence of N. V. 
Gopalakrishnan was not necessary. If the petitioner thought 
that his evidence will be beneficial to him, he could have 
cxam'ned him as a defence wi'ness. The charges for which 
the petitioner was proceeded were diffeent from the 
lapses attributed to Shri T. Shapmusasundnram. In fact 
an explanation was called for the alleged mistake com¬ 
mitted hy him and no further act.on was thought necessary 
against him. Tf the petiiioner had anything agains* Shri 
T. Shanmugasundaram, he could have very well asked the 
F.nqu ; ry Officer to examine him as e Court witness or a 
defence witness. The allegation that MWl’s answer til 
the cross examination was evasive, flippant, and ’mpertinent. 
is reiectcd. Tho witness ansv.-e-cd to the po ; nt, and to 
the oiiestiotv, he was asked. Merely because the witness 
was not giving answeres suited to the interest of tho peti¬ 
tioner. it does not mean that the answers were impertinent. 
The account holder was duly enquired and he pass hook 
Issued to the account holder showed that the fraudulent 
withdrawals made by the petitioner herein and which were 
reflected in the ledger were not found in the pass hook 
issued to them Thus it i*- 1 a case of fraud perpetrated on 
the hank through the medium of the customers account 
and that too « thoul (he l-ncwb-dpe of the customer. There¬ 
fore there was absolutely no need to examine the account 
holders. The fact of ‘ the fraud perpetrated on the 
bank bv the petitroner was anna rent in the evidence pro¬ 
duced during the enquiry. The Inquiry Authority had come 
to the conclus’on that the guilt of the petitioner was proved 
beyond all reasonable doubt and gave n finding accordingly 
to the Disciplinaty Authority. There upon the Disciplinary 
Authority issued a show cause notice dated 14-2-1987 en¬ 
closing a com/ of the findings to the petitioner asking turn 
to show cause as to why he ‘hould not be dismissed from 
the bank’s service per P^a 17.6> fa) of ^ 

Settlement entered into between the bank and its workmen. 


Hr- v.-.m scJS-jcnt v.vi o reply to the show cause 

notice as well as to make his submission in person along 
with his defence representative. The petilinocr sent his 
reply by h s letter dated 3-3-1987. After considering the 
evidence on record and uftcr taking into account the gravity 
of the misconduct and the extenuating circumstances, il' 
any, and past record of the Petit oner, the Disciplinary 
Authority confirmed the punishment of dismissal propo,ed 
by him the show cause notice, in his order dated 7-3-1987. 
The ullegufon that tho Inquiring Authority v,.,s one sided 
and partisan is refuted. The Enquiry Officer had gone into 
the evidence in drp h and arrived at the conclusion of guilt 
against the petitioner. This has been accepted by the Disci¬ 
plinary Authority after due consideration and issuance of 
show cause notice to the pet tioner. The peit oner was there¬ 
fore, dismissed from Bank’s service because of acts of 
fraud perpetrated against the bank. The findings of the 
fnqu ring Authority are legal, valid and proper. There was 
no question of adverse infcrenco being drawn against the 
Management by not producing relevant document-,. All 
documents required for the purpose of proving the charges 
were produced in the enquiry. The petitioner had not de¬ 
manded any specific document at any stage of the enquiry 
which was not produced. There was no question of M'Wt 
turning hostile at the enquiry. The Witnesses have clearly 
explained the position in the cross-examiation itelf. There 
was no question of over-draft in the account as the hand 
of the account holders were not seen in the withdrawals. 
On the contrary, tho withdrawals were made in the hand 
of the petitioner which was proved in the enquiry, There 
is no questron of further pursuing tho police complaint 
after its closure by the police. It is open to the bank to 
proceed against the Petitioner for having committed gross 
misconduct as per the provisions contained in the Bi-Pnrtite 
Settlement after tho closure of the case by the police. Thus 
there was r.o need to pursue the private complaint also 
w-hich may delay die proceedings further. In that vj c w the 
bank had withdrawn the private complaint w.th a view to 
initiate the action against the petitioner as both the 
actions cannot be taken simultaneously as per the provisons 
contained in the Bipartite Settlement. The petitioner was 
not at nil a scapegoat as he was rightly charged for his 
acts of commission and omission. It is a skilful fraud per¬ 
petrated on he baDk by the petitioner who not only mani¬ 
pulated the accounts and withdrawals and accounts but also 
destroyed most of the relevant documents with a view to 
escape detection. The petitioner was rightly dismissed 
from fhc bank’s service by order of Disciplinary Authority 
dated 7-3-1987 after fully and properly following the pro¬ 
cedures laid-down in the Bi-panite Settlement. The peti¬ 
tioner’s appeal was duly heuid and disposed off by the 
Appellate Authority after giving a personal hearing to the 
petitioner as well as his defence repurcsentative on 15-4-87. 
After coTtodcring the material and the grounds of appeal, 
tire Appellate Authority arrived at the conclusion that the 
guilt of the petitioner was proved beyond doubt and con¬ 
firmed tbe punHimeot of dismissal by his order dated 
26-8-1987. With regard to the dispute raised bv th© 
petitioner, before the Conciliation authorities, the same 
was resisted by the respondent as it is devoid of any merit. 
The entire proceedings of the enquiry will be taken as 
pari and parcel of this Counter. As there was no merit in 
the claim filed by the pel-tinner before the Conciliation 
Officer, the dispute raised by the peitioner had ended m a 
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failure. Now the question before this Tribunal is as t'ot 
whether the dismissal of the petitioner is justified and to 
what relief, if any, the workman is entitled. The dismissal 
of the petitioner from the Rank's service is legal, valid and 
fully justified. The reasons stated by the petitioner in the 
Claim statement are replied as follows : (a) The Enquiry was 
conducted properly in accordance with (he provisions of the 
Bi-partite Settlement, Thus there was no error in the con¬ 
duct of the enquiry. Jf was neutral and not partisan. All 
the principles of natural justice were duly observed and the 
petitioner was given every opportunity to defend himself, (b) 
The Enquiry Officer was not biased. The finding, are based 
on evidence and reasonable. The charges were found prov¬ 
ed on the basis of legal evidence. The Management was 
right in proceeding against the Petitioner as the other were 
not found in any way involved n the fraud perpetrated on 
the bank. Thus the act'on of the Management is neither 
arbitrary nor discriminatory. There was no spite or ill will 
'against the petitioner. Tho petitioner was rightly punished 
for his own gross misconduct. Fhe Disciplinary and Appel¬ 
late Authority had properly applied their mind to the facts 
and circumstances of the case ano arrived at the findings 
of guilty independently against the petitioner. The procedure 
followed is fully in conformity with the Bipartite Settlement. 
It is upto the Management cither to proceed against the 
petitioner for having committed an ‘offence’ or for having 
committed ‘gross misconduct’. Die Management had pro¬ 
ceeded against thj petitioner fer having committed gross 
misconduct in accordance with the provisions of the Bipartite 
Settlement, The punishment imposed on the petitioner is 
not excessive and is proportionate to the gravity of the prov¬ 
ed charges. There was no question of punishment being 
shockingly disproportionate. It has beta held by various 
decisions of the Court that a Bank employee is required to 
exhibit utmost honesty and integrity in the discharge of his 
duties and that he renders himself unfit to be continued 
; n Bank's employment if be commits misappropriation. The 
amount is not relevant because ihe position in a Bunk 
invo'vos one of utmost trust and confidence, The petitioner 
had joined the Bank only in 1982 and (he record of service 
in the Bank was short and therefore, there is no question 
of the petitioner claiming that h» was having a clean and 
unblemished record of service. The acts committed by the 
petitioner are so gross that the mere record of service put 
in for about 6 years does not in any way mitigate the fraud 
committed by the petitioner on the bank. ITicrc was no 
question of considering the case of tho petitioner sympathe- 
ticallv for the reason he had rendered himself unfit for 
being continued in the bank’s service due to commission of 
gross misconduct involving moral turptitude. As the services 
of the Petitioner war, 'short, there wps no question of claim¬ 
ing that the service was unblemished and exemplary. The 
punishment of dismissal is well meritted on the facts and 
circumstances of the case. All the relevant factors were 
taken into consideration while awarding the punishment of 
dismissal by the Disciplinary Authority which was confirmed 
by the Appellate Authority. The past record of the employee 
was also considered and in the face of the fraud committed 
on the bank the past record of service pales into insigni¬ 
ficance. Jt i r submitted that there is absolutely no material 
for indulgence, under Section ITA of the Industrial Dis¬ 
putes Act. It is not relevant that the petitioner belongs 
to SchcduVd Caste community as the act committed are serious 
in nature, involving moral turptitude. There is absolutely 
no merit On the request of the Petitioner for showing anv 
compassionate consideration to the petitioner. There is no 
merit in the contentions of the petitioner and the petitioner 
has been rightly dismissed from the hank’s service for proved 
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acts of "gross misconduct” involving moral turptitude. The 
dismissal of the petitioner fram the Banns service is to be 
upheld. The respondent have also lost confidence in the 
Petitioner as he was holding a post of confidence in the 
Bank and that too ns a cashier. He cannot therefore be 
reinstated in bank’s service under any circumstances. The 
dismissal of the petitioner is justified and ho is not entitled 
to any relief. 


5. Tho issue for determination is : 


Whether the action of the Management of Indian Over¬ 
seas Bank is justified in dismissing Shri I. Civakumar, 
Clerk-cum-shroff, Manavalanallur branch ? If not. 
to what relief is the workman entitled 


6. The Issue.—Undisputedly the petitioner was appointed 
as clerk-cum-shroff on 22-9-1982, by the respondent and 
potted at Chakarapalli branch and thereafter transferred to 
Manavaranallur branch, in 1983. Thiru V. Sundraesun and 
his wily? S. Vimnla opened Savings Bank A[C. No. 3623 is 
proved by Ex. M-30 and M-38. The petitioncr|complainant 
thereinafter called 1 at petitioner introduced tho said account 
holders to the respondent. The petitioner fraudulently with¬ 
drew Rs. 1,000/- each on 6-4-1985, 15-4-1985, 30-4-1985 

and Rs. 300 on 9-5-1995, Rs, 250 on 31-7-1985 and 
Rs. 250|- on 14-4-1985, from the aforesaid account is, 
borns out by Ex. M-39. The account register is Ex. M-37, 
Tho petitioner preaped the interest accrued voucher. There 
are corrections in Ex. M-35 and M-36. The petitioner made 
the aforesaid corrections in Ihe scroll. The 1 petitioner fraudu¬ 
lently withdrew Rs. 250|- on 31-7-1985 is evidenced by Ex. 
M-34. He withdrew Rs, 250|- on 14-8-1985 is made out' 
by Ex. M-33. He withdraw Rs. 250|- on 31-7-1984 Is 
established by Ex. M-33. He withdrew Rs, 300[- on 9-5-85 
is established by Ex. M-33. He withdrew Rs. 1,0001- on 
15-3-1985 is substantiated by Ex. M-33. He withdrew 
1.000)- on 30-4-1984 is proved by Ex. M-33. He withdrew- 
Rs. 1.000)- on 6-4-1985 is made out by Ex. M-33, He was 
on duty during the month of August, in the year 1985 is 
disclosed by Ex. M-32. He withdrew Rs. 2501- on 14-8-1985 
is revealled by Ex. M-31. He made corrections is substanti¬ 
ated by Ex. M-39, to cover up his fraudulent withdrawals 1 . 
He was cha'S"- sheeted on 25-10-1985. The Branch Manager 
reported the fraudulent withdrawals by the petitioner to the 
Regional Office. Indian Overseas Bank, Tanj ore is made out 
by Ex. M-27, and requested to depute an officer from the 
Regional Office to complete verification against the petitioner 
is evident from Ex, M-27. Ganesan Inspector, Indian Over¬ 
seas Bank, Thanjfvur, made verification and found out the 
commissions and' omissions and the fraud committed by 
the petitioner is made out by Ex. W-28. He was charged 
shoecd is made out by Ex. M-l. and explanation was 
called for as to why the disciplinary action should not be 
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taken against him and he was suspended wiih effect from 
25th October, 1985 with immediate effect is borne out by 
bx. iVi.l. 1 he letter was served on tile member of the family 
ot the peti.ioner is pioved by tlx. M.2. The ackiiov.ledy.menL 
lor the said letter was received, by the Branen Manager is 
borne out by Ex. M.3. 15 days time was granted to the 
petitioner to submit his explanation is established by Ex. 
tvl.4. Disciplinary Authority wrote letter to the petitioner to 
submit his explanation is evidenced by Ex. M.5. The ac¬ 
knowledgement was received by tho Branch Manager is 
borne out by Ex. VV.6. I-Ie was given time nil 22nd January, 
1986 to submit Iiis explanation is evidenced by Ex. M./. 
Tne Branch Manager received the acknowledgement is borne 
out by Ex. M.8. Since the explanation ot die potitioner 
was not satisfactory, domestic enquiry was ordered and 
K. P. Subranniniam was appointed ns Enquiry Officer is 
borne out by Ex. M.9. The petitioner was permitted to per¬ 
use and scrutinise the relevant records is made out by Ex. 
M.10. 


7. The Joint Account holder Vimala wrote a letter to the 
Branch Manager that she over drafted Rs. 3,550 and remitted 
the amount is made out by Ex. M.ll, in pursuance of the 
letter written by the Branch Manager to her is established 
by Ex. M.ll, She lias been gained over by the petitioner is 
evident from the fact that there is no posting or entry in the 
pass hook. She does nut have any over draft facility. Even 
assuming that she over-drafted Rs. 3,550 it was done wiih 
the connivance of the petitioner. The petitioner failed to post 
entry with regard to one item of withdrawal, in the pass 
book. The Branch Manager preferred a complaint to the 
Sub-Inspector of Police, Palaiyur, to take action against the 
petitioner is borne out by Ex. M.47. A Private complaint was 
also preferred by the Branch Manager, The complaint pre¬ 
ferred against the petitioner to the Sub-Inspector of Police, 
Palaiyur is not piefsued does not mean that the petitioner 
has not fraudulently withdrawn Rs. 3,550 from the aforesaid 
S.B, Account. Notice for domestic enquiry to be held on 
27th November, 1986 at 11.30 a.tn. was served on the peti¬ 
tioner, is made out by Ex. M.13. He was not asked to attend 
the domestic enquiry on that day. Enquiry proceedings is 
Ex. M.12. Ramanathan is nominated by the petitioner as his 
defence Assistant, is borne out by Ex. M.17. The petitioner 
wrote a letter to the Enquiry Officer, whether the concerned 
pass book, progressive Register ledger No. 16 and 2 ins¬ 
pection reports submitted by Ganesan, is not available is re¬ 
vealed by Ex. M.14, The Branch Manager wrote a letter to 
the petitioner that arrangements are being made to send tho 
documents from Regional Office to the branch office for 
scrutiny is disclosed bv Ex. M.15. The Branch Manager 
wrote letter to the petitioner that the Pass book Progressive 
Reg's er for ledger No. 16 and 2 inspection reports submitted 
by S. Ganesan are available for his verification is made out 
by Ex. M16. The Enquiry Proceedings is F.x. M.17. Evi¬ 
dence on the side of the respondent was over on 27th Novem¬ 
ber, 1986 and the enquiry was adjourned after 15 days for 
summing up of fbe petitioner, is mode out bv Ex. M.18. The 
petitioner’s defence representative submitted his written argu¬ 
ments to the Enquiry Officer, is borne out by Ex. M.19. The 
Enquiry Officer found (he petitioner guilty of charges levelled 
against him is established by Ex M.20. 


8. The Enquiry Proceedings was concluded is evidenced by 
Ex, M, 23. The 2nd show cause notice was issued to the 
petitioner to submit his explanation as to why he should not 
be dismissed from service is borne out by Ex. M-21. The 
petitioner submitted his explanation that be is innocent and 
even assuming that he is guilty of misconduct, he rutty be 
warned and in any event, the rmnisliment of dismissal from 
service is excessive and disproportionate to the charges alleg¬ 
ed to have proved, is made out by Ex. M, 21. The Dis¬ 
ciplinary Authority concurred with the findings of the En¬ 
quiry Officer and after careful scrutiny and consideration of 
the evidence and the documents, he confirmed findings of 
the Enquirv Officer and dismissed the petitioner from service 
with immediate effect, is proved by F.x. M.25. The petitioner 
nrc r ciT“d a" anneal to the Asstl. General Manager against 
h’s order of d'sim'scnl passed bv the Disciplinary Authority 
is disclosed bv Ex M.40. The anneal came up for hearing at 
3,15 r m on Iftth April, 1987 is revealed bv Ex. M.41. The 
petitioner was given personal hearing by Appellate Authority. 
860 GT/95—11 


luc puitioner’s defence representative pleaded for reinstate¬ 
ment u, ,nc peti,rimer in seivicc, Dclure the Appellate Autho- 
i.i/, is sucstaiiLidicd by Ex. M.2ti. Tne Appellate Authority 
utter caietuiy consideration of the evidence and documents 
dismissed the appeal and confirmed the order ot dismissal 
parsed by the Dism.ssal Authority, is borne out by Ex. M.42. 
the petitioner iaunciied Conciliation Proceedings betore the 
Reg.onaJ Labour Commissioner (Cen.ralj Madras is borne out 
by Ex. M.43. The respondent contested the conciliation pro¬ 
ceedings, is borne out by Ex. M.44. The conciliation was 
fruitless, is made out by Ex. M.46. The petitioner filed the 
t'epiy Siawment in lltc industrial Dispute or the year 1988 
.s evidenced by Ex. M.45. The notice for appearance before 
this Tribunal at 10.30 a.m, on 19th April, 1989 was served 
on .he petitioner is made out by Ex. M.25, Ex. W-l is the 
copy of the S.B. A/c. No. 3629 to identify and compare 
.he writings of Gopalakrishnan with the account opening 
toim. The private complaint was referred as a mistake of 
fact, is borne out by Ex. W-2. Rs. 3,550 was withdrawn is 
evidenced by Ex. W-3. The petitioner sought the production 
of the documents for his perusal and scrutiny is evidenced 
bv Ex. W-4, VV-5 and W-7. The private complaint was pre¬ 
ferred before the Judicial I Class Magistrate, Myladuthurai 
is evident from Ex. W-6 and it was not prosecuted since 
disciplinary proceedings were launched against the petitioner 
by the respodent. One of the defences of the petitioner is that 
Gopalakr.shnan and Shaitnugasundaram are also involved 
■in the incident. 

9. The petitioner remitted the amount, fraudulently with¬ 
drawn by him from the account of the customers to escape 
from the clutches of law. It is the prerogative of the res¬ 
pondent to c.xnmine the witnesses to prove tho charges fram¬ 
ed against the petitioner. The non-examination of the 3rd 
witness docs not militate the case against the pe itfoncr. No 
question of examination of eye witness arises. Everything de¬ 
pends upon the documents. The misconduct on the part of 
the petitioner is legally proved by the documents. The peti¬ 
tioner was given full, reasonable and sufficient opportunity 
to defend his case. Copy of all ‘he documents were furnished 
to the petitioner and the petitioner scrutinised and perused 
all the documor.'s. The other two employees were not prose¬ 
cute! 'ffige th“'t frlurn Jo pass entries in the puss book 
is nvnor end not a grave misconduct. So, there is no ques¬ 
tion of cfs'TiminnfiQn and victimisation of the petitioner. 
The ch'-'c is no» feinted nrffinst the petitioner Thee is no 
oror '■)] fueling between the Branch Manager or the 
petitioner, 


10. The fiudings of the Enquiry Officer are not biased or 
arbitrary. Tho domestic enquiry conducted by the Enquiry 
Otlicer is fair and proper. The procedure prescribed by the 
law. the pi ovisions of the law, tile principles of natural justice, 
good conscience, and equity have been duly complied within 
the domestic enauiry. The domestic enquiry is in accordance 
with the Standing Orders and the Provisions of T.aw. The 
domestic enquiry officer is not biased. The domestic enquiry 
docs not suffer from any infirmUy or mistake. The domestic 
enquiry is not vitiated by any irregularity. The slight varia¬ 
tion in the draft sent for the scrutiny of the Regional Mnnncer 
and original .omrlaint preferred to the Sub-Impoetor of Police 
do not affect the case of the respondent. The more fact 
that (he peitioncr was freed of charged giving the benefit of 
doubt does not affect the case of the respondent since this 
Tribunal has to come to an independent conclusion based 
on the documents, and the materials placed before it. The 
charges levelled against the petitioner is proved by legal 
e^idenci. Prima fade case has been made out. The domes- 
t‘c cnquiiv ec "ducted py the Enquiry Officer is bona fide far 
and proper. The petitioner tampered with the report’s and 
d-sU-cved the w Vhuv.n! slip;; to save his skin. The vrith- 
dr-'WHl --lips arc forced' by the petitioner. The 

petitioner has r--"rn't*fd fraud which js cf v’ry 
nrovr arid serious ip nature. The fiodinw of the 

Pnonirv Pffirer i”e ro' rerveme. The Enquiry Officer 
and the dismissed authority anti the Appellate A'dhoriy 
arn 1: *d the*'.’ ■~’lrd tr’ ’h- ■ M *'|] '■ - -r ,f ‘""ncr-cd 1 pnaiiyt the 
pet|tfr'C(. r cannot he considered ns excess”-? and (Kr—vnnor- 
tuina'e s’pee tf fs proporf‘onate to the ar-outv of +h? dints. 
T ''r. t<\.-’rv ’ nr rv " n'hf'T'a’ rnd A - .U ■' *^nffioWu- -inn rom¬ 
p-tent perrons and pm well vrf'pd '""'h Ivinlr fr'inc-ictlnn and 
their conclusions cannot be interfered with by this Tribunal. 
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There are no grounds to interfere with their conclusion. The 
pecuiuner is not made scape goat. TJierc is no unlair labour 
praciice It is not desirable lo reinstate the petitioner in 
service In the interest of the respondent. The petitioner 
is guilty ot misconduct involving moral tulpitudc. The mis- 
conduc* is a deiibera.o act of dishonesty and as such no 
sympathy or leniency should be shown to him, is held in 
iy«j (3) SLR p. 233 K, C. Jani Vs. State Bank of Sourashtra. 
1 he petitioner is guilty of forgery and using of forged amount, 
as genuine and misconduct involving moral turptitude, and 
a such it is nut just and desirable to reinstate the petitionre 
in service of the respondent which in a bank, a public sector 
undertaking, is held in 1982 (2) SLR p. 7b7 Shambhan Vs. 
S.ate Bank of India, Gujarat. Certain other false transpor¬ 
tation bills staled in show cause notice does not affect the 
ease mid docs not amount to non-application of mind and 
l he dismissal is proper ; s held in 1984 (2) SLR p. 765 G. S. 
Shambhan Vs. State Bank of India Ahmedabad. The punish¬ 
ment proposed ag.drsi c pcttioner b/ lhe Irscphnaiy 
Authority is commensurate with the gravity of the proved 
charges. The petitioner prepared excess interest accrued 
vouchers to cover up the fraudulent withdrawal. For the 
foregoing reasons, this Tribunal comes to the irrcsistablc 
conclusion dial the action of the Management of Indian 
Oerseas Bank in justified in dismissing the petitioner namely 
Shri I. Sivakumnr, Clcrk-cum-Shroff, Manavultmallur Branch. 
The firs’ part "f the issue is found in the affirmative. The 
second part of the issue does not arise for consideration. 

In the result, an award is passed rejecting the claim of 
the petitioner. No costs. 

Dated, this tho 30th day of November, 1994. 

K. PONNUSAMY, Industrial Tribunal 


Ex. M-5/26-12-85—Letter from Disciplinary Authority 
to the Petitioner-workman (Xerox copy). 

Lx. M-6/2-1-86—Letter from Management Bank. Mana- 
valanallur branch lo the Management Bank 

IX. M-7/13-1-86—Letter from Discip.nary Authority to 
the Petitioner-workman giving extension of time to 
reply to the charge sheet (Xerox copy). 

Fx. M-8/24-1-86—Letter from the Management-Bank, 
Manavalanallur branch to the Vigilance Depart¬ 
ment, of Management Bank (Xe'ox copy). 

Lx. M-9/I0-10-86—Letter from Disciplinary Authority 
to Thirti K, B. Santhanam, appointing him as En¬ 
quiry Officer (Xerox copy). 

Ex. M-10/27-10-86—Letter from the Enquiry Officer to 
the Branch Manager I.O.B. Manavalanallur branch 
enclosing list of documents (Xerox copy). 

Ex. M-ll/ —Letter from Suit. S. VimuLi to the 
Manageent-Bank, Manavalanallur dated 29-11-85 
and letter from respondent to Vimala dated 14-8-85. 

Ex. MT2/28-10-S6—Proceedings of the Enquiry Officer 
whh enclosure (Xerox copy). 

Ex. M-13'5-11-86—Letter from Inquiring Authority to 
the Petitioner-workman fixing the enquiry on 
27-11-86 (Xerox copy). 

Ex. M-14/5-I1-86—-Lettir from Petitioner-workman lo 
the Enquiry Officer (Xerox copy) 

Ex, M-15/8-J1-86—-Reply by the Enquiry Officer to 
Ex, M-I4 (Xerox copy). 


WITNESSES EXAMINED 

For workman : 

MW-1—Thiru I. Sivakumar. 

For Management ; 

MW-1—Thiru K, B. Santhanam. 

MW-2—Tliiru V. J. Kothari. 

DOCUMENTS MARKED 

For Workman : 

Fx. W-1—Xerox copy of Savings Bank Account of 
Mrs. Vimala, dated 18-7-S4. 

Fx, W-2/22-11-85—-Xerox copy of Police report in which 
the Police Complaint file was closed. 

Fx. W-3/29-11-KS—Counter toil : n the name of Mrs. 
S. Vimala for Rs. 3,550. 

Ex. W-4/2-11-86—Letter from Petitioner-workman to 
the Management-Bank requiring defence exhibits 
(Xerox copy). 

F.x. W-5- 3-11-86—Letter from Petitioner-workman to 
the Management-Bank requiring defence exhibits. 

Ex. W-6/19-11-86—Copy of Private Complaint lodged 
by the Branch Manager in the names of Petitioner- 
workman, T. Shanmughnsundaram and N. V. Gopala- 
krishnan. 

Ex. W-7/6-4-87—Letter from Petitioner-workman to 
the Appellate Authority requiring defence exhibits. 

Eor Management : 

Ex. M-I''25-10-85—Charge memo issued to Petitioner- 
workman (Xerox copy). 

Ex. M-2/29-10-85— Letter from Management-Bank, 
Manavalanallur branch to the Vigilance Department 
of Management Bank (Xerox copy). 

Ex. M-3/4-11-85 -Do- 

Ex. M-4/2-1-86—Lelfcr from Petitioner-workman to the 
Management-Bank, Manavalanallur branch request¬ 
ing to give 15 days time for his reply to charge 
sheet (Xerox copy). 


Ex. M-J 6/17-11-86—Letter from Management-Bank, 

Manava'.a-rillur branch to the Petiiioner-woikmen 
for verification of documents received by him 
(Xerox copy). 

Ex. M-17/27-11-86—Proceedings of the Enquiry Officer. 

Ex. M-18 29-11-86——Letter from Inquiring Authority to 
Disciplinary Authority regarding conclusion of 
enquiry (Xerox copy). 

Ex. M-19/21-I-87—Letter from Defence Representative, 
to the Inquiring Authority summing up enquiry 
proceedings (Xerox copy). 

Ex. M-20/12-2-R7—T otter from Knquirv Officer (Xerox 
copy). 

Ex. M-21 —Findings of the Inquiring Authority 

(Xerox copy). 

Ex. M-22/14-2-87—Show Cause notice issued to the 
Petitioner-workman (Xerox copy). 

I x. M-23/3-3-87-—Show cause hearing (Xerox copy). 

Ex. M-24/3-3-87—Reply by Defence representative to 
Ex. M-22 (Xerox copy). 

Ex. M-25/7-3-87-—Dismissal order (Xerox copy). 

Ex. M-26/15-4-87—Appeal preferred by the Defence 
Representative to the Appellate Authority requesting 
to reinstate the Petitioner-workman /Xerox copy). 

Ex. M-27/14-8-85—Letter from Management-Bank. 
Manavalanallur branch to the Regional Office of 
the Management-Bank, Tanjort; repotting about 
petitioner-workman (Xerox copy). 

Lx. M-28/2-9-85—Investigation report with enclosures 
(Xerox copy). 

Ex. M-29/ —Savings Bank Ledger folio showing 
the SB. A/c. No. 3623 in the name of Mr, V. 
Sundercsan and ,Mrs. S. Vimala (Xerox copy). 

Ex. M-30—Pass book relating to S3. A/c. No. 3623 
of Mr. V. Sundaresan and Mrs Vimala (Xcro' 
copy). 
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Ex. M-31/ —Withdrawal slip dated 14-8-85 for 

Rs. 250 with signature on the reverse of withdrawal 
slip (Xerox copy). 

Ex, M-32/ —Xerox copy of attendance register 

for the month of August, 1985. 

Ex. M-33/ —Xerox copy of Cashier's payment 

scroll dated 6-4-85, 15-4-85, 30-4-85, 9-5-85, 

31-7-85 and 14-8-85. 

Ex. M-34/14-85—Letter from the Management-Bank, 
Manavalanallur branch, to the Regional Manager, 
I.O.B. Thanfjavur regarding the fraudulent with¬ 
drawal in S.B. A/c. No. 3623 (Xe^ox copy). 

Ex. M-35/ —Xti.ox copy of balance books folio 

relating to S.B. Ledgers 16. 

Ex. M-3h —Xerox copy of balance book folio 

pertaining to ledger Nos, 2, 5 and 6. 

Ex. M-37 •—Xerox copy of Interest Accrued 

Register folio showing the posting of interest 
accrued. 

Ex, M-38/18-7-84—Xerox copy of S 13. Account opening 
form relating to S.B. A/c. No. 3623 of Mrs. S. 
Vimala. 

Ex. M-39/ —Xerox copy of Officer's payment scroll 

dated 6-4-85, 15-4-85, 30-4-8J, 9-5-85, 31-7-85 

and 14-8-85. 

v 

Ex. M.40/27-3-87—Letter from Petitioner-workman to 
the Appellate Authority request'eg to give him an 
opportunity to apepal against the dismissal order 
(Xerox copy). 

Ex. M-4I/31-3-87—Reply by Appellate Authority to 
Ex. M. 40 (Xerox copy). 

Ex. M-42/26-8-87—Older of Appellate Authority (Xerox 
copy). 

Ex. M-43/10-4-88—Dispute raised by petitioner-worker 
before the Conciliation Authority (Central), Madras 
(Xerox copy). 

Ex. M-44/ -—Comments of the Management filed 

before the Regional Labour Commissioner, Madras 
(Xerox copy). 

Ex. M-45/21-7-8B—Reply statement filed by the peti¬ 
tioner-worker before the Regional Labour Commis¬ 
sioner, Madras (Xerox copy) 

Ex. M-46/30-9-88—Conciliation Failure Report (Xerox 
copy). 

Ex. M-47/5-10-85—Complaint from Management-Bank 
to the Sub-Inspector of Police, Palaiyur Police 
Station, Palaiyur Thanjavur Df. 


df 2 7 EFT, 199 5 
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[e'sTT n-?r-40012/l07/91-3TT^Trc;(^.q;. )] 
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S.O. 1121,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the aw'ard of the Central Government In¬ 
dustrial Tribunal, Bombay No. I as shown in the Annexure. 
in the Industrial Dispute between the employers in relation 
to the management of Telecom Factory, Bombay and their 
workmen, which w r as received by the Central Government 
on 22-3-95. 

[Not L-40012/107/91-IR(DU)] 
K, V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 
PRESENT: 

Shri Justice R. G. Sindhakar, Presiding Officer. 

Reference No CGIT-90 of 1991 
PARTIES: 

Employer in relation to the management of Telecom 
Factory, Bombay. 

AND 

Their Workmen. 

APPEARANCES : 

For the Management: Shri Masurkar, Advocate. 

For the Workmen: Shri Kulkarni, Advocate. 

INDUSTRY : Telecommunication. STATE : Maharashtra. 

Bombay, the 24th day of February, 1995 
AWARD 

Government of India Ministry of Labour has referred the 
dispute mentioned in the schedule for adjudication below 
for adjudication under section I0(l)(d) read with 2A of the 
Industrial Disputes Act, 1947 : 

SCHEDULE 

“Whclhcr the aclion of the employer of Telecom Fac¬ 
tory, Bombay in accepting the request for voluntary 
retirement of Shri Victor Fernandes, Higher Grade 
Office Asst., w.e.f. i-3-1989 is legal and justified? 

If not, what relief the concerned workman is entitled 
to ?” 

2. He has stated that he joined Telecom Factory on 3rd 
ol August, 1964 as Higher Grade Office Assistant and was 
suffering from hyperteotioo, diabitis and neverness from 16th 
of August, 1984 to 17th of December, 1989. He had in¬ 
formed duly the management, Hip siqk leave till 26th of 
October, 1986 was sanctioned. However the management 
issued a memorandum dated 24-11-1988 alleging misconduct 
because of his absence. No inquiry was held and he Was 
asked to appear before the medical board at J. J. Hospital 
Bombay by letter dated 25 ill of January, 1988 for medical 
examination. He appeared before the board and got treated. 
On recovery lie reported for duties on 19th of December, 
1989 at the Factory of the employer but was shocked when 
he J carat when he was not allowed to resume duties. He 
was informed by letter dated 28th of December, 1989 that 
management has purportedly accepted his voluntary retire¬ 
ment w.e.f. 30th of July, 1989. The workman submitted that 
during his sickness which included 1 mental sickness he had 
given application dated 30th of July, 1989 requesting man- 
agemeni (o relieve him under the; voluntary retirement scheme 
w.e.f. 1-8-1989. Though he had given such an application 
thoie was no communication from the management as to 
whether the «atd application for voluntary retirement was 
accepted by them or nol. lie slates that it was never accept¬ 
ed and no such acceptance was communicated to- him. On 
the contrary o'n 3rd of October, 1989 he had informed the 
management in writing that his earlier application dated! 
30th of July, J989 for voluntary retirement should be treated 
as cancelled. Tn short his contention is_ that on 3rd of 
October, 1989 he had withdrawn his application for volun¬ 
tary retirement before its acceptance. Management’s refusal 
to allow him to join on 19-12-1989 was therefor* unjustified. 
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3. Management addressed a letter dated 21st of February, 
19y0 mentioning that he was permitted to retire voluntary 

v. -.c.i. l-ii-l9o) and that hts name was struck oil the muster 
roll or the factory w.c.i. l-S-1989. Harlicr on 4th of Januai’y, 
i'J‘J0 he iiad 1 made a request to allow him to resume duties. 
That was however considered and letter dated 21st of 
February, 1990 was sent. 

4. 1 Ic, thereioro, contends that the termination of services 

w. e.f. 1-8-19&9 was illegal unjustiried ana improper mala tide 
arbitrary and has stated die giounds on which he so contends. 
According to him misconduct was alleged 1 but there was no 
mqu.ry and punishment of tel munition was not proper. He 
further contends that removal of his name from the muster 
roll amounted to ‘retrenchment’ and that was done without 
following the provisions of Industrial Disputes Act and there¬ 
fore bad. He also contended that in spite of withdrawal of 
his request for voluntary retirement termination order was 
pnrr.d and that was vitiated. He, therefore, prayed for the 
reliefs. 

5. Management has filed written statement. The facts 
alleged are eoruro\ erted. It is submitted that he was an 
employee, it is stated that from 17th of August, 1984 he 
was absent and he submitted medical certificates from private 
medical practitioner and continued to bo on leave till 
October 1986. Thereafter he neither applied for leave nor 
scut tiny termination intimation and therefore disciplinary 
proceeding" were found necessary. He was asked to explain 
and 1 in reply stated that he was still not well and was advised 
to take rest from October 1936 to November 1988, Since the 
absence was for a long period on medical ground" he waS 
asked to appear before medical board. That he did not do 
for qute some time. 

6. in the meanwmle he submitted a notice d't. 30-7-1989 
requesting tor voluntary retirement w.e.t, 1st of August 1989. 
riis request lor voluntary retuement was accepted by the 
management. He had himself requested tor voluntary retire¬ 
ment w.e.t, 1st of August 1989. Formal communication of 
Unit order was delayed because the question of mode of re¬ 
covery or Government dues was under examination. He in 
the men.:,while on 3rd of October 1989 scut that letter seeking 
withdrawal. However he stoud retired w.c.f. 1-8-1989 and 
peim-tting him to withdraw did not arise. He was therefore 
not allowed to resume duties. It is contended that the same 
is ill accordance with the rules govorniug the employee and 
there is nothing illegal in it. 

7. The Learned Counsel appearing on either side have been 
heard and written submissions have bccu also filed on behalf 
or the management. 

8. Tiic admitted position is that he was on leave from 
August 1984 and continued to be oil leave till October 1986. 
it appears mat thereafter he did not send any communication 
to me management. It is also evident that he sent a letter 
dt. juth ol July 1989 requesting the management to relieve 
him under the voluntary retirement scheme w.c.f. 1-8-1989. 
lie thus specified the date w.e.f. which he wanted to retire 
and that lie was entitled to do under the pension rules. Since 
he had completed 20 years of qualifying service. Thereafter 
on 3rd of October 1989 he wrote a letter and communicated 
his decision to retire w.e.f, 1-8-1989. The subsequent letter 
withdrawing his earlier letter has been sent on 23rd of Octo¬ 
ber 1989. By this letter he icqucstcd that his earlier appli¬ 
cation dt. 30th of July 1989 for voluntary retirement should 
be treated as cancelled. However the management did not 
and according to the management could not consider this 
subsequent request because the workman himself had conveyed 
his intention to retire w.e.f. 1-8-1989. 

9. The Learned 1 Advocate for the workman submits that 
there me several decisions on the point which lay down the 
position in law. It is open to an employee to withdraw his 
re'agnation before its acceptnuco, According to him the ac¬ 
ceptance was communicated and till such time he withdraw 
it by his letter dt. 3rd October and therefore the question of 
retiring him w.c.f. 1-8-1989 did not arise. As against this 
subiT>iss : on made on behalf of the management is that he had 
mentoned the date on which he wanted to voluntarilly retire 
ard in v'cw of the fact that ha had already retired on 
1-8-1989 as Per the request hr. could not have withdrawn that 
on 3rd, of October 1989, He relied upon rule 48A of the 
regulations in this behalf and it is clour that it is the voluntary 


act of the Government servant. He has completed 20 years 
quaniymg service. All that ho has to do is to give notice. 

I ne question of withdrawing that is dealt witli under clause 
a of rule 4A. It is stated therein that a Government servant 
who had elected to retire under tills rule and given necessary 
notice to tnat effect to the appointing authority shall be 
precluded from withdrawing his notice except with the specific 
ujuproval of such authority provided that the request for with¬ 
drawal shall be made before the intended date of his retire¬ 
ment. in this behalf it was submitted on behalf of the 
Management that what he attempted! to do was to withdraw 
alter the intended date of retirement and that is he is pre¬ 
cluded from doing so. Hvrn before the intended date he would 
not do so exccpL with the specific approval of the authority. 
Submission therefore is that on both the counts the workman’s 
case suffers. 

10. So lav as the authorities on the point are concerned I 
find that the consistent view taken is that it is permissible 
to withdraw resignation letter before it becomes effective and! 
in this case before me it had become effective on 1-8-1989 
and iherelore the authorities-, with respect, relied upon in 
support are of not much assistance to the workman in the 
mesent eatc. Authorities go so far as to hold that before it 
become' - , effective it could be withdrawn even if or after it is 
accepted. 

XL Submission made on behalf of the workman was that 
the employee was under an obligation to give minimum 3 
mouths notice and tile notice was given on 30th of July 1989 
rnd ihat period of 3 months would have been over on 30th 
of October 1989 and before that date notice was withdrawn. 
Fie further submitted that the workman had not asked for 
reduction of tit© notice period nor the management had sanc¬ 
tioned it. In the circumstances his submission was that with¬ 
drawal by letter dt. 3-10-1989 was permissible. I am unable 
to accept this submission. It is true that rule 48A contemp¬ 
lates a notice of not less than 3 months. Here m this case 
he has given notice that he wanted to retire w.c.f. 1-8-1989. 
The management had the option to accept the voluntary retire¬ 
ment. It became effective as stated by him on 1-8-1989 and 
he cc.u.cd to be in service thereafter. In that event it was not 
open to h>'m to withdraw his letter of voluntary retirement. 

id. it is drged on behalf of the workman that there was 
no acceptance by the appointing authority and therefore in 
View ot tho provisions of clause 2 of riiio 48A thero was no 
retirement. However the proviso to that dauso says that 
where the appointing authority docs not refuse to grant the 
permission lor retirement bclore the expuy of the period 
specified m the said notice the retirement shall become effec¬ 
tive iiom the date of expiry of the said period. Here the 
nolice is of a shorter duration and during tho period the man¬ 
agement had not refused permission for his retirement the 
retirement becomes otfective from the date of expiry of tho 
st.'d period. That period ended on 1-8439. 1 therefore find 
ihai this is the case where workman had voluntarilly retired 
w.e.f. 1-8-1989 and his subsequent withdrawal by letter dt. 
3-iO-t9S9 could not have been considered. At any rate the 
management had rejected the permission to withdraw and that 
could be done under rule 48A. In thut view of the matter 
no grievance can be made about his retirement w.e.f. 1-8-89. 

13. It is contended that his is a case of retrenchment and 
tor that die submission is that it is not by way of punishment 
because no inquiry was conducted into misconduct. It is 
further submitted that by striking off his name from the 
muster roil amounted to retrenchment within the meaning of 
section 2(ooJ of die Industrial Disputes Act since there was 
Putt-compliance of the provisions of chapter VB he should be 
deemed to be in sendee. Here again 1 am unable to accept 
the submission made because, in my opinion it does not amount 
to retrenchment. It is a case of voluntary retirement of the 
workman evclhded by clause a. Compliance of provisions of 
chapter V therefore does not come in. 

14. in a decision in the case Dliarmehund Vs. Union of 
Balia and 3 others (1989) 10 administrative Tribunal case 
page 19 Central Administrative Tribunal hacl tin occasion tc 
deal with a case of resignation and tribunal considered legal 
position vis-a-vis voluntary retirement and found that it was 
the same. It also held that it could be withdrawn at any time 
before it bi'cani- effective even if it stood accepted by the 
Competent Authority. Here as T said above it became effec¬ 
tive on 1 - 8 -S 9 and could not have beet: withdrawn thereafter. 
Another decision of the Centra! Administrative Tribunal 
Madras 1989, 11 Administrative Tribunal cases page 583 dealt 
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with a case of voluntary retirement notice and its withdrawal. 
It considered criteria to be followed by the appointing autho¬ 
rity while refusing withdrawal. That is however on a distinct 
point. A 3rd decision again of the Central Administrative Tri¬ 
bunal Madras in Ihe case of M. Mathai Secretary Ministry 
of Defence New Delhi reported in 1989, 11 Administrative 
Tribunal cases 349 considered the rejection of withdrawal 
notice improper in the facts and circumstances of that case. 
However it was also of the view that the withdrawal must be 
before the voluntary retirement became, effective, Tt is stated 
"it is also es: ential that such request should Ire made within 
intended date of retirement”. In that case the application to 
retire was made on 17-8-1988, the intended date of retirement 
was 30-4-1989 and 30-9-1988 the employee wrote withdrawing 
his application. In this case before me tiro withdrawal letter 
has been written on 3rd of October 1989 while the date of 
voluntary retirement was 1-8-1989. Besides it is also necessary 
that this withdrawal should be with the specific approval of 
such authority. That is not to he found here. On the cont¬ 
rary the authorities accepted the resignation and struck, off 
his name from the muster roll w.e.f. 1-8-1989. Late communi¬ 
cation of acceptance for the reasons stated by the manage¬ 
ment will nor come to the aid of the present workman. I 
therefore find that the action of the management in accepting 
the request for vo’untary retirement w.e.f. 1-8-1989 is legal 
and justified 1 and the workman is not entitled to any relief. 


19 95/'ttTTg 2,1917 


AWARD 


Dated : March 1. 1995 

This is a reference made by the Central Government, Min¬ 
istry of Labour, vide its Notification No. L-41012,/121/92 
Dated 11-1-94, for adjudication of the following industrial 
dispute :—- 


SC HI: DULL 

‘‘Whether the action, of the management of Divisional 
Railway Manager, Central Railway, Bhopal andl 
Dv. CSTE, R/E Central RIy, Bhopal in terminating 
the services oi Shri I lari Bahadur Soni w.e.f. 1-12-90 
is justified 7 If not, vriiat relief the workman con¬ 
cerned is entitled to ?” 

2. Reference was received in the Tribunal on 17-1-1994 
and since then, inspite o[ repeated notices sent to the work¬ 
man, ihe workman has rot put appearance before tho Tribunal 
rmr he filed statement of claim. The management has also 
not li'ed the statement of claim. Jl appears that the workman 
is not interested in pursuing Ihe matter referred to this Tri¬ 
bunal, for adjudication. >j u dispute award is. therefore, 
passed. No order as to costs. 

ARVTND KUMAR AWASTHY, Presiding Officer 


Award accordingly. 

R. G, SINDHAKAR, Presiding Officer 
tit fefT, 27 RT#, 1995 
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22-3-9 5 TT SRI §3{T «1T I 
[RHTT t?5-41 01 2 / 121 / 9 2-31Tr41TT/f“f VtTT 0 ) /sfto-I) ] 

q#. RTT.'TM. "fCTT offsiTTH' 

New Delhi, the 27th March, 1995 

S.O. 1122.—— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure, in 
the industrial dispute between tho employers in relation to 
the management of Central Railway and their workmen, which 
was received by the Central Government on the 22-3-95. 

[Not L-41012/121/92-IR(Dn)/B.l] 
P. J. MICHAEL. Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, JABALPUR (MP) 
CASE REF. NO. CGIT/LC(R)(6)/1994 

BETWEEN 

Shri Hari Bahadur Soni, Eapu Ki Kutiya. Roshanpuru, 

T. T. Nagar, Bhopal (MP). 

AND 

The D.R.N. Central Railway. Bhopal and Dy. Chief 
Signal and Telecommunication Engineer. Railway 
Electrification, Central Railway, Bhopal (MP). 


f5^Tr, 27 RT#', 1995 

TT.iTT. 1123-—fadF? aifafffiTB. 1947 
( 1947 TT 14) qfT 81 RT 17 % aFJTCT if, TffjftT 
RTTR TTfHTlflTTTT fnf f T T RT'efriiff 

T riTS' f*Td NtT cTTT ^i% TRTRT T TtT, 
SFTd'il ii cMlfffT fTTTT ii T^TT ’TTTK 

aiWlftTr arfgwr, #. IT) 9MTT Tt RTTfiffif 

TTffi % 5T T^ftT T3TT TT 22-3-95 TT JETT ^TT 
*1T I 

[W B5-42012/3/ »2-'4Tlt. HR. [TT. T)] 
t° sfjo arftTTifi 

New Delhi, the 27th March, 1995 

S.o. 1123.-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Bombay No. 1 ns shown in the Annexure, 
m the Industrial dispute between the employers in relation 
to 1 the management of Artificial I.imb Centre and their work¬ 
men, which was received by the Centml Government on 
22-3-95. 

[No. T.-42012/3 /92-IR(Du)] 
K. V. B, UNNY, Desk Officer 

ANNEXURE 

BEFORE Till, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

Present : 

Shri Justice R. G. Sindhakar, Presiding Officer. 
REFERENCE NO. CGTT-5 OF 1993 

Parties : 

Employers in relation to the management of Artificial 
I.imb Centre 

AND 

Their Workmen 


PRESIDED IN : By Shri Arvind Kumar Awasthy. 
Appearances : 

For Workman : None. 

For Management : Shri S. K. Mishra, Advocate. 
INDUSTRY ■ Railways DTSTRTCT : Bhopal (MP) 


Appearances 

For the Management . Sbri Masurkar, Advocate. 

For the Workmen : Shri A. N. Kulmarni, Advocate. 

INDUSTRY : Arl,ikhi» T imb STATE : Mahnrashli 

Bombay, the 7lh day of March. 1995 
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award 

Government of India Ministry of Labour has by letter dt. 
1st of Januuiy 1 ‘■•M3 i ierrcd dispute mentioned in the sche¬ 
dule below tor adjudication under section lO(.l)td) read with 
CA ot the Indudrinl Disputes Act, 19*17. 

SCHEDULE 

"W hedler the action ol the Management of Aililicial Limb 
Centre, Pune m continuing the employment of Shri 
fulpager Snknnt Magunlal as an ad-tioc instructoi 
Occupational (printing) since 17-6-19/2 on a consoli¬ 
dated wages u, Rs. 600 per month and refusing to 
make him i ei manent as Instructor Occupational 
(punting) is legal and justified If not, what relief 
the workman is entitled to ? ’ 

Sffil'i Fulpager appointed on an ad-hoc basis on 17th ot 
Juiy 19/2 us a punting composing und appointing instructor 
(occupational). Ire has nec-n wording as sltcn since then, iiis 
grievance is tor a period over /'J years without a break he 
nas served and was appointed through employment exchange 
Pune, an umhorised ieci tilting agency or personnel in ad 
Government services Lorn out ot a panel submitted by the 
Employment exchange, hie bus not been regularised and not 
paid me emoluments which ho is entitled to on regular ap¬ 
pointment. He stales that he possesses the ueeexstuy qnaliticu- 
uon lor the said appointment. He has been contributing to 
the Provident Fund since J9rf«. Though he represented his 
case to several authorities it had no eliec:. Inspite of Hie 
directions not to make ad’-hoe appointments and to continue 
them for an indefinite period he ha" been continued for over 
20 years on ad-hoc basts and not given the benefits which a 
tegular employee is entitled to and iherclorc he approached 
the Labour department and ultimately this reference has 
conic to be made. 

3. Written statement lias been Itled on behalf of the man¬ 
agement und several contentions have been raised. It has 
been contended that right fiom the beginning his appointment 
was temporary und on ad-hoc basis and of which be was 
tully aware, a contention wt;> raised that his salary was being 
paid out of regimental lutid and therefore he was nqt a govern¬ 
ment servant governed by any of the service rules applicable 
to the Government tervailt. Jurisdiction of this Tribunal 
was challenged on the ground that the Central Government 
was not the appropriate Government. It is further contended 
that Shri Hulpuficr was not entitled to the reliefs claimed bv 
him. Affidavits have been tiled by Captain, Gurudcep Singh 
and the workman and they have been cross-examined. 

4. Since a preliminary objection was raised about the juris¬ 
diction of tile Central Government to refer this dispute for 
adjudication and a finding insisted upon I recorded my lindtng 
by order dt. 15th of September, 1994. It so happened that a 
similar point was raided rn behalf of the nrtific'al limb centre 
ill reference No. 77 of 91 and a combined order governing 
these (wo reference was passed on 15th of September 1991. 

5. Point that now arises for consideration is whether Shii 
Fulpager who was appointed on. ad-hoc basis as printing com¬ 
posing and binding instructor since 1972 could be denied the 
benelit of permanency and the consequent benefit of wages us 
a regular employee. The order of appointment is not on re¬ 
cord. However the superintendent, Employment Exchange 
has been informed by Shri Major Gujral Ollicer in command 
printing press on 23rd of AiigusL 1977 stating therein that be 
has been appointed as an ad-hoc printing composing and bind¬ 
ing instructor since 17th of June 197?. ft is mentioned there¬ 
in that he was a temporary employee drawing a consolidated 
monthly salary of Rv 3(10/'-. It is. also stated that his office 
had no objection to nr, re :ist rat ion with the emp'oyment ex¬ 
change for u better employment and 1 that he was emploved 
here through the employment exchange Pune. It also certifies 
that he was honest humble and hard woikimr. '1 here are 
several certificates produced on record paying compliments to 
his work, ft appears that Shri V. N, Gadgil wrote to. the then 
Defence Minister on October 15. 1984 anti July 25, 1985 and 
again on December 12. 1987 letters recommending favour¬ 
able consideration of his case. In snite of all this he did not 
get anv relief and on (he contrary by letter dt. 6th of May 
1991 he wms informed by Raksha Mantraiaya that under the 
recrmlment rules for fhe post of instructor occupational 
<T-rinting) in ALC Pune the method of filling up the post was 
from the Lnskar/Mardoor with five years so vice in the Grade 
failing which hy direct icenfiimcnl. He was informed that he 


neither belonged to feeder grade nor eligible lor direct recruit¬ 
ment, thus it is tms that has given rise to a dispute and, 
llieretore, necessitated an udmdicauon. 

jji ,.e„ t.. ilic a.,milieu pu.ition that He was appointed 
,t. l no pci ot iijiiuiiLg coinpt.-‘iig uuu mnuing mstiuciur as 
c,iij_) a., in Lite js.u tv,,, aii.t coiiimUvu to ,,oix tut ti/i/t 
...... wiicu me eoiiHiuimciuion reieneu aoove was uudiessed to 

ii.it, Citaji, Simas m.ii me comimi.iLion oi me uu-noc appoiju- 
taeiu a:. ...i au-itv.e appumtee is tn/oufiiiiy unjusoned. lire 
ViOixUuui ua, iiuauceu se.ciai nisirncuoit issued uy die Lm- 
xcuimciu jdiMJiinci ■wpartmeni stating liial it was noi propei 
to maxe tiu-noc apponumeins oi continue went muclittucty. 
i lie lusiiu.iion (xerox copies) or wlncli is produced supports 
ine worKmai) s conteiuiou mat appo.iumonl.-. atui continuance 
on ad-hoc basis tor long was depneated. 

/. I lie IcUsuUj iot Ian icguluriiiiiig his appointment given 
.a me teller at. dm „i .lay tyvi are tar irom suiislueiory. 
it is sdtu tiitii me post t.s to tic tilled by ptoiuoiion from 
amongSL taskar/mazaoor v/nn Inc years sciVtCC m tnc grade 
and nc dm, not neiong to i.ut saiegory. it may be,so. The 
omer catego,y iuciuioiied therein ts py ditcct recruitment. It is 
cviUcin that Ue was directly recruited io that post in die year 
J 9/2 as seen irom the letter dt. 23rd August 19/7. It is not 
sliown that he was men not eligible lor tnaL appointment and 
inert-lure appointed on ad-hoc basts. If that is so he is a 
direct recruit. Mentioning that he was not eligible for direct 
rectunmcnit without mentioning the reasons why he was not 
so eligible and without producing the relevant rules about the 
eligibility is difficult to appreciate. 1, therefore, find that turn¬ 
ing down the request of the workman for regulartsaiion is not 
justified. It has to be lemembcrcd Captain Gumdeep Singh 
n.ts m the course of his cross-c.vimmution admitted that the 
itiles that are referred to in the last lino of the letter dt. 6lh 
or May 1991 are Central Government employees recruitment 
rules. As slated earlier it is not shown that he was ineligible 
to,' appointment in 1972 by direct rcauitmont. In fact in the 
written statement it has been contended in parti four that the 
workmen is not governed by any of the service rules applicable 
to the Government savant a statement which is contradicted 
by Captain Guntdecp Singh is his cross-examination. The wit¬ 
ness then slnles lliiti iliac arc no rules governing the strvicc 
conditions of these two employees namely Shri Fulpager and 
Sttshama Gtnkwad is rather difficult to reconcile all these 
contentions. Saying at one stage that they are not governed 
by rules applicable to the Central Government servants, then 
admitting that the rules referred to in the letter dt. 6th of 
May 1991 which made him ineligible for appointment by 
tliiccl recruitment wcie the Ccimal Government recruitment 
tides and then coming out with a case that there were no 
tides governing service conditions ot these two workmen. On 
record are produced rules framed by the President of India 
in exercise of his powers under article 309 of the Constitution 
regulating the method of reciuitmeilt to certain posts in arti- 
'•cittl limb centre Pune under the Director General Armed 
forces meu'.cal services Ministry of Defence. Unfortunately 
T am unable ip find out a provision governing recruitment of 
persons for the post of instructor occupational printing in 
' 1 C Puno in those rules. \t any ride it was for the mun- 
ttgemenl to show that a person who has been working since 
1972 on that pod was appointed without he being eligible for 
lhat pest and continued: as such for a period of over 20 years 
was iineligible. In the rircnmsi-tnces I find that the uefion 
of the management is not at all justified in not regularising 
lus services and giving him the benefit of wages to which 
rel-ef he was entitled namely remilnris ttion in the nost and 
difference hi wages which he would have earned and the wages 
paid Io him. 

Aw fird occordmuly, 

R. G. xSTNDHAKAR, Prc^idiiifi Officer 

tff 27 hfe-T, 199 5 

w.HIT. 112-1-—hrefrffPTJ fahTC ■dfafahh, 1947 

( 1 9 4 7 TT 14) Tf ?fPT ] 7 'JFThT'Jf h, 

iri|-_ -if. ITT. rr^. j, xp-Nfif-T ^ 

Ihh'DFLl ffiV Th*fTRT % BFJhtj if frrf#r<r 

BftsflfhT fhhT? if *P r 47n" iri'ffffhffi hf# TLh, 
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*f. IT i^FTT Tt TWlt^T TTfft t, %EftR 
JS^pp; tfT 2 2- .1- 9 5 Tt THFtT |3fT I 

^-40011/1 9 /e» 3 nrarn:(^'r.q\ )] 

TXT.^. ^Tr, iTT3Tf>JTRt 

New Delhi, the 27th March. 1995 

S.O. 1124.—In pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Bombay No. 1 as shown in the Annexure, 
in the industrial dispute between the. employers in relation 
to the management of M.T.N.L., Bombay and their workmen, 
which was leceived by the Central Government on 22-3-1995. 

[No. L-40011 /19/90-TR (DU)] 
K. V. B. UNNY. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAE NO. 1, BOMBAY 

PRESENT : 

Shri Justice R. G. Sindhakar, Presiding Officer. 
Reference No. CG1T-41 of 1991 

PARTIES : 

Employers in relation to the management of Mandavi 
Telephone Exchange of Mnhanagar Telephone 
Nigam Ltd.. Bombay 

AND 

Their Workmen. 

APPEARANCES : 

Tor the Management—Shri More. 

For the Workmen—Shri Devadiga. 

INDUSTRY : Telecommunication STATE : Maharashtra 
Bombay, the 6th day of March. 1995 

JUDGEMENT 

Government of India Ministry of Labour has by ietter 
dated 19-4-1991 referred dispute mentioned below in the 
Schedule for adjudication under Section 10(l)(di rend widt 
2-A of the Industrial Disputes Act. 1947. 

SCHEDULE 

“Whether the management of Mnhanagar Telephone 
Nigam Limited, Bombay were justified in (i) Termi¬ 
nating the service of S/Shri Baiakrishan Pillai 
Bearer, S. Joseph Roy Bearer and Venkappa Pujari- 
Tca Maker w.e.f. 2-2-89 and in refusing to extend 
Fourth Pay Commission Pay scale inspite of 
Supreme Courts interim order inspite of OM No. 
3/2/10/86 Director (C’J of 24-11-198G ? If not 
to what relief the concerned workman is entitled 
to 7" 

2. Statement of claim has been tiled and Shri Shelly in 
that statement has stated that these employees were canteen 
workmen and have been denied equal wages and benefits as 
applicable to the direct employee of the Bombay Telephone 
as it Ihen was. Some of the employees of the non-statutory 
canteen under the Union of India filed writ petition before 
the Supreme Court wherein the Supreme Court on 26-9-1983 
under tin interim order directed payment of the same wages 
and allowances to the employees in the non statutory canteens 
as applicable to the direct employees of the department. 
The directorate of the canteens of Union of India accordingly 
issued directions lor payment. In many respects and in 
some locations canteen employees were paid wages and 
allowances as per 3rd Pay Commission’s recommendations 
The Association states that inspite of the above position 
M.T.N1. in many exchanges is not paying wages and other 


allowances as per the recommendations of the 4th Pay 
Commission. I no moment they requested the concerned 
Telephone Exchange depurimenl canteen to pay wages and 
allowances and bonus to the canteen employees as per 4th 
Pay Commission's recommepdations the M.T.N.L. terminated 
the services of employees mentioned in the schedule. 

3. The Government of India directives known as adminis¬ 
trative instructions on department canteen in Government 
Offices and Industrial establishment (2nd edition 1988) under 
clause 1.6 on page 2 it has been specifically provided that 
for the specific number of employees taking facilities of the 
departmental canteen there should be specific type of canteen. 
The Association contends that the M.T.N.L. in its Mandavi 
Telephone Exchange employed more than one thousand em¬ 
ployees. It is therefore mandatory that there should tie 
a canteen of A tvpc for the day shift employing 19 members 
as per GSR No. 54 dated 23-12-1980. Ill fact including 
3 workman referred in the schedule there were only 11 
employees and after the removal of these 3 there would be 
only 8 employees. This according to the Association showed 
die way the management was violating the various directives 
of the Supreme Court of India and Government of India. 
It apprehended that the management wants to remove all 
ihe departmental canteen employees whenever possible and 
give can'ccn on contract. Canteen contractors have been 
invited by giving advertisement in respect of other depart¬ 
mental canteens. This is in violation of the Administrative 
instate: ions. The object is to deny them the benefit of 4th 
Pay Commission’s recommendations. 

4. So far as the 3 workmen are concerned the Asso¬ 
ciation stales that they all joined on 1-10-1984 and Bal- 
krishna Pnt.il and S. Joseph Roy worked as bearers and 
Venkappa Poojuri worked as tea maker. As against their 
entitlement to monthly salary of Rs. 1218 in addition to 
uniforms privileged leave, casual leave and sick leave thev 
are being paid Balkrishna Patil Ks. 250, S. Joseph Roy 
Rs. 280 and Venkappa Poojari Rs. 300. Their services have 
been terminated w.e.f, 1-2-1989 without notice or wages, in 
lieu of notice or retrenchment compensation violating ihe 
provisions of Section 25-P of the I. D. Act, 1947. It is 
further contended that factories Act of 1948 is applicable 
because the canteen is manufacturing tea coffee, snacks 
other eatable lunch and dinner. It is further slated that 
the mandatory provisions of VB of the I. D. Act in particular 
Section 25-N have not been complied with. 

5. The action has been taken because they demanded 
bonus and this is a case of victimisation! The order of 
termination is ihus challenged as malafidc, unjustified, 
illegal and otherwise inoperative. While stating so it has 
been contended thal they have not committed misconduct, 
had a clean service record since the date of their joining 
till the date of their termination. Thty hate not been given 
any opportunity before services were terminated, and no 
permission has been obtained from the concerned Govern¬ 
ment before terminating services. 

6 . Written statement has been filed on behalf of the 
management. It is contended that the departmental canteens 
in M T.N.L. are governed by the guidelines and rules laid 
down in (he brochure on departmental canteens. The manage¬ 
ment of those canteens vests in a manuring committee con¬ 
sisting of the representatives of the Office and the employees 
as per the provisions of clause 16(ii) of the said brochure the 
Canteen run denartmentallv in Central Government Offices is 
exclude I Bom the definition of industrv under Section 2(i'i 
of the 1. D. Act. 1947. So far as tlv: dispute it is contended 
it cannot be referred for adjudication to this Tribunal. 

7 It is stated that thev were cmnlovcd as casual workers 
in the canteen w.e f. 1-10-1984 nurelv on casual basis due 
to exigency of services as per Tic by-laws no casual employee 
could En employed unless the committee felt is necessary 
to do so, 

8 . The management submits that the workmen were paid 
monthly wages ns decided unon by tile rommi'lce dependin ’ 
on tbf "'.'ie','r ip cost of living. Th”s chaperrs ranged 
belv -rii Rx. 150 to Rs 390 pm- month. The workmen were 
not entitled to the snnplv of uniforms, nrevilege leave, casual 
leiue amt sick 1cm T e Thev were taken on servin'* every 
monlh nfr-’sh denend’im nnop the need from 1-1-1989 the 
ermte-n committee has felt that ihe'p workmen services were 
not required in the canteen and as such their services were 
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terminated as per the direction of the Welfare Officer and 
Assistant General Manager, Management submits that, 
therefore, tne Supreme Court judgement and the interim orders 
were not applicable in the present case. It is also con- 
tended that the recommendations of the Fourth Fay 
Commission were not applicable, it is denied that the 
services were terminated because they made a demand of 
benefits of fourth Fay Commission’s recommendations. Them 
services were terminated purely tor administrative reasons 
that "seiviccs not required 1 ". fhey were employed purely 
on casual basis duo to exigencies of services and they were 
not covered by ihe recruitment rules of Bomhay Telephones 
and not entitled to any notice before termination of 
services. 

y, The management has been contended that number of 
employees working in Mandavi Telephone .Exchange building 
is uetow 500 and not more than 1000 as stated by the Asso¬ 
ciation they have, not violated the dnections of the Supreme 
Court. 1’lie canteen is run as a welrare measure lor the 
employees working in the Mandavi Telephone Exchange 
bunding on no loss no profit basis and not covered therefore 
by ihe provisions of Factories Act. It is also contended that 
the provisions ot chapter VB of the Industrial Disputes Act, 
iy47 are not applicable to the peisons. There is a denial cm 
the point that they are entitled to monthly salary of Rs. 1211 
supply of flee uniform, previlege leave, casual leave or 
sick leave as alleged. They arc also not entitled to notice, 
wages or retrenchment compensation. Since the employees 
ate less than 495 the canteen is classified as ‘C type 
canteen and not A' type canteen. It is further submitted 
that the action is neither illegal, malufide, nor unjustified. 
It is also denied that there has been a victimisation. 

10. The contention is that the management of MTNL is not 
the employer nor the workmen employees under the provi¬ 
sions of Industrial Disputes Act and therefore question of 
permission did not arise. It is also denied it is not a case 
of retrenchment and therefore no question of retrenchment 
compensation arises. Prayer, therefore, is that the demand 
made be rejected. 

11. On behalf of the Association Poojari and Shri Patti 
have tiled an affidavit and they have been cross-examined 
on behalf of the management. Parties have also produced 
documents in support of their rival contentions. I have 
heard Shri Move on behalf of M.T.N.L, and Shri Dcvad'ga 
on behalf of the Union. 

12. It is not in dispute that these 3 employees worked 
between 1934 and 1989. Their services were terminated 
admittedly w.c.f. 1-2- 2989. That is .l.'.ir from Ex. W-4’. 
i lie certificates issued Ex. W-l and ‘W-3’ show that they 
were in employment from October 1984 and were working 
in Ihe departmental canteen of Mandavi Telephone Ex¬ 
change. 

13. Workmen contend that the termination of their 
rei vices is malafide, illegal, unjustified and therefore liable 
to he set aside in this behalf i( is submitted that they arc 
workmen within the meaning of Section 2(s) of the Industrial 
Disputes Act. Definition reads thus ; 

"Workmen” means any person (including an apprentice) 
employed in any industry to do any manual, un¬ 
skilled skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether 
the terms of employment be express or implied, 
and for the pui-poses of any proceeding under this 
Act in relation to an industrial dispute, includes 
any such person who has been dismissed, discharged 
or retrenched in connection with, or as a con¬ 
sequence of that dispute, or whose dismissal, dis¬ 
charge or retrenchment has led to that dispute, 
but does not include any such person— 

(i) who is subject to the Air Force Act, 1950 (45 of 

1950), or the Armv Act, 1950 (46 oE 1950), 

or the Navy Act, 1957 (62 of 1957) ; or 

(ii) who is employed in the Police service or as an 

Officer or other eployee of a prison ; or 

(iii) who is employed mainly in a managerial or ad¬ 

ministrative capacity; or 

(iv) who being employed 1 in a supervisory capacity, 

draws wages exceeding one thousand six hundred 


rupees per mensem or exercises, either by tho 
nanus oi ihe unties attended to tho office or by 
reason of the powers vested in him function 
mainly, of a managerial nature 

14, It cannot be disputed in view of the definition that 
they were employed in an industry to do manual, unskilled/ 
skmed work, Tne comeniion on behalf of tne management 
is ihat they were casual workers. The definition says that 
he would be workman whether the terms ot employment be 
express or implied and it does not take out ot ils category 
casual employees. The persons excluded are mentioned at 
Sr, No. (i) to (iv). Casual employees do not fall in any of 
tnosc categories. 

15, It is then submitted their case is governed by Section 
2 (oo) and they could be said to have been retrenched. 
Retrenchment has been defined thus 

"retrenchment” means the termination by tho employer 
of the service ot a workman for any reason what¬ 
soever, otherwise then as a punishment inflicted 
by way of disciplinary action, but docs not 
include— 

(a) Voluntary retirement of the workman; or 

(b) retirement of die workman on reaching the age 

of superannuation if the contract ot employer 
und tlie workman concerned contains a stipula¬ 
tion in that behalf ; or 

(bb) termination of the service of the workman as 
a result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation in 
that behalf contained therein ; or 

(c) termination of the service of a workman on the 

ground ot continued ill-health 

16, Therefore termination by the employer of the service 
of a workman for any reason whatsoever (emphasis supplied) 
is retrenchment, it is not covered by any of the excluded, 
categories a, h, bb, and c. The fact that they were 
casual employees in my view is not established through an 
attempt has been made to contend in the written statement 
tiiat tney were being appointed every month afresh depending 
upon the need. There is no such evidence on record and on 
the contrary there is positive evidence to show that it was not 
so. The order of appointment is not placed On record. 
Order of termination is on record Ex, W-4’ and it says that 
the name is removed from the muster roll of Mandavi Tele¬ 
phone Exchange departmental canteen services are 
terminated w.e.f. 1st of February 1989. It makes a reference 
to the instructions received from welfare office vide let er 
dated 17-i-1989. The word bonus has been mentioned here. 
That letter of the welfare officer is also on record Ex. ‘W-2’. 

It is seen therefrom that it mentions that casual labour could 
not be appointed in the canteen and as such the Chairman 
of the Mandavi Telephone Exchange departmental canteen was 
requested to dispense with the services of 3 casual labourers 
in question immediately under intimation to the Welfare _ 
Officer’s Office, It also mentions that the claim of these 
persons namely employees has been disallowed. Tt is, 
therefore, evident that the contention that they were being 
appointed from month to monlh afresh and their contract 
was not renewed by the canteen committee us their services 

v ere not required 1 and therefore terminated is not sound. 
Persuant to the directions of Welfare Officers their services 
were terminated. It is true that lie mentions therein that 
casual labourers' cannot be appointed in the canteen and 
therefore not entitled to bonus and therefore their services 
could be terminated. However the question that arises 
is whether their services were terminated as if result 
of non renewal of a contract of employment between the 
employer and the workman on its expiry or of such contract 
brine termination under a stipulation in that behalf con¬ 
tained therein. But for the communication of the Welfare 
Officer they would have continued to work uninterntpedly 
because there is no material fo show that their servises 
were not required and that there was no occasion for 
renewal of the contract. There is also no material on 
record *o show that the period for which thev were 
appointed had expired and therefore their services were 
teravnated. As I stated earlier the oriainal order of 
appointment has not been placed on record to show that 
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I litre was a stipulation to that effect in the contract and 
; ]ici'suant to that the services were being terminated. Once 
that is seen it will be clear that this is a case of ret¬ 
renchment because admittedly it is not a case of punish¬ 
ment inflicted by the way of disciplinary action and 
it does not form as 1 stated within any of the excluded 
categories. 

17. The contention of the workmken then Is that while 
retrenching them the management was under an obligation 
to comply with the provisions of Section 25-F of the lndus- 
rial Disputes Acl. It is not disputed that they have 
been in continuous service for not less than one year. Once 
that position is accepted then Sections 25-F and 25-N 
have to be complied with, 25-F has not admittedly been 
complied with in as much as the workmken have not been 
given either one month’s notice in writing idieating the 
reasons for retrenchment nor have they been paid in lieu of 
srch notice wages for the period of notice nor have they 
been paid compensation payable under clause (b) of Section 
25-F nor is any notice in the prescribed manner served upon 
the appreciate Government. If 25-N is attracted then that 
is also nol complied with because it contemplates 3 months 
notice wages in lieu of notice and prior permission of 
appropriate Government. If thus mandatory provisions 
of Sections 25-F and 25-N are violated then the termination 
becomes illegal and void and liable to be set aside. Conse¬ 
quence is that the workman arc entitled lo reinstatement 
and back wages, 


18. Management comes oui with a case that the I. D. Act 
itfiejt is not applicable. For that purpose it relied upon 

I inexurc ‘H’ Lx. ‘M-5’. It mentions canteen run departmen- 
ly in Central Government Offices are excluded from the 
fipition of Industry under Section 2(j) of the I. D, Act and 
such canteens do nor come under the purview of Industrial 
sputes Act, 1947. It appears that this is a part of a brief 
departmental canteens. However on behalf of the work- 
m a letter addressed by Miinster of Labour and Relmbilita- 
n dated 27th of May 1984 has been produced. Therein it 
s been stated that the question whether departmental canteen 
thld be treated as Industry ©f not under the I, D, Act was 
der consideration with the Ministry of Home Affairs .and 
inistry of Law. It further states it is left that unless 
exemption is provided under the I. D. Act canteens vyill bf 
Covered under the definition of Industry under the I. D. Act 
ft further states in view of this the Industrial Disputes 
relating to canteens arc being processed on merits. Therefore 
it appears that this position as shown in Annexure ‘H’ is 
hot icorroctly stated. Apart from this a copy of the judge¬ 
ment of the High Court in appeal No: 21 of 1989 in writ 
petition No. 3298 of 1988 daf^iZlst °f June 1991 is produced 
hri record. Therein the Bombay Telephone canteen employee’s 
Aisocihtion was the Appellant and the association had claimed 
certain reliefs relating to conditions of service of its members 
iheluding pay scales. The Learned single Judge has lejected 
the writ petition observing that the dispute could be dealt 
yith under the relevant industrial law. Because of that 
Association filed appeal and while dispensing of that appeal 
the Learned judges observed “an apprehension was voiced on 
behalf of appellant that in case the cjispute goes before 
the Competent Authority under the relevant statute an 
abjection might be raised on behalf of the tespondent autho¬ 
rities that since the members of the Association are employed 
in canteens run departmentally by the respondent corporation 
which is state, the said Competent Authority would not 
have jurisdiction to adjudicate the dispute. We do not 
se: any valid reason for the entertainment of such appre¬ 
hension nor have any doubt that even if such objection is 
raised it is open to meet its pre-destined fait. However 
o a'lay the apprehension, a statement has been made on behalf 
af the respondent atdhorities that no such objection would be 
aken before the competent authority". Thereafter appeal was 
iLimmnrilv dismissed. In view of this in my opinion It is not 
ipen to MTNL to contend that this Tribunal cannot exercise 
li'isdiction under the Act. Apart from the concess’on made 
it the bar and recorded in appeal I am also of the view that 
he High Court has clearly observed that a dispute raised by 
he employees in the departmental canteens of MTNL capable 
-if heino- adjudicated hv an Industrial Court. T may nbo 
itfite. if found necessary, that if this Tribunal’s find'ng is 
lecrsmrv the same is that th ; s is an industry and a dispute 
■u sed is rightlv referred to this Tribunal for adjudication hv 
I6I> GTA1S--17 


the Appropriate Government and this Tribunal has the 
jurisdiction to adjudicate upon it. Therefore these three 
employees are workmen within the meaning of Section 2(s). 
they have been retrenched within the meaning of Section 
2 (oo) and that action has not been in compliance with the 
provisions of Sections 25-F and 25-N of the I. D. Act and 
therefore void and liable to be set aside. Consequence 
will be that they are entitled to reinstatement and back 
wages. 

19. The next point that would arise for consideration Is 
whether the management’s action in refusing to extend 4th 
pay commission’s pay scale in spite of Supreme Court’s interim 
order and in spite of OM 3/2/1086 director (c) of 24-11-1986 
Is justified. The fact that they are not given the benefit is 
not disputed and in the written statement it has been men¬ 
tioned that they were paid monthly wages as decided by the 
canieen committee depending upon the increase in cost of 
living etc. It is further stated that they were not entitled to 
supply of uniforms, previlege leave and casual leave and sick 
leave. It is denied that they were entitled to monthly salary 
of Rs. 1211. In this connection reference to documentary 
evidence produced will be necessary. Assistant Director 
sports by letter dated 8-1-1987 forwarded a copy of Ministry 
of Personal Public grievance and department of personal and 
training New Delhi daied 24th of November 1986 on the 
subject icviscd pay mid allowances of non statutory canteen 
employees on the basis of the Fourth Pay Commission’s 
recommendations for immediate action. This was forwarded 
hv Welfare Officer MTNL Bombay 2, to the Chairman of 
All departmental canteens and all Secretaries of the canteens. 
At fix. ‘W-6’ is a copy of OM No. 3/2/1086-dlrector (c). 
Tine directs that in persuance of an interim order of Supremo 
Coui t of India to pay non statutory canteen employees at the 
same rate and at the same post employees of statutory 
cnnve,,s arc being paid and consequent upon the revision of 
pay scales of non statutory canteen employees are revised as 
p ut A of the flist schedule of the Central Civil Services 
(revised nav) n>!es 1986 w.e.f. 1-1-19R6 as shown in the 
Annexure OM. The nay scales are mentioned in the Anne¬ 
xure. Tlrev prescribed the nay scales for beerers and Tea 
mulct’s. The revised pay scales me 750-12-870-F.B-14~94f) 

I do not see how in the face of this material and more parti- 
cnlarlv by the office memorandum dated 24fh of November 
1986 Ex ‘W-6’ i© canid be urged that these *mp1 yees are 
no* emitted to those pay scales especially because copy of 
this has been forwarded to the heads of Telecom circles 
and which in turn has been sent by Welfare Officer MTNL, 
to Chairmen of all departmental canteens. Reference has 
been made in this office memorandum dated 24-11 1986 to 
th? In’erim orders of the Supreme Court of India to pay 
the non statutory canteen employees of statutory canteens 
are being paid end also makes reference to the. revision 
of pay scales on the recommendations of Fourth Pay Com¬ 
mission and directs that pay scales of noffi statutory canteen 
employees are revised as per part A of the first schedule 
w.e.f. 1-1-1986 and the Annexure showed that. Tt also 
mentions that canteen employees will also be paid dearness 
allowance, house rent allowance, city compensatory 
allowance, hill compensatory allowance, bad climate 
allowance etc. at the revised rates with effect from the 
same dates. On the basis of the recommendations of the 
Fourth Pay Commission. , I, therefore, find no difficulty 
in directing the management of MTNL to comply with the 
direction of Office memorandum dated 24th November 1986 
which are based on the interim orders of the Supreme Court 
of India. Therefore the order terminating the services of 
f hrse 3 employees is set aside and they are reinstated with 
full hack wages which will be calculated on the basis of 
revised nnv scales accompanying tbe memorandum dated 
na.j (-1986 Ex. ‘6’ which will be a part of this award. 
However the amount paid to the employees hetween 1-1-1986 
tiff 1-2-1989 is liable to be deducted from that amount. 

Award accordingly, 

R. G S1ND1JAKAR, Presiding Officer 
T§ ftfeeft, 27 ITT?, 1995 

ffiT.sn - 1125.—arWftPF Id-HI 4 arftgjTPHi, 1947 
( 1947 j 4) 8 TTT 17 % 317^^78' if, %7jfor 
tftH TTFfFr qnFff nq" Tiftff ftr., 
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wfr % srertst % sfk tt% tftpj 

arjcrcr Sr LiRv. sfrs'tfw fw^ Sr %^#r^ 
h’^+k ^'Tf^pfr atfwpjr, % w tt smftpr 

TTfft | , 4 T %^ffpT UTTTT tT 27-3-95 4) TM gap 
«rr i 

[u. n p- 29012/54/8 i-Tr- Ill-m] 

aft. TF. sfar, fFE srftFERr 

New Delhi, the 27th March, 1995 

S.O. 1125.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby published the 
Award of the Central Government Industrial Tri¬ 
bunal, Jaipur, as shown in the Annexure in the 
industrial dispute between the employers in rela¬ 
tion to the management of M|s. Rastriya Pasan 
Abong Khanij Udyog Ltd., Jaipur and their work¬ 
men, which was received by the Central Govern¬ 
ment on 27-3-95. 

[No. L-2901215 4184-D.III-B1 
B. M. DAVID. Desk Officer 


aprptr 

3 

Tpfrp afaftbpp ansnfsrcmir, 

ff, tft.3TTf.€t. 32/1985 

fqptt : yJ + IL sp? WHET, fe^ft TT 3 TT^r 

upr, 29012/54/84 ft-III aft fiFrfar 

31-5-85 

sft TraVTPT <P' «fr faaflWpTFT 

—-Spiff 




PPT rp^Pr qiPFl Ti«f ’gfas TVfPT fa - ., 
spry l 

—apmff 


rrnpfrtr vxrmsftw «ft %. rpr. arnvm*. 
s. mr. 

srotff afft: : *fupr. ft. tr 

3 TSPff aft 3 flT Sr: efr-fr. %. xrw 

spnri : 12-1-95 


ararrt 

T>ff pfpfhfem t 1 ’jfrqvr ttt Tt£ 4) 

sift £ 1 *sft ts m Ri P4 Tir tt 

«tPFT t f=F 'T^prrn; 5(fV 3ftT St Ttf ?ft ft!?*! 

tfx41 % FPtr Sr p# t isaTH; Tt vf 

ffrfer ^FTT 4t £ I T? WFT 1985 *FT £ I 

arnr Ttf '41 mw Tft Ttff ff £ 1 stt 
3n#4T uwt £5 3)4«< ^tt aftfrHr n£t £ 1 
SPfTFiT if TEST 4t 3FTTi MI fid f^FTT arpTT 

| St %rj iFTTr t) y+NMFT Pt4ff Iff^H ST# I 
% . Tpr. ®TFT, qT^PfPr arfKT^rEt 


fft fo?=ft, 2 8 UTT, 1995 

TT.3rr.112 6.—aftsftfSpF fTTTT 3rfHffmEt, 19 47 
( 1947 TT 14) 4t UTF 17 % 3H+H»r if, %rjfpr 
*KTK S?4t RHH T % FTO 

f4 414*61' sfk T^TTfi % afts, ar^fs if 
arWrtPPP feSTT Sr sftetffpE BTfUTFVr, FTPr % ttte: 
tt siTiPrpr TEfr t, 4 T Sf^pr ftttt tt 28-3-95 

Tt 5TP7T fsrr Tl I 

[rrem tt^t -1201 1 / 24/85 ^V-IV( (T)] 
tT. 4\ nri4i4, srffTTrft 
New Delhi, the 28th March, 1995 

S.O. 1126.—In pursuance of Sectitn 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
Award of the Industrial Tribunal, Madras as 
shown in the Annexure, in the industrial dispute 
between the employers in relation to the manage¬ 
ment of Lakshmi Vilas Bank Karur and their 
workmen, which was received by the Central 
Government on the 28-3-95. 

[No. L-120 L2[24j85-DIV(A)] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU MADRAS 
T'hrusday, the 17th day of November, 1994 

PRESENT : 

Tliiru K. Ponnusamy, M.A. B.L., Industrial 
Tribunal 

Industrial Dispute No. 33(1986 
(In the matter of the dispute for adjudication 
under Section 10(l)(d) of the Industrial Disputes 
Act, 1947 between the Workmen and the Mana¬ 
gement of Lakshmi Vilas Bank, Karur). 

BETWEEN : 

The Workmen represented by, 

The General Secretary, 

The Lakshmi Vilas Bank Employees, 

Union, 29, Wallajah Road, 

Madras-600 002. 

AND 

The Chairman, 

Laks hmi Vilas Bank Limited, 

Sengunthapurain, 

Karur. 

Reference : 

Order No. L-12011>TX5 D.1V(A), dt. 
19-5-86, Ministry of Labour, Govt, of 
India, New Delhi. 

This dispute coming on for final hearing on 
Tuesday, the 1st day of November, 1994, upon 
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perusing the reference, claim and counter state¬ 
ments and all other material papers on record and 
upon hearing the argument of Thiiu K. Chandru, 
Advocate appearing for the Workmen and of Tvl. 
T. S. Gopalan and S. Ravindran, Advocates ap¬ 
pearing for the Management, and this dispute 
having stood over till this day for consideration 
this Tribunal made the following. 

AWARD 

This reference has been made for adjudication 
of the following issue :— 

“Whether the Management of Lakshmi Vilas 
Bank, Karur is justified in withdrawing 
the special allowance from members of 
staff, whose names are given in the 
anncxure, without notice. If not what 
relief are the workmen concerned 
entitled to ?” 

Annexure : 

S. No. Name Allowance withdrawn 

from 

1. T. Nirmala 1-3-84 

2. Rathika T. Krishnan 1-3-84 

3. T. Visagavijayan 11-3-84 

4. A. Chakravarthy 1-3-84 

5. R. Sundararaman 1-3-84 

6. C. Rajendra 1-3-84 

7. R. Gunasekar 26-11-83 

8. C. Durairaj 30-11-83 

9. R, Damodaran 2-11-83 

10. C, Vijayaraghavan 2-11-83 

11. S. Murugavel 21-10-83 

2. The claim of the petitioner briefly stated is 
as follows.—The respondent bank is a scheduled 
Bank governed by the provisions of Banking Com¬ 
panies Regulation Act. The service conditions of 
its employees are governed by various Bipartite 
Settlements and the latest one being between the 

- petitioner-union and the respondent dated 
10-M983. 

3. In the year 1977 the respondent bank estab¬ 
lished a Data Processing Section in Madras to 
handle jobs tor inter-branch reconciliation Agen¬ 
cies, abstract figures, P.F. Staff Security deposits 
which was done by the Accounts department manu¬ 
ally. They bad installed a machine IBM 402 
under the Unit record system. The said section 
was under the control of the Accounts Depart¬ 
ment. It had a sanctioned strength of 15, includ¬ 
ing 5 machine operators and 7 punch card opera¬ 
tors, besides other executives. For the purpose of 
doing the work of machine operators an allowance 
of Rs. 152 per mensem and for the purpose of dis¬ 
charing the duties of punch card operators an 
allowance of Rs. 87 per mensem was paid by the 
respondent bank. The respondent bank in order 
to recruit personnel for the D.P. Section called for 


applications from all the qualified employees of the 
bank. On the basis of selection made by them 
both in regard to their aptitude as well as their 
stall for taxing selections were made. Among the 
selected persons a seniority list was drawn out. 
Un the basis of the said seniority the selected per¬ 
sons were sent for traiiung witn the IBM Woild 
Trade Corporation. Those perso ll s, who had en¬ 
tered on training, the respondent bank took an 
agreement for posting them in the D P. Section. 
Inis agreement they had insisted for the reason 
that such of those employees had undergone train¬ 
ing in the unit record system and the training ex¬ 
penses were met by the respondent bank. Term 
3(2) of the said agreement, every employee who 
had undergone training was bound to serve atleast 
foi a period of five years from the date of comple¬ 
tion of the said training. All of a sudden the 
respondent bank with ulterior motives started 
giving substantial work of the banx to a private 
agency by name, Tata Consultancy Service. For 
such diversion, the petitioner-union was never 
taken into confidence, and the same was done sur¬ 
reptitiously. When it came to the knowledge of 
the petitioner-union, about such legal diversifica¬ 
tion the petitioner-union protested against such 
diversification vide their letter dated 23-10-83, 
28-10-83. 

4. The stategy adopted by the respondent sud¬ 
denly withdrew the personnel employed in the D.P. 
Section and transferred those emp !o\ee-; to various 
other branches and also redesignated them as 
clerks. For this purpose, the respondent simply 
issued a letter to these employees stating that their 
redesignation was necessitated due to disconti¬ 
nuance of Data Processing Section and that conse¬ 
quent upon the redesignation, the allowance 
hitherto given to them was withdrawn. The Union 
after taking up the matter with the respondent and 
having failed in their attempt took, up the issue 
before the Regional l abour Commissioner (Cen¬ 
tral) as an Industrial dispute vide their letter dated 
19-6-85. Several meeting wcie field before the 
Conciliation Officer and minutes were also record¬ 
ed on 17-10-1985. Since the respondent was not 
filling for any reasonable proposal, the conciliation 
ended in a failure and accordingly a report was 
sent to the Government ol India dated I 11-85 
which resulted in the present reference as stated 
already. Withdrawal of the allowance paid to the 
10 employees in the D.P. Section as well as an 
employee who was working as a Rel.eving Tele¬ 
phone Operators is wholly illegal and unjust. The 
employees were trained and appointed with a speci¬ 
fic nomenclature to work in lhat section. In order 
to deprive them of the allowance paid to their post 
the respondent bank is bound to follow the pro¬ 
cedure prescribed under Sec. 9A read with Sche 
dulc IV of the Industrial Disputes Act. The 
allowance that is paid to the employees cannot be 
stated to be functional that it won’t ntlach to the said posl 
of he 11 employees who were specifically trained for the 
purpose of ReitinK the posting and the fact that the j»s- 
pondent itself had taken an agreement from these employees 
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to work. for a minimum period of 5 year?, would show that 
the allowance is not functional. While the employees were 
discharging the functions in the D. 1’. Section, they ate entitl¬ 
ed to take privilege leave, earned leave and for that purpose, 
their leave salary is calculated after taking into account the 
said allowance. Besides this, whenever an employee was 
promoted to tho Oliiccr Grade 11 the pay which was drawn 
by him while working in tho Suction was protected and a 
special allowance was also given while working as Ollicer 
Grade 11. This has been clearly stipulated in the agreement 
dated 10-1-83 under Clause 1.22. The respondent's action in 
closing down the D.P. Section with a view to giving work 
to outside agencies is an act of unfair labour practice. In 
any event, for redesignating the post of these 11 employees 
and also to deprive the pcimancnt allowance attached to 
tho said post, the respondent ought to have followed the 
procedures prescribed therein. 

5. Tiro defence of the respondent brielly stated is as fol¬ 
lows. T nc Administrative Ollice used to attend among other 
functions control of advances, development works, appoint¬ 
ment, transfer etc. of personnel monitoring and recovery of 
bank dues, legal affaits and centralisation of accounts. The 
centralisation of accounts was done in the Administtative 
Office at Madras under tho control of the Chief Accountant. 
In order to facilitate fast find accurate reconciliation of ac¬ 
counts, in the year 1977, the respondent decided to go in 
toi machine accounting, and it installed accounting machines 
like, IBM Do-coder, 0424 Punching Machines, 0?6 Verifier 
Etc. Any person who is conversant with punch card opera¬ 
tion and operation of the Accounting Machine can bo assigned 
the work connected with Machine accounting. The punch 
card opciatioiia and tho macliine operation arc so simple 
(hat any clerks with two weeks training could attend to this 
work, "1 he IBM Company conducted an aptitude test and 
clerks who were desirous of working as punch card operators 
and macliine operator? were required to appear for the test. 
The test was purely to find out the aptitude of the candidate 
for the job. Only the Clerks underweni tho test. The can¬ 
didates who passed the test were selected for entrusting with 
the additional duties of punch card operations/machine operu- 
tois. Each clerk was informed about his selection for the 
assignment in Machine Accounting and on his expressing 
willingness (o work, was required to work as punch card 
operator/machine operator. During the period when they 
were attending (n the work of punch card operator, machine 
operator, they remained in tho cadre of clerk which v/as their 
substantive appointment. No one is either recruited or ap¬ 
pointed for tho post of punch card operator/machine operator. 
It is only clerks who were required to perform the work 
of punch card operator, machine operator. Those clerks who 
were assigns the work of punch card operators or machine 
operators, were designated as punch card operators/ 
machine operators in view of para 5.12 of Bipartite Settlement 
dated 19-10-1966. With the passage of time, these accounting 
machines developed repairs and for carrying out repairs, spares 
were not readily available. The agency which providing 
maintenance service could not give satisfactory maintenance. 
In the circumstances, when tho Administrative Office was 
Rhiftcd from Madras to Kurur in the year 1983, the respondent 
derided to df-continue the working of the accounting machines 
Consequently all the clerks who were assigned the job of 
punch caul oncrator/’machine operator were relieved of the 
additional duties and though it was not necessary they were 
redesnma'rd ns clerks in order to he specific and clear and 
Posted to' nt'-cr establishments of the respondent. The Bi¬ 
partite Settlement Governing the respondent hank prov’des 
for nayme-nf of -mcciat allowance far employees atending to 
mineh cant operation and accounting machine operations The 
fir t tn rT-rl - mentioned in the order of reference were being 
paid roc- mat allowance when thev were attending to the 
wo't- of mmol, card operation/machine oncnilion. When once 
the resiwMcn 1 discontinued punch card operation and account 
ing machine operations these persons war- asked to perf.v-m 
the Mb of a clerk only and as such they ceased to hr eligible 
for nnvmcnt of special allowance. The payment of enn-uq 
attowanee was not a sen I'cc condition of Ike Gils. 

No clerk can claim the payment of special al Iowa nee 


which was being paid wlicu they were perfoinliilg 
me job ol punch card opeimur/ machine upciator as 
a vested right m Jus ravour ana no clerk could claim 
Hut tne said payment should be continued even when 
iney weie not aueiidmg to the job of punch eaid operator/ 
machine o r |ieitor. iheie were no posts of punch eaid ope- 
laiuis or accounting machine opemtois m the respondent-bank, 
i tie jir-u ten employees mentioned m die unuexure to the 
older ol rcTcrciice were assigned the nomenclature of punch 
c.ua opciaioi/muciunc upeiaior by vinuc ol Clause 5U2; 
ol me bipartite Settlement dated 19-KM yob. llie claim ol 
ilie respondent in removing the nomenclature like punch 
o.ud operators and machine operators and specifying them 
mi rcdresiKnating them’ as Clerk? consequent to the winding 
up of the data processing Work, is perfectly justified and it 
would not amount to an alteration oi their seryice condition. 
A, per Chaptci V of the Bipartite Settlement dated 19th 
OCidber, 19bti tho Special Allowances are intended to coin- 
pen-ate a workman lor performance or discharge of addi¬ 
tional duties and u workman will be enttlled_ to a 
special allowance only so long as he is incharge of such work 
wuicii atrract such allowance. The payment of special al¬ 
lowances were discontinued when the concerned cleiks were 
relieved of llie additional duties and the same wab done in 
pursuance of the Bipartite Settlement. Section 9-A of the 
industrial Disputes Act inis not been violated. Regarding 
the case ol S. Murugjvel, lie was appointed as apprentice 
clerks on 1 7-1979 lor a period of three months. At that 
time there was a rcguJur Telephone Operator by name 
Kulyam working in the Administrative Office at Madras. 
S. Minugavel has passed Telephone Operator Test and got 
a certificate dated 21-12-1978 from S.R.V.S. Telegraph Insti- 
:u.e. Coimbatore. lie was primarily a cleik and at the end 
of his apprenticeship period he was asked to perform the 
work of a relieving telephone Operator and he became 
entitled to the special allowance as provided in the Bipar¬ 
tite Settlement. When the PBX Telephone installed by the 
Administrative Ollice was surrendered to the Telephone 
Department at the time of shifting ihe Administrative Offic 
from Madras to Karur, the regular Telephone Operator 
opted for posting l.s a clerk. As far as Murugavel was 
concerned he was primarily a clerk, and in addition to his 
clerical duties, lie was doing the work of relieving telephone 
operator. He was permanently appointed as Clerk only. In 
these circumstances, Murugavel ceased to draw payment oi 
special allowance which ho was drawing while he was re¬ 
lieving Telephone Operator. Only in the ease of two clerk- 
jii fire IBM World Tiadc Corporation charges the respondent 
lor giving them naming on accounting machines, and in 
view of bank having incurred expenditure for their training, 
ihe Bank reserved its right to require these two clerks to 
work us Machine Operatois atleast for a period of 5 years 
but, it did not mean that iheie was uny change in their 
substantive post, as a clerk. For honafide business reasons, 
the respondent discontinued the operations of accounting 
machines. The respondent was not obliged to inlorm the 
workmen about the discontinuance of the Operations of the 
Accounting machines. Once the accounting machines were 
not operated by the respondent, the conserned Berks had to 
be posted to other establishment. In fact, there was no 
question of change of designation because even during the 
period they were perfoiming the job of punch card opera¬ 
tors machine operators they continued to be in the category 
of Clerks. There was no question of withdrawal of allowance 
1 o which the 10 clerks were entitled by the virtue 
<jf their tmployment as Clerks since their eligibility and 
entitlement to the Special allowance was only for the period 
during which they were required to perform the work of 
punch card operator/machine operator. Similarly in the 
case of Murugavel, the contingency to act as a Relieving 
Telephone Operutor ceased when the PBX hoard was sur 
rendered and the regular Telephone Operator opted fen 

posting ns a Clerk. They were appointed when they weie 

asked to perform the work of punch card operator/machine 
operator. The payment of special allowance was not a con¬ 
dition of service attached to the post to which they were 

appointed. T( was an allowance payable to any employee 
who performs the work of a punch card Opel a<oi /machine 
operator. Hence the question of giving notice u.s 9-A did 
nol arre. The use of the word "redesignating" in the letters 
Kf.ned to 10 clerks in 1983 and 1984 was unintentional and 
it cannot create n right where there was none. There Is no 
mtrit in the demands of the petitioner and the same should 
he rejected. 
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0 . I lie issue for determination is :—• 

■‘Whether tho Management of Lakshmi Vilas Bank, Karur 
is juslilied in withdrawing the Special Allowance 
lioin Membeis of stall, whose names ate given in 
tho annexure, without notice ? If not, to what relief 
■are the workmen concerned entitled to 7” 

7. I he ls- uc,— ihc names mentioned in the annexure to 
die ciaini siaiemcnl are the employees tinder the respondent, 

J lie employee L. Kajenifra was appointed as a Probationary 
L lerk by an appointing order dated 21-3-74 subject to certain 
teiins and conditions of service is brone out by Ex. M.l. He 
accepted the appointment. He was provisionally selected 
for the post as Key Punch Operator is evidenced by Ex. 
M.2. I-Ie was confirmed as Clerk. He was granted special 
allowance Ks. 87 p.m. The respondent discontinued Data 

1- ruccfsmg Section ana as a consequent of it, the respoudent- 
ba.ik with-drow the said special allowance with effect from 
J -3-84 and it was communicated to the said Rajendra by 
registered letter dated 1-3-84, with acknowledgement is made 
out by Ex. M.3, T.C. Visaknvijayan was appointed as a 
Probationary Clerk by the respondent bank fix appointment 
order dated 26-4-74 subject to the terms and conditions of 
service is made out by Ex, M.4. He was confirmed as a Clerk. 
He was posted aj Key Punch Operator wilh effect from 

2- 1 -9-79 is disclosed by Ex. M.5. He was granted special 
allowance of Rs. 152 p.m, He expressed his willingness on 
24-4-711 is revealed by Ex. M.7. lie was granted a special 
allowance of Ks, 152 .p.m, file special allowance was with¬ 
drawn by the respondent by letter date 3-3-84 and it was 
communicated to him by letter dated 3-3-84 by registered 
post with acknowledgement is substantiated by Ex. M 8. 

8. Mrs. T. Nirmala was appointed as, Probationary Clerk 
subject to the terms and conditions of service by the ap¬ 
pointment order dated 30-10-75. She gave her consent for 
the appointment. She was confirmed as a Clerk. She was 
selected for posting as Mechine Operator, She was granted 
a Special Allowance of Rs. 152 p.m. is proved by Ex. M.10. 
She expressed her consent to work, as Machine Operator is 
icvcalcd by Ex. M.ll. She was posted! as Machine Operator 
w.e.f. 9-12-81 is evidenced by Ex. M-12 The Special allow¬ 
ance of Rs. 152 granted to her was withdrawn with effect 
from J-3-84 since respondent bank discontinued the Data 
Processing Section. On the withdrawal she was redesignated 
as Clerk with effect from 1-3-84 and posted to Tripiicane 
branch. It was communicated to her by letter dated 1 3-3-84 
by registered post, is evidenced by Ex. M.l3. 

9. K. Gu'.asekaran was appointed as a Probationary Clerk 
by die respondent-bank by the appointment order dated 
29-12-1975 subject to terms and conditions of service. He 
gave bis consen for appointment. The respondent bank 
giantcd aSpecial Allowance of Rs. 170 p.m. to him. 
He w ; as poslc as Key Punch Operator with carries the 
special allowance of Rs. 87/- p.m. and his willingness was 
sought by the respondent-bank is evidenced by Ex. M-15, He 
expieased bis willingness lo work as Key Punch Operator is 
made out by Ex. M-lfi. He was jjosted as Key Punch Opera¬ 
tor w.e.f. 18-2-80 is evidenced by Ex. M-17. A special allo¬ 
wance of Rs. 75/- p.m, granted to him was withdrawn conse¬ 
quent to the discontinuance of the Data Processing Section of 
the respondent hank and it was communicated 1 to him by 
letter dated 22-11-83 by registered post with acknowledgement, 
is borne out by Ex, M-18. He was redesignated as Clerk and 
posted at Madras Main branch. 

10. A. Chakravarthy was appointed as a Probationary Clerk 
by the respondent-bank by an appointment order dialed 19-8-76 
subject to terms and conditions, of service. He was confirmed 
as Clerk. His consent for the appointment was sought for 
from him. He expressed his consent. He was granted a Special 
allowance of Rs. 87/- p.m., since he worked as a Machine 
Operator in (he Data Processing Section of the respondent- 
hank. The respondent-bank withdrew the said special allo¬ 
wance w.e.f 1-2-84 and it was communicated to him by a! 
letter dated 3-3-84 by rcgisteied post with acknowledgement 
since data processing section was discontinued by the respon¬ 
dent-bank. He was re-designated as Clerk with effect from 
1-2-8 1 and posted lo G. N. Street, branch. 

1 I. G. Vijayaraghavnn, was appointed as Probationary Clerk 
ill the personnel department of the respondent-bank by an 
order of appointment dated 23-8-76 subject to the terms and 


conditions or service and he was confirmed as a Clerk, is evi- 
cicueeci uy i.x. ivi-cu, no was posted as a Key Punch Opera- 
mi w.c.i. ana was granted a special allowance of 

ics. xo/- pci mensem is evideucea by Ex. M-21 and M-23, He 
expressed ms consent to work as Key Punch Operator is 
bo,no out by Ex. rvi-gc. i lie special allowance was withdrawn 
oy ine respondent-bank w.e.t. 1-11-1483 and it was co mm um- 
cu.ed to mm by letter daled 22-11-1983 by registered post 
acknowledgement since data processing section was discon- 
imued by lire bank is made out by Ex, M-24. Tie was re¬ 
designated as Clerk w.e.f. 1-11-83, and posted to Tripiicane 
branch. 

12. R. Sundaiuruiuan, was appointed as a Probationary 
Clerk subject io Ine terms and conditions of service by the 
respondent-bank by an order of appointment dated 9-5-1977, 
unu ins willingness was sought lor is borne out by Ex. M-25. 
ltie special anowuncc granted lo him was withdrawn w.i^l. 
1-3-Sn and it was communicated lo him by letter dated 3-3-84 
by registered post with acknowledgement since the data pro¬ 
cessing section of the respondent-bank was abolished. He was 
re-designated as Clerk with effect from 1-3-84 and posted to 
EDP Section, Nladrus is evidenced by Ex. M-26. 

13. Ms. Kadlnku T. Krishnan was appointed as a Proba- 
tiunaiy Eicix in tne data processing section of the respondent’s 
udinmisiiauve office, Madras. She was expressed her consent 
io work as a CJeik is botne out by Ex. M-27. She was con¬ 
tinued as a clerk mid she was posted as a Key Punch Operator 
and she was granted a special allowance of Ks, 49;/- p.m. Her 
willingness to work as a Macfnne Operator in the respondent’s 
data processing section, Accounts department, Administrative 
uJncc, Madras was sought for is disclosed by Ex. M-28. She 
expressed her willingness to work as a Machine Operator is 
evidenced by Ex. M-29. She worked as a Machine Operator 
w.e.f. 24-9-79 is made out by Ex. M-30. The special allot- 
wance of Rs. 152/- p.m. granted to her was withdrawn wilh 
effect from 1-3-84 since the respondent-bank discontinued 1 data 
processing section and it was communicated to her by letter 
dated 3-3-84 by Registered post acknowledgement is evidenced 
by Ex. M-31. 

14. Damodharan was appointed as a Probationary clerk, per¬ 
sonnel department by respondent by an appointment order dt. 
j 9-7-79 is borne out by Ex. M-32, lie was selected for posting 
as Key Punch Operator and his willingness was sought for. 
He expressed his willingness is evidenced by Ex. M-34. He 
was granted a special allowance of Rs. 28/- p.m. is made 
out by Ex. M-33. He was posted as Key Punch Operator 
wilh effect from 24-9-1979 is proved by Ex. M-35. Ho was 
redesignated as a Clerk and a special allowance of Rs. 87/- 
granted to him was withdrawn consequent of the discontinuance 
of data processing section and it was communicated 1 to him 
by registered post with acknowledgements is substantiated by 
Ex. M-36. 

15. Duraiiaj was appointed as Probationary Clerk, Person¬ 
nel Department, und his willingness was sought for by ap¬ 
pointment order dated 12-5-1980 is supported by Ex. M-37. 
He was selected for (he post of Key Punch Operator and his 
willingness was sought for is borne out by Ex. M-38. He ex¬ 
pressed his willingness to serve as a Key Punch Operator is 
brone out by Ex, M-39. He was posted as Key Punch Ope¬ 
rator, is made out by Ex. M-40. The Special allowance of 
Ks. 87/- per mensem granted to him was withdrawn on dis¬ 
continuance of the data processing section and It was com¬ 
municated to him by the letter dated 22-11-83 by registered 
post with acknowledgement, is niad'e out by Ex, M-41. 

16. Murugavel, applied for a post in the respondent bank 
is disclosed by Ex. M-42 and M-43, He was appointed as an 
apprentice clerk for a specified period of 3 months subject 
In terms and conditions of service, is borne out by Ex. M-44. 
ITc was relieved’ on 8-12-1979 from the post, is evidenced by 
Ex. M-45. He was, appointed as a Relieving. Telephone Ope- 
rator by an appointment order dated 10-12-1979 subject to 
terms and conditions of service is borne out by Ex. M-46, 
He jo : ned duty on 11-12-1979 is evidenced by Ex. M-47. The 
terms and conditions of the service is evidenced 1 by Ex. M-48. 
He was transferred and posted lo the Economic Department 
of the respondent-bank is made out by Ex. M-49. He was 
granted a special allowance of Rs. 16/- p.m. is evidenced by 
Ex. M-48. The said allowance was withdrawn nnd 1 it wns 
communicated to him by letter dated 14-11-1983 bv registered 
post with acknowledgement, is evidenced by Ex. M-30. The 
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Management of flic respondent-bank entered into a Settlement 
dated 25-3-1975 is borne out by Ex. M-51. Ex. M-51 provides 
tor special allowance, 

17. The Management oi the respondent-bank and the em¬ 
ployees cmereu into u settlement uaied JU J 1983, is 

evidenced by Ex. W-l. Special allowance is given 
to workmen who has got skill in the post m vJnch 

he is working. Special allowance is not attached to 

the post. It additional woik and responsibility is 
assigned to an employee, special allowance shall be 

given m him as compensation tor the additional worn 
penormed by him and shouldering additional responsibilities. 
An employee who holds posi which requires skill and addi¬ 
tional work and more responsibilities assigned to him alone, 
is eligible to claim special allowance. Nonce shall be given 

10 an employee belore the stoppage of Special allowance 
is held in Volume 33 (1969 EJK p. 4o /) Indian Overseas 
Bank Ltd., Vs. Their workmen. Tne principle oi law laid 
down in the aforesaid decision cannot be disputed. Dis¬ 
continuance of the special allowance is not an alteration 
or change of terms and conditions of service within the 
meaning of Section 33(1 )(a) of Industrial Disputes Act. The 
respondent abolished the data processing section since the 
machine frequently went out of order and spare parts were 
not available. The abolition of data processing section by 
the respondent is not motivated or malafidc. If the abolitiou 
of the data processing section by the respondent is motivated, 
the respondent would have retrenched some of employees. 
The fact that the respondent has not retrenched some of 
the employees proves, that the discontinuance of the data 
piocessing section by the respondent i? not motivated or 
malalide, 

18. Murugavel was appointed by the respondent on sym¬ 
pathetic grounds. He was posted as a Relieving Telephone 
Operator. The PBX Board installed by the administrative 
office of the respondent-bank was surrcndeied to the telephone 
department, The Telephone Operator opted for the post 
of Clerk and she was posted as a Clerk. Murugavel was 
redesignated as a Clerk. He ceased to perform the function 
Df a Telephone Operator and as such he is not eligible to 
claim special allowance. The post of Key Punch Operator 
was abolished on the consequent of the abolition of data 
processing section in the respondent-bank, and from that time 
onwards the payment of special allowance was discontinued 
and as such the employees are not eligible to claim the 
special allowance. So, no question pf issuing of notice of 
discontinuance of special allowance as per Section 9 of the 
Industrial Disputes Act arises. Even assuming that nolicc 
to the employees is necessary, the discontinuance of payment 
of special allowance was communicated to the concerned 
employees by letter by registered post with acknowledgement 
due and it was duly received and acknowledged by the 
employees concerned. Once the employee is relieved from 
the post of Key Punch Operator, he ceases to function as a 
key punch operator in the data processing section and as 
such he is not eligible to claim the convenance c f special 
allowance. Petitioner cannot question the respondent regard¬ 
ing the abolition of the data processing section since it is 
left to the will and pleasure of the respondent-bank. Special 
allowance is not functional but attached to a particular post 
called Key Punch Operator. That post is not a permanent 
post. That post was abolished by the respondent and the 
employee who performed the function of Key Punch Operator 
was provided with alternative job like clerical post and as 
such he cannot claim the continuance of payment of special 
allowance. Clerks are not eligible for special allowance. 
The Punching card machine is no longer in existence. Sec¬ 
tion 9 of the Industrial Disputes Act is not violated by the 
respondent. The SI. Nos. 1 to 10 in annexure were appointed 
as Clerks and some times they were posted as Key Punch 
Operators. The post of Key Punch Operator came to an 
end on consequent of the abolition of the data processing 
section and dismantling of the accounting machine. SI. No. 

11 in the annexure to the Claim Statement was appointed ns 
Relieving Telephone Operator and after the surrendering of 
the PBX Telephone to the Telecommunication department 
bv the respondent, he ceased to be a telephone operator. 
He was rc-dcsigimfed ns a clerk and as such he is not eligible 
to claim any special allowance. The data processing section 
was discontinued when the Administrative Office of the 
respondent hank was shifted from Madras to Karur. None 


of the employees mentioned in the annexure to the claim 
statement are not performing the function of the Key Punch 
Operator. So, they are not entiled to claim special allowance 

19. For the foregoing reasons, this Tribunal comes to the 
conclusion that the Management of Lakslimi Vilas Bank, 
Karur is justified in withdrawing the Special Allowance from 
the members of stall whose names arc given in the annexure, 
without notice. The first part of the issue is found in affir¬ 
mative. The 2nd part of the issue does not arise lor consi¬ 
deration, 

In the result, an award is passed rejecting the claim of 
the pctilioner-claimanl. No costs. 

Dated, this the 17th day of November, 1994. 

T1IIRU K, PONNUSAMY, Industrial Tribunal 
WITNESSES EXAMINED 
For both sides—None. 

DOCUMENTS MARKED 

For Workmen ; 

Ex, W-DTO-1-83—Memofaudum of Settlement u/s. 18(1) 
ot the I. D. Act ontered into between Petitioner 
Union 'and the Respondent-Management (Pri'ned 
book). 

for Management : 

Ex. M-l ; 29-3-74—Order of confirmation issued to Thiru 
C. Rnjcndra as a clerk (Copy) 

Ex. M-2/30-9-76—Letter from Personnel Department ol 
Managemenl-Bank to the Manager, Lakshmi Vilas 
Bank Ltd., G. N. Street Branch regarding selection 
of Thiru C. Rajcndra for the post of Key Punch 
Operator (copy). 

Ex. M-3/3-3-R4—Letter from Management-Bank to 
Thiru C. Rajcndra discontinuing payment of Special 
allowance (ropy). 

Ex. M-4/26-6-74-—Order of confirmaiion issued to Thiru 
T. C. Visaga Vijayan as a Clerk (copy). 

Ex. M-5/26-9-79—Memorandum issued lo Thiru T, C. 
Visukavijayan, Clerk Data Proressing sedtion, 
Madras-86 posting him as Machine Operator (copy). 

Ex, M-6722-9-79—Memorandiul issued to Thiru T, C. 
Visakavijayan selecting him as Machine Operator 
(copy). 

Ex. M-7/24-9-79—Willingness given by Thiru T. C. 
Visakavijayan to work as Machine Operator (copy). 

Ex. M-8/3-3-84—Letter from Management Bank to Thiru 
T. C. Visakavijayan regarding withdrawal of Special 
allowance to him (copy). 

Ex. M-9/30-10-75—Order of confirmation issued to Ms, 
P, Nirmala as a clerk (copy). 

Ex. M-IO 9-2-81—Memorandum issued to Ms. P. 
Nirmala selecting her for (be post of Machine 
Operator (copy). 

Ex. M-11/9-2-81—Consent given by Miss. T. Nirmala 
to work as Machine Operator (copy). 

Ex. M-12/11-2-82—Memorandum issued to Miss T. 
Nirmala posting her as Machine Operator (copy). 

Ex. M-13/3-3-84—Tetter from Management-Bank to 
Sint. T. Nirmala regarding withdrawal of Special 
Allowance (copy). 

Ex. M-l4 729-12-75—Order of confirmation issued to 
Thiru R. Gunasekaran as a clerk (copy). 

Ex. M-75/15-2-80—Memorandum issued to Thiru R, 
Gunasekaran selecting him as Key Pnch Operator 
(copy). 

Ex. M-16 T8-2-R0 1 —Willingness given by Thiru R. 

Gunasekaran to work us Key Punch Operator (copy), 
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Ex. M-17/19-2-80—Memorandum issued to Thiru R, 
Gunasekaran posting him as Key Punch Operator 
(copy). 

Ex. M-18/22-11-83—:Letter from Management-Bunk to 
Thiru R. Gunasekaran regarding withdrawal of 
Special Allowance to him (copy). 

Ex. M-l 9/19-8-76-—Order of confirmation issued to 
Thiru A. Chakravarthy as a Clerk (copy). 

Ex. M-20/23-8-76—Order of confirmation issued to Thiru 
G. Vijayaraghavan as a Clerk (copy). 

lix. M-21/22-9-79—Memorandum issued to Thiru G. 
Vijayaraghavan selecting him as Key Punch 
Operator (copy). 

Ex. M-22/24-9-79—Consent givei hy Thiru G. Vijaya¬ 
raghavan to work as Key Punch Operator (copy). 

Ex. M-23/2T-9-79—Memorandum issued to Thiru G. 
Vijayaraghavan posting him as Key Punch Operator 
(copy), 

Ex. M-24/22-11-83—Tetter from Management-Bank to 
Thiru G. Vijayaraghavan regarding withdrawal of 
Special Allowance to him (copy) 

Ex. M-25/9-5-77—Order of confirmation issued to Thiru 
R. Sundararaman as a Clerk (copy). 

Ex. M-26/3-3-84—Letter from Management-Bank to 
Thiru R. Sundararaman regarding withdrawal of 
Special Allowance (copy). 

Ex. M-27/22-9-79—Order of confirmation issued to 
Ms Radhika T. Krishnan as a Celrk (copy). 

Ex. M-28 22-9-79—Memorandum issued to Ms. Radhika 
T. Krishnan, selecting him as Machine Operator 
(copy). 

Ex. M-29/24-9-79—Willingness given by Ms. Radhika 
T. Krishnan to work as Machine Operator (copy). 

Ex. M-30/26-9-79—Memorandum issued to Ms. Radhika 
T. Krishnan, posting him as Machine Operator (copy) 

Ex M-31/3-3-84—Letter from Management-Bank to 
Smt. Radhika T. Krishnan regarding withdrawal 
of Special allowance to her (copy). 

Ex. M 32/(9-7-79—Order of confirmation issued to 
Him R. Damodharan as a Clerk (copy) 

lix. M-33/22-9-79—Memorandum issued to Thiru R. 
Damodharan selecting him as Key Punch Operator 
fetpy). 

Ex, M 34/24-9-79—Consent invert by Thiru R. Dami- 
clEpran to work as Key Punch Operator (copy). 

Ex. W-35/24-9-79—Mentormcltim issued to Thiru R. 
Damodharan posting him as Kcv Punch Operator 
(copy). 

Ex M-36 22-11-83—Letler from Malmanagement Bank 
to Thiru R, Damodliarin leen.lng wit'i '.-rj.nl of 
Special Allowance (copv). 

Ex. M-37/12-5-80—Confirmation order issued to Thiru 
C Durairaj as a Celrk (copy). 

Ex M-38/30-6-82—-Memorandum issued to Thiru C. 
Durairaj selecting hint as Key Punch Operator 
(copy). 

Ex M-39/1-7-82—Willingness given by Thiru C, Durai¬ 
raj to work as Key Punch Ope.ntor (copy). 

Ex. M-40.7-7-82—Memorandum issued io Thiru C. 
Durairaj posting him as Kcv Punch Operator (copy). 

Ex. M-41/22-11-83—Letter from Management Rank to 
Uiiru C, Durairaj regarding w.'i Koval of Special 
a owance to him (copy). 


Ex, M-42/17-7-78—ApplicaTi.ni of Thau S. Murugavcl 
i.. the Management-Bank for the post of Sub-Staff 
i Xerox copy). 

Ex. M-43/16-7-79—Application of Thiru S. Murugavcl 
for the post of Telephone Operator (Xerox copy). 

1.x. M-44/1-9-79—Appointment order issued 'o Thiru 
S Murugavcl as Apprentice (clerical) (xerox 
copy). 

lix, M-45/8-12-79—Letter frmi Thiiu S. Murugavcl to 
• Tic Management (xerox copy). 

I-x. M-46/10-12-79—Appointment order issued to Thiru 
S. Murugavcl as Probationary relieving telephone 
oaator (xerox copy). 

Ex, M 47/11-12-79—Joining repott given by Thiiu S. 
Murugavcl (xerox copy). 

Hx. JV1-48/19-6-80—Order of confirmation issued to Tli ' u 
S. Murugavcl as Probationary Telephone Operator 
(xt.fox copy). 

Ex. M-49/6-4-81—Memorandum issued to Thiru S. 
Murugavcl. 

Ex M-50. 14-11-83-—Letter from Management-Bank to 
Thiru S. Murgavcl regarding withdrawal of Special 
allowance (xerox copy). 

Ex. M-51/25-3-75—Memorandum of Settlement u/s. 
J8U) of the i. D. Act, 1947, entered into between 
Petitioner-Union and the Respondent-Management 
(Xerox copy). 

Rf ftFvfr, 2 9 RUt, 19 9 5 

TR.3fT.H27.—RWjTlRL fWT RfafERR, 1947 
( 1947 34 14) ^ ETPT 17 % RRRT-R R, %E?tR 
RHR7 3mh TTSfriTlR fR. % TRRTT % RR5 
fRtfrwf TTiTut RNr, sapper R 

3rteftf*PF fRETR if %Rtbr RTTTT RTRffER iffd’-F/Jr, 
RR'J T %■ TRTR Tit JRTrfifiTr TRR) t 3ft RUKR 

TT 27-3-95 TT 3TT r T fRT RT I 

[R. n/T- 1 20 1 2/7/8 7-ft- (tr) ] 
fft. R. RTffiiR, •R7CRT RfdJEpTft 

New Delhi, the 29th March, 1995 

S.O, 1127.—In pursuance of Secton 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Jaipur 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Bank of Rajasthan Ltd. and their workmen, 
which was received by the Central Government on 

[No. L-12012/7 '87-D (A)] 
P. J. MKHKEL, Desk Oliiccr 

RRRR 

%ErtE sfjRlfhh m mfsiRi Rfi 

%R R. R). 84/87 

7R7UT : RRfTT, RR RRTRR, r£ ftgvft TR 

RUtR RiRtfiT 12012/7/87 [it-1 (n)] 

fTREE 1 8-9-8 7 

RRTDr MI-filRTR RT&T % TTPE TTRERPT 

nTRRTf/r ■uIhRE, 4/4Ml RRR, RtETJE I 

—mf 
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FEET 

qfTWrJF, EF arte TpF*rpT fa. ’TCT 
FTRWt fe-49, fETTITBIT fef, Wf I 

—-WSTEff 

TTfpFT 

inqfetq ^mrrtfEfr fe fe.m=r. ret, 4Trr.Trq.q| .nq. 


srr<ff ft feT fe : fe f. ft . fpt 

srsrrfe fe fer fe ; fe feqqnq fe 

STqfe pETTF ; 25-10-94 

tFrr? 

stffeF Fuv|3f qPT'MlM, s[f srfF 7 m*om Pt. % 
ffeq'Rq Sr fefeffer FFE «TT F PsRTF fqqrfeq 
feq- fe qvFtq ETF FTpEF EFT Jjffert fifet R'-RTR fe 
feFfe FT FETF ffefeKF gPT Epfe fFET WT FT I 
FRlfer fe *qpFT feFT fefeF qpHiM 5m fefeq 
fifte % HTT^tr fqqrq ott ret e qwPrr etet 
* tqqR fefe % qvqirj; ffeq fEETE $E RTETpTFm if 
qfsjffeTE fej ffeEffer Peet eet : 

■'RUT EF feF TRFTET ffe. fe EFFETE fe 
PrffeF fe qmTR ETfeETT ft ferfe tret fe 
hr fee qfg- ferfe fete it er Ffe ft er 

Efe fe FlfeETf RTfepET E fel £ ? Eft fife, fe 
fejffer FEFK ffeq TEffeE FT fEER £ ?” 

2 . »qffeF fe fev q r^je feq if ee eetet eet I 
ffe >qffeF fe Pevttf fe *nfer ret FTfe fen eet £ 

FREE feE FIEETfe qfe E pT°T5fT m fe Efe 
Ffe Ef £, ee qifeqfe fe ffer fef '#fr tmfEF fete 
EREER STsff fefe q feE fefeFTfe FT RpTEEE SFjffeT 
£ e eef eftet qpPqPiEfe f't feife fp fe ertef 
qtffe fen eet £ ee tEErPrF £ i 

3. ffeqfeRF fe 5TTT fe R^JE EETE if ffenfeE feE 

FTferrfe fe ntfferaT qp nqnq qn£ gn ^ qqrqT 
qqT £ fr -rr 5qffjTTfr £ Tffe Fr p ;q % nraTq qr 
nq^T fqfeqq fen | n fen sfen ft mfn «rffe % 
femq; fe^ fett fit | £fer IT aft Pt 

fern trt £ ^ fep rttt wfnF nr Fife q£ir 
£ i feqfeF 5m nPf nfe n fefyn hrft nfefeq 
# qfist Rfn q£ qf | i nqn fen qsfr fer 
gfe nf i 

4. nmn if fen fe fefemcn n ffeqcnn % 

ffej fent qfef fe rff ’jfe q£ fe i nn nsn % 

qfeFIFRFq fefeF 17-5-94 FT !ffl F fefepT 


[Part II—Sec, 3 (ii) 1 

nfeq qrfer fen ftr fefen feqT ff fe nffei. 
% ferrr; q£ qf fefnfeq fen nfen f qfe £ i 
7 n nfen Lnfe fe tfr fefeF Ft n FfePr 
qfe fe q^ £ i 

s. fqqrqtq fen Ft ^fen qm£ % ftf fefe qtsft 
fe rff fen femfe % fnfenn n qu^rfer Ft 
ntfenrnT % ftf-t qfe qf i fen-n F Ffsif ferffer 
n qnn it fe Fti ff rejf nfe fFTr qqr fenn 
nn fen nfe fF nfe nfnFm jrn nrfeT nrfen 
nifet % fefe it fFFf fft ffeqBnn nfenF fife ft 
fesnPn fet £ ft qn fnfe nErq fen nfenn n 
nnn fit ft n% i nrn nfenril f fenfen f tw 
n fe mm ^rfi n? rr fenr £ Tf nfen m^'E f 
fnfem f mnir qq nr fefe ft fnn rfit nnifern 
mm £ n? feqfn m it nfe £ i fefe nfnn F 
ffern qWnfy n ff nnn it fefe fe fFPn<F f«e 
F FT FT Ftf n-P RE^q qfe fFEr £ FFlfet nTF*R 

?rr<fq q ntn nfeFTfe fe ffefenq ft nnn |q ee 
ert nmr £ fe fqqrqlrq fen ir p ePef fe Peetf 
nqfe qn nnin nrffer fen 11 

6 - nfqF fe fq?;^ fe nT^Tq fnn'TnF 5 Tn nt^ nrn 
n nqTq qq A n Frpn:, 500 re' q 3,000 ’nq 
fe qnn n ferftm £ 1 nrnfeq FRfqTn n?n Rrqrnq 
fe fe.fe. ffefen nfen n. 197/93 n 205/93 
fnfer feriF 6 - 4 - 94 itfefnng*Byfe 5 nm nnr qfnn fe 
mfen fe nnrnr nrEf 11-9; feferqq fnnrn nfnfnqq 
fe nqn nimnn it fErqpTFTn mn 5 *nnT fee fe 
qrnfe it fe fnfenr qf?mfnn tfeEnn £ ntfen rfk £ : 

“It is clear Irom the above quoted observations 
of the Hon’ble Supreme Court that a Lab¬ 
our Court cannot act as a court of appeal to 
substitute its own judgement and the area of 
interference is limited to the cases of want 
of good faith victimisation, unfair Jabout 
practice, violation of principles of natural 
justice and preversity of the finding of 
guilt. Punishment awarded by an employer 
can be interferred by a Labour Court on 
one of the aforesaid grounds and it is re¬ 
quired to record cogent reasons justifying 
interference.’ 

7 . tJFT fqfn ^RTFT fe fqqffe FTP fe ffek p qfqF 
qfferq fe fey fe qpjq ffeqr qqr £ 1 fefeF fe 
ffeSET qfqfqfsr ft fff £ ffe’FR fel3 ft 95 qqfqq 
ffefeq qqfe qfeq f ^fefer -jfef Rffenffeq fqg-qq 
?q rftqt it fee qfe fefe 1 qfe 3 fe fft ffefeq 

fe Pfetf ttth qrgq fefe fe qfep fe qrfefeq retf 
FfifF Ft feq fe qrgq qfe ffet qq £ q iqfe qFTqr 
qpq iqfeF REjq £fet fet ffeqffe fe FFT qfqqTTFT 

ffetSTFT Ft RTKq qfe ETqfe Ft ffefefe nfe Fqfe I 

fe ifegrq qqqqqfqq ffefer fe fefeqtfqq ffeq qfe £ 
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ft fotft sft ftranRr % 5T«fnr tsrfbr <rrw 
sn^rfcr ^t?tt zt m wr shft ’stfiFF *tr 
% fit t < ^T% tETFri 'srfiRT % ftrTTT) sft 

ht% ?ftt# ml f mof) u*rWr tt tfimr grr ifr 
TTT8 I'WTd: ffifmFPT fimrT jTFTr ^JTFtrf^T | fo' 

srfmF % fri^rra qrfv^- ^r%tT hi f|tr «pt (Rm $ 
itPef ^ t fT3k 1 1 57 ?% % rimr it 

r 4V tV ?ftr % frgf # Ttf | i 

8 . fMTftrcr fsnrn? if xrfaf'Fm s'tt srttt qrfr^ f%4T 
fw ttfit | fa srffaF fim qrfft^ % ffa-rrT 
Petur: #E sffa TnrfcrPT fir. gm tiffa tNt 
^fsrat fr# statt ?r fafa ^ jrrrfatr ^fart ? % 
I ff srfmF Ttt *fl mfaft srmr mfa tt trffaFifa 

’ o 

1 1 mrfa farfar 25-1094 4?r ffa-jTTr 
:3 rr f fR fjTTRT tttt sfr fair ttwix far mrprRT fT ffanrr- 

•1*11 X ‘fasti ^rfa 1 

fa.tpT. stTTTT, <farfattr ufalfat 

Tf fafaT, 2 9 ttfa, 19 95 

TH 1 .®TT, 1128 :—3faftfmF faint wfyfatu, 1947 
( 1947 'FT 14 ) fat ff[TT 17 fa tofTRr if, %rsffq- 
Rffr mrr fart ^fTT'^re fa srmtjfar fa far? 1 
futfUfai Ffa mrfa j Ffafirir % sttfar fr f?rf%nr 
srWrfmF fatn If fafafa thtutt fafatfap faw^, 
SFFTgT- % ’T^TTTT fat JTFTffaT f^fr fa fat fafafa mriUT 
fat 28-3-95 fat STRI ^TT «tT I 

[fa. mr— 41012 / 14 / 89—^-2 (fat)] 
'ft.'?. irnfai, fant? xrffawnfat 

New Delhi, the 29th March, 1995 

SO. 1128.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management 
of Northern Railway, Allahabad and their workmen, 
which was received by the Central Government on 
28-3-95. 

[No. L-41012|14|89-D-2(B)] 

P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE, SRI B. K, SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR DEOKI PALACE ROAD, 
KANPUR 

Industrial Dispute No. 190 of 1989 

fn the matter of dispute between : 

Mandal Adhyaksh, 

Uttar Railway Karamchari Union, 

2, Naveen Market Parede, 

Kanpur. 

360 01/95 —13 


AND 

Senior Divisional Engineer, 

Northern Railway, 

Allahabad Division, 

Allahabad. 

AWARD 

1. Central Government Ministry of Labour, New 
Delhi vide its Notification No. L-41012|14|89-D-2(B) 
dt. 12th August, 1989, has referred the following 
dispute for adjudication to this Tribunal :— 

“Whether the action of Sr. Divisional Engineer, 
Northern Railway, Allahabad- Division, 
Allahabad in not promoting Sbri Krishna 
Swafoop to the post Fitter is jusified 7 
if not, to what relief the workman concerned 
is entitled to ? 

2. In his written statement this concerned work¬ 
man Krishna Swaroop has alleged that he is working 
as Senior Artisan Khalasi, with LO.W, Special 1 
since a long time. Since 1980 in the absence of 
Fitter he has regularly been assigned the work of 
fitter but no wages were part for the same. According 
to Railway Rules Senior Artisan Khalasi is to be 
promoted if a vacancy takes place. In November 1989 
Vishram Singh and in Jan. 88 one Dbaram Singh, 
the two fitters retired. A trade test was held in which 
he was given a job which did not pertain to a fitter, 
in this way his test was not properly taken. In any 
case in that test the concerned workman could not 
get through whereas other juniors to him were pro¬ 
moted. He has claimed promotion on the post of 
fitter since 1-12-87. He has further made a request 
that Khalasis junior to him who have been promoted 
to the post of fitter may be reverted. 

3. The employer in their written statement have 
alleged that Kbalasis arc not promoted to the post of 
fitter bn the basis of seniority alone instead according 
to rules first a trade test is taken if such khalasi get 
through such test and m found suitable promotion is 
given to him. 

4. The workman in such trade test had failed as 
such he was not promoted. It has been denied that 
he has ever been assigned the job of fitter. 

5. The workman has filed rejoinder in which 
nothing new has been added. 

6. The first point 1 to be considered is as to whether 
any promotion from the post of Khalasi to the post 
of fitter holding of trade test is obligatory or nos. 

7. The employer side has filed copy of letter No. 
E(P&S)1-82|JC|1 dt. 13-11-81, The above letter 
specifically lays down tba for promoion trade test 
is necessary. The workmen side, has controverted 
this contention by inviting my attention to RBE No. 
136 of 1986 which is to be found in Ministry of 
Railways Railway Boad’s Orders on Establishment 
by Bahri Brothers and has submitted that holding of 
trade test is not necessary. In my opinion, the con¬ 
tention of representative for the workman in this 
regard is misplaced. I have gone through this RBE 
No. 136|86 carefully. It appears that the employer 
had undertaken an exercise for categorisation of 
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Semiskilled employees. In that case about 17 cate¬ 
gories were left out. By this letter 8 of those 

17. workers were reclassified and method of their 
fixation of pay was enumerated. In this regard para 
2(ii) may be reproduced as under— 

The initial allotment of skilled grade to semi¬ 
skilled staff now reclassified will be on the 
basis of seniority cum suitability without 
the eligible staff being subjected to do any 
further trade test as on one time exception. 

8. It will be obvious from the perusal of above 
recital that holding of trade test was dispensed with in 
a case of allotment of semiskilled staff to skilled 
grade. It did not deal with promotion at all. As such 
as. said earlier this provision will have no application 
in the present case of promotion. Similar is the fate 
of para 7 of this letter, reference to which has been 
made by the representative of the workman. In this 
way it will be seen that these provisions in no way 
advance the contention of workman. On the contrary 
the letter referred to by employer, the reference of 
which had been made earlier clearly applied to the 
present case which uiteralia lays down that holding 
of trade test is must in such cases. 

8. In view of above discussions it is held that the 
promotion from Khalasi to Fitter holding of trade 
test is necessary. 

9. It is the own case of workman Krishna Swaroop 
in his written statement as well as in his evidence that 
his trade test was taken in which he had failed. This 
fact has also been stated by the witness of the em¬ 
ployer. In this way as it is fully born out from the 
record that the concerned workman has failed in trade 
test he was not entitled for promotion. Still the repre¬ 
sentative for the workman has maintained that these 
trade tests are to be taken after every six month Since 
it was not done, the workman is entitled for promotion. 
It was also submitted by him that the result of trade 
test was not communicacd to the workman, this also' 
renders the act of employer bad in law. In my opinion, 
even if it so it will not render the act of the employer 
bad in law. At the most it is an irregularity, which 
would not prove fatel. Further once the vacancy is 
filled up the question of holding trade test again and 
again does not arise. Of course it will be open to 
employer to call him for trade test again as and when 
vacancy of fitter falls vacant in future. 

10. The representative of workman has also 
sought promotion to the post of fitter as work of filter 
is alleged to have been taken from him. In support of 
this contention the extracts of diaries have been filed, 
Further the workman has filed his affidavit. In my 
opinion, even if it is true on this basis promotion can¬ 
not be granted. At the he could have claimed pay on 
the basis of nature o'f work performed by him. But 
this matter has not been referred, this tribunal con- 
not be look into it because of bar u|s 10 of the I.D. 
Act, This tribunal is not supposed to travel beyond 
the reference. 

11. In the end it is held that any act of the em¬ 
ployer under the circumstances in which they did 
not promote the concerned workman to the post of 


fitter was justified and as such the workman is en¬ 
titled to no relief. 

112. Reference is answered accordingly. 

B. K. SRIVASTAVA. Presiding Officer 

2 9 Tf#, 199 5 

wi. lias: —sfi’difmr Erts qfltfpRT, 1947 
( 1947 Sf.T 14) UTT tfFT 17 V if, s'-vR 

tttttt utcpt tug; irtfer ( 7 nr. 5 fr.urf.) % 
stiptRRf % pts fimTm ur r qurrm % fru, 
SHUtT if faftvj ErTC ir UTTT7 

sfisnfhT sffwtvr, T-uf humr *0 unfair wrft 

rt nftn p-r^rr 4ft 27-5-95 nr urn fUT ''ft 1 

[finT n;-T~ 12012 j 9 9 / 9 o-urfu mfr-U f] 

fr.-ir. nfnsr ,trt iqfsrnfr 

New Delhi, the ?,9th March, 1995 

S.O. 1129.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Bom¬ 
bay, as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of College of Agricultural Banking RBI 
and their workmen, which was received by the Cent¬ 
ral Government on the 27-3-1995. 

INo. L-12012|99|90-IR.B.Tll] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 

PRESENT : 

Shri Justice R. G. Smdhakar, Presiding Officer. 

REFERENCE NO. CG1T-59 OF 1990 
PARTIES : 

Employers in relation to the management of 
College of Agricultural Banking, RBI. 

AND 

Their Workmen. 

APPEARANCES : 

For the Management : Shri G. S. Hegde, Legal 

Adviser. 

For the Workman : Shri Pachpan Singh. 
INDUSTRY : Banking. STATE : Maharashtra. 

Bombay, dt, 7th day of March, 1995 
AWARD 

Government of India Ministry of Labour has by 
letter dt. 28th of August, J990 referred dispute men¬ 
tioned in the schedule below for adjudication under 
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section 10(1) (d) read with 2A of the Industrial Dis¬ 
putes Act, 1947. 

SCHEDULE 

‘Whether the action of the management of Col¬ 
lege of Agricultural Banking, RBI, Pune, 
in dismissing Shri S. R. Chavan, Sweeper, 
from service w.e.f. 31-12-1987 is justified. 
If not, to what relief the workman is en¬ 
titled to ?” 

2. Statement of claim has been filed by the Work¬ 
man. According to him he was absent from duties 
are but that was because of his inability to attend 
which was because of his illness. He has challenged 
the order of termination of his services and prayed 
for reinstatement and continuation in service, bonus 
cto, He has pleaded that he had not committed any 
misconduct in the past. 

3. Management has filed written s.atemeut. It is 
stated therein that the delinquent employee was 
working as a sweeper on temporary basis and subject 
to the various terms and conditions as stipulated in 
the letter of oifer, He was medically examined by the 
Banks Medical Officer on 14th of March, 1980 
and the Medical Officer gave his report on 15:h of 
March 1980. He was appointed w.e.f. Is: of April 
1980. He was kept on medical probation became 
there was no serious ailment and that period of medi¬ 
cal probation was for six months. Thereafler he was 
referred to the Sassoon General Hospital for exami¬ 
nation after the expiry of this medical probation and 
was examined on 7-10-80 by the orthopedic surgeon 
at the Hospital and he certified that the delinquent 
was lit for duty of a sweeper. Thereafter he was ap¬ 
pointed as a general candidate and not a handicapped, 
candidate. It is stated that he used to remui 1 freque¬ 
ntly absent from duty without obtaining prior permis¬ 
sion or even without informing the Bank from the 
very beginning of his service and used to give one or 
other pretext for absence. He was advised to be re¬ 
gular on duty and improve his leave record but he 
did not pay any attention to this and continued to 
be irregular resulting in deferring hi.- confirmation. 
The duty was at the training institute which brought 
trainee’s to the campus and that campus wus required 
to be maintained properly and because of the ab¬ 
sence of delinquent employee it could not be done. 

4. On recommendation from Doctor attached to 
KEM hospital he w T as given duties w.e.f. I-1-1986 
in dry areas for a period of about six months. Even 
then his record did not improve. He remained absent 
for as long as 89 days subsequent to his assignment 
to dry areas. Once again he was advised to improve 
his leave record without any effect. Under the cir¬ 
cumstances he committed misconduct under regula¬ 
tions 39(1) and 39(2) of the RBT (staff) regulations 
1948. Inquiry was therefore conducted and he was 
found guilty in that inquiry and the report of ihe 
inquiry Officer was accepted which was based on 
amongst others admissions of the delinquent em¬ 
ployee, Later the Competent Authority imposed ihe 
peualty after giving him a show cause notice md the 
Competent Authority’s decision was challenged hv a 
represeutuiion to the Appellate authority and the Ap¬ 
pellate Authority concurred with the findings of the 


Compentent Authority and maintained penalty 
imposed. 

5- It is denied that he had a genuine cause for his 
absence. 

6. So far as the charge ot discrimination on the 
ground that others similarly situated were dealt with 
leniently the management denied the same stating 
that had no relevance. They have been imposed 
penalties subsequent to the order of penalty imposed 
upon the delinquent employee. 

7. The legal adviser for the Bank Mr. Hegde made 
his submissions and the workmen filed written sub¬ 
missions. 

8. On behalf of the management it has been sub¬ 
mitted that the delinquent employee was chargesheet- 
ed and in the domestic inquiry held against him he 
admitted all the charges and the management adduced 
material in support and the delinquent employee was 
also examined on the materia] and the inquiry officer 
held him guilty. The Competent authority gave him 
notice to show cause why the proposed penalty be 
not inflicted and after considering his reply in which 
he also he did not dispute the allegations punishment 
was given to him and which was also upheld by the 
Appellate authority. It is the submission of the man¬ 
agement that this Tribunal should not interfere with 
the order passed which is thoroughly justified Even 
on the point of punishment in view of the observa¬ 
tions made by the Competent Authority no interefe- 
rcnce is called for. 

9. As against this in the written submission the 
delinquent workmen has raised several points. I will 
deal with them. 

10. He has come out with a case that he had an 
injury on the foot and was put on medical probation 
after examination and inspite of the fact that he was 
cleared he was given to understand orally (hat his 
appointment was being treated as that of a handicap¬ 
ped person. In this connection I must mention that 
there is no evidence or material adduced by the work¬ 
man. He then contended that he was recommended 
dry work and was given for sometime dry work and 
he had no problem and even went to Calcatta to par¬ 
ticipate in the inter office sport meeting in December 
1983. However his case is that because of some re¬ 
sentment by non scheduled caste (non sweeper com¬ 
munity) employees on the ground they being given 
wet duties and he being given dry duties the manage¬ 
ment altered his duties and again gave him wet duties 
which aggravated the injury and that was compound¬ 
ed by the fact that he was not given accommodation 
in the Banks quarters which were near the place of 
work and had to travel long distance of over 7 kilo¬ 
meters. According to him that was the cause of his 
frequent absence and on occasions he had to be re¬ 
moved from tine place of work for treatment. He dis¬ 
cribes in details the sufferings and comes out with a 
case that the management threatended that action 
to terminate his services on ground of permanent in¬ 
capacity' would be taken if he was unable to carry on 
the work of sweeper, it is because of this cntel treat¬ 
ment that the workmen continued to work m spite of 
the serious injury and was also hospitalised on 
1-11-1985. lie states that this had no effect on the 
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management and he came to be chargeshcetcd. He 
has tried to explain how he had leave to his credit 
and which was granted though as extrordinary leave 
and because of the grant of leave he could not have 
been charged with misconduct. The dilhculty in ap¬ 
preciating this is that in the domestic inquiry he did 
not bring out any such material and did not take up 
this line of defence. He pleaded guilty and admitted 
the allegations. The management adduced necessary 
material. It appears, therefore, that it is rather diffi¬ 
cult to consider this aspect of his defence in this 
proceeding. 

11. He has however contended that the admission 
before the inquiry offic was because of the fraud prac¬ 
tised by the management and the Union and induce¬ 
ment offered and that was not a case of voluntary 
admission. He states that the superiors when consul¬ 
ted told him that he should admit the charges and 
plead for mercy on the ground of his health and if 
he did that nothing would happen to him. He also 
consulted Uunion which gave the same advise. In the 
first instance apart from the fact that this sounds im¬ 
probable there is no material in support of this 
version except his submissions. He says that contrary 
to this assurance the management went ahead with 
the Inquiry and he was directed to appear before the 
inquiry officer. The union also assured that no hing 
was going to happen and so did the management. 
Now if after the service of the chargeshect he was 
assured that if he admitted no steps will be taken 
and yet steps we,rc taken it is difficulty to see how 
this workmen would be still prepared to accept the 
word of the management andjor the Union’s represen¬ 
tatives. Atleast after the inquiry commenced he should 
havo been convinced that the assurances were not 
genuine and put him on his guard. Tt appears that he 
was represented by a defence counsel yet he adnvtted 
the charges, and did not try to defend himself. 

12. It appears that after the report of die inquiry 
Officer was submitted the Competent.Authority gave 
him a show cause notice why punishment be not im¬ 
posed upon him. Atleast at that stage he should have 
been satisfied that he w’as being taken for a ride and 
given false assurances yet it is seen that the Compe¬ 
tent Authority received a representation in writing 
in which he once again accepted the charges framed 
against him and assured that he will not reoeat the 
mistake in future. He pleaded for one more opportu¬ 
nity on the ground that he was a handicapped youth 
and leave was on account of his owu sickness and 
sickness of his family members. Now this becomes 
rather difficult to accept. If inspite of adverse find¬ 
ings recorded by the inquiry officer and the competent 
authority giving him a notice to show cause whv dis¬ 
missal from service be not ordered he should have 
come out and he did not with a case that he was 
induced and defrauded into making an admission by 
the management and the Union leaders. Failure to 
do that makes it difficult to accept his contention that 
the plea was not voluntary. With this material it is 
found that the action of the management is proceeded 
by a domestic inquiry which appears to be fair and 
just and after giving him an opportunity to defend 
himself. If that be the position then in that case it 
is not possible for this Tribunal to consider the mate- . 
rial that he is now placing to show how he had not 


committed misconduct and that in view of the grant 
of leave he could not have been charged with mis¬ 
conduct and held guilty. 

13. The deinquent workman has contended that 
since his leave was regularised by granting leave ex- 
treordinary he could not have been dealt with de- 
partmentally. 1 am unable to see merit in this con¬ 
tention. It is worth nothing that the management is 
still at liberty to take disciplinary proceedings. Re¬ 
gulations 39(2) provides that an employee who ab¬ 
sents himself from duty without leave or overstays 
leave except under circumstances beyond his control 
for which he must tender a satisfactory explanation 
shall not be entitled to any pay and allowances dur¬ 
ing his absence or overstay and shall further be liable 
to such disciplinary measure as the Competent Autho¬ 
rity may impose. 

14. It is submtited that the period has been treated 
as extraordinary leave and therefore he could not 
have been dealt with under regulation 47. Reference 
is made to Regulation 39(2). ,lt reads thus : 

“A.i employee who absents himself from clti-y 
without leave or overstays his leave, ex¬ 
cept under circumstances beyond his con¬ 
trol for which he must tender a sa-isfactory 
explanation, shall not be entitled to dtaw 
any pay and allowances during such absence 
or overstayal, and shall further be liable to 
such disciplanry measures as the Competent 
Authority may impose. The period of such 
absence of ove.rslayaj may, if not followed 
by discharge under Regulation 22 or termi¬ 
nation of services under Regulation 47, be 
treated as period spent on extra-ordinary 
leave.” 

15. Because it states that the period of such ab¬ 
sence or overstajuJ may if not followed by discharge 
under Regulation 22 or termination of services under 
Regulation 25 or dismissal under regulation 47 be 
treated as period spent on extroardinary leave. That 
does not however mean that the converse is true and 
if the period is treated as extraordinary leave he can¬ 
not be dealt with under Regulation 22, 25 and 47. 

16. It is then the question of justification of the 
penalty imposed. I have gone through the order of 
the Competent Authrity Ex. ‘M-13’ 1 find that the 
Competent Authority has considered the aspect as to 
whether he deserved any leniency on the basis of 
bis past record and whether he should be given one 
more chance as sought. After carefully considering 
the entire record the Competent Authority came to 
the conclusion that he deserved the penalty of dismis¬ 
sal from service and imposed the same on him. The 
Competent Authority found no extenuating circum¬ 
stance for showing leniency and I also do not see any. 

17. 1 find that the action of the management is 
justified and award accordingly. 

R. G. SINDHAKAR, Presiding Officer 
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srf f^ft, 29 *TEL 1995 

■in'.5tT. U 3 0 .—■wfa'tftar f=nrr trfaiwr, 1947 
(1947 fr 14 ) ^ ffm 17 % it, Wet 

>rwrr ribr sfo ttpt; ^ttk % *t *T47J 

ftdrwr sftr 134 % T’f-4 rn 41 ?r^rer f 

forrc Sr stout sfiwrfirq: crfuuuT, 
grg$- 1 % 'Tg’TE' T'r imfsFT T^rfl % =ft TofT4 
STOUT ^ 22-3-95 Tt PET |41T 4T I 

[JT , n/T- 12 012/176/9 0-STTOFE III] 
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New Delhi, the 29th March, 1995 

S.O. 1130.-—In pursuance of Section 17 of the 
Industrial Disputes Act, .747 (14 of 194,), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Bom¬ 
bay-1, as shown in the Annexure, in the industrial 
dispute between the employess in relation to the 
management of State Bank of Hyderabad and their 
workmen, which was received by the Central Govern¬ 
ment on the 22-3-95. 

[No. L-12012|176|90-IRB-mi 
p. K. MICHA1L, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, BOMBAY 
PRESENT : 

Sbri Justice R. G. Sindhakar.—Presiding Officer. 

REFERENCE NO. CGTT-97 OF 1990 
PARTIES : 

Employers in relation to the management of State 
Bank of Hyderabad. 

AND 

Their Workman. 

APPEARANCES : 

For the Management,—Shri Ramrakha/ni 

For the Workman.—Shri Anchan, Advocate 

INDUSTRY : Telecommunication STATE : Maha¬ 
rashtra 

Bombay,, dt. 21st February, 1995 
AWARD 

Government of India Ministry of Labour New 
Delhi has by letter dt. 4th of December, 1990 referr¬ 
ed dispute mentioned in the schedule below for ad¬ 
judication under section 10(1) (d) read with 2A of 
the Industrial Disputes Act, 1947. 

SCHEDULE 

“Whether the action of the management of State 
Bank of Hyderabad in relation to its Raja 
Peth Branch, Amaravati In terminating the 
services of Shri V'jay J, Gajbo, a sub-staff 


w.o.f. 2-12-1986 is justified? If not, to 
what relief the workman is entitled to?" 

1 . Statement of claim has been filed by the work¬ 
man, He has stated that there were some vacancies 
for the post of sub-staff in ihe B'ranch of the Bank of 
Hyderabad in the year 1986. They were to be filled 
through local employment exchange. Eligible candi¬ 
dates’ list was sent on 27-4-1986. Shri Gajabe was 
one of the candidates sponsored. He was called for 
interview by ihe Branch Manager on 26-6-1986, 
selected and appointed as a peon against the perma¬ 
nent vacancy with effect from 1-7-1986. He was 
since then continuously working without a break un¬ 
til his services were terminated with effect from 
2-12-1986 without any notice and without assigning 
reasons. This termination was illegal and therefore 
he took up the matter with ihe Bank and failing res¬ 
ponse approached Assistant Labour Commissioner (C) 
Pune for intervention. After conciliation failed re¬ 
port was made to the Government and that has led 
to the present reference. 

3. According to him his appointment was made 
after following the procedure laid down for appoint¬ 
ment of a regular peon. He had fulfilled all ’he 
conditions laid down in the recruitment rules namely 
he has studied upto S.S.C., his date of birth was 
28-9-1960 and therefore within age on the date of 
appointment, that he belonged to Mahar (scheduled 
caste) community. He was eligible for appointment 
as a sub-staff and therefore appointed. According to 
him he worked for about more than 154 days and 
yet not paid wages for 19 days inspite of representa¬ 
tions. 

4. Since he had worked for more than 90 days. 
He was a workman and a temporary employee under 
the provisions of the Bipartite Settlement governing 
service condiiions of the employees in Banking indus¬ 
try in terms of clause 20.8 of the Bipartite Settlement 
dt. 19-10-1966 and therefore entitled to be appoint¬ 
ed against a permanent vacancy provided such tempo¬ 
rary appointment shall not exceed a period of 3 
months'. According to him no action was taken for 
filling ihe vacancy during the period of 3 months be¬ 
yond which he continued to work. 

5. He alleges inalafide intention behind the order 
of termination and also contends that it is in breach 
oF provisions of the Bipartite Settlement and Shashry 
Award. He was not paid any retrenchment compen¬ 
sation also He has, therefore, ptayed for setting 
aside the order of termination reinstatement and back 
wages. 

6. The Regional Manager of the Bank has filed 
written statement opposing the prayers made by Shri 
Gajabe. He has challenged the jurisdiction of this 
Tribunal to entertain the present reference. He had 
admitted that he was one of the candidates sponsored 
by the Employment Fxchange, that he was interview¬ 
ed on 27th June 1986 and also came to be appointed 
w.o.f. 1st of July 1986. However, he contends that 
he was not within age for appointment in the said 
post and was appointed on casual basis on erroneous 
interpretation of the Instructions issued by the head 
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Office of the Bank and without issuing any written 
appointment order. He worked for in. all 113 days 
intermittently in his capacity as a casual workman. 
It is further stated that since he was over age to 
overcome this difficulty he misrepresented that he 
belonged to scheduled caste and submitted certain 
documents perporting to be Certified procured by 
him. They were not consistant with each other when 
scrutiny was made and further inquiry revealed that 
he belonged to Buddhist faith and therefore rot 
entitled to age relaxation concession allowed to sche¬ 
dule caste candidates recruited in Bank. Under 
these circumstances his services came to an end by 
non renewal of his appointment on casual basis. This 
action is bonafide, legal and proper as well as just 
and the're was no irregularity committed. There is 
an emphatic denial on the point that he was appoint¬ 
ed against a permanent post of a peon and equally 
emphatic assertion that he was appointed on the 
casual basis and that too on the an erroneous inter¬ 
pretation of the instructions issued by the head office 
of the Bank. He was not, therefore, a temporary 
employee under Bipartite Settlement. It is further 
stated that having converted himself to Buddhism he 
was not entitled to age relaxation and having been 
appointed though over aged he worked only for 113 
days intermittently. The contention is that his claim 
for reinstatement and backwages is liable to be dis¬ 
missed in limine. It is contended that he is not en¬ 
titled to any relief. 


7. Issued have been framed and they are set out 
below together with my findings. 


ISSUES 

J. Whether the present reference 
is competent ? 

2. Whether it is proved that the 
Second Party was eligible for 
appointment as a sub-staff[ 
peon with efftet from 
]-7-1986 ? 


FINDINGS 

Yes 


Yes 


3. Whether the termination of 
services of the Second Party 
as a result of non-renewal of 
his contract of employment 

justified ? No 

4. Whether the Second Party is 

entitled to be appointed as a As & when his 
peon against the permanent turn comes, 
post' ? 

5. What relief ? As per award 


8. Before proceeding to deal with the main dis¬ 
pute referred for adjudication I may state that during 
tht pendency of the reference the workman Shri 
Gajabe has been appointed by the Bank on compas¬ 
sionate grounds. That was done because suggestion 
was made to see if the matter could be settled, I 
thought that the workman would not press for ad¬ 
judication in view of this development. However Mr. 
Auchan on receiving instructions front his client Shri 
Gajabe informs that the dispute referred be admer- 
cated inspile of the fact that he has been given some 
cn onpasdonate grounds. Mr. Rant Lafcnnn 


appearing on behalf of the Bank also felt that there 
would be no need for further adjudication because of 
• he act of the management is providing him that em¬ 
ployment on compassionate grounds but since the 
workman wanted adjudication he proceeded to make 
submissions. During the course of submission be also 
argued that as and when Shri Gajabc’s turn will come 
Ft afc-erption he will be absorbed 

9- The management having not disputed the ap¬ 
pointment of Shri Gajabe and the fact that his ser¬ 
vices came to an end on 2nd of December 1986, the 
only point that would survive for consideration is 
whether it is justified. The management justified the 
same on the ground that at the time of his appoint¬ 
ment he was not within age and he represented that 
he belonged to Mahar Community, a scheduled caste. 
On (he basis of that he was given an appointment on 
■w.-ual basis and when it was discovered that he had 
embraced Buddhism and therefore not entitled to age 
reiaxatio non die basis of his caste lie could not be 
continued. On this point workman has contended he 
was within age because he belonged to Mahar com¬ 
munity and his appointment was regular, There is no 
oral evidence adduced on either side before me. 

10. The Learned Counsel for the workman submit¬ 
ted in view of the admitie dposiiiou ihat he was ap¬ 
pointed and worked as a peon and that his services 
came to be terminated the point is whether that ter¬ 
mination is justified. He relied upon the provisions of 
clause 522 of Shastri Award which deals with the 
procedure for termination of employment. Leaving 
aside for the time being the controvorsey as to whether 
he was a temporary employee against a permanent 
vacancy provisions of sub para 5 of para 522 clearly 
say that an order relating to discharge Or termination 
of service shall be in writing and shall be signed by 
the Manager and a copy of such order shall be sup¬ 
plied to the employee concerned. This has not been 
admittedly done and accordingly this is in violation of 
the provisions of Shastri Award para 522(5). 

11. According to him he was appointed as a tem¬ 
porary peon against' a permanent vacancy. So far gs 
that aspect is concerned reference has been made to 
the two letters that were addressed to him by the 
Bank the first one is dt. 17th of June 1986 (Ex. 
‘W-l’) which states that he was informed to call on 
the Branch Manager on 26-6-1981 at 10 am for 
personal interview alongwilh original certificates and 
subject mentioned above is “Re. interview peon post”. 
The other letter Ex. ‘W-2’ is again addressed to him 
which requests him to call on the Branch Manager 
personally alongwith original certificates and two re¬ 
ferences from respectable persons on 10-7-1986 and 
the letter is dt. 4th of July 1986. Here again the 
subject is “REX TEM. APPOINTMENT OF PEON” 
referring to this he says that persuant to the interview 
held he came to be appointed and he produced certi¬ 
ficates in support of age and caste. In the circum¬ 
stances his submission is that he was appointed at 
least in a temporary post *f not against a permanent 
vacancy. He then referred to the provisions of Bipar¬ 
tite Settlement calv.se 20. According to him tempo¬ 
rary emn’oyec will mean a workman who has been 
appointed' for .t limited period for work which is es- 

TcntiOly of temporary naturue or who is employed 
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temporarily as an additional woikman in connection 
with a temporary increase in work of a permanent 
nature and included a workman other than a perma¬ 
nent workman who is appointed in a temporary va¬ 
cancy caused by the absence of particular permanent 
workman. Clause 20.8 of the same Bipartite Settle¬ 
ment states that the temporary workman may also be 
appointed to fill a permanent vacancy provided such 
temportry appointment shall not exceed a period 
of 3 months duruing which the Bank shall make ar¬ 
rangement for filling up the vacancy permanently. If 
suca a temporary workman is eventually selected for 
filling up the vacancy, the period of such temporary 
employment will be inken into account as part of the 
probationary period. It is further submitted that ad¬ 
mittedly he worked till 2-12-1986 w.c.f July 1986 
which is a period in excess of 3 months and during 
which period the Bank did not make any arrangement 
for filling up the vacancy permanently. He should 
have been therefore considered for selection for filling 
up that vacancy and this period of temporary employ¬ 
ment should have been taken info account as part of 
his probationary period. It is not necessary to go into 
this controvercial aspect of the matter as to whether 
he should have been se’ected for filling up the per¬ 
manent vacancy and whether that period shnu'd 
count or not for probation. Fact remains that the 
termination is not persuant to an order in writing 
signed by a manager nor is a copy of such an order 
supplied to the employee concerned. 

12. The Learned Counsel appearing on behalf of 
the Bank submitted that lie was not eligible for re¬ 
cruitment on the ground that he was not within age. 
By virtue of the fact that he belonged to a schedule 
caste he would have been eligible but if he had con¬ 
verted himself to Buddhism as is the case here he 
would again be ineligible for concession the schedule 
caste candidates ore entitled to. He submits that the 
certificates showed that he was a Buddha though he 
originally belonged to Mahar community before con- 
vcrs : on to Buddhism. His submission was that under 
brochure issued by 'he Indian Banks Association on 
reservation for 1 schedule castes and schedule tribes para 
9.7 laid (Jpwn that a person belonging to schedule 
caste ceased to be so if he adopted Buddhism or anv 
other religion and such person will not be entitled to 
reserve vacancv or to other facilities provided for 
the members of the Scheduled Castes. The workman 
maintains that he belongs to Mahar community 
therefore belonged to Schedule Caste and therefore 
entitled to the concession of relaxation of me and 
because it was so he came to be appointed. At anv 
rate if there was anv difficulty in the woy of the 
management it should have verified that position and 
thereafter passed an order in writine under the de¬ 
nature of the Manager and communicated it to ffim. 
That has not been done. There has been aopniirimcn' 
in relaxation of his age on the ground of his com¬ 
munity and subsequent ‘erminatmn of his services i® 
whhout verification, without coming to a cniHns 5 on 
that he is not entitled to the benefit and without 
passing an order of termination much less without 
giving him opportunity to explain the 1 position. In the 
circumstance® it will be rather difficult to ’’phojrl <h» 
order of termination on the ground that it : r unified. ; 

13. Here again he was a candidate spou'erod bv*| 
the Employment Exchange and as against his name 


a romur-c has been made in the relevant' column that 
he belonged to Scheduled Caste. 

14. The Management has come out with a case 
i' * a he was appointed as a casual employee. But in 
support of that there is no order in writing. The 
number of days he has put in, though dispute, Bank 
has admitted that he worked for 113 days though 
not 154 days as alleged by him. During this spell it 
does not appear that any attempts were to make to 
fill up the permanent vacancy. And on this account 
Mr. Anchan for the Union submitted that he should 
have been absorbed in a permanent vacancy. At any 
rate he was eligible for absorption as against" a perma¬ 
nent vacancy in course of time. However justification 
for terminating his services is difficult to have. A con¬ 
tention is that he made misrepresentation about his 
caste. If that be so then it is a case of misconduct and 
should have been dealt with accordingly, On a sub¬ 
sequent versification if it was found that he did not 1 
belong to Schedule Caste as represented by him then 
It was a different matter. But to terminate the ser¬ 
vices in the manner it has been done is difficult to 
understand much less appreciate. 

15. Learned Counsel for the management submit¬ 
ted that it is not a case of termination but a case of 
non renewal of contract of a casual employee. The 
stage of recruitment was over. There is no evidence 
to show that he was appointed as a casual employee 
on the contrary there is material to show that he was 
called for interview for a temporary post of a peon 
and in the circumstances it would be reasonable to 
infer that when he was appointed he was appointed 
to the post of a temporary peon, I therefore do not 
find force in the submission made on behalf of the 
Management. 

16. Now about relief. As stated at the r-tset the 
management has given him appointment with effect 
from June 1994 on 113 wages. He is not satisfied with 
that inspire of assurance by the counsel for the mana¬ 
gement that in the due course he will be considered 
for regular appointment as and when his turn comes. 
He wants an adjudication of ihc dispute that has been 
referred to me and in view of that I have examined 
the contentions raised on neither side and I find that 
present workman Shri Gajabe was sponsored by the 
Employment Exchange and as against his name it 
was mentioned in the relevant column that he be¬ 
longed to Scheduled Caste. That he was called for the 
interview Tor the appointment of p;on to a temporary 
post and has come to be appevntment. In the absence 
of a written order in view of the circumstances it 
v ,: 11 have r o be inferred lhat when he came to be ap¬ 
pointed he was appointed to the temporary post of a 
peon and he bad produced certificates as called for 
by the Bank by its letters Ex, ‘W-l* & ‘W-2’, He con¬ 
tinued to work a'9 such when all of a sudden on 2nd 
of December 1986 he was abruptly asked to go away 
with out giving him a wri'tcn order. He had no Banks 
admission worked for 113 days. This action is in 
contravention of the provisions of Shastri Award 
rara 522. Even sub para 4 of para 522 of Shastri 
Award contemplates a nonce of 14 days in case of 
'eruvoorion of services of an employee other than 
permanent employee or probationary wlvch 1® not 
given. This action is unjustified and accordingly 
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award will have to be passed. Termination set aside & 
reinstated. He will be obviously entitled to back- 
wages w.e.f, that date of termination namely 
2-12-1986 till reinstatement. Since he has been re¬ 
appointed in June 1994. Difference in wages which 
he would have been paid had he continued in service 
and the emoluments paid with effect from June 1994 

be also paid to him. 

Award accordingly. 

R. G. SINDHAKAR, Presiding Officer 

qf 29 PTT, 1995 

TT. WT . 1131 : —fTTTT trfhffpPT, 194 7 
( 1947 3TT 14) Tt KTPT 17 % SPENT T, 

% PpfiTRri sfk TJTTPf % SFp'tr 

Jr faRre TWtfhr fw? Jr tfcitfffi-K 

^rfamyr, ff. 2 , rt*qf, % ttut tt ttT 1 fJpT ft 

tsfr TT 28-3-95 qff TTTT §TT ®TT t 

[tpshT pot- 30011 / 31 / 91 -mf pk (frfsra) 
3ft.rnr_ tf^TS, srfsTTTrt 

New Delhi, the 29th March, 1995 

S.O. 1131.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby published the award of 
the Central Government Industrial Tribunal, No. 2, 
Bombay. As shown in the Annexurc, in the indus¬ 
trial dispute between the employers in relation to 
the management of Bharat Petroleum Corporation 
Ltd, and their workmen, which was received by the 
Centra] Government on 28-03-1995. 

[No. L-30011131 |91-IR (Misc.)] 
B. M. DAVID, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, BOMBAY 
PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2|51 of 1992 

Employees in relation to the management of 

Bharat Petroleum Corporation Ltd- 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers.- 1. Shri P. K. Rele 

2. Shri R. N. Shah. 

3. Shri A, M. Pota, Advocate. 

For the Workmen.—Shri N. S. Paxanjpe, Advo¬ 
cate. 

Bombay, dated the 9th March, 1995 


AWARD 

The Bharat Petroleum Karamachari Union who is 
one of the unions in M|s, Bharat Petroleum Corpora¬ 
tion Limited hereinafter called as a Company is enga¬ 
ged in the manufacturing and distribution of Petroleum 
products and having its office situated at Bombay,. 
The Company is having several branches all over 
India. 

2. The Company has been giving housing loans to 
its employees without any colateral security such as 
Insurance Policy. The loan amount was deducted from 
die loanees’ salaries in 300 easy instalments with the 
interest at the rate of 5.5 per cent p.a. This practice 
was prevailing in the Company for years together and 
as per the said practice the several employees have 
taken the loans under the Housing Scheme. 

3. The union states that arbitrary the Company 
issued a circular dated 13-2-1990. It contended that 
the existing loans and the predential loans required 
to pay w.e.f. 1-1-1990 a charge of 5 per cent p.a 
was levelled on outstanding loan as well as on interest 
amount and the said increase amount was deducted 
from the wages of the concerned workmen with imme¬ 
diate effect and without ary settlement or without 
giving any notice of change. 

4. Tlie union pleaded that as per the said circular 
the Company started deducting the amounts from the 
wages of the concerned employees. It is absolutely 
illegal. The union approached the management with 
a view to reconsider their decision but it was of no 
effect. They appi cached that l abour Commissioner for 
the Settlement but the approach of the Company was 
of a negative nature and in the result the Conciliation 
Officer sent a negative report to the Government. 
It is alleged by the union that the Company unilaterally 
introduced the change in service conditions of the 
workman which is prohibited. 

5. The Government of India, Ministry of Labour, 
New Delhi after the receipt of the negative report 
from the Conciliation Officer sent the said dispute for 
adjudication to this Tribunal through its letter No, 
L-30011(31191-IR (Misc.) dated 5-8-1992 in the 
following terms : 

THE SCHEDULE 

“Whether the action of the management ot 
Bharat Petroleum Corporation Limited, 
Bombay in introducing 0.5 per cent deduc¬ 
tion from the wages of the workmen towards 
redemption of house building loan w.e.f. 
1-1-1990 unilaterally without giving any 
notice is legal and justified ? If not, to what 
relief are the workmen entitled ? 

6. The Union prayed that it may be declared that 
the circular dated 13-2-1990 is illegal and the Com¬ 
pany be directed to refund the amount deducted from 
the wages of the workmen. It also prayed for other 
consequential reliefs. 

7. The management by its written statement 
(Exh, 5) resisted the claim. It is averred that the 
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housing loan scheme of the Corporation and the provi¬ 
sions thereunder including the redemption scheme are 
the measures introduced purely as welfare measures 
and by no stretch of imagination can the same be 
treated as condition of sex-vice and hence no notice 
of change under any stretch is warranted. It >s 
averred that the scheme does not cover by any Settle¬ 
ment or award relating to the conditions of the em ¬ 
ployment and hence no judicial intervention is called 
for. It is pleased that there is no statutory notifica¬ 
tion nor any liability on the corporation but to con¬ 
tinue with the scheme which can be withdrawn or 
abrupted by the corporation at any time. It is averred 
that the redemption scheme is primarily to amelio¬ 
rate the hardships caused to the loanees and the fami¬ 
lies of the deceased. It is submitted that by the said 
scheme the Corporation is nol at all doing any benefits 
and ns such the legal intervention is not warranted. 

8. The management contended that the HLS is not 
0 part of the conditions of the service and as such 
introduced the scheme docs not attract section 9(A) 
of the Industrial Disputes Act. It is pleaded that it 
does not fall within the purview of item 8 of Sche¬ 
dule IV of the Act. It is asserted that the allegations 
that the recovery of 0.5 per ednt charge under the 
Self insurance scheme without notice and consent is 
unfair labour practise undet item 13 of the Sche¬ 
dule V is without any basis. It is submitted that 
under such circumstance the claim of the union 
deserve's to be rejected. 

9. The issues that fall for my consideration and 
my findings thereon are as follows : 

ISSUES FINDINGS 

1. Whether the action of the manage¬ 

ment of Bharat Petroleum Cor¬ 
poration Ltd., Bombay in introduc¬ 
ing 0.5 pet cent deduction from 
the wages of the workmen towards 
redemption of house building loan 
w.e.f. J-l-1990 unilaterally with¬ 
out giving any notice is legal 
and justified ? Yes 

2. If not to what relief are the work¬ 

men entitled ? Docs not survive 

REASONS 

10. Both the parties have not lead any oral evi¬ 
dence in the matter. They have submitted their 
written arguments and relied on the documents which 
are also on the record. 

11. Tlie management had produced documents 
along with exh. 5. F.xh. 6[A is an agreement with the 
Corporation which is to be executed by the employee 
who want the loan from the Company. Exh. 6’B is 
a n irrevocable Power of Attorney and exh. 6|C is a 
Declaration and Surety bond to ensure the repayment 
of Housing Loans together with interest thereon. It 
is not in dispute that HLS is not available to all the 
workmen of the Corporation but to only those who 
satisfy the eligibility criteria laid down in the scheme. 

12. It is not in dispute that HLS not being n condi¬ 
tion of service in any of the settlements nor in the 
past has it been decided that this scheme is a condition 
of service. 


13. It is tried to argue on behalf of the management 
that during the year 1987 —89 there were 69 cases of 
pre-mature deatli of those who had availed the 
Housing Loan facilities. It was observed that quite 
often the family members of such deceased loanees 
had to sell of their housesIfiats in order to repay the 
loan of the corporation when the retiral dues such as 
provident fund, gratuity etc. were not sufficient for 
rc-payment. To biviate such hardships and litigation 
the families of the deceased loanees had to face the 
Corporation and the Corporation introduced a Self- 
insurance scheme. It is submitted that by employing 
the scheme the Copropartion is not put to any type 
of benefit but on the other hand the employees are 
saved from hardships. This submission appears to be 
correct. 

14. The Corporation has produced the scheme to 
establish that HLS is not a part of the condit'ons of 
service. It may be introduced in 1978 as a Welfare 
measure and not as a part of the original contract of 
employment. The union has not produced any docu¬ 
ment to show otherwise, Under such circums f ance 
the notice under sectioi 9A of the Industrial Disputes 
Act is not at all necessary. 

15. It may be seen that under the said scheme 
thi: Corporation has reserved the right to aborogate[ 
repel the scheme totally or modify the rules and re¬ 
gulations and procedures at any time and from time 
to time. Tn Bxaithwaltex and Co. (India) Ltd. v|s. 
Employees State Corporation 1968 I, LLD, 550 
THEIR LORDSHIPS have observed that the mere 
fact that reward for good work offered by the Em¬ 
ployer is accepted by the employees after it was suc¬ 
cessfully satisfied and the requirement laid down bv 
the employer from earning reward cannot mean this 
payment becomes a part of the contract of employ¬ 
ment. It cannot be therefore held that these payments 
of inam ever became an implied term of the contract 
of the employment of the emnlovees in that matter. 
The ratio given in that authority is applicable to the 
present set of facts. Here in this case also the housing 
scheme was applicable ns a welfare measure. T1 
cannot be said to be the condition of service, 

16. It also cannot fall within the purview of item 8 of 
Section 9A of the Act. There is no effect in the terms 
and conditions due to the introduction of the scheme 
nor the workman had been adversely effected bv the 

same, 

17. It is contended on behalf of the union that the 
deduction of the amount from the wages towards the 
said scheme is disregard to the Minimum Wages Act 
of 1936. It is tried to argue on behalf of the manage¬ 
ment that the Act is not applicable and even if it is 
said to be applicable then it should have been chal¬ 
lenged before the Sta'utory Authority under in the 
said Act and not before the Tribunal. It is submitted 
that the deduction under the scheme are covered 
under section 7(kk) of the said Act. The agreement 
with the corporation which is at exh. 6! A clearfa gives 
right to the corporation to impose such type of con¬ 
ditions. It is therefore rightly submitted that the cir¬ 
cular which is Issued by the management dated 
13-2-90 is valid. 

18. It is tried to argue that the Corporation vide 
circular dated 8-8-90 exh. 6|E gave an option to the 
loanees to opt fotf out of the scheme and pursuant 
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thereto refunded the said charge recovered to the 
loanees who opted out of the scheme. This fact is not 
d sputed by the union. Therefore the question of re¬ 
fund of the amount to the loanees’ does not arise. Jt 
can be further seem that this section is made com¬ 
pulsory for the letter period i.e. who have taken loans 
in the existing and the earlier periods. This is iust. 
fair, legal and reasonable. The opo'on was also given 
to the concerned to opt the same. This is also not dis¬ 
puted. For the above said reasons it can be al o seen 
that the recoverv of 0.5 per cent change under the 
self insurance scheme without notice and consent is 
not Unfair Labour Practice under Item 13 of Schedule 
V of the Act but infact as the option was given to 
the concerned person this objection of the union 
does not survive. 

19. It is not in dispute that the Corporat'on has 
recently reduced ‘he redemption rate rate from 0.5 
per cent to 0.3% goes to prove that the corporation 
is .no 1 earning any benefits by the operation of the 
repayment section or for that matter by granting hous¬ 
ing loans to the emnloyces at the nonr'nal interest 
rate of 5.5 per cent. For all these reasons, T record 
my findings on the points accordingly and pass the 
following order: 

ORDER 

1. The act : on of + he management of Bharat 
Petroleum Corn. Limited Bombay in intro¬ 
ducing 0.5 per cent deduct’on from the 
waves of the workmen Awards n-derontion 
of house "building loan w.c.f. lll|90 unila¬ 
terally without giving any notice is legal 
and justified; 

2. No order as to costs. 

S. B. PANSE, Presiding Officer 

29RPT, 1995 

•FT.OT. 1132-—aftatfrrT srftlPfil'fl', 1947 

( 1947 TT 14) qrt STTT 17 % SCdtPUT ^T,fiTTU 

%r n/T ^Brrfafi % srkrtw % 

'fiFTFT % sfW, SFfSPJir 
^wrfafi Efttc Sr htut; xfrartPiT 

Xtftumir, sipf % g'ePTC >fit M+lHlM ?>, 5ft 
< *fit 22-3-95'fit HIFT jfTT «TT I 

[*fw p 5 T- 4 i oi 2/10/9 2-firr§mx (7;)] 
<ft. *?. PlTTn, SFfi pftPfirfT 

New Delhi, the 29th March, 1995 

S.O. 1132.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947, the Central 
Government hereby publishes tine Award of the 
Cen'ral Government Industrial Tribunal. Bombay as 
shown in the Annexure. in the indusriial dispute bet¬ 
ween the employers in relation to the management of 
Rail India Technical and Economic Services and 
their workmen, which was received by he Central 
Government on the 22-3-95. 

[No. L-41012110|92-IR(A] 

P. J. MICHAEL, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
TRIBUNAL NO. I, BOMBAY 

PRESENT : 

Shri Jus tic: R. G. Sindhakar, Presiding Officer 
Reference No. CGIT-7 of 1993 

PARTIES : 

Employers in relation to the management of 
Rail India Technical and Economic Service® 
(RITES) 

AND 

Their Workmen 
APPEARANCES : 

For the Management : No appearance. 

For the Workmen : Workman present in person 
INDUSTRY : Railways 

STATE : Maharashtra 

Bombay, 6th March, 1995 
AWARD 

Government of India, Ministry of Labour, New 
Delhi has by teller dated 18-1-1993, made following 
reference under section 10( 1) (d) read with sub-sec¬ 
tion 2A of the Industrial Disputes Act, 1947 for ad¬ 
judication. 

“Whether the action of the management of Rail 
India Technical and Economic Sen ices 
(RITES) in terminating the services of Shri 
V. Narayanan, Cook from the Andheri 
Camp Officc-cum-rest house w.e.f. 20-12-89 
is justified ? If not, what relief the workman 
concerned is entitled to ?” 

2. Shri Narayanan was admittedly appointed by Ra l 
India Technical and Economic Services (hereafter re¬ 
ferred to RITES) bv order dated 14-1-1988 as a 
Cook in the Organisation and his services were termi¬ 
nated with effect from 20-12-1989. The grievance of 
Shri Narayanan is that this is unjustified and he has 
made out his case in the statement of cUim in .sup¬ 
port of that. He states that bet was appointed in the 
grade of Rs. 196—232 for a perodof 6th month with 
effect from 15-1-1988 and the terms and conditions 
of his service were to be as per the rules of the Com¬ 
pany. He was informed that his appointment was sub¬ 
ject to approval of the Competent Authority. Tt was 
not stated in the letter of appointment that his ap- 
poin’ment was on casual or temporary basis or only 
for the purposes of a specific project. According to 
him letter showed that his appointment was in the 
grade of permenent post and was of a permanent na¬ 
ture, He joined duties as a Cook at the NSPT Camp- 
cum-rest house at Andheri on January 15, 1988. He 
was paid alongwith the monthly salary all the allow¬ 
ances such as Dearness Allowance, Add]. D.A.. 
City Compensator,' Allowance, Interim Reliefs. HRA 
etc. He informed the General Manager that his an 
nointrnent made in consultation with Shri S. C. Mishra. 
Advisor (TFC) should be regularised. He states that 
though his appointment was iniliallv for a period of 
6 months his services were extended further by RITES 
and also regularised. He then states that the Rest 
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House at Andheri still is in need of a permanent Care- 
taker-cum-cook. Presently Peons from the Nariman 
Pom: Office of the Company are stationed at Andheri 
on a rotational basis for doing job. According to him 
thus there is a need for a Cook-cum-caretuker at that 
Rest House. He therefore, maintains that his termina¬ 
tion by letter dated 20-12-1989 on the ground that 
his services had become surplus and therefore, dis¬ 
pensed with, with effect from 20-12-1989, is not jus¬ 
tified. He maintains that it is a case of termination 
without following provisions of section 25N and 25F 
of the Industrial Disputes Act in as much as he has 
not been paid compensation as required by 
section 25F and prior permission as required under 
sec.ion 25N from the appropriate Government has not 
been obtained. He contends that it is a case of a 
penal termination without following the due procees 
of law. He has prayed for declaration that the action 
of terminating the services as illegal, mala fide and 
unjust and countrary to the principles of natural jus¬ 
tice and also prayed for setting aside the order of 
termination, reinstatement with full back wages aud 
other consequential benefits and costs. 

3. Management has filed written statement, denying 

the allegations made. It is furdier admitted that he 
was appointed as a Cook in the grade of 196—232 and 
his services were terminated on 20-12-1989. The con¬ 
tention is that his appointment was on a temporary 
or casual basis for the duration of the project and on 
the completion of that there was no need of his ser¬ 
vices and therefore, they were terminated by giving 
him one month’s notice and one month’s pay. It is 
further contended that the action did not amount to 
retrenchment within the meaning of section 2(oo) of 
the Act aud therefore, no need to follow the privisions 
of section 25N and 25F of the Act. By the written 
statement filed on 18-10-93, some preliminary ob-, 
jections have been raised on behalf of the manage¬ 
ment. In fact, the allegations made in the statement 
of claim about the termination being malafide are 
denied. It is reiterated that he was a casual employee 
appoined for a specific purpose and for a specific 
period. i 

4. On behalf of the management written arguments 
had been filed. The workman was present. He did not 
file any written arugmeuts. The matter came to be 
fixed for passing an award. He, thereafter came on 
7-2-1994 and filed an application for permission to 
lead oral evidence. Since the matter was adjourned 
for passing aw'ard, having heard the representative of 
the management, notice of this fresh application was 
sent to the management and the matter was ported 
on 17-6-1994, On that day, however, the workman 
remained absent and Mr. Mathew, Manager of RITES 
appeared on behalf of the management. Since there 
was no appearance of the workman or on his behalf 
his request for permission to lead evidence could not 
be entertained. The matter again was fixed for pars¬ 
ing award. Since 17-6-1994 he has not made any 
appearance in this Tribunal. 

5. However, before I could deliver the judgement on 
9-8-1984 Mrs, Doshi appeared on behalf of the work¬ 
man and presented an application for permission to 
adduce evidence. That application was opposed. How¬ 
ever, I granted permission and fixed the matter on 
16-11-1994 for adducing evidence. Affidavit was filed. 


Workman was examined and cross-examined and for 
filing written arguments, adjournment was sought by 
the parties. Ultimately written arguments were sub¬ 
mitted. 

6. It is as slated earlier, not disputed that he was 
appointed as a Cook-cum-caretaker by letier dated 

14- 1-1988. This letter makes a reterence to his ap¬ 
plication dated 14-1-1988. He mentioned ihereni 
that there was a vacancy of Cook in Office-cum-Rest 
House at Andheri and he offered his services assur¬ 
ing that he will discharge his duties to the baset satis¬ 
faction of his superiors. In the appointment letter 
dated I4-1-I988, it has been mentioned that he has 
been appointed as a Cook in the grade of Rs. 192— 
232 for a period of 6 months with effect from 

15- 1-198&. He was told that if this was acceptable 
to him he should sign and return the duplicate copy 
of that letter in token of his acceptance. Thereafter on 
29-2-1988, Shri P. T. Sridharan writes to Mr. S.riu 
for regularising his action in appointing Shri Nara¬ 
yanan as a Caretaker-cum-cook wi.h effect from 
15-1-1988 for a period of 6 months. The period of 
his services were extended up to 31st December, U88 
on the existing terms and conditions and for which 
sanc.ion of the Competent Authority was accorded. 
That order of sanction is dated 2-8-1988. It appears 
that by letter dated 20-12-1989, his services were 
terminated with effect from 20-12-1989 on he 
ground that his services became surplus. He there¬ 
after contended that this was a case of retrenchment 
being not in order. He admitted in his le-ter dated 
20-1-1990 that he was paid one month’s pay as re¬ 
trenchment compensation. He maintains that he 
should be deemed to have been in the permanent job 
of the Company because he worked in a regular 
grade of Rs. 196—232 for the period from 15-1-1988 
to 20-12-1989. 

7. it is his contention that his termination is illegal 
and the first limb of the arguments is that there was 
no compliance with the provisions of section 25N and 
25F of the Act. Before the application of section 
25N and 25F of the Act it has to be shown that this 
is a case of retrenchment because 25F says that no 
workman shall be retrenched by that employer until 
he was given one month’s notice in writing indicate’ 
the reasons for retrenchment and the period of notice 
has expired, or the workman has been paid in Leu oi 
such notice, wages for the period of the notice; that 
he has been paid retrenchment compensation and that 
notice in the prescribed manner is served on the ap¬ 
propriate Government. 25N also specks of the con¬ 
ditions precedent to retrenchment, it says hree 
months’ notice is required to be given indica 'ng the 
reasons for retrenchment or in lieu thereof there haa 
been paid wages and prior permission of the appro¬ 
priate Goverumeni has been obtained. Management’s 
contention is that this action of termination of services 
is not covered by section 2(oo) which defines retren¬ 
chment in as much as this was a case where his ser¬ 
vices have come to an end as a result of the non¬ 
renewal of the contract of employment be-wcen the 
employer and the workman concerned on its expirj 
or of such contract behg terminated under a stipula¬ 
tion in that behalf contained in the contract of em¬ 
ployment. Admitted. position is that there is no com- 
pfianea of lection 25F and 25N of tha Act. The letter 
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of appointment to which reference has been made 
shows that his appointment was for a period of 6 
months with effect from 15-1-1988. This period ap¬ 
pears to have been extended and sanction for the same 
has been obtained for continuance up to 30-12-1988. 
It is also an admitted position because in his letter 
dated 20-1-1990 Shri Narayanan states that though 
he was appointed for a period of 6 months his services 
were extended from time to time till he was discharg¬ 
ed on 20-12-1989. Therefore, the management’s con¬ 
tention that it was under the contract of the employ¬ 
ment for a period it would be covered by the category 
excluded under section 2(oo) from being termed re¬ 
trenchment. It is a case of non-renewal of the employ¬ 
ment on expiry of such contract. The conten.ion is 
that the project was over and there was no need for 
the services of the Cook. 

8. In this connection reliance has been placed upon 
a decision of Delhi High Court in the case of manage¬ 
ment of Hindustan Lever Ltd. Vs. The Administrator, 
reported in 1977 Labour and Industrial Cases, 681. 
There the management's right to conduct its business 
in the manner they think best has been recognised. 
It is observed “Apart from this, the management has 
the right to conduct their business in the manner they 
think best. A person must be considered free to so 
arrange his business. If they do not want to fill up the 
vacancies it may as well be that they do not need the 

services of more men.Management also relics 

upon the decision of Calcutta High Court in the case 
of Tapan Kumar Jana Vs. Calcutta Telephones and 
others, reported in 1980 Labour and Industrial Cases, 
508. Tn that case it has been held the termination of 
a casual worker engaged on a particular urgent work 
on completion of work does not amount to retrench¬ 
ment. 


9. It is stated by the workman in the statement of 
claim that he was appointed in a grade, that he was 
paid allowances, granted leave and also facilities of 
travel to home town. Extending all these facilities 
would not convert his appointment into a regular ap¬ 
pointment to a permanent post and make it an ap¬ 
pointment of permanent nature. The appointment , 
letter clearly indicates that it was a case of appoint¬ 
ment for a fixed period in the initial stage and ex¬ 
tended from time to time as admitted by the work¬ 
man himself. The reasons for terminating his services 
is given in the order as services becoming surplus and 
as has been pointed out earlier, it is the right of the 
management to conduct its business in a manner it 
thinks fit and the employment of such number of 
persons as is found necessary to carry on its business. 
The contention that there is still need of a CooK-cum- 
carctaker, the management is sending Peons lo do 
those jobs from its Nariman Point Office, is m mv 
opinion no arguments in view of the fact that the 
management has the right to do so. The management 
has explained in the written statement the circum¬ 
stances under which it was found necessary to engage 
the services of Shri Narayanan for a particular period 
and that project being of a temporary nature it was 
not found necessary to create a post of permanent 
nature and appoint one to that post. In the circum¬ 
stances. the management appointed Shn Narayanan 
when the need was felt and as long as it continue 
he was continued and thereafter when it was found • 


that it was no longer necessary to have Cook-cum- 
caretaker, the services of Shri Narayanan came to be 
dispensed with. It is precisely for these reasons that 
it issued a letter to Shri Narayanan. The terms and 
conditions did show that, I do no;, therefore, find 
that it is a case of ‘retrenchment’ within the meaning 
of section 2(oo) necsesitating the compliance with 
the provisions of section 25F and or 25N of the Act. 

10. With regard to the oral evidence adduced 1 
find that he came out with a different case. He con¬ 
tends that at the time of his appointment he was not 
informed that his services were temporary and though 
he was informed that he was appoin.ed on the pro¬ 
ject as and when the project was over he will be taken 
up on another project. With regard to this ixplana- 
tion besides bear word there is nothing. On the con¬ 
trary the orders issued clearly show that he was ap¬ 
pointed for a specific period on a project and 1 will 
make a reference to letter dated 29-2-1988 produced 
by him addressed to Mr. Sinha, General Manager by 
P. T. Sridharan. The subject is appointment of Care- 
takeyf-cum-cook for the Office-cuin-Rest House for 
NSPT Study of Andheri. The appointment continua¬ 
tion orders clearly show that it was for a limited 
purpose. 

11. He admits that the services of those appointed 
alongwith him were terminated at the end of the pro¬ 
ject. He was continued for some time thereafter, and 
during the course of the correspondence, produced 
on record it was stated that officers of the project 
continued to come and stay there. Even after pro¬ 
ject was over that wo^k connected with that project 
continued for some time. Even then after it was found 
that the services were no longer required he was in¬ 
formed accordingly. 

12. He tried to make out a case that ever after 
his services were terminated persons were appointed 
as Caretaker-cum-cook. Management denies that they 
were appointed as Camtaker-cum-cook. It is, its case 
that a messenger at Nariman Point was sent there as 
a Careaker and not as Cook. Besides, one who has 
been sent was from Nariman Point Office and he was 
admittdedly senior to the present workman. The cate¬ 
gory of casual workers is recognised by the Manual 
of Human Resources Management and the rules called 
Rail India Technical and Economic Services Limited 
(Recruitment) Rules. It classifies emloyees into three 
categories (1) Regular, (2) Casual, and (3) Proba¬ 
tioner, Casual employee is an employee who has been 
engaged on a temporary and casual basis for work 
of an essentially temporary nature likely to be com¬ 
pleted within a stipulated period. Regular employee 
has been also defined as a person who was an em¬ 
ployee who has been engaged in a vacancy on the re¬ 
gular establishment of the Company and w'ho has 
satisfactorily completed his probationary period of 
service and whose employment in regular service has 
been confirmed in writing. If these definitions arc 
read it can be clearly seen that he does not fall in the 
category of a regular employee but falls in the category 
of casual employee as defined. 

13. The contention is that the word retrenchment 
has been used by the management itself in the termi¬ 
nation letter. One month’s pay in lieu of notice and 
one month’s pay of rctiencliment compensation is paid 
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as has been mentioned in that letter dated. 20-12-1985. 

I do not think it would have any impact upon the 
nature of termination. That word retrenchment ap¬ 
pears to have been loosely used. As I stated above 
the contract of employment clearly spoke to duration 
of employment. The fact that it was required to be 
extended re-emphasises that aspect. The payment of 
compensation and wages for notice period is an act 
of grace on the part of the management, 

14. The position, therefore, is that he was a person 
appointed by the management for a specific purpose 
and period and his services came to an end when they 
were no longer required. He was a casual employee 
and not a regular employee. The case is not one of 
punishment nor one of retrenchment within the mean¬ 
ing of section 2(oo) because it is covered by Clause, 
(bo). The management is action, therefore, cannot be 
said to be unjustified and workman is not entitled to 
any relief. 

Award accordingly. 

R. G. SINDHAKAR, Presiding Officer 
f 29 PfW, 1995 

Hfrr.icrr. H 33 -—'utvjtfrpp frrp? 1947 

( 1947 *PT 14 ) VttTRT 17 T Jr, 

It tTTT T5TW, rnTOT % iHUdef % fJpTPPPt 

xrTr ^nfarncf % sfW, tnprtt Jr ftftw 

f«prrc Jr tflcnfire nspr % hw Ttife 

frt# tsfr trwn: wrt 29-3-95 apt aprt gtrr 

*rr 1 

fhwr tpr- 41012/12 s/ 9 3 -wiwp (krn ) ] 
<ft. k.mi'CC t^pirftrTrrr 

New Delhi, the 29th March, 1995 

SO.I133.~ln pursuimce of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Industrial Tribunal, Madras as shown in thd 
Annexurc, in the industrial dispute between the 
employers in relation) to the management of Southern 
Railway, Madras and their workmen, which was 
received by the Central Government on the 29-3-95. 

(No. D41012|128|93-1R(DU)] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU 

Madras, the 30th November, 1994 
PRESENT: 

Thiru K. Ponnusamy, M.A. B.L., 

Industrial Tribunal. 

Industrial Dispute No, 9/1994 

(In the matter of the dispute for adjudication under 
Section 10(1) (d) of the* Industrial Disputes Act, 
1947 between the Workman and the Management 
of Southern Railway, Madras). 


BETWEEN 

Shri K. Masilamani, 

S/o Krishnan, 

Ka. Narasinghapuram, 

Kavanoor Post, 

Via Arakonam TK. 

AND 

The General Manager, 

(Sr. D.P.O. (Port Cell), 

Southern Railway, 

Park Town, 

Madras-3. 

2. Sr. D.P.O.. 

Southern Railway Division, 

Palghat. 

REFERENCE: 

Order No. L-41012|128j93-lR(DU), dated 7-2-94, 
Ministry of Labour, Government of India. 
New Delhi. 

This dispute coming on this day for 1 final hearing 
upon perusing the referenc;. Claim and Counter state¬ 
ments and all other material papers on record and upon 
hearing the arguments of Thiru A. Parthasarathy, 
Authorized Representative for the Workman, and of 
Thiru M. Munir S her if, Standing Counsel for 
Management No. 1 and 2, this Tribunal passed the 
following. 

AWARD 

This reference has beep made for adjudication of 
the following issue : 

“Whether the action of the Management of 
Southern Railway, Madras in ter mina ting 
the service of Shri K. Masilamani (having 
attained temporary status of the Railway 
Employees from 26-10-84) w.e.f. 25-8-89 
is just, proper, legal and justified? If not, 
to what relief is the' workman is entitled 
to? 

2. The petitioner joined the service of the Southern 
Railway, Palghat Division as casual labour on 23-08-83 
and served till the day of termination, under the PW1 
(project Wayside Inspector) at Angadipuram 
and also at PWI|SW|SRR. After serving 
about 15 months he was granted temporary 
status by the second respondent vide his 
office letter No. W-66|84 dated 4-12-84 issued by the 
Divisional Personnel Branch, Palghat, of S. Railway. 
The order granting temporary status to him, was as 
per the then extended orders, in respect of casuals. 
On 11-09-87, thu respondent office* issued a charge 
memo to him vide their office No, P|17|AAM|KM 
dated 11-09-87, the copy of the same is enclosed. He 
replied to the alleged chargis and denied the alleged 
charges. Thereafter an enquiry was ordered and the 
same was commenced on 19-12-87 by the Enquiry 
Officer. He denied the alleged charges and the enauirV 
was posted on various dates i.e. 02-01-1988, 
11-01-1988, 19-02-1988, and 13-04-1988. He met 
with train accident on 11-03-88, and taken for treat- 
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mcnt in Railway Hospital and took treatment for many 
months. The right leg was amputated in Railway 
Hospital. Subsequently the enquiry was posted on 
18-01-89, 28-03-89 and also on 26-04-89. His 

authorised defence helper was not able to attend en¬ 
quiry on 26-04-89 due to his sickness. This fact was 
brought to the notice of the Enquiry Officer by him. 
lhei Enquiry Officer decided to proceed with the 
enquiry in the absence of the defence helper and this 
was protested by him. He represented to the DPMI 
Palghat and EO on 11-01-89 and 13-06-89. The 
order of PENALTY ADVISE vide P|17[AAM|KM 
dt. 14-08-89 was served on him. Only on 25-08-89, 
he’ was removed from service, on the same day. He 
preferred on appeal to the S!r. Divisional Engineer 
Palghat Division of Southern Railway as Appellate 
Authority on 26-09 J 89 as per rules and advice but 
till date the same was not disposed by him. Hi as 
Railway employee moved the Central Administrative 
Tribunal (hereinafter called as CAT) at Madras under 
the Administrative Tribunal Act. ihe Hon’ble CAT 
disposed the same (O.A, 96-91) on 21-10-91 on the 
ground of jurisdiction. He was given liberty to seek 
relief before the Labour Court. The order was passed 
by the Vice-Chairman, member of CAT. He filed a 
petition before the Regional Labour Commissioner 
(Central) at Madras under Section 2A of the Industrial 
Disputes Act, 1947 on 11-12-91. After due considera¬ 
tion and conciliation, the Assistant Labour Commis¬ 
sioner (Central) I, Madras Sent his failure report 
to the Secretary to Government of India, 
Ministry of Labour, New Delhi on 13-10-93. 
The Ministry of Labour Government of 
India, after due consideration referred the 
matter to this Tribunal for adjudication vide order 
dt. 7-2-94. He never furnished the alleged service 
card. This fact was explained to the authorities. The 
casual service rendered from 23-08-83 by him was 
only considered for the temporary status and granted. 
The Railway Administration not proved the allegad 
charge against him. In fact no proper, just, fair and 
legal enquiry was conducted in the case. The Enquiry 
Officer refused to consider his request to examine two 
of the Officers, connected with the Issue. The EO 
also denied hint the opportunity to defend the case 
with the help of Defence helper to such eligibility, he 
is entitled to and he arranged for the same. In the 
absence of the defence helper who is also a railway 
employee, on the ground of sickness, need to be 
considered, but the EO refused to wait for 
the return of the defence helper, proceeded 
wilh the enquiry, which he protested. 
He conducted the so called enquiry op that day with¬ 
out his presence and passed his report of findings. 
The enquiry is not valid in any means. It is partial 
unfair denial of defence rights as such the report 
and findings deem to be Null and void. The report 
and findings which was supplied to him at a later date. 
The penalty advise was issued by the second 
respondent. The order of removal from service, was 
on the basis of the unfair, illegal and partial enquiry 
quoted by the petitioner in the above paragraph. The 
order of removal itself is not sound, and sustainable 
under law, and Rules, hence it is not valid one. It is 
upto the Railways to prove the charge before this 
Tribunal if they wish so. As an employee coverable 
Under Industrial Law, .before. issuing a termination or 
Other penalties, it is a must to issue a show cause 


notice to ihe affected worker. In this case it was not 
followed. He most respectfully requests this Tribunal 
to consider the case and the submissions of his 
authorised representative, and pass orders to the res¬ 
pondent to put him back to his employment and full 
back wages, besides the attendant benefits, continuity 
of service and cost of this petition, or this Tribunal 
deems fit and proper in the circumstances of the case. 

3. 'Ihe defence of the respondent briefly stated is 
as follows : 

On and from 18-12-80, there was a ban on engage¬ 
ment ot fresh casual labourers in the Railways vide 
Railway Hoard's Circular No. E(NG) il|80|CL|5 dt. 
18-12-80. However, it was permissible to re-engage 
casual labourers who had earlier served in the railways. 
The petitioner produced a casual labour service card 
bear mg LIT No. 1387 purported to have been signed 
by the Chief Signal Inspector|Tambaram (DSTL|W| 
TBM) certifying casual labour service from 20-9-1978 
to 21-12-1978. On the basis of the said casual labour 
service card, the petitioner was engaged on 23-8-83 
as a casual labourer, under the Permanent Way 
!nspectorjAngadipuram (PWI|AMM) Subsequently he 
wus granted CPC scale of pay from 23-10-84 vide 
No. J|P 407|1X|SSR dt. 4-12-84 taking into account 
120 days of continuous service in the open line es¬ 
tablishment. Regarding the bona fide nature of CLR 
cards produced by the petitioner and others, com¬ 
plaints were received and Assistant Engmeer|Shoranur 
(A£N|SRR) initiated action to verify the same by 
writing a letter dated 22-11-85 to DSTE|W|TBM 
seeking advice as to whether this petitioner and others 
mentioned in the said letter had worked under his 
control within the period mentioned against each and 
also intimate as to whether the LTI number mentioned 
in tho card tafiiees with the LIT register maintained 
in his unit. Senior District Signal & Telecommunication 
engineerjworks|Tambaram (Sr. DSTE|W|TBM) who 
is incharge of that Unit, vide his; letter dated 
11-12-1985 replied that the petitioner and other em¬ 
ployees referred to in the letter were hot engaged in 
his Unit during the relevant period (year 1978-79) 
and that CLR cards have not been issued to the above 
stated employees and to the petitioner. Only then it 
came to the knowledge of the Administration that the 
casual labour service card produced by the petitioner, 
is not genuine. Assistant Engineer!Shoranur the Disci¬ 
plinary Authority issued a charge memo for major 
penalty dt. 11-9-1987. The petitioner denied the 
charges by his letter dt. 22-9-87. Thereafter the 
Enquiry Officer (EC) was appointed on 12-11-1987 
and the petitioner was informed of the same. He was 
given opportunities for inspection of documents and 
engagement of defence helper. The petitioner originally 
engaged one Shri J, Anantha Rao, as his defence 
helper, and later he chose one Shri K. P. Antony as 
defence helper —Enquiry Proceedings were adjourned 
several times at the instance of the petitioner’s side 
viz., adjourned from 19-12-87 to 2-01-88 on the 
request of the petitioner and his defence helper and 
then to 11-1-88 on the request of the defence helper 
anu again adjourned from H-l-8'8 1 on receipt of 
Telegram message! from the petitioner. In the DAR 
proceedings, the petitioner was given necessary and 
sufficient opportunities and facilities to defend his 
case. The petitioner requested the" Enquiry Officer to 
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arrange for the appearance of AEN|SRR PWIJAAM, 
DSTE|W|TBM and CSI|W|TBM of the period in 
question as witnesses. The above request was consi¬ 
dered by the EO and after careful consideration, it 
was decided that there was no necessity to call AEN| 
SRR and PWI|AAM as witnesses because the matter 
in issue was only in respect of the purported initial 
engagement at Tambaram. The purpose of the enquiry 
was to ascertain as to whether casual labour service 
card produced by the petitioner was bogus or not. To 
ascertain that, LTI register and Pay ledger are the 
only relevant documents. Therefore, it is the enquiry 
with the above records, and depose in the enquiry. 
His deposition has to be based on the knowledge and 
information derived from official records. In the 
circumstances, it was also not necessary to call for the 
appearance of CSI|W|TBM and DSTE|W|TBM as 
witnesses. The Enquiry was then postponed to 13-4-88. 
Meanwhile he was under sick list After his resume 
for duty, the enquiry was fixed for 18-1-89 and the 
records from the office of DSTE[W[TBM were called 
for to the enquiry to be conducted on 18-1-89. This 
was advised to the petitioner well in advance. Even- 
though Shri M, Munuswamy Raju, SI|W|TBM came 
with the above records, the enquiry was postponed to 
264-89 since the defence helper could not attend 
the enquiry on 18-1-89. On 26-4-89, the defence 
helper reported sick. It is the responsibility of the 
charged employee to ensure the attendance of his 
defence helper. Though the petitioner was aware of 
th; date of enquiry well in advance, he did not bother 
to arrange for the attendance of his defence helper 
or to charge his defence helper. The Enquiry Officer 
had already adjourned the enquiry several times on 
account of the petitioner and his defence helper. In 
the circumstances, he has no other go except to proceed 
with the enquiry. On 26-4-89, the petitioner and Shri 
Munuswamv Raju, SI|W|TBM attended the enquiry 1 , 
but the petitioner was not willing to cooperate in the 
enquiry. On 26-4-89, from the evidence deposed by 
Shri Munuswamv Rain and also on scrutiny of the LTI 
Register and Pay Ledger it was proved that the peti¬ 
tioner had not worked under this rolls of CSTIWITBM 
under DSTElWITBM for the period mentioned in the 
CLR card. There was only one register maintained for 
the entire unit of signal branch under DSTElWITBM. 
LTI No. 1386 relates; to the year 1964 which has been 
allotted f o another person engaged on 3-2-64. The 
Enquiry Officer has verified the LTI register and Pav 
Ledger. The name of the petitioner was not found 
in records. Hence it was concluded by the Enquiry 
Officer that' the CLR card produced bv the petitioner 
had not been issued to him bv DSTE)W|TBM and 
that it is a bogus card. The Disciplinary Authority 
after going through the tnquirv proceedings and en- 
aulry reoort and anplving his judicious mind passed 
the penalty order of removal from service which was 
communicated to the petitioner vide penally advice 
dated 14-8-89. On Appeal, Ihc Appellate Authority. 
Senior Divisional EngineerlWcstlPalghar considered 
the Enquiry Proceedings, enouirv report and the 
grounds <n the appeal, and on finding that there was 
no reason to revise the neanlty confirmed the nenaW 
bv his order dt. ■ 20-11 -89. The petitioner challenged 
in O.A, 96|91 the penalty order dated 14-8-89 passed 
by the Dsciolinarv Authority. HonTfie Central Ad¬ 
ministrative Tribunal, Madras dismissed the OA on 
the point of jurisdiction vide its order dt. 21-10-91 


but with liberty to the petitioner to seek relief before 
Labour Court. The Conciliation proceedings initiated 
thereafter has also failed. The petitioner in this peti¬ 
tion before this Tribunal claims employment with back 
wages, attendant benefits and continuity of service. 
The claim of the petitioner is un-sustainable, because 
of the following reasons : (a) In terms of Railway 
Board's Circular No. E(NG)I1|80 CL|5 dated 
18-12-80, no fresh face of casual labourers should be 
engaged in railway. However, it was permissible to 
re-engage only those casual labourers who had earlier 
served in the railway. The condition precedent for 
such engagement after 13-12-80 is that the concerned 
person should have served the railway before 18-12-80. 
To circumvent the Board’s instruction and restriction 
contained in the above letter, the petitioner had 
produced a bogus casual labour service card for a 
casual labour service front 20-9-78 to 21-12-78 and got 
engagement in railway. The production of bogus card 
is a misconduct of serious nature. Therefore, the res¬ 
pondents have initiated DAR action under Railway 
Servants (Discipline and Appeal Rules), (b) The 
petitioner as a temixirary status attained casually 
labourer, is governed by RS (D&A) Rules, because in 
terms of Railway Board’s letter No. E(NG)60 CL-13 
dt. 13-5-1965[R.S. (D&A) Rules, will become appli¬ 
cable to casual labourers when such casual labourers 
atta : n temporary status, (c) The petitioner’s miscon¬ 
duct came to the knowledge of the Administration 
only in 1985 and immediately thereafter the 
disciplinary proceedings were initiated against him. 
The purpose of the enquiry was to ascertain as to 
whether casual labour card produced bv the Petitioner 
was bogus or not. To ascertain that LTI Register and 
Pay ledger are the only relevant documents. LTI 
register is the basic record showing the engagement 
of casual labourers in the units. These documents had 
been produced from proper custody and perusal. On 
perusal of the petitioner’s name was not found avail¬ 
able in the Register LTI No. 1386 relates to the year 
1964 wh ; ch was allotted io another person engaged 
on 3-2-64. It was thus confirmed and proved that the 
casual labour service card produced by the petitioner 
is bogus one. (d) The misconduct committed by the 
petitioner had rational connection with his subsequent 
employment in Railway and renders him unfit and 
unsustainable for continuing in service. This is evident 
from Railway Board’s letter No. F(D&A) 67 RG6-11 
dated 1-6-68. wherein it is clarified that an employer 
is not precluded 1 from taking action against an em¬ 
ployee in respect of misconduct committed before 
his employment if the misconduct is of such a nature 
as has rational connection with his present employ¬ 
ment and renders him unfit and unsuitable for con¬ 
tinuin': in service, (e) after the 42nd amendment to 
the Constitution wh'ch had done away with the 
Second Show Cause Notice in disciplinary proceedings, 
it was not necessarv to (five the com/ of the enquiry 
report before imposing tbe penabv. As per rules then 
in force, the enquiry report was sent to the petitioner 
alongwith the penalty advice. The petitioner was 
Given sufficient opportunities and facilities in the DAR 
proc-edinqs to defend h’s case. The Enouirv Pro- 
ceedmcs were adiourned several times on the '-cquest 
of *he Petitioner’s side. Though the petitioner was 
aware of the date of the enquirv, well in advance . 
he did not bother to arranee for the attendance of 
his defence helper, or to change his defence helper. 
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It is the responsibility of the charged employee to 
ensure the attendance of his defence helper. 

4. Relevant docunienis were produced and inspected 
and relevant witness was called for and examined, 
in the enquiry. In as much as the matter in issue was 
only in respect of the purported initial engagement 
at Tambaram, there was no necessity to call AEN| 
SRR and PWI|Tambaram, as witnesses. LTl Register 
and Pay Ledger of the relevant period, are the only 
relevant documents to ascertain as to whether the 
CLR card produced by the petitioner is bogus or 
not. Therefore, there is no violation of principles of 
natural justice in the conduct of the enquiry. The 
enquiry was conducted properly taking into consi¬ 
deration all the relevant matters. 

5. The Issue for determination is : 

Whether the acdon of the Management of Southern 
Railway, Madras in terminating the services of Shri 
K. Masilatnani, (having attained temporary staus 
of the Railway Employees from 26-10-84) w.e.f. 
25-8-89 is just, proper, legal and justified ? If not, 
to what relief is the workman is entitled to ?” 

6. The Issue : The petitioner was appointed as a 
casual labourer on 23-8-1983, in the Southern Rail¬ 
way, Palghat division and was granted temporary 
status, by 2nd respondent in an order dt. 4-12-84. 
On 11-9-87 charge memo was issued to him for the 
production of forged previously worked card. His 
contention is that he has not produced the service 
card and that he was not given reasonable and full 
opportunity to defend his case in the domestic en¬ 
quiry conducted by the Enquiry Officer. Disciplinary 
Action was ordered to be taken against the petitioner 
for obtaining employment on the basis of bogus pre¬ 
vious service card, is evidenced by Ex. M. 1. DO. 
Letter No. EfNG)lI|80|CL15 dated 18-12-80 Railway 
Board, New Delhi addressed to the General Manager, 
sought to be implemented immediately prior approval 
of the General Manager should be obtained for 
appointment of daily rated casual labour, is disclosed 
by Ex. M. 2. The name of the petiiioner is Krishnan, 
stated in Ex. M-3. DSTE|W|TBM Southern Railwav, 
Tambaram was addressed to enquire and send a reply 
whether the petitioner previously worked at 
Tambaram, is substantiated by Ex. M. 4, He was 
not engaged at Tambaram at any point of time, is 
borne out by Ex. M. 5. Enquiry was conducted and 
he participated for some time in the demesne enquiry. 
The name of the father of the petitioner is stated as 
Madurai in Ex. M. 7. Temporary status was given 
to the petitioner is made out by Ex. W. 1. Charge 
memo was issued to him is proved by Ex. W-2. He 
sent the letter to the DRM, Palghat. is made out 
by Ex. W-3. He sent a letter to the Enquiry Officer 
is evident from Ex. W-4. The Enqu'ry Officer found 
the petitioner guilty of the charge levelled against him. 
The Disciplinary Autboritv after careful perusal of 
the documents and the Enquiry Proceedings concurred 
with the findings of the Enquiry Officer. The petitioner 
was removed from service is borne out' by Ex. W-6. 
He preferred an appeal to the Appellate Authority 
Is evident by Ex, W-7. The Appeal was dismissed bv 
the Appellate Authority is borne out bv Ex. M. 6 
The Disciplinary Authority after careful scrutiny of 
the documents, after applying his mind dismissed the 


appeal. The petitioner filed a petition under Section 
2(A) of the. Industrial Disputes Act for reinstatement 
He filed O.A. No. 96|91 before the Central Adminis¬ 
trative Tribunal. He was directed to seek his remedy 
in the Labour Court, is borne out by Ex. W-9. He 
moved the Commissioner of Labour for conciliation, 
is borne out by Ex. W-8. Conciliation failed, is made 
out by Ex. W-10. 

7. Judgement was passed in O.A. 678)90 Central 
Administrative Tribunal, Ernakulam bench and it was 
allowed and the employee was directed to be reinstated 
with all consequential benefits. That judgement doefs 
not apply to the facts of the present case. The mis¬ 
conduct committed by th: petitioner is serious in 
nature 1 . 

8. The name of the father of the petitioner and his 
date of birth do not tally. His contention that he was 
appointed as a casual labourer on the basis of his 
seniority, is legally untenable. His contention that ho 
has not produced the previous service card is un¬ 
believable since without proof of previous service, he 
could not have’ been employed as a casual labourer. 
He produced the bogus previous service card. This 
amounts to gross misconduct. He had the Assistance 
of defence helper. He was given reasonable and full 
opportunity to participate in the domestic enquiry to 
defend his case and cross examine the witness examined 
on the side of the respondent. He participated in the 
domestic enquiry for sometime. Later on he avoided 
domestc equiry with ulterior motive. The domestic 
enquiry was fairly and properly conducted in accor¬ 
dance with the Standing Orders the procedure pres¬ 
cribed by the Act. and the provisions of the law. The 
principles of natural justice, enquiry and good consci¬ 
ence have been duly complied with in the conduct of 
the domestic enquiry. The domestic enquiry is not 
vitiated or does not suffer from any 1 informity or 
irreglarity. The finding of the Enquiry Officer is not 
based, The finding of the Enquiry Officer is not per¬ 
verse, The charge is proved by legal evidence. Prima 
facie case has be*m made out. The domestic enquiry 
is bonafkle and proper. The removal of the respondent 
from service is commensurate with the gravity of the 
charge. 

9. For the foregoing reasons, this Tribunal comes 
to the irresistible conclusion that the action of the 
Management of Southern Railway, Madras in termi¬ 
nating the services of Sh. K. Masilamani, (having 
attained temporary status for the Railway Employees 
from 26-10-84) w.e.f. 25-8-89 is just, proper, legal 
and justified, The first part of the issue is found in 
the affirmative. The second part of the issue does not 
arise for consideration. 

In the result, award is passed rejecting the claim 
of the petitioner. No costs. 

Dated, this the 30th day of November, 1994. 
THIRU K, PONNUSAMY, Industrial Tribunal 
WITNESSES EXAMINED 
For both side's: None. 

DOCUMENTS MARKED 
For Workman : 

Ex. W-l/ —Office order issued to Peti¬ 

tioner-worker & 36 casual labourers granting 
temporary status (xerox copy). 
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M-2/ -9-87—Charge memo issued to Petitioner- 

Worker (Xerox copy). 

W-3/11-1-89—Lettefr from Petitioner-worker to 
the Management requesting to allow him to 
continue in employment (Xerox copy). 

W-4/13-6-89—Letter from Petitioner-worker to 
the Enquiry Officer (xetox copy). 

W-5/27-6-89-—Findings of the Enquiry Officer 
(Xerox copy). 

W-6/14-8-89—Order of removal issued to Peti¬ 
tioner-worker (Xerox copy). 

W-7/25-9-89—-Appeal preferred by Petitioner 
Worker against his removal from service 
(xerox copy). 

W-8/11 -12-91-—Dispute raised before the 
Regional Labour Commissioner (Central), 
Madras-6 (Xerox copy). 

W-9',21-10-91—Order of Central Administrative 
Tribunal, Madias (Xerox copy). 

W-10/ —Conciliation Failure Report 
(Xerox copy). 

For Management: 

Ex. M-1/24-6-68—<Copy of Railway Board’s 
letter No. P(A)227[P. Vo. VIT|ragarding 
disciplinary action for cats of misconduct 
(xerox copy). 

M-2/24-12-80—Railway Board’s letter regarding 
employment of casual labourers (xerox 
copy). 

M-3/ —Casual labour Service Card of Peti¬ 

tioner Worker for the period from 20-9-78 
to 21-12-78 (xerox copy). 

M-4/22-11-85—Letter from Assistant Engineer, 
Shoranur to DSTE|W|TBM intimating 
Petitioner-worker & 8 others are not working 
as casual labourers (xerox copy). 

M-5/11-12-85—Renly by Senior DSTE|W|TBM 
to Ex. M. 4 (Xerox copy). 

M-6/25-9-89—Order of Appellate Authority 
Xeirox copy). 

M-7/ —Extract of LTI Register (Xerox 

copy). 
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New Delhi, the 29th March, 1995 

S.O. 1134.—In pursuande of Secion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra] Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Bombay 
as shown in the Annexurc, in the industrial dispute 
between the employers in relation to the management 
of Reserve Bank of India and their workmen, which 
was received by the Central Government on the 
27-3-1995- 

[No. L-12011|35(91-IRB-1II] 
P.J. MICHEAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1. BOMBAY 

PRESENT: 

Shri Justice R. G, Sindhakar, Presiding Officer. 
Reference No. CG1T-96 of 1991. 

PARTIES : 

Employers in relation to the management of 
Reserve Bank of India. 

and 

Their Workmen 

APPEARANCES : 

For ffie Management.—Shri G. S. Hegde. 

For the Workmen.—Shri Poojari, Advocate. 

INDUSTRY : Banking STATE : Maharashtra 
Bombay, the 28th February. 1995 

AWARD 

Government of India Ministry of Labour has by 
letter dt. 13-12-1991 referred dispute mentioned in 
the schedule for adjudication under section 10(1 )(d) 
read with sub-section 2A- of the Industrial Disputes 
Act, 1947. 

THE SCHEDULE 

“Whether 166 employees (list enclosed) engaged 
in various catering establishments of the 
Reserve Bank of India at Bombay are the 
workmen of the Reserve Bank of Tndia ? 
If so, whether their demand for rCgularisation 
with retrospective effect was justified ? If so, 
the extent of relief payable to these' 166 
persons may be indicated.’’ 

2. The' point at issue between the parties is 
whether the persons working in the canteen are the 
employees of the Reserve Bank of India. 

3. Statement of claim has been filed on behalf of 
ffie Union by its General Secretary Shri Kcshav 
Molly a. 

4. It is stated that the Reserve Bank of Tndia, a 
Banker’s Bank has its office at Amur building, Fort 
Bombay. It employee^ about 1500 employees "in the 
new Central Officer building situated in Fort Bombay, 
and about 1000 employees each in Byculla Office 
building and Bandra Kurla complex bffildiflg. The 
Batik provides canteen facility to its employees. For 
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Class III and class IV employees the Bank has pro¬ 
vided canteens which are being run either through 
canteen committees or through cooperative society or 
through contractors. Reserve Bank lounge caters to 
the needs of the Officers of the Bank. , 

5. Canteen situated in Amar building is meant for 
the employees working at Amar Building, main budd¬ 
ing, matial building, Hongkong Building. It is mana¬ 
ged by implementation committee (canteen committee 
consisting of four representatives from the R.B.I. 
workers union i.e. class IV employees’ Union five re¬ 
presentatives from the Reserve Bank of India em¬ 
ployee's association i.e. class III employees Union and 
three representatives from the Bank. The three re- 
presenatives of the Bank include Currency Officer, 
Personnel Officer and one Officer from the personal 
policy department, thie currency officer being always 
a chairman of the canteen committee in the canteen 
run by the implementation committee. At Amar 
Building 77 workmen an; employed and the Bank 
has provided the canteen committee free of charge 
fuel, water, electricity utencils, premises etc. and fur¬ 
nitures and fixtures etc. and also bears by way of 
subsidy 95% of the salary, provident fund contribution, 
cost oF uniform washing charges, gratuity of the 
workmen etc. Besides this the Bank pays to the canteen 
committee a sum of Rs, 17,500 per month as and 
by way of subsidy. The Bank releved four employees 
who arc in the committee, two for full day, two for 
half day to supervise over the day to day affairs of 
the canteen. 

6. For the benefit of the employees at Byculla the 
Bank is funning a canteen through a cooperative 
society. In thi; said canteen 25 workmen arc working 
in different categories Bank has provided to the society 
free of charge fuel, electricity, utencils. water, premi¬ 
ses, fixtures and furm'iures. Tf also grants byway of sub¬ 
sidy 95 % of the employee's salary, provident fund 
contribution, uniform, gratuity etc. Bank also relieved 
one of its employees who is a member of the managing 
committee of the society for whole day to look after 
or supervise the work of the canteen. It also reimburses 
the .society the charges incurred for getting the' licences 
under shops and establishments renewed. The society 
has to obtain prior permission if they want to incfea.se 
the strength of the canteen employees and if prior 
permission is not obtained no subsidy for the salary 
and other out goings of such workman is bom£ by 
the Bank. 

7. So far as the canteen at new Central Office 
building is concerned a contractor named Messers Alva 
caterer is engaged and that contractor has employed 
about 35 persons in different categories. The Bank 
has provided to the said contractor electricity, utencils, 
premises, furnitures and fixtures. Tn addition the Bank 
is paying a sum of Rs. 80,000 per month by way of 
subsidy. 

8. For thdr office in Bandra Kufla complex building 
canteen contractor engaged is Messrs N. T. Shetty who 
has employed 21 persons iff different categories. He 
has been also provided free of charge electricity, 
utencils. wafer, premises, furnitures and fixtures in 
addition to a subsidy of Rs. 52,000 per month. It is 
the case of the federation that the employees working 


in the canteen known as officers lounge which are 
directly employed by the Bank, paid their salary by 
the Bank and their service conditions are as applicable 
to the Bank employees. Inspite of the fact (hat the 
persons working in the other canteens are doing 
identical|similar work as is done by the employees in 
the Officers loungue they arc paid meagre salary and 
an: not given the same' benefit of service conditions. 

9. The implementation committee is running the 
canteen at Amar Building since 1959 while the can¬ 
teen run by the society a Byculla officer is in exis¬ 
tence since 1989, the contractor canteens at new 
Central Office building and Bandra Kurla complex 
are also existing for a long time. 

10. A demand was made by the federation and 
after the conciliation proceedings reference has 
come to be made to this tribunal. 

11. The contention of the federation is that it is 
a statutory obligation to provide canteen facility to 
the employees and the same is being done through 
agencies such as cantieen committee, society and 
contractor instead of the Bank doing it on its own 
by employing persons directly. The Bank cannot, it 
is is contended shift its responsibility mi to others, 
Besides the entire economic control is of the Bank, 
Scvral decisions have been relied upon in the state¬ 
ment of claim and they will be referred to at an ap¬ 
propriate stage of the discussion. The prayer is that 
these employees enumerated in the schedule should 
be directed to be absorbed with retrosoective effect 
with point to point adjustment and the Bank be 
directed to pay difference of wages. 

12. Written statement has been filed on behalf of 
the Bank. The Management has disputed the claim 
made by the federation. Objection raised is tha* the 
dispute has not b“cn espoused by a trade union hav¬ 
ing substential following amongst the workmen emp¬ 
loyees of the Reserve Bank of India and the federa¬ 
tion is not competent and entitled to espouse the 
cause of the employees of the canteen, ll is stated 
that space on leave and licence bas’s is made availa¬ 
ble and certain facilities are provided to the contrac¬ 
tor, canteen committees and cooperative societies 
formed by the employees. The canteens are in the 
nature of a club and the management of Reserve 
Bank of India is not responsible for employment of 
persons in the canteen which is done by the coopera¬ 
tive (canteen) society, the staff canteen committee 
or the contractor. It is further stated that the con¬ 
tractors changed. All that they do is to sell tea. 
coffee, soft drink, lunch and other estables to emp¬ 
loyees in the licensed premises. The Reserve Bank 
of India does not supervise or control supply of 
estables to employees and the employees are not 
under an obligation to purchase eatables fram the 
canteen. Canteen not being an establishment of the 
Reserve Bank dispute cannot be raised by the fede¬ 
ration for regularisation of these employees in the 
Banks service. The Bank docs not carry on any of 
its trade or business in the canteen. There is no 
qualification prescribed or criteria laid down regard¬ 
ing education, experience, age for recruitment of 
employees in the canteen by Bank. It is the sub¬ 
mission of the Bank that' staff canteens have been 
established as a welfare measure anti mostly on co¬ 
operative basis amongst the workman employees of 
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.tile Bank in the Central Office building. However a 
contract has been given to an outsider. It is admit¬ 
ted that ihe Bank provides some funds/subsidies to 
the committee and it is neither necessary nor obliga¬ 
tory on the part of the Bank to provide canteen faci¬ 
lities to its employees. They are employed by the 
committees/contractor. It is admitted that R. B. I. 
Officers have a lounge and persons employed there 
are employed by the Bank. It is also suited th it a 
similar demand was made by the stall canteen emp¬ 
loyees and the Central Government did not refer this 
dispute for adjudication and petition challenging 
that failed in the Calcutta High Court. 

13. Denying that there is any direct control or 
supervision over ihc employees engaged by the con¬ 
tractor, co-operative- society or implementation 
committee the management states that it has made 
available canteen facilities through those agencies 
entered into contracts with them for the sale of tea 
coffee, snacks, lunch etc. to the employees. It has 
no right to take any disciplinary action or (o direct 
any such employee to do a particular work which 
control vests in the agencies. There is no master 
and servant relationship between ihe Reserve Bank 
of India and the employees engaged by the agencies. 
It is however submitted that the main function of 
the Bank is to regulate the issue of Bank notes and 
to operate the currency credit system of the 
country to its advantage end not the running of the 
canteens. So far as the canteen in the Hongkong 
building is concerned it is stated R.B.I. has vacated 
the premises in the Hongkong building and there is 
no canteen presently run there. With regard to the 
canteen in the main building it is stated that it is 
managed by the implementation commit!ee/canteen 
committee and this canteen provides canteen facilities 
to the employees of R.B.I. working in martial build¬ 
ing and Amar building. The representative of class 
IV and ITT Unions of R.B.I. employees and officers 
of Re crve Bank of India covr.tnbe a coranr'-tce. 
The representatives of the Bank on the committee 
play a limited role regarding the functioning of the 
committee but do not have any control whatsoever 
on the employees engaged by the committee so far 
as the taking of disciplinary action against a person 
employed in the canteen or with regard to allocation 
of work to those employees. It is admbted that the 
Bank relieves two representatives on full time bases 
and four on part time basis for looking inti the 
affairs of the canteen but the role is not to carry on 
the day to day supervision and control of the emp¬ 
loyees engaged by the canteen committee but only to 
ensure tha' thc- subsidy of the Bank is utilised in a 
proper way that is also so with regard to the Mana¬ 
gement of the Bvculla Office Cante'en, Permission to 
employ more persons is necessary because subsidy 
’ is bring naid. So far as the revision of oav is con¬ 
cerned since it' has a cfirect bearing on the subsidy 
oermTsion of the Bank is required. However there 
is no such requirement where contractors are engag¬ 
ed. T hc demands made are noi acceptable to the 
management and therefore prayer for answering ihe 
' reference in favour of the Bank is made. 

14 On behalf of the federation Shri Moolva 
General Secretary, Shri Konlcar supervisor in the 
Bycutla staff cooperative canteen and Shri Poojari of 
Messors Pooja Caterer of new Central Office have 
860 GI/95—16 


filed affidavits and they have been cross-examined on 
behalf e£ the Jrt.B.,1. Arguments have been Heard. in 
support of the rival contention. 

15. The main point is whether the persons work¬ 
ing in the vaiious canteens are employees of the Re-, 
serve Bank of India. The reference posed a ques¬ 
tion as to whether the 166 employees listed engaged 
in various catering establishments of the Reserve 
Batik of India at Bombay arc the workmen of thc 
Reserve Bank of India. Those persons it cannot 
be disputed are workmen within the meaning of Sec¬ 
tion 2(s) of the Industrial Disputes Act as that de¬ 
finition says that workmen means any person includ¬ 
ing apprentice employed in industry to do any un¬ 
skilled, skilled technical operational clerical or super¬ 
visory work. It is not in dispute that thc persons are 
doing the work envisaged by this definition. 

) .5. The Management's contention is that they are 
employed' by thc implementation committee or the 
eoopcrat’vc societies of the employer or contractors 
who are running ihe canteen on the premises of R.B.I. 
end therefore three is no relationship of master 
and servant between those employees and the R.B.I 
As against this federation contends that the Bank 
is running a canteten or is expected to run the can¬ 
teen and employ person for the running of the can¬ 
teen and by introducing some agencies in between 
b cimr.or abdicate its duty to provide canteen facility 
to the employees by resporting to the method of ap 
pointing agencies and take shelter under it. 

17. Desai award on the' Industrial Disputes bet¬ 
ween the Reserve Bank of India and their work¬ 
men, September 1962 in Chapter IV deals with a 
demand about subsidising staff canteehs and the 
terms and conditions thereof. Justice Desai observed 
“in. my view, however much it may be desirable 
from the point of view of the staff to have well run 
canteen where wholesome food and refreshments are 
made available to the members of the staff at rea¬ 
sonable rate’s no case is made out for compelling 
the Bank to provide space for canteen or to provide 
furniture, equipment, crockery, ctlery etc, for 
canteen or to grant any subsidies as demanded. 
Apart from the nlca of jurisdiction taken by the 
Battik of the fooling of my having jurisdiction to 
deal with the demands as made I do not see any 
necessity to give any directions to deal with the 
demands made by the association and the; Union 
made under th’V, heed. Ac-'ordirwlv no directions 
arc given to the Bank connection thereof.” 

18. Thereafter the question camp up before Mr. 
Ins 1 ice Dighc in reference No. NTB-1-1979 between 
employers in relation to R.B.T. and their class III 

,.nkmen. Chanter XXXT or> the snWect on wel¬ 
fare k cilities like canteen, sports, recreation holiday 
home etc. referred to the demands on the point of 
canteen facilities. Reference was made on behalf 
cf the bank to paragraph 11.3 of Dcsa* Award. 
However submission of the Bank has been 
also recorded. It was submitted that there are al¬ 
ready adequate canteen facilities available to the 
employees of the Bank. It was also submitted that 
' the Bank has provided canteen facilities to its work¬ 
men in all the centers this Management of which 
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was either entrusted to a cooperative society formed 
by the staff or to provide caterers at smaller centre 
where it was not feasible to run a canteen because 
of the small number of staff at the centre. It was 
also stated on behalf of the bank that it has made 
arrangements to serve tea and other items of eat¬ 
able by engaging services of Khitmadgar ‘on no loss 
no profit basis". Facilities have been enumerated. 
Reference was also made to the National Commis¬ 
sion on labour presided over by Mr. Justice P..B. 
Gajcndragadkar for providing subsidies in the form 
of Tree accommodation, fuel, light, furniture and 
utencils. It therefore, appears that the Manage¬ 
ment is not coming out with a case that it was 
not a part of its duty, (though not statutory duy,) 
to provide canteen facilities to tfo: staff of the Bank. 
It has accordingly provided space, subsidies, free 
electricity water and such other amenities needed 
for running the canteen. It has sent its representa¬ 
tives on the implementation committee! and also on 
the management of cooperative society running the 
canteen. These employees of the Bank representat- 
tng the management are provided on full time and 
part time basis. 

19. Before Mr. Justice Dfghe all these aspects 
were placed and considered and the Learned Judge 
observed “die contention of the organisation that 
canteen facilities shoutd be uniform for all cate¬ 
gories of employees and that the canteen should be 
run as a department of the Bank need not be 
pressed further to make it into a direction”, (para 
31.16) 

20. March water has flown since then as this award 
Is dt. 2nd of December 1981. It appears that there) 
has been a settlement in 1981 between the emp¬ 
loyee^ association and the Reserve Bank of India 
and canteen subsidy given to the canteen fun by the 
eimVinw*es cooperative societies was raised from 85% 
to 9*% of establishment and! other charges as at 
present. Tn the year 1984 as a result of the settle¬ 
ment amongst the amenities the Bank agreed to 
review the position regarding the existing formula 
for subsidy to staff canteen 1 in office where reason¬ 
able canteen facilities were not avai’able and agreed 
to explore ways of making reasonable arrangements. 

21 The employees have relied upon a decision of 
the Central Government Industrial Tribunal at Cal¬ 
cutta in ’reference No. 63 of 1975 in the matter bet¬ 
ween State Bank of India and their workmen wherein 
the demand of the workman of the State Bank of 
Ttidia for treating staff of canteens which were run 
bv <he local implementation committee as workmen 
of the State Bank of India for the purposes of giving 
them the same status, nav and facilities as were 
available to the other class IV employees of the Bank 
was adjudicated upon and the Tribunal held that 
the canteen employees were workmen of the Bank 
and thev w^re entitled to the same status, nay n”d 
other facilities as were available to the other class 
IV employees of the Bank. In that base as a result 
of welfare measure provision of canteen facilities was 
undertaken and the emnlovees in the canteen were 
etwaeed by the local implementation committee In 
■Which the control was vested. The workmen were 


paid directly by the committee the monthly remunera¬ 
tion and a large sum of money was set apart by the 
Bank and put in the hands of the circle welfare com¬ 
mittee for distribution amongst the various local im¬ 
plementation committees towards the salary to be 
paid to the canteen employees. That committee was 
held to be a creature of the Bank and had no inde¬ 
pendent existence. The household utencils to be 
used in the canteen were supplied by the Bank. The 
Bank had its own employees as workmen in canteens 
which the Bank established in several branches of 
the Bank for maintaining its own canteens for supply 
of tea etc. to the Officers of the Bank as well a* 
other visitors to the Bank, The employees were 
working during the working hours of the staff, got 
their uniforms from the Bank and all these circum¬ 
stances were taken into account for holding in favour 
of the canteen employees. 

22. Decision of the Bombay High Court in Writ 
petition No. 933 of 1990 in the case between Con¬ 
tract Laghu Udyog Kamgar Union Vs. State of 
Maharashtra and other deals with a case of 
Mess workers employed in Government colleges, 
hostel and these employee's claim benefit on par with 
other similarly situated State Government employees 
was not accepted by the Industrial Court which held 
them to be employees of the students representative 
council which managed the mess. The High Court in 
writ petition held that all the mess workers will have 
to be treated as Government employees and paid 
wages and other allowances accordingly. The mess 
managed by the student’s representative council 
which held to be functioning only in an advisory 
capacity assisting die superintendent of the manage¬ 
ment and supervision of the mess. 

23. The Supreme Court has in M.M.Ri. Khan and 
others etc. Vs. Union of India and others etc. JT. 
1990(3) Sc. 1 classified the canteen into three cate¬ 
gories (1) statutory canteens, (2) non statutory recog¬ 
nised canteens and (3) non statutory non recognised 
canteens. That was a case where canteen workers 
working in the canteens contended that they were 
Railway employees and the Supreme Court held in 
their favour. The Second type of canteens namely 
non statutory recognised canteens were set up as a 
staff welfare measure and they were esablished with 
fhe prior approval (recognition of the railway board. 
It was held that the canteens established in persuant 
to the said provision namely Sc. 46 of the Act wero 
incidental to or connected with the manufacturing 
process or the subject of the manufacturing process. 
The manual recognised the obligation of the railway 
administration created by the Act and made a pro¬ 
vision for meeting the cost of the canteen. If further 
went on to hold that the employees appointed by 
the staff commiitee(cooperative society will have to 
be held to be appointed by the department through 
the agency of the committee (society as the case may 
be, It was found that in a canteen run by coopera¬ 
tive society it was obligatory to have a representative 
of the railway administration nominate either a chair¬ 
man or a secretary or as a member of the committee. 
In a case of a canteen managed by a cooperative 
society it was obligatory upon the society to make a 
suitable provision in by laws for supervision of the 
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canteen by the commitee of management. Various 
facilities were extended to such canteen and they in¬ 
cluded necessary accommodation sanitory and elec¬ 
tric installation furniture and cooking utcncils. The 
administration was required to bear rent on sanitory 
and electrical installation, services, taxes and charges 
for the electricity and water consumed. They were 
also entitled to subsidies and at the relevant time it 
was to the extent of 70 per cent of the wages of the 
employees therein. In view of this the Supreme 
Court held that even in respective non statutory but 
recognised canteens they became the employees of 
the Railways. 

24. In the decision in ihe case of Transport & 
Dock Workers’ Union Vs. Union of India and others 
reported in 1994 II CLR 781 following the said deci¬ 
sion the Bombay High Court held that the employees 
of non-statutory canteens on the premises of the Bom¬ 
bay Port Trust and run through co-operative society 
of workmen were direct employees of the Bombay 
Port Trust and entitled to parity of wages with direct¬ 
ly employed canteen workers. 

25. In this case before me the contention of the 

workmen is that though the canteens are lun by the 
co-operative society or looked after by the implemen¬ 
tation committee the employees are of the R.B.I. in 
this connection the relevant material that has been 
referred to and relied upon is the admitted position. 
In the statement of cla'm it has been stated that the 
canteen situated in the Amar building is meant for 
employees at the Bank at Amar building, Main build¬ 
ing. Marshal building and Hongkong building (winch 
is no more there) and that canteen is being managed 
by implementation committee (Canteen Committed 
consisting of four representatives from Reserve Bank 
Worker's Union that is Class IV Employees’ Union 
five representatives from Reserve Bank Employees’ 
Association that Is Class III Employees’ Union and 
three representatives from the Bank and those ihrcc 
rcpiesentatives of the Bank wcie Currency Officer. 
Personal Officer and one Officer from Ihe Personnel 
Policy Department. The Currency Officer is always 
a Chairman of the Committee They provide the 
canteen committee free of charge fuel, water, electri¬ 
city, utenciles, premises, fum'hires and fixtures etc., 
and also pay by way of subsidy 95 per cent of the 
salary, provident fund contribution, cost of unifoim 
washing charges, gratuity of the workmen, etc. Over 
anc above this the Bank paid to the canteen com¬ 
mittee a sum of Rs. 17.590 per month by way of 
ad-hoc subsidy. Ti also relieved four emplovces who 
were in the committee, two for full day and two for 
half day to supervise the day to day affiairs of the 
canteen. Now so far as this averment is concerned 
there is no denial. All that the Bank stares Is that 
the R.B.I. neither supervises nor controls supnlv of 
eatable to employees and the employees may or may 
not purchase eatables from the canteen. It further 
stated that the reprsentatives of the Bank on the 
committee played limited role regarding the function¬ 
ing of the commitee and otherwise do not have anv 
control whatsoever on the employees engaged 
by the committee so tar as taking of disdplmaiy 
action against any particular employees, regarding 
allocation of work to 'hose employees or tne way 
the work was carried out by the raid em¬ 
ployees. In ffiis connection Shri Moolya 


hus filed an affidavit and has supported the averment 
in the statement of claim in affidavit para 5. There 
is no cross-examination on this aspect of the matter 
and there is no evidence adduced by the Reserve 
Bank. 1 would, therefore, accept the evidence in 
paras 4 & 5 of the affidavit. In para 7 of the affidavit 
it has been stated that the Bank has relieved two 
employees for full day and two employees for half 
day to supervise the canteen affairs run by the im¬ 
plementation committee. He has also stated that the 
committee cannot increase the staff, cannot effect 
any wage revision without the approval of the Bank. 
The rates of the eatables also cannot be revised 
without the consent of the Manager. He has pro¬ 
duced documetary evidence in support of the instruc¬ 
tions issued by the management of the Bank. The 
Bank is also reimbursing the expenses incurred over 
the periodical medical cheek up of the employees 
attached to the kitchen and counters. I, therefore, 
find that the evidence in the form of affidavit given 
by Shri Moolya, supports the contention of the 
Federation that the case clearly falls within the ratio 
laid down by the Supreme Court in MMR Khan’s 
case and subsequently followed by the Bombay 
High Court in Transport & Dock Workers’ Union 
case (supra). 

26. In the course of cross-examination of Shri 
Moolya, it has been elicited that the recruitment is 
made by the canteen committee. He however, says 
that approval is to be obtaffied from the management 
of Reserve Bank for appointment. He admits that 
the attendance record is maintained by the committee. 
It sanctions leave of the employees and the canteen 
supervisor distributes work among the employees, 
It is the committee which initiates disciplinary pro¬ 
ceedings and the Joint Secretary of the committee 
takes decision about purriiasc of commodities. He 
Las further admitted that there are three Bank nomi¬ 
re es in the committee and that was the only role 
that the Bank plays in the runn'ng of the canteen 
bm this does not in my oirn'on take away the 
effect of the averments made in the affidavit which 
clearly go to show that the Bank exercises remote 
con rol which is as effect, ve as any. 

27. So far as the caffieea run by 'he co-ope-a'.lve 
societies is concerned affidavit of Shri Konkar is 
material. He has stated in para 3 & 4 of func'ioning 
u r such canteens. In pa-a 4 he says that ihe Bnnk 
ho.- prov'ded free of charge fuel, water, electricity 
etc to the society canteen and reimbursed 95^ of 
the salary, provident fund con ributt'on of ihe work¬ 
men, gratuity un’form etc. as and by way of sub¬ 
sidy. He further states thnL Bank reimburses ihe 
licences renewal charges, medical expenses of the 
workmen's oeriod'eal *ned : cal check up as required 
under the BMC rules. Hi; has also stated that neither 
the strength can be increased nor the wages revis'd 
without prior sanction of the Bank and produces 
documents in support. Tie has been also cross- 
examined as has been done in the case of Shri 
Moolya. 

28. In these circumstances, I find that these can¬ 
teens wb : ch though not statutory canteens are non- 
statutory canteens buv recognised canteens. As I 
have Stated earlier the Digbe "Award specifically 
mentions that the management has stated before the 
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Tribunal that the Bank has provided canteen facili¬ 
ties to the employees and the management is en¬ 
trusted either to a co-operative society formed by 
the staff or to priva.e caterers at smaller centres. As 
can be seen as much as 95% of the expenses of the 
establishments are borne by the management by way 
of subsidy and all that is necessary for runtrng a 
canteen is provided by the Bank. There is direct 
control execrated by the Bank in the form of nom - 
nating the representatives of the Bank. 

29. The contention of the employee is that the 
Bank runs for its officers an officer lounge and the 
viu-pioyees working there in that lounge are the em¬ 
ployees of the Bank. This position is not in dispute, 
in the statement of claim this aspect has been plea¬ 
ded in para 11. The salaries it is contended are much 
higher than he salaries paid to those work ng in the 
canteens for Class III and Class IV employees. One 
chart has been also filed in support. Once again I 
find that there is no dispute raised on this point and 
the affidavit hied by Shri Moolya makes a iefe-renee 
to this officers’ lounge in para 3. The contention is 
that there is no justification whatsoever for discrimi¬ 
nating be ween the employees working in the offi¬ 
cers’ lounge and those working in the other canteens 
of the Bank when they are doing the samc|similar 
work. It is further submitted hat by resorting to the 
me hod of running the canteens through agene’es 
such as iniplementat'on committee, co-opcra'ivo 
soc : e'y, or contractors, the Bank cannot discriminate 
between can een employees and those employed in 
the officers’ lounge. 

30 Shn Portimi has filed an affidavit and he is 
working for Reserve' Bank of of India through M|s. 
Pooia Caterers at New Central Office build'ng 
Shah'd Bhagat Singh Road. So far as Ibis canteen 
is concerned ; t is s'oted in the statement of c’ami 
that the Bank engaged outside contractor named 
Alva Ca'erers and the sa’d contractor employe about 
35 workmen. The Bank provided *o the sa ; d con¬ 
tractor free of charge elecVcity, utenciles, water, 
fixtures, furnitures and also over and above a sum 
of Rs. 80 000|- iyr month as subsidy. Similar is the 
pos’t’on in ‘he Bank building at Bandra Kurla 
Complex. 

31. The decision in M.M.R. Khan's case (supra) 
dealt with a case of non-statutory non-recognised 
canteens. The d ffcrencc between non-statutory re¬ 
cognised and non-statutory non-recognised canteen 
is men ioned in para 38 of the report. The first point 
of difference is that the canteens were not started 
with the approval of the Railway Board as required 
under para 2831 for the Railway Establ shroem 
Manual. Though they were started in the premises 
bclong'ng to the Railway they were so star ed with 
the permission of the local officers, they were not 
requ'red to be managed either as pe~ the provisions 
of the Railway Establ'shment Manual or the Admi¬ 
nistrative InsUmcffions. There was ilo obligafon on 
the Railway Administrative to provide them any 
facility including the furniture, utencils, electricity 
and water.-The canteens .were further not entitled 
to nor were they given any subsidy. They were run 
by private contractor and there was no continuity 
e ther of the contractor? or the workers engaged by 
them. Vory often than not the workers went along 
nrith the Constrictors, there was no obligation on the 


iocal effieera to supervise the working of the canteens, 
'to rules whatsoever were eppl,cable _o the oeruit- 
’at-nt of the workers and their service conditions. The 
canteens were run more or leas lii ad-hoc basis, the 
Railway Adni nistration having no control on iheir 
working, neither was there a record of these canteens 
or of the contractors who run them to keep on 
changing much less oi the workers engaged n these 
canteens. Tn view of these feature,-; the Supreme 
Court J-eid -hat the workers engaged in these can- 
itviis were not en'KTtd to claim the status of the 
Railway Servant. It is to be seen therefore, whether 
in the present case employees in canteens run by the 
contractors would be employees in non-statutory 
con-recognised canteens. It may be mentioned that in 
Tie case of All India Rly. Institute Employees As- 
socimien through the General Secretary, Petitioner, 
Union of India through the Chairman, ’•a-ponernt 
repor'ed : u AIR. 1990 Supreme Court 1952 the cra- 
ployecs of Rahway Institute and Clubs were held to 
be not r.t’Kvay employees. They were not ireded on 
rar with the employees hi the statutory railway can¬ 
teens. The distinguishing features between the iwo 
classes of establishments >s namely careens run by 
Railway Institute and Clubs and those by Railway 
Establishment. 

32. In this case before me apart from the oral 
cvide-re adduced in the form efi affidavit and :;ub- 
j :ctcu to cross-examination agreements between the 
Bank and the contractors are produced on record, 
fffi firs one between the Reserve Bank of India and 
M|s. Alva Caterers a proprietory concern is pro¬ 
duced. The first para reads “whether the Bank is 
des rous of establishing a canteen for the staff. .. 

It further mentions “a ca'erer has offerred to manage 

and run a canteen.“The Bank. has 

agreed to permit the catencr to manage and run the 
; a d can .een as hereinafter set out’’. The caterer has 
■'o comply with the conditions set out in Schedule A 
to the agreement. It s'atcs that the electricity charges 
for running he said canteen shall be borne and paid 
by he Bank. The quakty of food stuff, beverages and 
other refreshments supplied shall be of proper stan¬ 
dard to the satisfaction of the M nager, Reserve 
Bank of India, Bombay, and the Manager may at 
any time inspect the said canteen and direct removal 
therefrom of any articles of food stuff or beverages 
which may in his opin'on be considered as unsui able 
for consumption and the caterer shall carry out 
such directions without demur. The caterer shall not 
supply food stuff as are objected by the Manager, 
the caterer has for the purposes of the said canteen 
to employ an efficient and experienced person for 
supervising the contrac or of ihe sa’d canteen and 
adequate number of other workers who shall be ex¬ 
perienced, efficient, free from disease, clean courteous 
and neatly clothed in livery and shall not employ or 
con’inuc to employ any person whose employment 
is objected by the Manager. He shall run the can¬ 
teen on all workmg davs of the Bank and on such 
other days as will be mutually agreed upon by the 
parties. E shall be keot open during such tunings 
as stipulated by the Manager from time to time. He 
shall supply tealcoffee to the Banks staff n* their 
desks cm various floor® atleast twice a day. Canteen 
shall bo for the exclusive use of thij employee's of 
tfi* Bank and their guests aivf days working shall 
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be subject to the supervision and control of the 
Manager. The rates of the food stuff shall be as 
specified in the schedule annexed to the agreement 
and will be subject to revision from time to time 
oy the Manager and they be displayed at a cons¬ 
picuous place in ihe canteen. The Bank shall pay by 
way of subsidy a sum of Rs. 75,000|- per mon.h and 
this amount of subsidy is rev.'sable depending upon 
the prices of raw materials used for preparing food 
stuff refreshments and beverages. A complaint book 
shall be kept by the ca erers in which complaints 
and suggestions if any could be recorded and that 
book shall be opened io inspection by the Manager. 
The action taken in respect of such complaint and 
suggestion reported to the Manager and the caterer 
shall carry out such directions as may be given by 
the Manager. The Bank has to arrange for gas con¬ 
nection crockery, thermos, jars and other electric 
gadgar as per the Schedule ‘C’ to the agreement 
maintenance and repairs is the responsibility of the 
caterers so far as fixtures, gas installation and fittings 
are concerned. The Manager has a right to inspect 
the said canteen and nominal charges of Rs. 10|- 
per month was to be paid as compensation to the 
Bank by the caterer. The Manager has the right to 
terminate the agreement by giving one month’s notice 
in writing where as the caterer has to give three 
months notice to the Bank. It is further stipulated 
that the Bank shall be entitled to make alternative 
arrangements for providing canteen facilities to the 
staff members in the said premises in the event of 
caterer suspcttdingjdiscontinumg his services during 
the period of he agreement. A similar 1 agreement bet- 
the period of the agreement. A similiar agreement bet- 
vices dated 1st January 19«3 to run a canteen is 
also produced. Tire format is on similiar lines. The 
subsidy amount mentioned in this is Rs. 95,000j- a-s 
against 70,000|- in the earlier agreement. The sub¬ 
mission on behalf of the workmen is that the dis¬ 
tinguishing features mentioned in MMR Khan’s case 
are not present here in this case. It is urged that the 
Management of the Reserve Bank of India has ad¬ 
mitted its responsibilities to run the canteen for the 
benefit of its employees. It also provided them with 
facilities including furniture, utencils electricity and 
water, the canteens are given subsidies. Supervision is 
provided, dlsc'plinary control vests in the Manager of 
the Reserve Bank of India because the caterer is 
under an obligatio nto abide by the directions of the 
Manager in case complaints are received apart from 
the fact that he is under an obligation to report to 
the Manager the action taken bv him when complaints 
are received. The submission therefore is that though 
these canteens may be non-statutory in nature they 
could be said be recognised canteens by Bank and 
no non-recognised canteens. T find considerable 
force in this submission made. Tt is too late in the 
day to contend that the Bank js not under an obli¬ 
gation to run canteens on its premises and it cannot 
be disputed and has the Bank has recognised the need 
for providing canteen facilities to its employees, and 
I have alrcadv pointed out that before the Tribunal 
(Mr. Justice Dighe) the management of the Reserve 
Bank referred to the facilities provided and also 
mentioned that It has entrusted its management ei'her 
to a co-operative society formed by staff or to private 
caterers at smaller centre? where it was not feesible 
to run. canteen because of the small number of staff 


at the centre. It has mentioned that the facilities ex¬ 
tended io the co-operative societies running the can¬ 
teen ajid to the private caterer; and the responsibility 
cast upon them. The agreements referred to above; 
show the acceptance of the liability to run the can-, 
teen and he desire to do so by entrusting them to. 
private caterers and of having control over them 
ihrough Manager of the Reserve Bank of India, I 
therefore, find that these canteens would be covered 
by category of non-statutory recognised canteens. The 
employees in these canteens will also be entitled to : 
(he benefit which the employees in the canteens run 
by the implementation committee and co-operative 
societies are entitled to, 

33. The woikman have been contending that the 
Bank is having a canteen for the officers and it is 
called officers loung. The Bank has engaged cmplo-. 
yees for that loung they are paid salaries and allowan-. 
cos as are payable to Bank employees alongwith the 
statement of claim the employments paid and the 
concessions in the form of medical aid, leave fare 
concession are given. That is not disputed. In fact' the 
grievance is that there is a discrimination between 
staff canteen lor Class III and Class IV employees 
and the officers lounge catering to the needs of the 
officers’ lounge and paying them far be:ter emoluments 
officers’ lounge and paying them far better emoluments 
than those earned by the employees in the staff can¬ 
teen for the Class III and Class IV employees. 
There is hardly any reply to this contention raised. It 
fact, when the Bank contends in para 3fiii) of the 
written statement that the canteen run by the canteen 
committee, co-operaive society and contractors are in, 
the nature of clubs and Reserve Bank of India is not 
responsible for the engagement or employment of 
these persons engaged by the said committee',society' 
contractors it is more applicable to the officers', 
lounge rather than to the staff cameen of the Class 
III and Class IV employees. If the Bank employees 
persons for the running of the officers’.lounge catering 
to the officers of the Bank there is all the more reason 
for engaging employees for the staff canteen of Class- 
III and Class IV employees. 

34. A decision of the Caleuda High Court in 'a 1 
Civil Order No. 11488(W) of 1983 dated 29th June,;. 
1987 is referred to and an uncertified copy of the ’ 
same if produced. That was a case in which Reserve 
Bank employees co-operative cnntcen employees 
union's petition Was dismissed. The union’s, prayer 
for directing the union Government to refer the dis- 
pute between it and the Reserve Bank of India for.; 
adjudication to a Industrial Tribunal under section’ 
10(2) of the Industrial Disputes Act. was rejected;, 
and the High Court wag not inclined to interfere in its 
writ jurisdiction. It felt that if the appropriate.Govern-, 
ment denied that admittedly the employee concerned 
was not the employee of the Reserve Bank of India 
there was no dispute within the meaning of the Indus* ; 
trial Disputes Act. I am afraid the decision render ed. 
as early as in the year 1987 and declining to interfere : 
with the order passed by the.Government;of India 
in refusing to make a reference for adjudication could* 
not with respect be cited in support of the Reserve 
Bank of India's case In the present adiudication pro¬ 
ceeding. The Reserve Bank of India also relied upon 
a decision of the Bombay High Court in original side, 
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Wirt Petition No. 610 of 1982 filed by the Bombay 
Labour Union against the Union of India, Reserve 
Bank of India, Chairman to the Reserve Bank of 
India and the Honorary Secretary Reserve Bank 
Worli staff Co-operative Canteen Ltd., Reserve Bank 
of India Byculla Staff Co-operative Canteen Ltd. and 
Shr' Shetty, a canteen contractor. That appears to 
have been rejected by the High Court and the order 
came to be upheld in appeal. However, those decisions 
are of the year 1982. As stated earlier there have 
been subsequent settlements between the parties as 
a result of which canteen, facilities provided have 
received not only recognition from the Bank but also 
other facilities in the form ot increased subsidies. It 
is therefore, not correct to rely upon those decisions 
at this distance of time. It must also be noted that the 
jurisdiction of this Tribunal under section 10(1)(d) 
to find out whether the action of the management in 
not recognising the staff canteen employees as their 
employees and regularising their services is justified 
is wide enough to examine the position and find out 
justification or otherwise for that action of the 
management. 

35. The management has come out with a conten¬ 
tion that it is not aware of the nature of work done 
by the 166 persons mentioned in the schedule nor is 
it aware of their duty timings or whether any or all of 
them are part-time employees or fulltime employees. 
It is also not aware as to whether all or any of them 
is performing supervisory or other work and whether 
the nature of work done by any of them is comparable 
to the nature of work done by the employees of the 
Bank. If may not be possible for the Bank to find 
out the equivalant posts in the Reserve Bank as there 
arc no equivalants for the Reserve Bank of India 
Officers’ lounge for the post of Vendor, Supervisor, 
Cashier, Accountant c'c., under the above agencies. 

I find from this annexure to the statement of claim 
that in the officers’ lounge there arc posts of Super¬ 
visor, Coupon Clerks, Cooks, Assistant Cooks, Tea 
Boy$|Frasb. Therefore, atlcast for some categories of 
employees there are comparable posts. The number of 
employees may differ from canteen to canteen depen¬ 
ding upon the need but categories of employees in 
my opinion would not differ. The canteen would re¬ 
quire Cooks, Assistant Cooks, Boys to serve tea and 
snacks. 

36. From the nature of the work that is being per¬ 
formed by the 166 persons mentioned in the list 
attached to the reference it is s*en that' they have 
comparable employees employed in the Officers 
loungue. The exercise of fitting of these 166 em- 

g oyees in the corresponding categories will have to 
; carried out by the Reserve Bank of India, that 
they will have to be paid difference in wages which 
they would have earned and which they have been 
paid. As can be seen from the Annexure ‘A’ to the 
statement of claim certain categories of employees are 
clubed together for the purposes of pay scale. The 
Assistant cook, tea boys & farash is one such clubbing, 
Supervisor and coupon clerk is another. 

37. Point that remains for consideration is with 
ngud to the date with effecr from which effect will 

haw to bo ffrtti. 


38. In this connection it is seen ihat in the de¬ 
cision between Standard Vacume refining Company 
of India Limited and their Workmen 1962 page 233 
(Supreme Court) the Supreme Court observed 
that such a direction cannot be put into force on the 
retrospective effect. In that case few months remain 
before the present contract came to be an end and 
therefore for those months the system prevailing was 
allowed to continue and with effect from the date the 
contract came to an end the effect of that award was 
directed to be given. In an Award in the case bet¬ 
ween employers in relation to the State Bank of India 
and their Workmen Central Government Industrial 
Tribunal at Calcutta in reference No, 63 of 1975 di¬ 
rected that canteen employees who were held to be 
workmen of the Bank would be entided to the same 
status, pay and other facilities as were available to 
the oilier class IV employees of the Bank with effect 
from 1st of November, 1976, the date of award being 
30th of November, 1976. The Supreme Court in writ 
peridon No. 6189-7044 and 8246-55 of 1983 direc¬ 
ted further benefits if admissible will be effective 
from 1-10-1991 the date of judgement being lllh 
of Octobr 1991. It is therefore difficult' to grant the 
prayer of the workmen to direct absorption and diffe¬ 
rence of emoluments with retrospective effect of each 
employee joining the service. I am supposer to indi¬ 
cate the extent of relief payable to these 166 persons. 
The just direction in my view would be that they will 
be entitled to absorption and difference in back 
wages with effect from 1st of March. 1995. In res¬ 
pect of employees who are working in the canteens 
run through the contractors they will be entitled to the 
benefit with effect from the date the respective con¬ 
tracts came to an end. 

Award accordingly. 

R. G. SINDHAKAR, Presiding Officer 
29 ffui) 1995 

*T. *rr. 1135.—aftsfrfTO fomr wffffaWT, 1947 
( 1947 ’FT 14) %T am 17 ^ anrtTOT %, &WW 

trrcfrr frstf 3% % sRudvr % wra fNfarafi 
3 ftr % #4, MVe sffOTftrP 

ffpm? if stout 'tfra'TdrT xtfsmror, uurgr % 

q-qqd %t 4T4UT 

28-3-95 wff tnrcr gw *tt i 

[#®TTtT5T-1201 2/346/9 1 %u{*ii<. (ST>3)] 
ffV. sr. 4 1 fqttr, srftm Id 

New Delhi, the 29th March, 1995 

S.O. 1135.—-In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure, in the industrial dispute 
between the employers rn relation to the manage¬ 
ment of Bhartiya State Bank and their workmen, 
which was received by the Central Government on 
the 28-3-95 

[No. L-12012|346|91-IR(B-3)] 
p. J. MICHAEL, Desk Officer 
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ANNEXURE 

BEFORE SRI B. K. SRJVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT PANDU NAGAR DEOKI 
PALACE ROAD KANPUR 

Industrial Dispute No. 44 of 1992 
la the matter of Dispute 
BETWEEN 

Deputy General Manager. 

S.B. I. Staff Association, 

22 State Bank Colony, 

Behind Jaipur House, 

Agra-282001. 

AND 

Regional Manager, 

Bhartia State Bank. 

Region III, 

Zonal Office Agra. 

AWARD 

1. Central Government, Ministry of Labour, vide 
its notification No, L-12012|346|91T.R, (B.3) dated 
25-2-92, has referred the following; dispute for ad¬ 
judication to this Tribunal :— 

Whether the action of the management of State 
Bank of India in terminating the services 
of Sri Rajvcer Singh, temporary guard, was 
jusified ? If not, to what relief the work¬ 
man is entitled to ? 

2. In the instant case the Deputy General Secretary 
of the Union which has spoused the present indus¬ 
trial dispute in respect of Shri Rajveer Singh, has 
moved an application dt. 28-10-93, stating that they 
have arrived at settlement and the employer had 
aerccd to appoint the concerned workman in the 
service of the bank. As such the Union does not 
want to prosecute the case any more. In view of it is 
needless to give further details of the case. 

3. In view of the facts and circumstances of the 
case it is held that the workman concerned is entitled 
to no relief and a no claim award is given in the case. 

4. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

qf fessfr, 31 THf, 1995 

(PT. sett. 1136-—sfttftpTV StfyfairJT, 1947 

( 1947 *PT 14) Tt STO 17 % 5FTPFVT if, 

Ttrm ^ ffnfriptrt 

aftr tOT% T ;f)T, Jj 

if TOiR aftutfifap srftJTT 17 !, 

(tTTT. <fV.) % T5PT3 4?I y+’lFtfrl TTtff ^ 

30-3-9 5 4N4 g*IT *ri I 

[fW t^-27012/4/92-OT<»nT (flrfare)] 

tpr. frfaV, wfwwnct 


New Delhi, the 31st Match, 1995 

S.O. 1136.—In pursuance of Section 17 of the In¬ 
dustrial Dispues Act, 1947 (14 of 1947), the Central 
Government hereby published the award of the 
Central Government Industrial Tribunal, Jabalpur 
(M.P.) . As shown in the Annexure, in the industrial 
dispute between the employers in relation to the man¬ 
agement of Kandla Port Trust and their workmen, 
which was received by the Central Government on 
30-3-1995. 

[No. L-27012|4|92-IR(Mise)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR (MP). 

Case Ref. No. CGITjLC(R) (107)|1993 
BETWEEN 

Shri Tijoo Shrawan Yadao, through the Gene¬ 
ral Secretary, Transport and Dock Wor¬ 
kers' Union, 26, Mewawala Market, New 
Dandla (Kutch) 370210, 

AND 

The Secretary, Kandla Port Trust, Administrative 
Building, Gandhidham (Kutch)-370201. 

PRESIDED IN : Bv Shri Arvind Kumar Awasthv. 
APPEARANCES : 

For Workman : None. 

For Management : Shri A.K. Shasi, Advocate. 

INDUSTRY : Manganese Mine DISRICT Nagpur 

(MS). 

AWARD 

Dated 22nd March, 1995 

This is a reference made by the Centra] Govern¬ 
ment, Ministry of Labour, vide its Notification No. 
L-27012|4|IR(Misc.) dated May 21, 1993, for ad¬ 
judication of the following industrial dispute :— 

SCHEDULE 

“Whether the action of the management of man¬ 
ganese Ore (India) Ltd,, Kandri Mine in 
dismissing the services of Shri Tijoo Sharwan 
Yadao w.e.f. 7-2-1992 is legal and justi¬ 
fied. If not, to what relief the workman is 
entitled to ?" 

2. In modification of the aforementioned Reference 
Order dated 21-5-1993 which was referred to the 
Presiding Officer, Industrial Tribunal, Adipur (Kutch) 
for adjudication of the dispute, the Ministry of Lab¬ 
our issued an order dated May 25th, 1993 j 1 -6-93, 
referred the same dispute to this Tribunal for adjudi¬ 
cation between Shri Tijoo Shrawan Yadao R|o Kan¬ 
dri Mine, Kandri, Tah-R&mtek, District Nagpur (MS) 
and the Mines Manager, Kandri Mine of Manganese 
Ore (India) Ltd., Tah-Ramtek, District Nagpur (MS). 
The Schedule to the Reference Order dated 21-5-93 
shows that the dispute relates to the management of 
Manganese Ore (India) Ltd., Kandri Mine. District 
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ANNEXURE 


Nagpur (MS) and there was inadvertantly referred 
tprthe. President Officer,. Industrial Tribunal, Adipur 
(Kulch) which has bren modified vide Order dated 
1-6-1993. 

' 3. The workman concerned, Shri Tijoo Shrawan 
Yadoo, was Noticed to the file his statement of claim 
on "10-1-1995. He neither appeared nor filed his state ¬ 
ment of claim. O.) 10-1-1995 Counsel for Manage¬ 
ment .stated that the workman has received the inb. 
That being so. no dispute awa'd is hereby passed, 
Parties to bear their own co.ts. 

ARV1ND KUMAR AWASTHY, Presiding Officer 

31 rtrrt, 19 9 3 

TT.STT. 1137 •— UTMfir'P frTI7 rtfrtfrtrtrt, 19-17 
11947 TT 14) # UTTT 7 % 3TTWr P, T^PT 
http: hifrtr rtt 4'uutt (^frar) 

frtfnr? % wrier % twafidfrarr xfrt: ?i 

T Yr-r sprit Jr ffifpw ’rA/rfw fw-t if %ffbr 

PTTTT StfvfffiTT tlfcfVrtT, CRW (up. <ff.) % q>T7 
TT ITTTffpT f, <sfT %APT TRIP" rtf 30-3-95 

TT STTR 5?rr SIT I 

(w RT~ 27012/5/9 2 -TlitrR (frtfffiT) ] 

f). r-rt. tfipr, WiVTvPf 

New Delhi, tire 31st March, 1995 

S.O. 1137.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal, Jabalpur (M.J.) 
as shown in the Anncxure, in the industrial dispute 
between the employers in relation to the management 
of Kandri Mines of Manganese (India) Ltd. and their 
workmen, which was received by the Central Gov¬ 
ernment on 30-3-95, 

TNo. L-27012|5|92 -!R(M'kci1 
13. M. DAVID. Desk Officer 


IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOIJR COURT, 
JABALPUR (MR. 

Care Ref. No. CGIT|LC(R) (122) i 1993 
BETWEEN 

Shri Pralhad Keshao Bhoyar R|o Kandri Mine, 
Kandri, Tahsil-Ramtvk, District Nagpur 
(MS). 

AND 

The Mines Manager, Kanclii Mines of Manga¬ 
nese Ore (India) Ltd., Kandri, Tahsil- 
Ramtek. District Nagpur (MS). 

PRESIDED IN : By Shri Arvind Kumar Awasihy. 
APPEARANCES : 

Tor Workman : None 

For Management : Shri A. K. Shasi, Advocate, 

INDUSTRY : Mancancse Mine DISTRICT : Namur 

(MS). 

AWARD 

Dated, the 22nd March, 1995 

This is a reference made by the Central Govern¬ 
ment, Ministry of Labour, vide its No.ification Ho. 
L-270I2j5;92-Til (Wise.) Dated 14th June, 1993, 
for adjudication of the following industrial Dispute — 

schedule 

‘‘Whether the action of the Management of 

Manganese Ore (Indio.) Ltd., Kandri Mine 
in dismissing the services of Shri Pralhad 
Keshao Bhoyar w.e.f. 7-2-1992 is legal and 
justified. ,lf not, to what relid the workman 
is entitled to ?” 

The workman conccried, Shri Pralhad Keshao 
Bhoyar, was directed by the Ministry of. Labour to 
file the statement of claim complete vvi h relevant 
documents, list of reliance of witnesses with the Tri¬ 
bunal fifteen days of the receipt of the order of reTe- 
rc ice dated 14-6-93 and th’.s Tribunal also issued 
notice to the workman to file the same on 10-1-1995, 
but the workman neither filed the statement of Nairn 
eft, nor put h’s appearance before this Tribunal 0.1 
10-1-1995. Management’s Counsel, Shri A. K. Shasi, 
stated that the workman has received the job. It ap¬ 
pears that since the workman has received the iob he 
has no interest in pursuing the matter further and 
there remains no dispute for adjudication. No, dispute 
award is therefore pawed. Parties to bear +hc;i' own 
costs. 

ARVIND KUMAR AWASTHY. Trending Officer 
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